


JOINT REGULATION No. 11 of 
1969. 

01 Conditions of Employment made by the Resident Com- 
ioners under the provisions of paragraph 2 of Article 2, 
cle 7 and Article 31 of the Aoglo-French Protocol, 1914. 

hed: Condominium Gazette No. 280.1 

PART I 

GENERAL PROVISIONS 









(3)  . Any unjustified breach of contract by one of the parties 
:&jtlethe other party to claim damages. 

duration of a worker's employment that Period of 
ulated or implied in any contract shall in no case exceed contract. 

vided that in the case of a married man if he is to be un- 
place of employment during the 
ion so stipulated or implied- 

e worker's normal place of 
employment within the New 

s Wty kilometres shall not exceed twelve 

) if the worker's normal place of residence is within a territory 
other than that of the place of employment shall not exceed 

When a worker who has wrongfully broken a contract for Crimping 
d or unspecified period takes service with a new employer, 

ployer shall be liable jointly and severally with the said 
any prejudice caused to the former employer if he has 

the employee, either directly or through a third person, to 
S former employment or if he has engaged or continued to 
a worker whom he knew to be already bound by a contract. 

for an 
that notice shall be given by the party proposing to unspecsed 

penod. 

request of any worker who has been dismissed the 
e confirmed in writing within eight day?. 

ontract is broken without proper notice payment of 
m pursuance of the provisions of Section 16 of this 

sed to a maximum of six months, including renewals, 
between the parties to the contract. 

expiry of the period of trial, during which a contract 
ed at any time, notice of intention to terminate shall 
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(a) one hour for every hourly or  daily paid worker; 
@) seven days for every weekly paid worker; 

(C) fifteen days for every fortnightly-paid worker; 
Provided that if the worker has less than one year's 

service with his employer notice shall be one week; 

Provided that if the worker has less than one year's 
service with his employer notice shall be fifteen days; 

(e) seven days for every domestic servant. 

the period of notice, have one day off work weekly which 
e taken in one day or  hour by hour and shall be paid at full 

16. If a contract drawn up for an unspecified period is broken ~~~~h 
out notice or  without the full period of notice observed the party contract. 

of a serious offence subject to assessment of its gravity hy the 

(I) At the demand of a worker whose contract has Ccrtificatcof 
his employer shall give him a certificate indicating only the cmPloWenl. 
his commencing and leaving work, the kind of work on 
was employed and the dates of whatever post he may have 

Such certificates shall be excmpt from all registration 
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S. No proceedings may be instituted by a worker for the 
ry of wages after the expiry of one year. 

Chapter III--Deductions from Wages 

. An employer shall not impose fines. Fines 
prohibited. 

.~$. -57. (1) Except for compulsory deductions, reimbursements ~ ~ d ~ ~ t i o a r  
ed to under the Joint Rules provided for in Sections 45 and from warn. 

any deposits which may be provided for by contract, no 
ons from salaries may take place otber than as a result of a 
e order or of a deduction consented to before the Inspector 

Labour for the reimbursement of agreed advances of money made 
the employer to the worker: 
$Provided that when the Inspector of Labour lives more than 
ms. away, deductions may be made by mutual and written con- 
and such consent shall be sent to the said Inspector not later 
one month after its signature. 

'(2) Money given on account of work in progress shall not be 
ddered as an advance. 
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Chapter IV- employer'^ Shopr und Planta~ion Stores 

! (C) that the accounts of the shop shall be kept separate from 
the accounts of other undertakings of the employer and 
shall be readily available fur inspection by the lnspcctor of 

(3) The prices of goods on sale shall be displayed in a legible 

(4) Every shop, other than a workers co-operative operated 
an undertaking for the exclusive purpose of selling goods to the 
rkers thereof shall be subject to the provisions of this Section. 

) The Resident Commissioners, acting jointly, may on the 

PART V 

CONDITIONS OF WORK 

Chaprrr I-Hours of Work 

Yees of both sexes of any age whether working on a time, 
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und work in any 

ment who do not 

ealth or welfare services; 
women who, in the course of their studies, spend a period 
tiaining in the underground patts of a mine; or 
any other women who may occasionally, have to enter 

c underground parts of a mine for the purpose of a non- 

agreement to the contrary 
11 allow a woman employee to 

her of a medical certificate 
bably take place within six 

ot permit her to work during the six weeks 

- ,While absent from her work in pursuance of the provisions 
ection 41) a woman employee shall be entitled to be paid not 

an half of the wages she would have earned had she not been 

Prohibition 
of employ- 
ment of 
women 
under- 
ground. 

Women 
be permitted 
to be absent 
from work 
in arlain 
cireum- 
stances. 
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The worker's conditions of transport shall be determined Conditions 
'tion in the undertaking in accordance with mles made Of 'mmport. 

loyer or by local usage: 
ded that every employer shall ensure that the worker is 
d in proper conditions of comfort. 

C J ~ .  When a contract is terminated for any cause other than Proportional 
rovided for in Section 94 of this Regulation or as a result of ~ ~ 2 2  

offence committed by the worker the employer shall bear 
sts proportionate to the length of the worker's service in 
f both the journey to and from his place of employment. 

After leaving the service of his former employer any worker Duration of 
himself of his holiday entitlement and travel costs within 
m period of two years counting from the date on which 
to work for the said employer: 

ovided that travel shall only be paid for by the employer if 
rker actually makes the journey. 

'Chapter VI-Safety Precautions and Medical Facilities 

(1) Every employer shall take steps as soon as possible 
edy any working conditions which may be dangerous for the 
or welfare of his workers. 

t but who are in a fit state to be moved. . . 
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. (2) When making an inspection, the Inspector of Labour shall 
ployer or h& representative of his presence unless he 
by so doing he would prejudice the effectiveness of 

. (1) Each Inspector of Labour may report offences Inspectors 
this Regulation and the Joint Rules made under the pro- $Z$iprt 

Ions hereof and such report shall be accepted as fact unless proof 
the contrary is provided. 

Each Insoector of Labour shall be emuowered to refer anv ' - - - I 

ort direct to the Joint Court. 

(3) Every such report shall be communicated to the person 
ncerned or to his representative by means of a certified true copy 

g~which any subsequent proceedings shall be null and void. 

108. Every District Agent shall be a legal deputy of the 
ctor of Labour of his own nationality within his own district 
the Inspector is absent or for any reason unable to attend. 
Inspector of Labour may delegate all or part of his powers to 
istrict Agents of his own nationality. 

District 
Agents. 

109. A Labour Advisory Committee shall be set up to assist 
Resident Commissioners who shall make Joint Rules to deter- 
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113. On receiving a report of a trade dispute of a collective Labour, 
Arbitration ure the Resident Commissioners shall within seven days jointly Boards. 

oint a Labour Arbitration Board to enquire into and advise upon 
e. The composition, powers and procedure of Labour 
n Boards shaU be laid down in Joint Rules by the Resident 

provided that such Boards shall be presided over by a Judge or 
-AS of the Joint Court and the Members shall be persons with - -- 

ledge of labour problems. 

-114. (1) The members of any Trade Union or group of Offences. 
&er$ who strike or the members of any Employer's Association 
goup of employers who declare, or any employer who declares, 

-out without reporting a trade dispute of a collective nature 
a-Labour Inspector in accordance with Section 112, or who, 
ng so reported such a dispute, do so before the appointment 
Labour Arbitration Board under Section 113 or within thirty 
of such appointment, shall be guilty of an offence against this 
lation and shall be liable- 
(a) in the case of employers, to payment to the workers of 

wages lost by them in consequence of the lock-out; 
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oi who refuses to pay the return travel costs of such worker 
ance with the said Section; and 
Any employer, his agent or his servant who fails to comply 

e ~rovisions of Scction 61 requiring the display of prices; 
in the case of a first offence he liable upon conviction to a fine 

exceeding EStg. 10 and for a second or subsequent offence to a 
ot exceeding EStg. 20. 

y person who is guilty of an offence against the 

ons: 26,56,57, 58,62,65,66,67,68,69,.70,71,75,77, 
1, 82, 83, 84, 85, 89, 90, 91, 92, 93, 94, 95, 96, 97, 
d section (1) and 100; or 

mt Rules enacted under the provisions of Section 44, 
for a first offence be liable upon conviction to a fine 

ing EStg. 20 and for a second or subsequent 
a fine not exceeding EStg. 40 or to a tern of 

prsonment not exceeding ten days or to both such fine 
nd imorisonment: 
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ny person who has demanded or accepted from any 
financial consideration in return for having acted as an 

lary in connectioh with the settlement or payment of wages 
nces or expenses of any kind, 

for a first offence be liable, upon conviction, to a fine not exceed- 
£$@. 100 or to a term of imprisonment not exceeding three 

r to both such fine and imprisonment, and in the case of a 
subsequent offence to a fine not exceeding EStg. 200 or a 
orisonment not exceeding six months or to both such fine 

imprisonment. 




