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JOINT REGULATION

o control Conditions of Employment made by the Resident Com-
_missioners under the provisions of paragraph 2 of Article 2,
Article 7 and Article 31 of the Angle-French Protocol, 1914,

blished: Condominium Gazette No. 280.]

PART I
GENERAL PROVISIONS

i1, ‘The MNative Recruiting and Employment Registration Joint
gulation No. 20 of 1941, the Trade Union and Trade Disputes
gulation No.-8 of 1957 as amended by Joint Regulation No. 8 of
3 and Joint Regutation No. 3 of 1962 and the Labour Advisory
tumnittee Joint Regulation No. 16 of 1962 are hereby repealed.

2, - (1) This Joint Regulation shall be applied in the New
brides Condominium. ' ~

(2) Any person, whatever may be his sex or nationality, who
dertakes to put his services in return for remuneration under the
ection or authority of another person, or corporate body, whether

ic or private, shall be considered as a worker for the purposes

is Regulation: N

I?rcvided that the following shall not be so considered—

(a) persons appointed to permanent employment by a public

admipistration; '
seameh;
}  aircrew;
teaching staff;
the staff of ecclesiastical bodies;

-employees of locat authorities or public services whe do not

- give their full time 1o the said bodies or services, whose
employment with such authorities or services does not

_ Tepresent their principal occupation and who are re-
munerated at a flat rate.

{3). -This Regulation shall not apply to persons who are working

bing contractors or in pursuance of a contract for the harvest-

trops and whose couditions of work may be the subject of
les made by the Resident Commissioners.

- (1) No person shall exact, procure, or employ forced or
Sory labour, -

- By forced or compulsory labour is meant all work or
Vitich is exacted from any person under the menace of any

No. 11 of
1969,

Application.

Definition
of worker.

Forced
labour.
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alty, and for which the said person has not offered himself
untarily, but does not mean—

(a) any work or service exacted from any person as a con-
sequence of a conviction in a Court of Law: Provided that
the said work or service shall be carried out under the supet-

_vision and control of a public authority and that the said
" person shall not be hired to or placed at the disposal of
: private 1nd1v1duals companies Or associations;

any work or service exacted in cases of emergency, that is
to say, in the event of war, or of a calamity or threatened
" calamity such as fire, flood, famine, earthquake, violent
epidemic or animal disease, invasion by animal or vegetable

.pests, and in general any circumstances that would
 endanger the existence of the well-being of the whole or

part of the population;

any minor village work of a kind performed by members of
8 commumty in the direct interest of such community and
.which is therefore a civic obligation normally incumbent

upon members of such community:

. Provided always that before exaction of such minor
communal services consultation shall have been had with
the inhabitants of the community or their direct representa-
tives'in regard to the need for such services.

The Remdent Commissioners may make Joint Rules to
the recruitment of workers and without derogation from

enerality of the foregoing, for all or any of the following
§— B

i) the definition of recruiting operations;
the closing of areas to recruiting;
)| the employment of recruiting agents;
the conduct of: Tecruiting operations;
he issue of licences to recruiters;
the medical examination of recruited workers;
“the’conditions of transport for recruited workers;
 the repatriation of recruited workers;
the payment of advances to workers being recruited;

. the recruitment of workers for work in the New Hebrides
from a territory outside;

-the recruitment of workers in the New Hebrides for work
tside the terrltory

PART 11
CT5'OF EMPLOYMENT AND TERMINATION OF CONTRACT

(1) Contracts shall be drawn up freely in whatever form
uitable to the parties concerned and proof of the existence
eement mdy be afforded in any way desired:-
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sovided that any contract which is valid for a specified period
Jing six months or necessitates the residence of workers away
eir normal place of residence as defined in Section 45 (3) of
Regilation shall be in writing and shall be submitted to the
- of Labour for his approval not later than one month after

of signature.

Any amendment made to such a contract in accordance
eoment between the parties concerned shall also be subject

Y the Inspector of Labour disapproves of any. contract as
to be drawn in compliance with any provision of this Regula-

notify the employer and worker of in what respect the
“contract fails so to comply; and
). request the said employer to amend the said contract so
. as so to comply.

*On receipt of such a notification and request the employer
aw the contract so as to comply with the provisions of this

jon-and shall within thirty days re-submit the said contract

approval of the Inspector of Labour. '

9 I

a): any employer fails to re-submit the said contract within the
prescribed period; or : ~ '

) after re-submission the Inspector of Labour refuses to
approve it, the said contract shall be null and void and the
employer shall return the worker at the employer’s own

expense to his normal place of residence by the first avail-
able-means of transport:

Provided that the employer’s obligation to repatriate
the worker under the provisions of this sub-section shall

ase thres months after the contract has become nult and
void, - s :

No employer shall employ any worker after the worker’s
has been rendered null and void by the operation of the

1$ of sub-section (5) of this Section.

Where any worker is obliged to remain at his place of
lent awaiting transport to his normal place of residence
ontract has become null and void the employer shall pay

-of the said ‘worker’s subsistence during the period that he
ihg, - - : ) :

here any contract is submitted by an employer to the

r. of:Labour for his approval and he does not within one
rom the date of the submission thereof notify the employer
at respect. it fails to comply with the provisions of this

1 the said contract shall be deemed to have been approved.
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Y 6. (1) Every worker whose contract of employment is subject ~Medical
5 approval as provided for in sub-section (1) of Section 5 shall be examnination.
%amined by a recognised medical practitioner and declared fit for the
%ﬁrk"that he will be called upon to perform by virtue of his contract:
siovided that if it is impossible for the worker to be medically
amined before signature of the contract the Inspector of Labour
fix the latest date by which the medical examination must take

2),, If a worker is found to be unfit for the work for which he
een engaged his contract shall automatically be terminated and
expense incurred on his return from the place of employment
s place of normal residence shall be borne by the employer if
yorker has been brought to the place of work at the employer’s
nse.

. (1) .The contract shall state the name of the employer and

worker, the nature of the employment, the amount of wages

2 paid, the duration of the contract, and where appropriate, any
ial conditions of employment, housing, rations or transport.

{2) Written contracts shall be exempt from all stamp duty and
ingtration fees.

{1) Contracts signed outside the New Hebrides and which
be executed in the New Hebrides shall be submitted to the
tor of Labour for his approval not later than one month afier
ival of the worker in the Group.

) - Sub-sections (3), (4), (5), (6), (7) and (8) of Section 5 shall
to contracts signed outside the New Hebrides which are.to be
ed in the New Hebrides.

(1) A contract for a specified period shall not cease to have
.the wish of only one of the parties thereto except in the
ances specially provided for therein or in the case of a serious

The following shall be considered as serious offences for
es of this Section and of Section 16—

_misconduet;
- wilful disobedience;
assault;
;habitue_xl (or substantial) neglect of duty;
peated unjustified absence from work without leave;
I(')lilll{kenness of a kind liable to have a serious effect upon

¥ d that the foregoing definition shall not be exclusive and
G Turther .that the Joint Court shall, in case of litigation,
?.t Constitutes a serious offence within the meaning of this
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(3) Any unjustified breach of contract by one of the parties
-entitle-the other party to claim damages.

-10, - The maximum duration of a worker’s employment that
be stipulated or implied in any contract shall in no case exceed
years: | '
vided that in the case of a married man if he is to be un-
panied by his family at the place of employment during the
ct period the maximum duration so stipulated or implied—
“if “the distance between the worker’s normal place of
residence. and the place of employment within the New
Hebrides exceeds fifty kilometres shall not exceed twelve
_months; and

) if the worker’s normal place of residence is within a territory
“other than that of the place of employment shall not exceed
two years. '

1. When a worker who has wrongfully broken a contract for
ed or unspecified period takes service with a new employer,
ew, employer shall be liable jointly and severaily with the said
‘for any prejudice caused to the former employer if he has
he employee, either directly or through a third person, to
former employment or if he has engaged or continued to

“a worker whom he knew to be already bound by a contract.

{1 A contract for an unspecified period may at any time
linated at the wish of one of the two parties:

ded that notice shall be given by the party proposing to

At the request of any worker who has been dismissed the
shall be confirmed in writing within eight days.

piy a contract is broken without proper notice payment of
ation in pursuance of the provisions of Section 16 of this
shall niot preclude an action for damages.

(1) Every contract of employment for an unspecified

1l be subject to a period or trial of 15 days. This period

hcreased to a maximum of six months, including renewals,
‘between the parties to the contract.

‘At the expiry of the period of trial, during which a contract
stminated at any time, notice of intention to terminate shall
ory. .

. the qbseﬁcé of any more favourable special provisions
It & written contract the period of notice applicable to all
be, Artespective of the manner in which the wage is

*
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~one hour for every hourly or daily paid worker;
seven days for every weekly paid worker;
fifteen days for every fortnightly-paid worker;

; Provided that if the worker has less than one year’s
" " service with his employer notice shall be one week;

" thirty days for every monthly-paid worker:

Provided that if the worker has less than one year’s
service with his employer notice shall be fifteen days;

{¢) .-seven days for every domestic servant.

15. (1) During the period of notice the employer and the
orker shalt reSpect all the reciprocal obligations incumbent upon

-) So that he may look for other employment a worker shall,
the perlod of notice, have one day off work weekly which
e taken in one day or hour by hour and shall be paid at full

““Any party in regard to whom these obligations are not
ted shall not be obliged to respect the period of notice and

ng that is herein contained shall affect the right of such party

ring an action for damages before the Joint Court.

5. If a contract drawn up for an unspecified period is broken
notice or without the full period of notice observed the party
ible shall be obliged to pay to the other party a sum in
sation, the amount of which shall be equal to the wages and
ofits of whatever nature they may be, which the worker
ve received during that part of the notice period that has not

eq_ that a contract may be terminated w1thout notice in

: of a serious offence subject to assessment of its gravity by the

. (I) At the dcmand of a worker whose contract has
| his employer shall give him a certificate indicating only the
‘his commencing and leaving work, the kind of work on
he Was émployed and the dates of whatever post he may have

uch certificates shall be ezxempt from all registration

If a change occurs in the existing state of affairs of an
G 43 a result of sale, inheritance, formation of a2 company
ther Cause, every contract current at the time of such change

I:n in force betwcen the new employer and the staﬂ' of the
3 8 .

Obligations
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notice.
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Change in
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19, (1) If any worker is absent from work as a result of iliness
uly certified by a medical practitioner his contract of employment
hall be deemed to be suspended during the period of such absence

- 4 maximum of six months.

(2) .Bvery worker absent from work as a result of illness duly

ttified by a medical practitioner shall be entitled to receive from -

mployer sickness pay equivalent to half wages for a period not
ceeding the period of notice of termination of employment to
h,r_he_is sujbject: _

Pfovided that such entitlement may only be exercised once in

ame year,

PART III
COLLECTiVE AGREEMENTS AND TRADE UNIONS

0. (1) Inthis Regulation “collective agreement” means any
ement refating to conditions of employment made between one
ore trade unions or worker’s trade associations on the one hand
one or more employer’s associations or one or more employers

individually on the other.

Any collective agreement may provide for conditions that
more favourable, and shall not provide for conditions that are
B2 favourable, to the worker than those provided by law.

).. Every collective agreement shall determine the area for
it is valid which may be either territory-wide or local.

):"The Resident Commissioners may make Joint Rules for
tter carrying out of the provisions of this Section.

~ “Trade Unions” means Unions and Associations which
meerned with the study and defence .of economic, industrial,

cial and agricultural interests and with the regulation of the
ons:between workers and employers.

5

. The purposes ofany Trade Union shall not, by reason
that they are in restraint of trade, be deemed to be unlawful
 ender any Member of such Trade Union liable to criminal
tion. for conspiracy or otherwise.

; _The purposes of any Trade Union shail not, by reascn
g_hat they are in restraint of trade, be unlawful so as to render
any agreement or trust.

Ifergons exercising or engaged in the same profession or
similar professions or trades, may form a Trade Union in
Ce with the provisions of this Regulation.

The Resident Commissioners may jointly appoint such
they may think fit to be Registrar of Trade Unions, here-
erred to as the Registrar.
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:_:26.'_. Every Trade Union shall be registered in accordance with Compulsory
provisions of this Regulation, or be dissolved within three months Registration.
the date—
"(a) ofits formation, or

(b) -of any notification by the Registrar that he has refused to
' reglster the Trade Union under Section 27,

+27. (1) An application to register the Trade Union and its Rules for
les shall be sent to the Registrar with copies of the Rules and a Registry.
-of the titles and names of the Officers of the Trade Union, If
Reglstrar is satisfied that—

a) the applicants have been duly authorised to apply for

~ registration, and

. () the purposes of the Trade Union are lawful, and

_c‘) . the application is in conformity with the provisions of this
s Regulation;

Pshall register the Trade Union and Rules and issue a Certificate
IRegistration. Should he not be so satisfied he may refuse registra-

{(2)- An appeal shall lie to the Joint Court from the refusal of
& Registrar to register a Trade Union and on such appeal being
the Court may make any such order as it thinks proper,
ding directions as to the costs of the appeal. Any such order
C.()urt shall be final.

(1) It shall be lawful for the Reglstrar to cancel the Cancellation
ation of any Trade Union— of
| at the request of the Trade Union,

). on.proof to his satisfaction that a Certificate of Registration
has been obtained by fraud or mistake, or that such Trade
Union has wilfully, and after notice from the Registrar,
violated any of the’ "prowswns of this Regulation, or has
ceased to exist.

Registration,

“An appeal from the decision of the Registrar under this ‘
hall lie to the Joint Court subject to the same conditions as
ided for in Section 27 (2). il

' Every alteration of the Rules of a registered Trade Union  Alteration
registered with the Registrar and shall take effect from the ©f Rules.
Eglstrauon unless some later date is specified in the Rules.

_The Officers of a Trade Union, who may be men or women,
:Or unmarried, shall be more than twenty-one years of age
not ha\_{e been convicted of an offence connected with
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-31. Minors over the age of sixteen may be Members of a Trade

E:Union unless their father, mother or gnardian is opposed to such
f Membership.

" 33, Persons who have given up their employment or their
_?_prbfession may continue to be Members of a Trade Union provided
é,_that they have exercised their employment or profession for at least

¢ one year,

33, Any Member of a Trade Union may resign at any time
espite any provisions to the contrary in the Rules of the Trade
Union without prejudice to the right of the Trade Union to claim
rom -him his subscription to the Trade Union for six months
ollowing resignation.

34. In the event of the dissolution of a Trade Union, whether
‘accordance with its Rules or as a result of a Court order, its
operty shall be disposed of in accordance with its Rules, or in
fault of any provision in the Rules in accordance with the pro-
gedure laid down by a General Meeting called for that purpose. In
g case may it be distributed among the Members.

-35. Trade Unions shall be bodies corporate. They shall have
right to institute legal proceedings and to acquire, either as a
-or for consideration, property whether movable or immovable,

36, Trade Unions may in any Court having jurisdiction
-all the rights of a party in a civil suit in respect of matters
ch’ directly or indirectly injure the collective interests of the
Iy, profession or trade which they represent.

37. (1) Anaction agaiost a Trade Union, whether of workers
tiployers, or against any Members or Officials thereof on behalf
mselves and all other Members of the Trade Union in respect
Y tortious act alleged to have been committed by or on behalf
¢ Trade Union, shall not be entertained by any Civil Court.

2) - Nothing in this Section shall affect the liability of a Trade
B or any Official thereof to be sued in any Civil Court touching
Ncerning the property or rights of a Trade Union, except in
of a tortious act committed by or on behalf of the Union in
plation or in furtherance of a trade dispute, as defined in
on 110 of this Regulation.

- Anact done in pursuance of an agreement or combination
Ot more persons shall, if done in contemplation or furtherance
de dispute not be actionable unless the act, if done without
h agreement or combination, would be actionable.
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An act done by a person in contemplation or furtherance Removal of
de dispute shall not be actionable on the ground only that Ii“ft‘;ff'gig‘;’
ss some other person to break a contract of employment or  with another
5 an interference with the trade, business, or employment of gers,ml's
her person, or with the right of some other person to dispose HSIDESS-
apital or his labour as he will. '

" Trade Unions properly constituted in accordance with the tC_Ombti,ﬂa-
sns of this Regulation may freely combine for the study and  Trade
: of their economic, industrial, commercial and agricultural Unions.
is. No restriction shall be placed on the manner in which they
ymbine,
.. The provisions of Sections 21, 26, 27, 29, 30 and 31, are  Combina-
able to combinations of Trade Unions, which must moreover %S;‘;:f
known in the manner prescribed in Section 27 the name and  Unions.
juarters of the Trade Unions which they comprise. The
itution of combinations of Trade Unions shall prescribe the
er in which the Trade Unions which form the combination are
iented in the Group Council and at General Meetings.
t2 Combinations of Trade Unions shall enjoy all the rights %‘i)ghgs_ of
i 3 = . . * m ma'
rred upon individual Trade Unions. tions of
P Trade
i PART IV Unions.
L o WagGes
o Chapter I— Deternination of Wages

Equal pay.

;43 Subject to the provisions of this Part of this Regulation,
s shall be the same for all workers, whatever may be their origin,
4ge, or status, whepever conditions of work, trade qualifications

foutput ate equal.

. The Resident Commfssipners may, after consulling the
i Advisory Committee, maké Joint Rules fixing— .

" wage zones and guaranteed minimum wages applicable to
- all trades;

~ minimum wages for certain trades.

(1) Every employer shall provide proper and adequate
nodation, in accordance with the standards prescribed in
tules for any worker, together with his wife and dependent
1, whose normal place of residence is not at or near his place
Oployment and who cannot by his own means obtain such
odation

‘The re;i_:ttal value of accommodation provided under the
of this Section shall be fixed by Joint Rules.

;Fﬂr_ the purposes of this Section any worker who has been
to his place of employment at his employer’s expense shall

i

Minitmum
wages and
Wage Z0ones,

Housing
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¢ deemed to have his normal place of residence away from his place
{ employment. '

46, (1) Every employer shall provide rations, in accordance
ith the scales prescribed by Joint Rules, for those of his workers
o are unable by their own means to obtain for themselves and

their dependants a regular supply of the basic items of food.

(2) The reimbursement value of such rations shall also be fixed

47, Wages for task or piece work shall be calculated in such a
way as to provide a worker of average ability working normally
wages at least equal to that of a worker remunerated on a time basis.

) 48 Minimum rates of wages and conditions of remuneration Minimum
task or piece work shall be posted up at the offices of the rafestobe

: . posted up.
ployer and at the place where the workers are paid.

. 49, Except when otherwise agreed by the parties concerned no  Wages not
ges shail be due to any worker who is absent from work for any di in case
ason other than the cases provided for in this Regulation.

Chapter II—Payment of Wages

50, (1) Wages shall be paid in legal tender notwithstanding W@(%ﬁ,; tIng;
ol ald in 1€

provision to thff contrary. ender.

{2) Payment of all or part of wages in alcohol or alcolic liquor

ohibited.

(3) The payment of all or part of wages in kind is also pro-
ted subject to the provisions of Sections 45 and 46 of this
ulation. .

; 5,
Y% Wages shall be paid, except in cases of force majeure, at the
of work or at the office of the employer when it is near to the

Sf) " Wages shall in no case be paid in an establishment for the

liquor or a shop, except to those workers who are normally
ed there,

5) tWagcs shall not be paid on a day when the worker is
0 rest,

(1)" Wages shall be paid at regular intervals not exceeding
to.every worker whose remuneration is calculated by the
¢ day or the week and monthly to every other worker:

Vided that when, in pursuance of this subsection, wages are

‘¢ monthly the employer may pay allowances and accessories
¢ach month.
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(2) Wages shall be paid not later than eight days after the end
the petiod to which they apply. :

(3) ‘In cases of termination or breach of contract, wages and
owances, including where appropriate, payments in lieu of
lidays, shall be paid as soon as the service has ceased:

Provided that, in the case of litigation, the employer may obtain
smi the Joint Court an order enabling him to retain provisionally
hands all or part of the wages which is seizable by virtue of

on 60 of this Regulation. '

'52; (1) Payment of wages shall be recorded on a document  Wages
ated or certified by the employer or his representative and ~documents.

alled by each payee:

Provided that if the worker is unable to sign his name he shall

L the said document with his thumbprint.

: These documents shall be preserved by the employer in
same way as accountancy documents and shall be presented to
nspector of Labour on demand.

Eﬁcept where otherwise authorised by the Resident Com-

nets the employer shall give an individual pay voucher to the

at the time of payment of wages if the worker request such
er..

1)~ This voucher shall be in any form that it is convenient for

mployer to adopt but shall mention the name of the employer

f the worker and give details of the way in which the remunera-
s been calculated.

(1) No statement such as “received in full settlement of  Acceptance
ns” made by the worker during the period of his contract or bif’ worker
 termination, shall have the effect of waiving any rights he gatp i‘f,’ ;,ob.
ve under the said contract. sequent pro-

L ceedings.

& The acceptance without protest or reservation by a worker

Y document shall not be held to imply renunciation on his

the payment of all or part of wages, allowances and other

Ties to wages which may be due to him in law or by virtue of

act and such acceptance may not be held to imply the
of all claims,

{1) No sum due to a contractor undertaking any works
© nature of public works shall be the subject of a garnishee
U'shall payment thereof be stopped to the prejudice of the
1o whom wages are due.

i_S};ms due to workers in wages shall be paid in priority over
¢ 10 suppliers.

lie term “wages” shall include not only wages properly .
Ut also aceessories to wages and, where appropriate, wages
Otice and holiday pay.
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85, No proceedings may be instituted by a worker for the Period of
ecovery of wages after the expiry of one year. limitatios.

Chapter IlI— Deductions from Wages

56 An employer shall not impose ﬁnes.. g:gﬁbited.
*57. {1) Except for compulsory deductions, reimbursements Deductions
sented to under the Joint Rules provided for in Sections 45 and  from wages.
d any deposits which may be provided for by contract, no
eductions from salaries may take place other than as a result of a
shee order or of a deduction consented to before the Inspecior
Labour for the reimbursement of agreed advances of money made
the employer to the worker:

:Provided that when the Inspector of Labour lives more than

(kms. away, deductions may be made by mutual and written con-
and. such consent shall be sent to the said Inspector not later
one month after its signature.

(2) Money given on account of work in progress shall not be
idered as an advance.

58. An employer may not make deductions from the wages Deductions
to his workers in respect of sums owing to himself: when per-

i missible.
Provided that compulsory deductions in respect of reimburse-

provided for in Sections 45 and 46 and deposits provided for

tract shall not be subject to such restriction.

' :-An'y employer who has made an advance in cash may be
ursed by means of successive voluntary deductions consented
e way prescribed in Section 57 and within the limits laid down

(1) Wages shali be subject to seizure or voluntary transfer ~Method of

calculating

-fifth of that part of wages that is less than or equal t0  goquctions.

per month; up to one-quarter of that part exceeding $A. 96

8 than or equal to $A. 120; up to one-third of that part
ding $A. 120 and less than or equal to $A. 150; up to one-half
It exceeding $A. 150 and less than or equal to $A. 300
hout limitation for the part of wages exceeding this Jast

In calculating deductions, account shall be taken not only
broperly speaking but also of all accessories to wages with

Ption of allowances declared to be non-seizable by the legis-

Lforce, of sums paid as reimbursement of expenses incurred
ket and of family allowances,

ﬁhe Resident Commissioners may make Joint Rules
€ proportions and limitations fixed in subsection (1) of

R

. .
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:Chapter IV—Employer’s Shops and Plantation Stores .

1. (1) In this chapter “shop” means any arrangement Employers
fiereby the employer directly or indirectly sells or supplies goods :&‘:f’tg"gﬂ‘i;h
; ly to the workers in his undertaking for their personal and  subject.
reeds: ‘ : o

_ "An employer may'es_tablish a shop on conditioh—
that workers are not obliged to make purchases therein;

that the sale of goods shall be made therein exclusively on a
+, cash basis and without profit; '

that the accounts of the shop shafl be kept separate from
the accounts of other undertakings of the employer and

- -shall be readily available for inspection by the Inspector of
Labour. ' .

" (3) The prices of goods on sale shall be displayed in a legible

er.

(4) Evéry shop, other than a workers co-operative operated
an undertaking for the exclusive purpose of selling goods to the
rkers thereof shall be subject to the provisions of this Section.

. The opening of a shop under the provisions of Section 16 %penin% of .
be subject to an authorisation given by the Inspector of Labour. fo‘;%fﬁlo;';_
tion.
63. (1) The operation of every employer's shop shali be Operation

rvised by the Inspector of Labour. g;é:g;i)ség‘be

) "If any abuse is found the Inspector of Labour may order

sional closure of an employer’s shop for a maximum period
‘month,

The Resident Commissioners, acting jointly, may on the
nmendation of the Inspector of Labour order the permanent
ite of any employer’s shop.

-~ When an employer sells or supplies goods to the public  Control of

hen in the absence of any other source of supply close to the f;ﬁ%
f work his workers are obliged to provision themselves in his  of Labour.
¢ manner in which such sales or supplies are made shall be

i 1o Inspection by the Inspector of Labour who shall have the

1o fix maximum prices based on the prices currently charged

Group.
PART V
ConpITIONS OF WORK
Chapter I—Hours of Work

- (1) Inall undertakings whether public or private including
© or educational establishments the normal hours of work
OYGGS‘.lof both sexes of any age whether working on a time,
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ec'egi».of task basis shall not exceed 44 hours per week.

:(2), Work carried out in excess of the normal hours of work
| give rise to the payment of overtime.

7(3)'?" ‘Such overtime shall be paid at the following rates—

(é,)' for public holidays and Sundays: at a minimum rate equal
"-_to one-and-a-half times the normal hourly rate;.

) for work carried out in excess of the normal weekly hours
. of work—

(i) for the first four hours: at 4 minimum rate equal to
_one-and-a-quarter times the normal hourly wage;

‘(i) in excess of four hours: at a minimum rate equal to
one-and-a-half times the normal hourly wage;

for work carried out at night from 8 p.m. to 4 am. in

" excess of the normal weekly hours of work : a minimum rate
equal to one-and-three-quarter times the normal hourly
wage.

4} In all agricultural undertakings the hours of work shall be
ted on the basis of a yearly total of 2,400 hours,

(1) The period of attendance deemed to be equivalent to
of effective work may be extended to 52 hours in respect
categories of worker whose employment, because of its
ttent nature, involves long period of inaction. The categories
h'these provisions shall apply shall be fixed by Joint Rules.

- 'The weekly period of attendance required of any watchman
ker may be extended to a maximum of 66 hours if he is not
n the premises of the undertaking and shall be continuous

sed on the said premises:
ovided that every such watchman or caretaker shall be given

Iy period of rest of*not less than 24 consecutive hours and

atory paid holiday of not less than 12 working days per

Any ‘worker whose working hours are extended by virtue
ion shall be paid wages as if he had worked for 44 hours

The working hours of any worker employed on preparatory
ementary work which necessarily has to be carried out out-

tg"o}l?__ hour per diem and such hours shall be paid at the

?.) “The working hours prescribed in Section 65 may be
?"}lnde'l'takings where, owing to the nature of the work
Continous shift working takes-place:

-

Permanent
extensions
of working
hours.

Working
hours for
preparatory
work.

Working
hours for
shift work.
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- Provided that the average weekly working hours shall not exceed
hours, and provided further that holidays given to a worker in
f his weekly day of rest shall not be affected thereby.

2 Work carried out by virtue of the pfoéision of this Section
{ be remunerated at an increased rate, '

“The Resident Commissioners may if necessary make Joint
les. fixing the categories of work to which the provisions of this
tion shall apply.

(1) Effective working hours may temporarily be extended Temporary
the normal hours worked in the undertaking or beyond the cxtension of

i wor
hour week in the case of— hom‘i,.‘,““

(a) urgent work which is necessary to prevent imminent

% accidents or to repair the damage caused by any accident

 which affects the operation of the undertaking. In such

“cases there shall be no limit to the hours which may be

° worked on the first day and two additional hours may be

- worked on each following by virtue of these provisions
shall be paid at normal rate;

exceptional work or of an unusual increase in work. In
such cases working hours may be extended by four hours
on the first day and two hours on each following day up
to' a maximum of one week. Hours worked by virtue of
-these provisions shall be paid at overtime rates.

Temporary extensions of wbrking hours may be affected

‘without authorisation in the case of exceptional work
arising from normally unforeseeable circumstances subject .
‘to the submission of a written report to the Inspector of
‘Labour; ot . '

with the approval of the Inspector of Labour upon sub-
mission of a written application in the case of additional
-work necessitated by foreseeable circumstances.

Il} any undertaking where seasonal reductions in activity
orking time lost as a result thereof may be recovered at peak

vided that such recovery shall be subject to approval by the
or of Labour who shall fix the length of the recovery period
length of the working day.

. (1) In cases of general stoppage of work resulting from Working
12l canses or cases of foree majeure, with the exception of time lost.
as a result of strikes or lockouts, the working day may be
With & view to recovery of time lost. Time lost on public
ay also be so recovered. ' .
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. (2).- The total pumber of hours recovered in this manner shall
jot exceed 100 per annum or fead to a working day in excess of
jine hours, '

“(3) Such recovery shall be effected during working days, shall
E ‘affect the weekly day of rest and shall be notified to the Inspector

43. In each undertaking there shall be a timetable fixing the

ily working hours. This timetable, together with any changes made

o shall be permanently exhibited in such a way that it may be
by all staff of the undertaking.

73.. The provisions of this Chapter shail not be applicable to
agerial staff occupying posts of responsibility or to domestic
ts, - . L : .

Chapter H—Employment of Women

4 For the pnrpoées of this Chapter—

) “night” means the interval between seven o’clock in the
. eveniing and six o’clock the next morning; and

b). “woman” includes all persons of the female sex regardless
of age. .

Wbrﬁen shall not be employed during the might in any
king, except where the night work— .
s to do with raw materials or materials in course of
tréatment which are subject to rapid deterioration;

s necessitated by an emergency which it was impossible to
foresee and which is not of a recurring character;
s that of a responsible position of management held by a
woman who is not ordinarily engaged in manual work;
s that of nursing and of caring for the sick, or other health
or welfare work, including work in pharmacy;
i_sr carried on ip a cinematograph or other theatre while such
theatre is open to the public;
carried on in connection with a hotel or guest house, or
with 2 bar, restaurant or club;
is alltf_lorised by the Resident Commissioners in conformity
th international conventions.

'_P* Resident Commissioners may by Joint Rules from
suspend the prohibition of the employment of women
t when in case of serious emergency the public interest

Timetable,

Managerial
staff and
domestic
servants,

Prohibition
of employ-
ment of
women at
night.

Suspension

0 - »
prohibition.
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-.71. . No woman shall be employed on underground work in any
ne, provided that this section shall not apply— -

'(a) to women holding positions of management who do not
perform manual labour;

(b) to women employed in health or welfare services;

(c) to women who, in the course of their studies, spend a period
“of tralmng in the underground parts of a mine; or

(d) "to any other women who may occasxonally have to enter
the underground parts of a mine for the purpose of a non-
manual occupation.

T8, (I) Notwithstanding any agreement to the contrary
4 or implied an employer shall allow a woman employee to
ther work upon- production by her of a medical certificate
that her confinement will probably take place within six
and shall not permit her to work during the six weeks

2)- ‘While absent from her work in pursuance of the provisions

section (1) a woman employee shall be entitled to be paid not

than half of the wages she would have earned had she not been
sent.. ‘

3" An employer shall aflow a woman employee who is
1F4 'chxld half an hour twice a day during her working hours for

o employer shall give notice of dismissal.to a woman

¢e. who is absent in pursuance of the provisions of sub-

ar (2) of Section 78 or who remains absent as a result of

fied by a medical practitioner to arise out of pregnancy
ement and rendenng her unfit for work:

ded that such - addmonal absence from work shall not
ree weeks : .

. Chapter II—Employment of Children
' and Other Young Persons

For the purpose of this Chapter—

night” means a period of at least twelve consecutive hours
cluding the interval between 10 o’clock in the evening
0d 6 o’clack in the morning; and

ship” means any sea-going ship or boat or any description,
and includes publicly-owned ships and-boats:

ded that the Resident Commissioners by Joint Rules may
om this definition ships of less than a prescribed minimum

hd

| carrying a crew of less than a prescribed minimum

Prohibition
of employ-
ment of
women
under-
ground.

Restriction
on dismissal
of women
employees.

Interpreta-
tion.
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} g}1.- A child under the age of twelve shall not be employed Et!}llilli?gggnl
ixcept on Jight work of an agricultural or domestic character in which ander 12
embers of the employer’s family ate employed with him, or on

'“gi-jcultural light work carried on collectively by the local community.

‘82, A person under the age of fifteen shall not be employed on  Employment

of persons
under 15,

in any industrial undertaking, or in any branch thereof
except in employment approved by the Resident Commis-
sioners by Joint Rules; or

on any ship.

"'83.7 A person under the age of sixteen shall not be employed  Employment

. . of person
rgroynd 1D any mine,. under 16,

i Empl t
g A person under the age of cighteen shall not be employed of p%;%‘g:ﬂ

- under 18,
2) underground in any mine unless he had attained the age of

sixteen and produces a medical certificate attesting his

fitness for such work;

on any ship as a trimmer or stoker except on a ship mainly
propelied by means other than steam:

, Provided a person between the ages of sixteen and
- eighteen may be employed as a trimmer or stoker on a ship
exclusively engaged in the coastal trade if he is certified by

2 medical practitioner to be physically fit for such work;

. -on any kind of work on a ship unless certified by a medical
.- practitioner to be fit for such work:

Provided that in urgent cases the Inspector of Labour
may perinit the embarkation of 2 person under the age of
eighteen without prior medical examination, and in such
case the employer shall at his own expense have such a
person medically examined at the first place of call at which
there is a medical practitioner, and should such practitioner
notatiest such person as fit for the work, the eroployer shall
at his own expense retura such person as a passenger to the
port or place where he was engaged, or to his home, which-
ever is the nearer;

during the night in any industrial undertaking:

. Provided that a person over the age of sixteen may be
50 employed with the permission in writing of the Inspector
of Labour, : :

'EVGY_Y employer in an industrial undertaking and every Register of
-2.ship shall keep a register of all persons under the age of young

s employed in such undertaking or on such ship, and
therein the names of such employed young persous, the
eir birth and the dates when their employment begins and -

persons,
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é, simh register shall be open to inspection by the Inspector of

86, In the case of proceedings in respect of an offence under Presumption
srovisions of this Part the Joint Court shall be empowered to of age.

' Chapter IV—Weekly Day of Rest

§7. Every worker shall be entitled to a weekly rest of twenty-

secutive hours which shall normally fall on a Sunday except

another day has been fixed by agreement between worker and
yer of in'any trades where it is usual to take another day:

Provided that in any undertaking where work is continuous and
multaneous taking of the day of rest by all the staff would
the prejudlce of either the public or the proper working of the
ing the management may grant the weekly day of rest by
n-or may divide it into two half-days. In such case the
ion: of the weekly day of rest shall be posted up at the place

Chapter V— Holidays and Transport

“In this Chapter “cffective service” shall mean periods of Definition of
sally worked together with periods of absence caused by— ;’gme
:af accident at work duly certified by a recognised medical

ractltloner

iliness arising from employment duly certified by a recog-
 nised medical practltmner

aternity leave up to a maximusm period of six weeks;

_lness duly certiﬁed by a recognised medical practitioner up
0.2 maximum period of three months,

1y Except -where more favourable condifions are Entitlement
for in individual contracts, entitlement to paid holidays 1 holiday.

cquired at the rate of one working day for each month of
Ervice:’

ded that in agricultural undertakings such entitlement shall
d at the rate of one working day for each two months of

1'V1(_>e with the same employer and subject to the provisions
(1) of this Section and Section 90 of this Regulation,
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force shall be entitled to paid holiday as though bis empioyment
commenced six months before such date,

" Thie length of the hohda_v provided for in subsection (1) of
‘Qection shall be increased at the rate of two working days after
nty years, by four working days after twenty-ﬁve years and by

;orking days after thirty years service in the same undertaking,
ither continucus or not.

96 Enﬁt)ement to paid holidays shall be acquired—

) in the case of any worker employed on a contract for a
specified period: at the expiry of the contract;

b) in the case of any worker engaged for an unspecified
- period: after working for one year with the same employer:

" Provided that such worker shall have the right at his
~ own request to accumulate his entitlement to holiday for a
.. period of two years and provided further that this period
- may be extended to a maximum of three years by agreement
- with the employer.

91. (1) The holiday shall be given and taken in one period:

ovided that if the employer and the worker so agree such
y may be taken in a maximum of two separate parts,

If the employer and the worker so agree, the holiday, or
of its parts, may be taken wholly or partly in advance before
tker has acquired entitlement thereto.

).+ The date of commencement of holiday shall be fired by the
s who shall inform the worker thereof at least fifteen days

"No holiday may be pos tponed for more than three months:
vided that with the agreement of the Inspector of Labour
day may be further postponed in any cases where the
f the undertaking so requires.
. provided further that the family sitnation and seniority of

shall be taken into consideration before such postpone-
ted.

The provisions of the preceding subsection shall not apply
tker recruited outside the Group on a contract for a
eriod who shall not be permitted to work for more than

ithout taking a holiday.

- employer shail pay to the worker during his holiday
tion at least equal to the average wages and allowances
~the worker during the twelve months precedmg the
tent of the holiday:
ded that such remuneration shall not include bonuses,
Yent, expatriation allowances or reimbursement of

Manner in
which,
holiday to
be taken.

Remunera-
tion during,
holiday.
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593 (1) If a contract of employment expires or is broken

;forc the worker has acquired entitlement to holiday, an aliowance

iculated o' the basis of the entitlement provided for in Sectlon 39
Regulation shall be paid in the place of holiday. -

tovided - that where the contract has been’ broken by the
ot such allowarice shall only be payable on condition that the
piker has accomplished at least six months effective service and
vided further that in the case of hourly or daily paid workers
'outh’s effective service shall mean twenty-two days work

. The Res:dent Commmsmners may make Jomt Rules
"g the. perlod of effective service and the equivalent provided
} ctwely in subsection (1) of this Section.

.- (1) Subject to- the provisions of Section 97 of this
Ation, every employer shall bear the travel costs of his workers,
";w1th their wives and dependent children——

etween the worker’s normal place of residence and his
lace of employment and between his place of employment
nd his place of normal residence;

(1) on the expiration of a contract for a specxﬁcd peried;

‘in the case of termination of a contract when the
worker has acquired entitlement to paid heliday under
the provisions of Section 89 of this Regulation;

iit)- in the case-of breach of contract by the employer or as
-the result of a serious offence committed by the latter;

iv) in the case of breach of contract due to the inability
of the worker to fulfil the contract owing fo sickness
- or accident;

) in the case of breach of confract due to force majeure;

veen the place of amployment and the normal place of
idence and vice versa in the case of normal holidays.
1n travel to the place of employment shall only be paid
for by the employer if the contract has not expired before
ate on which the holiday ends and if the worker is on
t date fit to resume work: '

ovided that the contract of employment may

bé 2 minimum tour not exceeding twelve months,
ow which the travel costs of the worker’s family shall
t be borne by the employer.

_l‘hls Sectlon and in Section 96 of this Regulation the
“travel costs” means the cost of the transport of persons
€ cost of subsistence during the journey and; where
-cost of subsistence duting the period between the
on, termination or breach of contract and the date

Entitlement
when
contract
terminated,

Payment of
travel costs.
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.95, The worker’s conditions of transport shall be determined
his position in the undertaking in accordance with rules made
he employer or by local usage:

rovided that every employer shall ensure that the worker is
ported in proper conditions of comfort.

6, When a contract is terminated for any cause other than
 provided for in Section 94 of this Regulation or as a result of
ous offence committed by the worker the employer shalt bear
costs proportionate to the length of the worker’s service in
of both the journey to and from his place of employment.

After leaving the service of his former employer any worker
avail himself of his holiday entitlement and travel costs within
ximim period of two years counting from the date on which
ased to work for the said employer:

ovided that travel shall only be paid for by the employer if
rker actually makes the journey.

Chapter VI—Safety Precautions and Medical Facilities

. (1) Every employer shall take steps as soon as possible
edy any working conditions which may be dangerous for the
or welfare of his workers.

The Inspector of Labour may issue a written notice to any
recording any offences or dangerous conditions discovered
g the maximum period within which they shall be eliminated.

(1) Every employer shall within the shortest possible
orm an Inspector of Labour, giving all relevant details, of
dent at work or illness arising from work that has occurred
1dertaking.

“Failing action by-the employer such declaration may be
he worker concernéd or his representative up to the end

ond year following the date of the accident or the first -

n which a medical examination revealed the existence of
arising from work.

,(1_) Every undertaking or establishment shall provide
aid in the case of an accident or illness befalling any worker,
thendants if they are accommodated on the premises of the
84k ing.
Tl?e employer shall send to the nearest medical centre any
Ck persons to whom the necessary treatment cannot be
8 spot but who are in a fit state to be moved.

I the employer has not proper means of transport im-
vailable he shall inform the nearest District Agent as

Ssible and the latter shall take the steps necessary to
€ patient, ' . o

-
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4) :In the case of an accident at work any expenditure incurred
der-the provisions of subsection (3) of this Section shall be
jnded by the employer to the administration at the official rate

e transport of patients, ,

5} “Every employer shall have permanently available such
cines, dressings and equipment as are necessary for first-aid.

Chapter VII—Rules of Undertakings

01, (1) The management of any undertaking may make
which shall relate exclusively to the technical organisation of

ik of the undertaking, to discipline and to requirements con-
ng hygiene or safety necessary to the proper operation of the

- dertaking shall submit them to the Inspector of Labour for

al, which may be withheld if they contain anything that is
to the provisions of this Regulation.

Rules shall be exhibited at the place of work.

PART VI
OPERATION AND ENFORCEMENT
apter I— Declaration of Enterprises and Staff

.-(1) . Every undertaking, every establishment thereof, and  Declaration
blic service employing workers, -shall between the Ist and ofstaff to
. i be made.

mber each year forward to the Resident Commissioner

nationality or in the case of the joint public services and
takings owned-by New Hebrideans to both Resident
Sloners a declaration showing—

e date of opening of the establishment;

here appropriate, the date on which the Articles of

$sociation were filed with the appropriate authorities;

S nature of the undertaking; and

1¢ numbers of workers employed in the various trade
gories of the undertaking on the 30th November
iediately preceding the date of declaration:

-Provided that paragraphs (a), (b) and (c) shall not
p ly to Public Services, 7

 provisions shall not apply to domestic staff,

very head of an undertaking or manager of an establish-  gyp-
_a_k“- a declaration of the labour employed by the . contraciors.
O1s whose services he is using. 7 L
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Chapter II'—Employer’s Register

104, Every employer shall keep permanentiy up to date at the
of work a register, known as the “Employer’s Register”, in
h fornt as may be prescribed in Joint Rules:

. Provided that undertakings employing less than ten workers
‘be exempt from the provisions of this section.

Chapter ITI—Inspection of Labour

105, (1} Each Power shall appoint an officer to carry out the
'és f Inspector of Labour.

(2} In this Regulation and any Joint Rules made under the

1ons thercof and unless the contrary is stated, “Inspector of

" shall mean the Inspector of Labour of the Power of which

mployer is 2 dependant and, when the employer is a New
hridean, either Inspector of Labour:

rovided that when the employer is a New Hebridean the first
ctor of Labour to whom any dispute between such employer
ris workers is referred shall alone be competent.

06. (1) EBvery Inspector of Labour shall be empowered-—

) ~to enter without hindrance and without prior notice at any
_time of the day or night onto any premises subject to
* inspection;
) to enter during the day time ahy premises which he may
- reasonably suppose to be subject to inspection;

- to carry out any investigation or enquiry considered
necessary to ensure that the law is properly complied with
and in particular—

(1) to questiorteither alone or in the presence of witnesses
.- any employer or worker regarding any matter relating
" to the application of the law;

(n) to demand to inspect any books, registers, or docu-
ments that are required to be maintained by the laws
controlling conditions of employment in order to
satisfy himself that such books, registers or documents
comply with the said laws, or in order to copy them or
make extracts therefrom;

(itf) ;té require exhibition of any notices provided for by
0 lawg

V) to take and remoye for the purpose of analysis a
Sample of any matter or substance used or handled by
any worker:

Provided that the employer or ins representative
“shall be informed that such matter or substance has
been taken or removed for such purpose.

i
-
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(2) - When making an inspection, the Inspector of Labour shall
aform the employer or his representative of his presence unless he
nsiders that by so doing he would prejudice the effectiveness of

: 107, (1) Each Inspector of Labour may report offences

t this Regulation and the Joint Rules made under the pro-
ions thercof and such report shall be accepted as fact unless proof
the contrary is provided.

(2) ~ Each Inspector of Labour shall be empowered to refer any
rt direct to the Joint Court.

(3) Every such report shall be communicated to the person
med or to his representative by means of a certified true copy
g which any subsequent proceedings shall be null and void.

108, FEvery District Agent shall be a legal deputy of the
tor of Labour of his own nationality within his own district
the Inspector is absent or for any reason unable to attend.

h Inspector of Labour may delegate all or part of his powers to

District Agents of his own nationality.

109, A Labour Advisory Commitiee shall be set up to assist
Resident Commissioners who shall make Joint Rules to deter-
ts functions, membership and rules of operation.

PART VII )
TRADE DISPUTES

10, “Trade Dispute” means any dispute between employers

orkers or between workers and workers, which is connected
> employment or non-employment, or with the terms of the
ment, or with the conditions of labour of any person.

w (1) Any worker or any employer may request the
or of Labour to settle an individual trade dispute by con-

A memorandum recording conciliation or non-conciliation,
case may be, shall be prepared by the Inspector of Labour
fed by himself and the parties concerned. A memorandum

ation shall be binding on all parties concerned.

IF conciliation does not succeed either party to the dispute
the matter before the Joint Court.

(1) Every collective trade dispute shall be referred to the
8t Inspector of Labour for conciliation.

7 conciliat_ion is not successful the dispute shall be
0 the Resident Commissioners for the appointment ofa

_ltrat_ion Board‘ '
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1113, On receiving a report of a trade dispute of a collective
ture the Resident Comuiissioners shall within seven days jointly
point 2 Labour Arbitration Board to enquire into and advise upon
- dispute. The composition, powers and procedure of Labour
rbitration Boards shall be laid down in Joint Rules by the Resident
mmissioners:
Provided that such Boards shall be presided over by a Judge or
ges of the Joint Court and the Members shall be persons with
wiedge of labour problems.

114. (1) The members of any Trade Union or group of
kers who strike or the members of any Employer’s Association
group of employers who declare, or any employer who declares,
ack-out without reporting a trade dispute of a collective nature
i Labour Inspector in accordance with Section 112, or who,
ng so reported such a dispute, do so before the appointment
abour Arbitration Board under Section 113 or within thirty
5 of such appointment, shall be guilty of an offence against this
ulation and shall be liable—

(a) in the case of employers, to payment to the workers of
wages lost by them in consequence of the lock-out;

in the case of workers, to loss of the right of notice prior
_ to dismissal and to damages for breach of contract;

" in the further case of employers and by Joint Decision of
the Resident Commissioners to forfeit the right for a period
of two years to be members of any advisory committee on

- labour matters.

A strike or lock-out declared. after publication of the
ngs of a Labour Arbitration Board or after the expiry of thirty

m the appointment of the Board shall not constitute a breach
fact.

3, The provisions of this Regulation shall not affect the
or rights of an existing Trade Union whatever may be the
stem to which it is subject. Such a Trade Union may at any
econstituted under the provisions of this Regulation or
ated with a Trade Union constituted under the said

PART VIII
PENALTIES

() Apy person who is guilty of an offence against the
D5 of Sections 5, 7, 8, 17, 50, subsections (1), (3), (4) and (5),
> 101 and 104; '

employer who fails to arrange for a worker to.be
Xamined in compliance with. Section 6 of this Regulation,
mgly continues to employ a worker declared to be unfit

Labour
Arbitration
Boards,

Rights of
Existing
Trade
Unions.

" Penalties.
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jork ot who refuses to pay the return travel costs of such worker
mpliance with the said Section; and

(c)ﬁ : Any employer his agent or his servant who fails to comply
the provisions of Section 61 requiring the display of prices;

the case of a first offence be liable upon conviction to a fine
exceeding £5tg. 10 and for a second or subsequent oﬂ'ence toa

ctions: 26, 56, 57, 58, 62, 65, 66, 67, 68, 69, 70, 71,75, 77,
78, 79, 81, 82, 83, 84, 85, 89, 90, 91, 92, 93, 94 95, 96, 97,
98, 99 and section (1) and 100; or

- Joint Rules enacted under the provisions of Section 44,
“ghall for a first offence be liable upon conviction to a fine
"not exceeding £Stg. 20 and for a second or subsequent

offence to a fine not exceeding £Stg. 40 or to a term of
imprisonment not exceeding ten days or to both such fine
'and imprisonment:

- Provided that a sentence of imprisonment shall be
mandatory for a second or subsequent offence against the
'}prowsmns of Sectlon 56.

'(a;) Any person 'who is guilty of an offence against the
‘of Section (3) forbidding the use of forced labour or of

on (2) of Section 50 forbidding the payment of wages in
-alcoholic liquor;

Any person who has by means of violence, threats, deceit,
romises, compelled or attempted to compel a worker to
iployment against the will or who by the same means has
ted or attempted to _prevent him from taking employment or
pectmg the obllgations nnposed upon him by a contract of
Any person who by means of a fictitious contract has

himself to be engaged or has wilfully or knowmgiy taken the
other worker;

Any person who has wilfully made a false declaration of
lfent at work or illness arising from work;

.AﬂY employer, his agent or servant who has wilfully or

y recorded upon an Employer’s Register or any other

t false statements regarding the duration and conditions of

Ormed by a worker, and any worker who has made wilful
\se of such statements; -

employer, his agent or servant who has wilfully or

y engaged attempted to engage or retain in his employment
0.1 still bound to another employer by a contract of
tan apprentice who is still bound by an agreement of

falp ora trainee undetgoing mstructlon jna tec’ﬁmcal
blishment ; and : . -
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g) - Any person. who has démanded or accepted from amy
tker: any financial consideration in return for having acted as an
erediary in connectioh with the settlement or payment of wages
allowances or expenses of any kind,

for a first offence be liable, upon conviction, to a fine not exceed-
(Stg. 100 or to a term of imprisonment not exceeding three
tiis, or to both such fine and imprisonment, and in the case of a
nd ‘or subsequent offence to a fine not exceeding £Stg. 200 or a
of imprisonment not exceeding six months or to both such fine
imprisonment.

119.  Any person who has obstructed or attempted to obstruct

Inspector of Labour or his deputy in or upon the occasion of

execution or exercise of the duties and powers conferred upon

this Regulation shall for a first offence be liable to a fine not

g £Stg. 100 or to a term of imprisonment not exceeding
mionths, or to both such fing and imprisonment.

Provided that in the case of a second offence such a person shall

1o a fine not exceeding £5tg. 200 or to a term of imprison-

not exceeding six months, or to both such fine and imprison-

and provided further that in the case of a third or subsequent
\'a sentence of imprisonment shall be mandatory.

2. (1) Any fine inflicted in pursuance of the provisions of
t shall be payable as many times as there have been offences:

ded that the total amount payable shall not exceed fifty
e maximum rate fixed for the offence.

= The provisions of subsection (1} of this Section shall in
lar be applicable when several ‘workers have been employed
onditions which contravene this Regulation,

In this Part “second or subsequent offence” means an
ch has been committed within five years of a previous
ion for the same offence:

ided that in the cases of offences, the penalties for which

out éllli' Sections 116 and 117 this period shall be reduced to
onths,

Heads of undertakings shall be responsible at civil law
Ctions against their agents or servants,

PART IX
TRANSITIONAL PROVISIONS

(1) The provisions of this Regulation shall apply to all
contracts currently in force:

ed that they shall not operate so as to authorise the
My such contract and provided further that they shail not
ts acquired by any worker by virtue of such contract.
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(2) Any clause of 2 contract of employment that is not in
conformity with the provisions of this Regulation or of any Joint
‘Rules made in application thereof shall be amended not later than
six months after the date of signature of the said Regulation or
Rules. '

-123.. The Resident Commissioners may, acting jointly, make
oint Rules for the better carrying out of the provisions of this
;egulation.

124. This Regulation may be cited as the Joint Labour
egulation No. 11 of 1969 and shall come into operation on the
ate of its publication in the Condominium Gazette.

Made at Vila this twenty-fourth day of July, 1969.
HOURADIAN COLIN H. ALLAN

¢ Resident Commissioner Her Britannic Majesty’s
- for the French Republic. Resident Commissioner,




