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THE EMPLOYMENT ACT No. 1 OF 1983 

Arrangement of Sections 
•.. ; 'c," 

PP~T 1 - LABOUR ADVISORY BOARD 

1. Labour Advisory Board. 

PART 2 - APPOINTMENT, POWERS AND DUTIES OF OFFICERS 

2. Commissioner of Labour. 
3. Pot-mrs of Commissioner and labour offic:ers. 
4. Daneerous and insanitary premi~es. 
5. Commissioner and labour officers to carry identity documents. 

' __ f !. 

PART 3 - GENERAL 
). :.' . 

6. Effects of custom, agreement etc; 
7. Forced or compulsory labour. 
8. Prohibition of sex discrimination in employment. 

PART 4 - CONTRACT OF EMPLOYMENT 

9. Form of contract. 
10. Contracts exempt from stamp duty etc. 
11. Transfer of contract. 
12. Duty of employer to provide work. 
13. Sanitary facilities etc. 
14. Probationary period. 
15. Period of contract. 

PART 5 - REMUNERATION 

16. Remuneration. 
17. Receipts for remuneration. 
18. Acceptance by employee of pay is no bar to subsequent proceedings. 
19. Guarantees as regards remuneration. 
20. Period of limitation. 
21. Deductions from remuneration. 

22. 
23. 
24. 
25. 
26. 
27. 
28. 

PART 6 - HOUUS OF WORK AND OVERTIME PAY 

Days and hours of work. 
Work on public holidays. 
Heal and tea breaks. 
Weekly day of rest. 
Overtime pay. 
Classes of employees to whom sections 22-26 do not apply. 
Meaning of "hours of work!l ~ 
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PART 7 - ANNUAL LEAVE AND SICK LEAVE 

29. Annuai Leave. 
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47. First-aid and medical treatment." 
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48'. Termination of contract. 
49. Notice of termination of contract. 
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53. Breach of contract by employer. 

PART 11 - SEVERANCE ALLOWANCE 
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56. Amount of sever,anc,e allowance. 
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REPUBLIC OF VANUATU 

THE EMPLOYMENT ACT No. :1 OF 1983 

Assent 31/3/83 
Commencement: 30/5/83 

An Act to provide for the general principles relating to contracts of 
employment and matters incidental thereto. 

BE IT ENACTED by the President and Parliament as follows :-

PART 1 - LABOUR ADVISORY BOARD 

LABOUR ADVISORY BOARD 
1. (1) There shall be established for the purposes of this Act a Labour 

Advisory Board (hereinafter referred to as the Board). 

(2) The Board shall consist of not more than 15 members appointed by the 
Minister of whom 5 shall be public servants and an equal number of 
not more than 5 members each representing in the opinion of the 
Hinister the employers of labour and employees respectively. 

(3) Every member of the Board shall be appointed for such period and on 
such terms and conditions as the Minister shall determine. 

(4) It shall be the function of the Board to consider and advise the 
11inister upon any matter affecting employment and labour relations 
referred to it by the Uinister, and to exercise and perform such 
other duties in such manner and subject to such condltions as the 
11inister shall determine. 

(5) Subject to any rules under this Act the Board shall regulate its 
procedure in such manner as it shall think fit. 

PART 2 - APPOINTMENT, POWERS AND DUTIES OF OFFICERS 

COMMISSIONER OF LABOUR 
2. There shall be a Commissioner of Labour (hereinafter referred to as 

t the Commissioner'), a deputy commissioner of labour and sJ,.lch .other 
officers (to be known as 'labour officers') as shall be ne~essary or 
expedient for the purposes of this Act who shall be public servants • 

... /2. 
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POWERS OF COMMISSIONER AND LABOUR OFFICERS :; i; 

3. (1) For 
Act 
,may 

the purpose of satisfying himself that.,the 
are being duly observed the Commissioner or 
at all reasonable times -

• • ~.' r 'I 
prov1s10ns of this 
any labo'ur officer 

(a) enter, inspect and examine any land, building, camp, wharf, 
vessel Or vehicle, or any place whatsoever where 'Q!"Jabout which 
any employee is housed or employed or where he' h,:,,, reason to 
believe that any employee is housed or employed; 

,(b) '!'lnt",r, inSPect and examine any hospital or, dispensary, or any 
,s;:tn,it,ary arrangements used or intended to be US~d:i'by' employees 

,o,r a,nywater suPpJy available fot; the use ofempl'oyees, and" 
'take, sartiples' frein,the said water supply, and inquire and 

'ascertain whe'ther iTl any such hospital, dispensary or place of 
,employment sU,itable ';edicines and remedies' are provided for the 
use' of emplo~ees; " 

"'-', i 

(c) inSpect Kitchens and places in whichfood prov~ded for th~ use 
of ~mployees is stored, "prepared or, eaten, ang insped;' and 
take samples of, such food; 

,(d) req].lire any employer to produce' any emplpyee employed by him 
, and,anY,dc)I;.u';ents' or records relating to theemp10yment of such 
'I emp fo,ye,,'e'; -. . 

(e) take or remove for the'purposes of analysis samples of mat~rial 
and sub~'tances used Or handled, provided ,the employer or any 
person acting on his behalf is not Hied of any samples or 
substances so taken or removed; 

(f) interrogate, alone or in the presence of ,wttnesses, the 
employer or any employee on any matter connected with the 
carrying out ,of, ,the provisions of this Act, and 'rriay request 
information "of' ·'~t·iY other, pers'on whose evidence he considers t,o 
b~ necessary), 
);, ., ... 

inquire,',fr"m" any employer oranyper~on acting on his behalf 
regardi';g"any matter connected,with the,carrying out of any of 
the provisions of this Act; 

(h) require every employer to post and keep posted at some 
conspicuous place easily accessible to the employees, any 
notice served on· him by th~ Commissioner; 

Provided that the Commissioner or a labour officer -

(i), shall ,not 'enter" 'or 
w:irho'tit: he consent of 

'inspect a private dweb:~~g'-hous~ '.tf·:·· 

ths oc·ctipier thereof; ,-I 

(ii) on the occasion of a visit or inspection, shall notify the 
employer or his representative of his presence, unless he 
has reason to believe that such notification may be 
prejudicial to the performance of his duties; 

... /3. 
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if so required by the 
during any inspection or 
his representative. 

employer, shall be 
examination by the 

accompanied 
employer or 

(2) The Commissioner or a labour officer may at all reasonable times 
inspect and take samples of and require any additions or replace­
ments to be made to any drugs or dressings provided for the use of 
employees under any law or contract of service. 

(3) The Commissioner or a labour 
any d.6cument"' or rec'ords in 
relate 'to any employee'. 

office~ may 'c~py or make extrac~-~ "from ,;,;1' 
",",:,-,;,... ,-. .-; 

the possession of, an' emp10yer,Jj"hich 

DANGEROUS AND INSANITARY PREMISES' 
4. (1) If, in the opinion' 'o'r' the 'Commissioner or a labour officer~ any 

l'and; buildIng, camp"br"vesse1 where or about which any employee is 
living Or whe're any employee is emptoyed and which is provided for 
the use of any such employee is insanitary or is: in such condition 
as to be dangerous to health or unfit for occupation or' use by the 
emp,loyee,the Commissioner or ,labour officer may ill writing direct 
the""person f6r the time 'being responsible for the management of the 
same' t·o discontinue such' "occupation, o~ ,: ~se, ,~Ii.ti .. i": s1)ch' repair or 
reconstructioh "dt 'other wo:rkas may be specified ln the direction 
has' been "carried '01it' and certified' by the Commissioner or labour 
officer to be fit for occupation or use. 

(2)' Where the Commissioner 'or labour officer gives any direction under 
subsection (1) the person "to whom the direc'tion is addressed, if he 
is of the opinion that the terms of suti, direction are harsh or 
unreasonable or that the requirements of the direction cannot be 
carried out wit'hi'n fhe· 'period re,quired~' may'~ after giv-ing notice 
thereof to the Cornmissione~r 9 appeal' 'to a magistrates' C01.l:rt nearest 
to the place where such land, building, camp or vessel is situated. 

(3) Every such appeal shall be made within thirty days from the date on 
,. which the:' 'fEaid -"di reC-t ion "Wias '-cornm~tiica ted to su.c,h p~:~s·C?,n. 

COMMISSIONER AND LABOUR OFFICERS TO CARRY IDENTITY DOCUMENTS 
5. The'-'.:Commiss:loner or any labour officer'9 while- exerci!?ing any powers 

or ,'duties tinlier this Act, shall ca'rry on his perso'na'\'t identity 
",document in'''a prEi'scribed form 'and shall produce s';ch document on 

rE!qtiest to any [>ll'tson to whomahy inq'uiry or demand is addressed by 
him, and it shall be lawful for any person to refuse anything 
required of him by the Commissioner or labour offic;er until such 

, ,identity document has been l'roduced. 

PART 3 - GENERAL 

EFFECTS OF CUSTOM, AGREEMENT ETC. 
6. Nothing in this Act shall affect the operation of any law,' custom, 

award or agreement which ensures more favourable con,di.tioI,l,~ ~Q; any 
respect to the employees concerned than those prov:lded for in' this 
Act. 

-f, 
. ) l 
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FORCED OR COMPULSORY LABOUR 
7. (l)No. ,'person shall exact, procure, or employ forced or compulsory 

labour. 

(2) The expression 'forced or compulsory labour' in subsection (1) means 
all work or . se];vice . which is exacted (rom .any person under the 
threat of any" penaltYimd for which tha't' persori has not offered 

·himself voluntarily except, - . 

(b) 

,!"ny 'work .. ,or· sQ,rvic.e exacted in, the c'ourse of compulsory 
military servic'e 'for work Q'f purely,;;"ilit'ary character; 

any work or service which 
obligations of citizens; 

forms part of the normal civic 

(c) any work or service exacted from any person as a'consequence' 6f 
a conviction by a court; provided' that" such work or service 
shall be carried out under the supervision and control of a 
public authority and that no person shall .be, hired. 1;0, or 
placed at ,the disposaL of, private'indi vidlla'ls, cci'mp~rii.e~:?r 
associations;. 

(d) any work or service exacted in cases of eme.>;!ie'hc'y, that is to 
say, in the event of 1ifar~ or 'of a calarrd.ty 'or threatened 
calamity such as fire/' flood, famine,: ~arth'luake, violent 
epidemic or anim,aL. d,ise-ase, invasion by:: anlm~'r or vegetable 
pests 9 and, in _ge:ne.;rar~:any circumstances.,:.t.ha~ '-'¥ould endanger 

,the existence or .the, ,well-being of the 'wh01e. ,,'r part of the 
community; 

(e) any minor communal services of a kind performed by members of a 
community in the direct interest ,of" s.u,cp, corynun~sy, .and whiHh, is 
therefore a norlflal civic obligation i,ncumb~~t 'up'on "member's .. '·'·of 
such community; provi.ded, that before e'xaction of such minor 
services consultation shall have been h~ci ;'d:h the members of 
,the community 9Jf" their representat:iVes·. in reg.a,rd to the need 
for such services. 

PROHIBITION OF SEX DISCRIMINATION IN EMPLOYMENT 
8. (1) Where a woman is employed on Tlk~ w()rk wi th a man in the same 

employment she shall be entitled to remuneration at the same rate as 
that man. 

(2) A woman is ·to be regarded as emp.~qyed'oI)'like work with men if her 
work and -theirs is of. the same or.:,.a br'o,a,dly similar :nature, and the 
differences, if any, between the.things she does and the things they 
do are not of. practical impor~ance in relation to terms and 
conditions of employment. 

(3) Subsection (1) shall not apply in relation to a variation between 
the woman's contract and the man I s contract ~.f the employer proves 
that the variation is genuinely due to a material difference (other 
than the difference of sex) betw€.,en her, case and his., 

... /5. 
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PART 4 - CONTRACT OF EMPLOYMENT 

, 
I 

FORM OF CONTRACT 
9. A contract of employment may be made in any form, whether written or 

oral; 

Provided that a contraCt of employment for a, fixed term exceeding six 
months or making it ,necesSary for the employee to reside away from 
his ordinary place of residence shall be in writing and shall state 
the names of the parties, the nature of employment, 'the amount and 
the .mode of payment of remuneration 3 and, where appropriate~ any 
other, terms and conditions of employment including housing, rations, 
tran~~ort ~nd repatriation. 

CONTRACTS EXEMPT FROM STAMP DUTY ETC. 
10. Contracts of employment shall be exempt from stamp duty and any other 

taxes' ·of'(IeVies.·- . 
"", , 

TRANSFER OF CONTRACT" 
11 • The transfer of any cont'ract 

another shall not be binding 
employee's consent which in the 
writing; 

of employment from one employer to 
upon the employee except with the 

case of a written contract must be in 

Provided that if a change occurs, in, the ownership of an undertaking 
as a result of a sale'.' .thereof:, ,as ,a going concern, inheritance, 
formation, of a' company;r,or}-similar--.-caus,e every contract of employment 
valid at the' time of the change taking place shall remain in force 
between the employee and the new employer. 

DUTYOFE~LOi'ER TO PROVIDE WORK ' 
12. Except' in the case of , and during, an emergency which prevents him 

from doing so, every 'employer shall provide the 'employee with work in 
accordance wlth the contract'during the period for which the contract 
'remains in force and 'on stich number of working days as is expressly 
or impliedly provided for in that contract. If'the employer fails to 
provide work as aforesaid he shall pay to the employee, in respect of 

, , every day on which he shall so fail, remuneration at the same rate as 
if the ,employee had done th", day"5WQrl~,. 

"" SANITARY FACILITIES ETC. 
13. (1) Where an employee is required to work in a building the employer 

shall provide adequate light'ing and ventilation in the building and 
shall at or near the place of work, provi~e and maintain for the use 
of the employees, so far as it shall, be practicable in the 
"c:lrcurtlstahces; of the. undertaking 9 adequa~e -

(a) san~tary and washing facilities; 

(b) facflitiesfor the taking of!l)Ejals; 

(c) supply 'of drinking water; and 

(d) where necessary adequate -
... /6. 
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(q arrangements for the nursing of chi1d~en'ofemployees; 

(ii) residential accommodation; 

(iii) arrangement,s 

", " emp loyees. 
for: the health,safety and welfare of the 

. .". 

PROBATIONARY PERIOD 
14. (1) Every contract of employment ,for: 'an unspecified period shall be 

subJe'c-t "t'o a probationary period 'of 15 'days. This 'period may be 
increased to a maximum of six months 9 includ,ing :"renewals, by 
agreement between, the parties to the contract. "" ' 

. (2).' During' the probat.i(;nlary period a ·'contract of emp'loyment may be 
·,,'terminate'd' by eithe,,;'party without notice at any time. 

PERIOD OF CONTRACT 
is. The maximum duration of. employment that 'may be stipulated ,or implied 

in' -ariy contract shall in no case exceed" three "years; 

Prdvided that in ,the case" ofa married man if he is to be 
umiCcotrlp,mie(L by his: family at th~ place'of elllploym.ent during the 
term of 'the con1;ractthe maximumduratioti sd st'ip,;,l;t):ed ,or implied -

REMUNERATION 

(a) if the distance between the employee's ordinary place of 
residence and the place of employment exceeds, 50 kilometres 
shfI,ll not ex,:e,ed twelve months; and 

(b) if 'the employ"e's ordinary p'l1.c'e of residence, is outside 
Va'riuatu', shall not exceed two years. 

PART 5 _' REMUNERATION 
. ' ,. 

16. (1) All monetary remuneration ,of an employee shall be ,paid in legal 
tender;' 'prov,id,ep that,: .subject to the' 'WHttiin approval of a labour 

, 'C" officer;'~~mu;;~tation may be paid by bank cheque' in cases in which 
payment in this manner is customary or is reasonable because of 
special circumstances or with the conserit'tif'th" employee. 

. . ',' 
(2),," Sulij:ed to the written approval of a labour ~'fficer a part of the 

remuneratiori may be paid in the form of allowances in" kind, in 
industries or occupations in which such'p'ayment is customary or 
desirable be,cause of the nature of industry 6r occupation concerned; 
before' granting his, approval the labour' officer shall satisfy 
himself that :.. ' 

(a) such allowances are appropriate for the personaL ,use and']' l' 
benefit of tl:>e, employer and 'his" famlly; 

(b) the value attribut.ed, to such allowances is fai~'~~d reasonable. 

(3).' PayIill'rit' of"temuneration or any part thereof in intoxicating liquor or 
noxious drugs is prohibited in all circumstances. 

. •• /7 . 
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The payment of remunerat ion where paid in cash shall be made on 
working days only at or near'"the' place of work,unle,s,s ,some other 
arrangement known to the employees is more appropriate in any 
individual case. 

(5) P'ayment of remuneratiOn in "taverns or similar,esta:blishments and, 
where necessary to prevent abuse~ in shops or stores for the retail 
sale of goods and in places of amusement is prohibited except in the 
case of persons employed therein. 

:J'-. 

(6) 'Remuneration shall be paid not later, than eight days after the end of 
the'p'erl'od to which, ,it relates" 

(7) Remuneration shall be' paid at' regular intervals not exceeding,15 days 
to every employee whose remuneration is calculated by the hO,ur, the 
day or the week and monthly to' any other employee; Provided that 
where remuneration is paid twice monthly the employer may pay 
allowances and accessories to wages once each month. 

(8) 

(9) 

In case of termination of contract~ remuneration and !al1owance.s.) 
indudingwhere appropriate, payments in lieu of holidays, shall be 
paid as soon ~s the s~rvice has ceased. 

The preceding subsections 
remuneration 'payable to' any 
in Vanuatu and who has' been 

shall nOt apply in relation to the 
employee who is not ordina:rily ICesident 
recruited in some'· other ,country f.or the 

purpose of his employment in Vanuatu. 

RECEIPTS FOR REMUNERATION , , ' , 
17. (1) Payment of remuneration shall be recorded on a document preVared or 

t:erHfi~d 'by the employer or Ms' represen~ative and inidal.1ed by 
each payee; 

(2) 

Provided that if the employee is unable to sign his name he shall 
mark the document with hi's,lhumbp'dnt. 

The documents mentioned in subsection (1) shall be preserved 
employer for a period' of not less thim 3 ,years in the same 
other accountancy documents and shall be presented ,to a 
officer on demand. 

by, the 
way its 
labour 

(3) Except where otherwise authorised'by the Commissioner, the ,employer 
shall give an individual pay voucher to the employee at the time of 
payment of remuneration if the' employee re'quest such a voucher. 

(4) Such voucher shall be in any form ,that it ,is convenient for the 
employer to adopt but shall state the' names of the employer and of 
the employee and give details of the' way in which the remuneration 
has been calculated. 

ACCEPTANCE BY EMPLOYEE OF PAY IS NO BAR TO SUBSEQUENT PROCEEDINGS 
18. (1) No statement such as "received in full settlement of all claims" made 

by the' employee, "hether during the period of his contract or after 
its termination, shall have the effect of waiving any rights he may 

,'havelmder the said contract. 

.. ./8. 
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(2) The acceptance without protest or reservation by an employee of a pay 
document shall not be held,to imply .renunciation on his part of the 
claim for all Or any part of remtinerationwhi~h may be due to him and 
such acceptance shall not be held. to imp,ly the settlement of all 
claims. 

. ' 

GUARANTEES AS REGARDS REMUNERATION 
19. (1) No sum due to a contractor undertaking any public works shall be the 

subject' of a garnishee order nor shall payment thereof be stopped to 
the prejudice' of the employees to whom remuneration is due. 

(2) Remuneration due to the employees shall be paid in priority over 
those due to suppliers. 

PERIOD OF LIMITATION 
20. No proceedings may be instituted by an empioyee for the recovery of 

'l'e!fluneration after the expiry of one year from the end of the period 
to' which ,the remuneration relates. 

DEDUCTIONS FROM REMUNERATION 
21.' (1) Except as provided in this section and subject to any collective 

agreement binding on the employer and the employee, no employer shall 
make any ',deduction or make any agr'eernent with an employee for any 
deduction from the employee's remuneratl..cm for, -or in respect of, any 
fine or. of bad or negligent work or damage to the materials or other 
property of the employer; 

Provided that subject to a prior written approval of a labour 
officer, a deduction may be made in respect of any loss or damage to 
materials or other' property of the employer caused by the wilful 
misconduct or negligence of the employee. 

(2) Deductions may be. made from the remuneration of an employee only in 
respect of all or any of the following ~ 

(a) any ~ums advance'd 
anticipation of the 
tion; 

by the employer to the 
regular period of payment of 

employee, in 
his remunera-

(b) the actual cost to the employer of any materials, tools or 
implements supplied to the employee by the employer at the 
employee's request for use by him outside the" course of his 
employment; 

(c) an amount, approved by a labour"officer, being the fair value 
of any rations, or the fair rent for any accomodation provided 
by the employer for the employee; 

(d) at a written request of an employee-

(1) the cost of any articles purchased by him on credit from 
the employer; 

'(11). the cost of any food provided by the employer and prepared 
ai constimed on his pre~ises,; 

provided that such cost shall not exceed the lowest price at 
which the employer sells such articles or food to members of 
the public; 

... /9. 
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the amount of arty membership fees or similar dues 
the employer at the employee's request to any 
registered under the Trade Unions Act 1983; 

paid over by 
~rade tin ion: 

(f) any sum in respect of any other matter as may be prescribed; 

Provided that, except in the case of art attachment or assignment of 
r'emuneration ordered by the court, the total ampunt of the 
'deductions referred to it} ,his, sect ion may not exceed one-third of 
the total amount of the employee ',s" remuneration in any ,pay period. 

Notwithstanding anything contained in subsections (1) and (2) ail 
employer may at the request 'of an' employee make, dedu~tions from the 
employee's remuneration and pay to the appropriatea).ithority, persph 
or account any subscriptions which the employee has agreed 't'o 
contribute to any provident or pension fund or similar scheme 
approved by, the Commissioner. 

PART 6 - HOURS OF WORK AND OVERTIME, PAY 
, ·i· 

DAYS AND HOURS OF WORK 
22. (1) Subject to the provisions of this Part no employee shalL b,~ required 

to work in any undertaking more than 44 hours or 6 days in any wa'ek'" ':w 

'i,:;,Y\' . ~; 

\ 
'.: 

or more than 8 hours in any day exclusive of, the time allowed for l 

meals and tea. 

(2) The limit of hours of work 'provided for in ,subsection (1) may be 
exceeded -

(a) ';il1 cas_e. p.f. accident'~ actual' or threatened, or in case of 
'urgent work to be' do'ne to machine"ry. ,or p1ant, or in case of an 
emergency 9 but only"'so far as may ,be' hecess.ary to avoid serious 
interference with the o~dirtary'working,'of' the undertaking; 

(b) in those processes' 'whith 'by' their nature are req\1ired to be, 
carried on continously by a' succession of shifts; provided 'that' ' 
'the working hours shall not exceed 56 in a week on the ave'rage. 

(3) In case of a general interruption of' work due to holidays or 
accidents to plant, interruption of power 9 light or water< or similar 
occurences 'causing. serious material damage to an undertaking, hours 
of work' in the day may be increased for the purpose of making up the 
hours of work which'bave been lost; 

;t 
."'1, 

\ 

Provided that 

(a) hours of w()rk which have been lost shall not be made up ,on more 
than 30 days in' the year and shall be made with a reasonable 
lapse of time; 

(b) the increase in hours of work in the day shall not ex~eed one 
hour; 

(c) hours of work in the day shall not exceed ten; and 

(d) the emp loyer shall as soon as practicable notify the labour 
officer of any increase of hours of work mentioned in this 
subsection. 

• •• / 10. 
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WORK ON PUBLIC HOLIDAYS . . 
23. (1) Except where h¢ voluntarily undertakes 60 to do 

required to work on a Sunday or public holiday. 
no employee shall be 

. . .;",-

(2) SubSection (1) shall not apply in relation to persons employed in 

'-',,; 

(a) 

(b) 

(d) 

(e) 

(0 

,(g) 

(h) 

u":de:r.takings engaged in the transport of passengers or goods by 
road,' sea or air, including the handling of passengers or goods 
at docks'~' quays 1 wharves ~ warehouses or airports; 

undertakings of public utility including provision of wa¢:e:i. 0.1:; 

gas, gen'eration or supply of ~lectricity, postal,.' a·nd· 
telecommun~cation services ~ sewerage ~:nd" ",sirrli lar ser::rices.i 

hotels, gUest houses, 
establishments; 

bars, restaurants~ 

". , 

theatres and places of public amusement; 

diibs 
: 

and, s i.iirilar 

,.), 

. '\ 'J 
establishments for the treatment and ,care of th& 'sick; infirm, 
destituteor,.mentally unfit; 

newspaper and radio broadcasting,.upfler:~.'1kings; 

'. panimaf h~~ib~n.Q~~ ,; .-_.,,:1: "\.'\:~ '-. ,: ':'-':'1'-: '~;' ,-:" :l';~' "\\\" 

.. _! \" ,~(, ' k' 

. ; \ 
;. ! 

any other work approved,. on the app Iicai: io'n of an employer., br:' 
a ·.labour officer fortche purpose of this sub~e"tion,· 'h<iving' 

. I _ :.,'.. _ '. ';"'_', _.,,' .:. 

regard to the. requireme,r,ts of the proper ,'manage:ment of the 
undertaking and the cori~~~ience of the· public"':." .. ' 

. ' - ' . ,;' , 
-.;-" 

, ,1.:;,., .',:.' 
0) ", .. ,An eml'lioye'e' workil1& 

'. subsect'iOl\'( 2) sha'll 
on another day. 

on 
be 

a sund,<iy or public holiddY in pursuance of 
granted"an equivalent period of time off M'ork 

MEAL AND TEA BREAKS ' " 
24. Every employee who is at work-tor more than 6 .coh~ecutl.ve hours on 

one. 'day shall be g'~"'ted. a breiik oeare hour., for ,,;::fueal and a tea 
break of 20 minutes o",1;wo tea' bre.aks 'of 10 minutes each. 

, \' 

,,""J: 
r , .. Ii 

WEEKLY DAY OF REST 
25. <. ',Every employee shall be' entitled~o ,,"weekly rest of 24 consecutive 

hours which, 'shall norma lly fall on a "Su"day except where another"'day 
has been fixed by agreement betwe',fn employee and employer or in any 
trades where it is usual to take aridther day; :. . . 

Provided that in any undertaking where work is contino(,s"ahd where 
simultaneous taking of the day of rest by all the staff would ,bl', to 
the prejudice of either the public or the, .. propert.orkirig' of the 
undertaking the employer, may grant thewe'ekly day ,of rest by 
rotation or may divide it into two half-day,s; In'l!'y,:'S\lch f',a'~r,the, 
allocation of the weekly day:of rest shail'be poste,ci up at' die: place' 
of work.'·· .. .. 

" ... /11. 
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OVERTIME PAY 

, , 

26. (1) In respect ef werk carried eut in excess ef the no. rma 1. heurs ef wdI'!< "',C" 
mentiened in sectien22(1) anempleye.e shall be patd ·overtime at the' 
fellewing rates - ... '" 

(a) ·for werk en public helidays erSundays: ata rilinimum rate equal 
to. ene-and";a-half times the nermal heurly rate; 

(b) fer werk carried eut in excess of the nermal weekly heurs ef 
work 

(0 fer the firs·t feur heurs·:at a minimum rate equal to. 
one-and-a-quarter times the 'normal hourly rate; 

(ii) in excess ef feur heurs: at a minimum rate equal to. 
. ene-and-a-half times the normal heurly rate; 

(c) fer work (ether than werk as a nightwatchman) carried eut at 
night between 8 p.m •. te 4 a.m. inexce'ss·ef the·normal weekly 
heurs ef werk: a minimum rate equal to. ene-and-three-quarter 
times the nermal hourly rate. 

(2) Subsectien (1) shall net apply to. persens engaged in demestic 
service ef the empleyer..·! 'I' 

CLASSES OF EMPLOYEES TO WHOM SECTIONS 22-26 DO NOT APPLY 
27. Nothing in sectiens 22 to. 26 inclusive shall apply to. erin re'latien 

to. -' 

(a) any undertaking in which.· enly membersef the empleyer's family 
are empleyed; 

(b) ef'fiees' in which staff is engaged in connectien with the 
administratien ef public autherity; 

(c) persens eccupying pesitions ef management er empleyed in a 
confidential capacity; u1

,': ',"J,!,; 

(d) such ether ·classes of persensas· may be .prescribed • 
• ;r- •. 

MEANING OF "HOURS OF WORK" 
28. In this Part the expressien 'heurs ef werk' means the time during 

which an empleyee' is at the disposal ef the empleyer and dees net 
include rest perieds ,during which he is' net· at 'the dispesal ef the 
empleyer, 

PART 7 - ANNUAL LEAVE AND SICK LEAVE 

ANNUAL LEAVE 
29. (1) Every empleyer 'shall grant an empleyee who. has been in centinueus 

empleyment. with. him fer twelve censecutive menths annual leave en 
j;uU pay. at· the rate. ·ef. ene werking day fer each menth ef 
empleyment. 

••• /12. 
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. . 

The rate of the at,hual leave provided for in s.ubsection (1) shall be 
increased' to two \"o'rking days after 20 years , four working days 
after.25 ye~rs,and to six working days after 30 years service 'in the 
same undertaking",' 'whEithe"r conti-nuous or not; 

Provided that this subsection shall not apply in relation to. 
employees', 'in, agricul tural undertakings. 

• .' ~ I (- ,- .• 

For the purpose6f 
per,iod ,of . cont inuous 
caused by ~ 

this sec·tiori "there shall, be included in the 
employment any periods ,of ~bs~rice from work, 

(a) an accident at work duly certified by a recognise'd medi.cal 
practU~pner; 

(b) illness arising from employment duly certified by a'recognised;,' 
medical practitioner; 

(c) maternity leave 'up to 'a period of twelve weeks; 

(d) illness duly certified by a medical practitioner up'to a period 
of three months. 

MANNER IN WHICH ANNUAL LEAVE TO BE TAKEN 
30. (1) The' a,rilauai leave shall be taken in one period or if the employer and 

the en\~toyee so agree, in not more than two~,,"parate periods; 

(2) If the employer and 'the employee so, agree, the annual leave "'ro 
ei ther of its parts, may be taken wholly or partly in advance before 
the employee has acquired entitlement thereto. 

(3) The date of the annual leaveshall be fixed by the employer, who 
shall in so far as it shall be practicable in the circunistances"bf 
the undertaking, comply with the employee's request in this respect. 

REMUNERATION DURING ANNUAL LEAVE 
31. The employer shall pay to the employee during the annual leave 

remuneration at least e'qual to the "employee I? average' remuneration 
for the twelve months ,preceding the COmmenCement of the leave; 

Provided that such'r:emuneration unless the parties otherwise agree 
need not include any bonu;s~s'; overtime pay". expatriation allowances 
or reimbursement .?f .. ~xpenses. 

ENTITLEMENT. WHEN ,CONTRACT 'TEmINATED 
32. If ~' c'~ntiact o[employment terminates before the employee has 

acquired entitlement t.o annual leave, an allowance calculated on .the 
basis q~,the entitlement provided for in section 29 shall be'paid in 
the pla~e of leave; 

,Provided that if the contract has been broken by the employee such 
allowance shail only be payable on condition .that the employee has 
completed at least six months service, and, that in· the case of 
hourly or daily paid employees one month service shall mean not less 
than 22 days' work carried out within the month. 

.. ./13. 
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DURATION OF ENTITLEMENT 
33. After leaving the service of his employer any employee may avail 

himself of his annual leave and travel, if any, within six months 
counting from the date On which he ceased to work for that employer; 

SICK LEAVE 

Provided that tr..vel shall only be paid for by the employer if the 
employee actually makes the journey. 

34. (1) Subject' to subsection (2), every,employee who has been in continuous 
employment with the same employer for more than twelve months shall 
be entitled in every year.to 21 working days' leave on full pay on 

(2) 

grounds 'of illness. ' , 

An employee who absents himself from work on grounds of illness 
shall, except where the employer is aware of the nature of the 
ilriless, as soon as practicable notify the employer of the 'illness 
and if he remains ill -

(a)' within the municipal boundaries of Port Vila or Luganville for 
more than 2 days; 

(b) in any other area for more than 4 days, 

shall forward to the employer a medical certificate of illness. 

(3) A medical certificate issued for the purpose of showing good and 
sufficient cause for absence from work shall not be valid ,in r~sp"ct· 
of any period in excess of four days before the day on which the 

,employee had been examined by the medical practitioner issuing the 
certificate. 

(4) The employer may; at his own expense, cause an employee who is 
absent from work on grounds of illness to be examined bya medical 
practitioner. 

PART 8 ~ EMPLOYMENT OF WOMEN AND YOUNG PERSONS 

PROHIBITION OF EMPLOYMENT OF WOMEN AT NIGHT 
35. (1) Subject to subsection (2), women shall not be'emplOyed during the 

night in any undertaking, except where the night work -

(a') 'has to do with raw materials or' materials in course of 
tre'a:fment'"\.jhich a~e subject to rapid deterioration; 

(b) is necessitated' by an emergency which it, was impossible to 
foresee and which is not of a recurring character; 

(c) is that in a responsible position of managem"nt held by a WOman 
who is not ordinarily engaged in manual work; 

(d) is that of nursing and of caring for the sick, or other health 
or welfare work j including work in pharmacy; 

(e) is carried on in a theatre or other place of public amusement; 

. • -!, .. ./14 . 
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(0 is carried on ,in connection with a hotel, guest h9~se, bar!,,' '!'", " .. , 
restaurant~ club, or similar establishment; 

(g) is carried on in connection with the transport of passengers by 
sea or air; 

(h) is carried on in connection with postal and te1ecommunicanon 
services or broadcasting, 

(i) is authorised by the Minister by order in ,conformity with 
international conventions. 

(2)" The Minis'ter may by order suspend the p'rohibition of the emplpym~nt 
'of women during the night when in"ca'se of sedous emergency the 
public interest so demands. 

(3), In this section 'night' means the period between seven o'clock in 
;the "evening and six o'clock in the morning. 

MATERNITY LEAVE 
36. (1) An employer shall allow a woman employee to reave he~' work UP9n 

prbdlittton 'by, hei< of a' inedical cert ificate stating that her 
'confinement is likely to tat(e place withi.n six weeks, ,and shall not 
permit her to work during the six weeks follol_ing her confinement. 

(2) While 'absent hom work in pursuance of subsection (1) 'a w~man 
employee shall be entitled to be paid' not less than' half of the 
remuneration she would have earned had s,he no"t b-een so absent. 

(3) An employer shall allow a woman employee who is nursing a child half 
an hour twice a day' d"uring her working hours for fhis purpose; such 
interruptions ofi.ork'shall be counted as working hours and shall be 
remunerated accordingly. 

RESTRICTION ON DISMISSAL OF WOMEN EMPLOYEES 
37. No employer shall give notice of dismissal to a WOman employee who 

is absent in purs·uance hf section: 36 or who remains absent as· a 
result of illness'Certttied by a medical practitioner to arise out 
of pregnancy or confinement and rendering her unfi't for work; 

'Provided that such additional absence from work shall not exceed 
three weeks. 

PROHIBITION OF EMPLOYMENT OF PERSONS UNDER 12 
38. No person under the age of 12 shall be employed in any capa'city', 

except on light work suitabletbhis capacity in an agricultural 
undertaking owned and managed by the family of which he is a member. 

EMPLOYMENT OF PERSONS UNDER 14 
39. A person under the age of 14 shall not be employed except on light 

work of an agricultural or domestic character in which members of 
the employer's family are 'employed with him, or on agricultural 
light work carried on collectively by the local community. 

• •• /15. 
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EMPLOYMENT OF PERSONS UNDER 15 
40. A person under the age of 15 shall not be employed on work -

(a) 'in any industrial undertaking except in employm~nt approv~d by 
the Commissioner; 

"(b) on any ship. 

EMPLOYMENT OF 'PERSONS UNDER"18 
41. (1) ,/co, person under the age of 18 shall not be employed during the night 

in any industrial undertaking, except that, if such person is over 
the age of 16" he may be'so employed subject to the 'written cbnsent 
6f a labour officer. 

(2) In subsection (1) 'night' means a period' ,,'9f, ~t least seven 
consecuti.ve hours falling 'between ten o'clock in,theevening and six 
o'clock in the morning. .) .:. 

,"','\ 

EMPLOYMENT OF PERSONS UNDER 18 ON SHIPS 
42. A person under the age of 18 shalt"not be employed on any kind of 

'work on a ship unless cert,ified by,a medical practiqoner, to be fit 
for su'ch work; . 

Provided that in urg!,nt cases a labour officer may permit the 
en'gagement of',a person under the age of 18 withou,t prior medi.cal 
examination~ a~d ir:t" such case the ~mp~oy~·r.,s'ha,11 a~. his own, e~perlse 
have such a'person me~ically examined'at the first place of call at 
which there is a !lIedical, practttioner,,' ;;tn<i. shou~d" s.1,lch, 
practitioner 'not attes.t, such person a$ fit for the w\lrk"the 
employer shall at his o,.Il'.expense 'ret~rn such, person as a passenger': 
to., the por,t or' place where he was'enga'ged, or to his home, whi.chever 
is 'the" nearer. 

;-,' i';' I. ;." 

REGISTER OF YOUNG'I'BiSONS "," ' 
43. Every empioyb-''''in:an indus,triaf' undertaking and every master of aT,.", 

'ship shall keep' a~egister o{itl1,peii;on,~ under the age of 18 
employed in sqch undertaking or,',~n'su<;p,ship, and shall enter 
therein the names of. suchp"rsons, t,h;e'<i,\'tes, of their birth and the 
dates when' i:h~iremployment begiiis'~nd' c';;;'s:es'; such register shall be 
open to insp~ction by,a lapouiogici;!r:" , 

PRESUMPTION 
44. In any proceedings in respect of an offence under sections 38 to, 43 

inclusive the Cour,t may determin'e ':,the age of the person. 

PART 9 - SAFETY PRECAUTIONS AND MEDICAL FACILITIES 

EMPLOYERS TO PROVIDE SAFE WORKING CONDITIONS 
45. (1) Every employer shall take appropriate steps as soon as possible to 

remedy any working conditions which may be dangerous for the health 
or welfare 6f his employee. 

• •• /16. 
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The Cqmmissioner may issue a written notice to any employer recording 
"ny' ,';ffences or ,dangerous conditions 'discovered and 'fixing the 
'p¢tiod within which they shall be eliminated. 

NOTIFICATION OF ACCIDENTS 
46. Every employer shall as soon as possible inform a labour officer, 

givingall~'eievant details, of any accident at work, 0): illness 
ari~i.ng from' work that has occurred in his undertaking. , , 

FIRST-AID AND MEDICAL TREATMENT 
47. (1) ,E~FY, employe!" shall at his own expense provide for his employees and ">" 

members of 'th"ir families liv'ing with them, medical aid in 
accordance with' such scale as the' Minister' may prescribe as suitable 
in the circumstances or any undertaking; 

Provided that th'e prOVision of medical aid, for, members, of the 
employee's family shall only be required where they are, resJdent on 
the employer' S property wi th his consent. 

(2) In the event of ari injury to, or sickhess of, an employee occurring 
on the premises of an undertaking" the,bmployer shaLl. if necessary, 
make such arrangements as may be practicable to move the injured or 
sick person to 'the' nearest hospital, clinic or similar place., 

(3) Every emp)oyer, shall have permanently available on the premises of 
the undertaking"'s-uch medtcines, dressing-so and similar artic1.~-s· as are 
necessary for first-aid. ,.' 

r,"· 

PART 10 - TERMINATION OF CONTRACT 

TERMINATION OF CONTRACT 
48. Sul;>,j,ect, to the prOV1S10ns of this Part a contract of employment shall 

term~n'(te on the 'last daj Of the 'period agreed in the contr<lct, ,Or on 
the completion of the piece ofw6tk specified therein.",,', 

; 'fl_ i.'" 

NOTICE OF TERMINATION OF CONTRACT 
49. (1) A contract of employment' for an unspe'cified period of time shall 

termin'ate on the expiry of notice g'iven'by either party to the~ther 
of his intention to terminat-e the contract. 

(2) Notice may be verbal or written, and, subject to subsection (3), may 
be given at any time. 

(3), ,Th~ ,length of notice to be given under subsection (1) - .. -,.1 :- '1: 

(a) where t'he" employee has been in continuous employment with the 
same employer for not less than three years, shall be not less 
than three months; 

••• /17. 
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',(b) in every other caSe "" 
,~ . \ 

(i) «here the employee is remunerated at intervals of not le,ss 
than 14 days, shall be not less than 14 days before the 'end 
of the month in which the notice is given; 

(ii) ",here the 'employee' is remunerated at intervals of less than 
14 days, shall be at lea~t equal to the interval. 

(4) Notice of termination need not be given if the employer pays the 
employee the full remuneration for the appropriate period of notice 
specified in subsection (3). 

MISCONDUCTot'EMPLOYEE 
50. (1) In the case of a serious misconduct by "n employee' it 'Shall be lawful 

for, the,employert:o dismiss the employee without n;otice and without 
compen;sat ion in 1 ieu of not·ic'~ •. 

(2) None of the following acts shall be deemed to constitute misconduct 
by anemployee-

(a) trade 'unton membership or par.,tic·ipation in trade union 
activities "outside working' hours, or, with the employer's 
consent j during the working hours; , 

(b) seeking 'office' 'as,' or acting in the capacity of, an employees' 
representative; 

(c) the making in good faith of a ,cpmplaint or taking part in any 
proceedings against"/employer. 

(3) Dismissal for serious misconduct may take place only in cases where 
the employer ~anriot ',in good faith be expeCted 'to take any othe,r 
cours.e. !.,") 'i \ \:! 

(4) No employer shall dismiss an employee on the ground of seri"",ls 
misconduct unless he has given the employee an adia,CjUate'opportunity 
to answer any charges ma<;le ag~inst .him and" ~ti1y di"smissal in 
contravenpon of this 'subsection shall be deemed to be an unjustified 
dismissal,;- , 

(5) An employer shall be deemed to have waived,his right 'to dismiss an 
employee to.t: s~rio.us misconduct if such action has' not" been taken 
within a reasonable time after he has become aware of the serious 
misc.onduct. 

EMPLOYEES 
51. 

MAY SEE~\WORK DURING NOTICE 
During, the period of n'otice an employee shall bp' entitled to a 
reasonable period of time off work without loss or reduction of 
remuneration in order to be able to seek other employment. 

CERTIFICATE OF EMPLOYMENT 
52. (1) An employee whose employment has been terminated shall be entitled to 

receive from the employer9 on request~ at the time of the 
termination, a certificate specifying the dates of his engagement and 
termination and the type of work on which he was employed. 

• •• /18. 
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. Nothing unfavourable to the employee shall be .. insetted t.ri such a 
certificate •. 

BlIEA,CH 'OF CON~CT BY EMPLOYER . . . 
53. (lY If an employer 111treatsan employee or commits sorlie other seriouB 

breach of thet.erms and conditions of the ci:intract 'of .employment, the 
ertiployee may termirtate' the .. contr,act·cforthl;lith,andsh"ii be entitled 
t6his . fullremilneration for the appropriate period of notice in 

;." . accordance with secdorl ,~9 without prejudice to any claim lie may have 

(i) 

f6r cIainages fOr breach of contract. 

An employee shall be deemed to have ~a1ved his right uriciersuDsection 
(1) if he: does hot daitn it withi!1 Ii rt!a~oitabie dine after he has 
become aware of his being entitled thereto. 

PART 11 - SEVERANCE ALLOWANCE 

SEVERANCE ALLOWANCE ., . 
54. (1) Subject to section 55, where an employee has been ~n. continuous 

employment for a period of not less ··than 12 months with an employer 
and the employer terminates his employment or retires him on or ·after 
h~s' reaching' the age "of 55, the .employer shall ,pay Severance 
allowance to the employee~ 

(2) Forth~purposes of subsection (1) -

(a) an employee who works for his employer on four or more days in 
any week shall be deemed, in respect of that week, to have been 
in continuous em~loyment; 

(b) no employee shall be held to· have ceased to be 
continuous employment of an' .e.mployer by reason; 
'participation in a strike which is "ot unlawful; 

.. ' ,~ 

in 
of 

the 
his 

(c) where an employee ceases to be in the employment; of one employer 
and enters the employment of another under section 55(4), his 
employment by the first and' second employer shall be deemed to 
be C:o'ntinuous employment. 

WHEN SEVERANCE ALLOW~lCE NOT DUE 
55. (1) Severance allowance shall not be payable to an employee who I\as .. b<ll1n. 

r~cruited outs'lde Vanuatu and is not ordinarily resident in VaIlu.atu.;, 

(2) An employee shall not be entitled to severance allowance if he is 
dismissed for serious misconduct as provided in section 50. 

(3) Where-

(a) an employer dies 
employment by the 
forthwith aftet the 

and the 
personal 

death; 

employee is employed or offered 
representative of the deceased 

(b) employment by a partnership ceases on the dissolution of the 
partnership, and the employee is employed or offered employment 
by a member 6fthe dissolved partnership or a new partnership 
forthwith after the dissolution; 

.•• /19. 
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(c) emplQyment'bya body cQrpQrate ceases IOn the dissQlutiQn Qf that 
bQdy and the emplQyee is emplQyed lOr Qffered emplQyment by SQme 
Qther cQrpQrate bQdy in accQrdance with an enactment lOr a scheme 
Qf reCQnstructiQn fQrthwith after the dissQlutiQn; lOr 

(d) ,employment ,ceases IOn the disPQsal Qf the gQQdwill, QrQf the 
whQle 'Q,ra su'bstantial part Qf the business as a gQing cQncern, 
Qr",Qf ',that part' Qf 'the business in which the emplQyee is 
empl,Qyed ,,!nd he isemplQyed lOr Qffered emplQymentby the perSQn 
whQ 'acqui':es the" 'gQodWill lOr business lOr part Qf the business 
fQrthwith after the disPQsal, 

IOn terms and cQnditiQris which are nQt less favQurable than thQse Qf 
the fQrmer agreement';' tbe emplQyee shall nQt be' entitled tQ severance 
allQwance. 

(4) Where an emplQyee tQ whom an Qffer is ~ade in any Qf the 
circumstances specif.±~i1 '.''{!!',:,subsec,t,ipn (3) accepts the Qffer, he shall 
be deemed tQ have entered 'the '''employment 'Qf. the persQn by whQm the 
Qffer is made fQrth'Nith UPQn the cessatiQn Qf his emplQyment with ,the 
'firstemplQyer, )(.',i:; " 

.!! .• : ;! J';;~ '; 

,(5) Where an emplQyee' i's<,dj!'emed ,to b~,'fn,"c'QntiriuQus emp1!<,yment in 
accQrdance with 'sedtrtQn -5'4(2), and tha,t cQntinuQlis' employment is 
terminated in circumstances in which severance' allciwance, is' ,payable, 
the emplQyer in whQse service the emplQyee was emplQyed immediately 
befQre the terminatiQn shalL ;be ,deemed tQ be the emplQyer during the 
wh9:1e Qf the, periQd and shall be liable tQ pay severance allQwance 
,accordingly.' ',', 

, ;'.,' 

(6) Ari emplQyer whQ is liable tQ pay s~vera,nce allQwance under subsectiQn 
n (5) shall _ 

~[ ,"; ,", .. 

(a) 

.- ... ''; 
" ' 

be entitled to' deductJ,any',periQd '~nd tQ make any deductiQn which 
any p~e:;;'ious emplQyer would, ,have been entitledtQ deduct lOr to 
make had, the previQus emplQyer' becQme liable tQ pay severance 
allowance;' 'and .) : 

(b) be exempt 'frQm any" liabUity tQ 'pay the allowance in respect Qf 
any period for which any ,Previous emplQyer was 'exempt frQm such 
liability • 

. ~'~" . i,'~,/ 

AMOUNT OF SEVEMNCE ALLOWANCE" '. ' 
56. (1) SUbj'ect to the pro'vi-sions <;lfthis Part; the amQunt Qf: severanc~ 

allQwarice payable to an emplQyee shall be 'calculated in accQrdance 
with subsection ('2). 

(2) Subject tQ subsection (4) the amount Qf 's'ever'arice' allQwance payable 
to an employee shall be -

I} .. 

(a) 
'" -:: r (J': -~ .; _ ~ 
fQr e,'1ery periQd Qf 12 months -

,': 

.'-" . 

(0 
,_.J' :',:'.' 

half a mQnth' s Jremune,'1tiQn, where the employee 
remunerated at intervals of not les's than one month; 

rs,'days' remunel;atiQn, wh.ere th.e employee is ,,,munerated at 
{hterval'S of le~'s than o!'emQnth; , 

: 'j 

•.• /20. 
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." (b) . for every period less than 12 l"ontps, a sum equal to, 1/12 of 
the appropriate sum calctit"te.d, under' paragraph (a) 
multi.l1,lIed by the number of months during which the employee 
was . .i.n ,C9ntinu9us employment. 

(3) Where remuneration is fixed at a rate calculated on' work done or 
includes any suqi:paid by way of commission in return for services, 
the : remuneration:'shall, for the :O-ptjrposes of this. secticin, be 
computed in the manner best· calculated·.to give the rate at which the 
employee waS being remunerated over a period not exceeding 12 months 
prior to the termination of his e!!1Ployment. 

(4) The Court shall, where it finds that· the termination of. the· 
l!mployment of. an employee was unjusti:fied, order that he be paid a 
SUm ,up to six times. the amount of severance allowance sp,ecified in 
subsection (2). 

(5) Any severance allowance payable under this Act shall be paid on the 
termination of the employment. 

(6) The Court may, where it thinks fit and ,wheth.er or. not a claim to 
that effect has been made, order an employer to pay interest, at a 
rate not exceeding 12 per cent per anIl~m from the date of the 
termination of the employment to thedate:':ofpayment ., .... 

" " ,;,> 
"'(7) For the pu'tpo~es. ~f· this sectionther~munerationwhich shall be 

'taken into account, in, icalculating ,.the" .severance allow,at:\ce .shall be 
. the remun,eration.,payable: to the, .. employee at. the" +~11I1' of the 
termination of his employment. 

DEDUCTIONS FROM SEVERANCE ALLO~~CE 
57. An employer may deduct fro,,\ '\py.severanc.e allowance l'ayabi~"~ 

(a) in" 'the . case of an employee. 'Who is retired on or after 
i.attaining .the ag.e of 55 -

(i) half the amount of any gratuity due at the age of 55 from 
any provident or pension fund or similar scheme approved 
by the Commissioner; 

(ii) any gratuity granted at the age of 55 by the e!!1Ployer; 

(iii) five times the amount of any annual pension granted at the 
age of 55 from any fund or scheme mentioned in paragraph 
(a) (i) above; 

(iv) ten times the amount of any annual pension granted at the 
age of 55 by the employer; 

(b) in any other case 

(i) any gratuity granted by the e!!1Ployer; 

(ii) any contribution made to any fund or scheme mentioned in 
paragraph (a) (i) above by the employer. 

.. ./21. 



PART 12 - REPAtRIATIpN.oF EMPL.oYEES 

EMPLOYEE'S RIGHT T.o REPATRIATI.oN 
58. C:l)Subject to section' 63,' ,every' employe,e whose ordinary p,lace of 

,r,esidence is more ,tha,n .. 5.0 kiLi>'metres, away ',Jfrom;o his ,place of 
,employmept and who has been brought t9 the place of employment by 
the employer or his agent shall have the right to 'be repat,tated at 
the expense of the employe,r to his place of 'orIgin 010', engagement • 

• whichever is nearer to the place of employment. in' the following 
cases -

(a) on the expiry of the term of contract; 

(b) in the case of a termination of a contract when the employee 
has become entitled to a paid annual leave; 

,(c) in the case of a breach of" contract or a serious offence 
committed by' the employer;" 

(d) in the case of the termination of a contract due to the 
inability of the employee to, complete' the' contract owing to 

,sickness or accident. 

(2) The right of an employee undeJ;, subsection (1) shall lapse Unot 
used' by him within' six months fr.?f'l' the date"'at which .. he becomes 
entitled thereto. 

REPATRIATI.oN .oF j;;MPLOYEE'S FAMILY 
59. (1) Where the family of an ..emp lQyee has 'been brollghCto the place of 

employment by the employer or his agent in the circumstances ," 
mentioned in section 58 th" family shall have the right to be 

( 2) 

repatriated as provided in that section whenever the employee is 
repatriated or in the event of his 'death. 

, 
The expression 'family'in 'sJJbsectJon (1)' means the wife and the 
dependent minor children of an e~l'l~y~'~ ,;ihd';reside with him. 

PROP.oRTI.oNAL PAYMENT .oF TRAVEL C.oSTS 
60'.' When a contract'" is 'termin<'.ted, fpJ; any cause other than those 

provided for in section.sa orby.re~s'orr' of ' a' serious offence 
committed by the employee the employer "shall bear travel costs 
proporti<;>,nate to the length of the employee's service in respect of 
both the "journey to and from"his place of employment. 

MEANS .oF TRANSP.oRT 
61. The means of 

position in the 
transport shall be dete'rmined by the 
undertak,~ng)in ai'cordance with the local 

employee's 
usage; 

Provided that the employer, shalL.~nsure that the employee and his 
family are fiansported 'in reasona~l'l cori,fort and safety. 

:'.{ \ 
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SU~SISTENCF: DURING REPATRIATlON .' 
62 .• " 0). Subject to subsection (2) and to section' 60 the expenses of 

'. ,. ·.repatriati9r shall include',-

( a) 

" (9) 

the cost of travelling 
durir,g., the journey; 

and reasonable 'subsistence- expenses 

re.asonable subsistence expenses dlJring the period, if any, 
betw.een the date. of the' expiry of the contract and the date of 
repatriation. 

'. (2) The empIQyer~!:tall not be liable for subsistence expenses in respect 
o'f any periodciuririg which th'e repatriation of an employee' has been 
delayed - '., 

(a) unrea~onatii>,.by the emp loyee' s own choice.l 

(b) for reasons of force majeure, unless the employef"has'been able 
during that period to Use the services of the employee at the 
rate 6f remuneration applicable under the expired contract. 

",: : 

EXEMPTION FROM EMPLOYER'S DUTY TO REPATRIATE' 
63.... . No,twith~ta,nc\ing: • anything. contained in the other sections of this 

,.Part ar(,en;.p.,~oy,e" shall',no~ be liallie'forth~ costsb:f repatriation 
OJ; sub,s,i~tence!.};xp:en,se,~,ifit is'prdvec;!"'tb die satisfaction of a 

-,"! 

ljbour officer - ..... . 

(a) that the' employee has signified,: in .writing or otherwise, that 
qe Aoes ,not wish to eJ(e,rcise the tight to' reipat'dat'iort; '.:! 

(b) .•.• th~t the' ~mpioyee has been' iigttled, 
his consent) at or near the place of 

. -, "." . • f· 

at his oim' request 
his employment; 

or with 

(c) 

, . .. . 

that'his contract has been terminated owing to a serious breach 
the;eof by\:li~ employee; 

-': ',- : .' " ... ~' .: 

(d) when the contract hds been terminated otherwise. than by reason 
of, the. employee t S iriability to complhe the. contract owing to 
sickness o~a'cc'{dent ahd the labour officer is satisfied that -

j' . . ','. ',' . 

. . (P in fixing the ra.te 6£ the remuneration prtiper allowance 
. has been made for ·the'payrrtent 6fth'ii~'tl)~ts 6f repatriation 

by the employee; 

(ii) that", suitabl'e Arrangements have been made bynieans of a 
. c\,,,ferred p"ysyst"em .'Q{ othenhse to 'ensure that the 

empi,c>yee has the fu'i1dsnecessary for the payment of such 
costs. 

.",) . PART 13 - MISCELLANEOUS 

POWJ;:R 01' CRIMINAL'COilRt TO ORDER PAYMENTS' TO' EMPLOYEES • 
64: .. ~ty.,)1Pere; ,i!1/.·th,~. c!~u~?'~(6i''' proceed'ings' against.i'person being an 

. employer in respect of' any offence 'uridet this Act, it' is proved to 
the satisfacti6n "of the' Coo;,'i:, :"that a sum oemoney is (iwing by that 

.". !,.~.ersor. to his ,:mploye~,}y way of .remuneration or otherwise, 

'",'-:; -, i ,'f 
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under, or anslng out of, his contract of employnl~nt, the Court, in 
addition 1;0 dealing wit,h that person in any other way, may, on 
application or otherwise, make. an order' requiririg' him to pay that 
sum to the employee. 

(2) 'An ord,,~ mad~'~nde~ subsection (1) shall be susperided -

(a) iT), any, Filse until the expiration of the period prescribed by 
hw. ,for,~he giying of notice of appeal against a decision of 

, theC'ourt:'; 

(b) where notice of appeal is given, until the' date of the 
,'deteqninat;ion .or,uabandonment'· of appeal. 

(3) \fuere an order under subsection (1) has been made against a person 
in respect of any offence -taken into considerai:{on in determining 
his sentence -

( : 

(a) the ordershi'll cease to have ·effect if he suc:cessfully appeals 
fl,8o?ins't.his.:c,onviction of the offence or~ if 'fnore than one, all 
the offences, of which he was convicted in the proceedings in 

.. ~ " 

which the order wa~ made; 
... "" 

(b) he m'i'Y app"al"ag~inst ~he order as if it were a part of'the 
·se.nt,enhe },~R:p:pe.d,.,.:hp re.~pect of' -the b'ffence o.r~ if more than 
one, .,any of th"., .offences, . of ·Wh'lCh, he was so c6nvicted. 

EMPLOYMENT AGENCIES 
65. (1) No perspr, shall" .·carry. on the 'bu'sine'ss of an employment agency except 

in 'acc'ordanc'e with the conditions specified in subsection (2). 

;,1"-. 

! .'i' 

(3) 

, : --

(a) 

(b) 

th~t .,suc;h. pepson shall be in possession of a valid current 
licence' issued by the Commissioner for the purpose of this 
section; 

that fees .l'nd .expenses shall be charged only on the scale 
sUbmi.tted ,to and approved"or . fixed by the Commissioner; 

(c) that such books and records'shall be kept as shall be required 
by t.he Commissioner; 

(d) that placement and recruitment of persons for employment 
outside Vanuatu shall not be carried on, without an express 
permission in the licence mentioned inp~tagraph (a), and that 

"any ,contract made or 'intended to be 'm~de in respect of such 
emploYrIlent shall be submitted for th,,' prior approval by the 
Commissioner. 

The expression 'employment agency' in subsection (1) means an agency 
which acts as an intermediary for the purpose. of ,p,roc,u,·i;ng; 
employment for a person or'silpplying an' employee for an' employer 
with a view to deriving either directly or indirectly a .pecuniary or 
other advantage from the employer or employee; 

. '. .- i' 
. . I 

Pi'ovided that the expJ;es;s~'On ,"employtnent'llgency' does not include 
newspapers or other publications unless they are published wholly or 
mainly for the purpose o'f acting as intermediaries between 
employers and employees. 
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If an erripl'oyee who hlls wrongfully broken a contract takes service 
with a ne;'iemployer,:the new employer shall be liable jointly ahd 
severally with the 'employee for any prejudice caused to the former 
employer if he has induced the employee to leave his former 
employment or if he 'has engaged or continued to employ an employee 
whom he knew to be already bound by a contract. 

or' 

DUTY OF EMPLOYER TO NOTIFY COMMISSIONER OF CERTAIN REDUNDANCIES 
67. (1) Any employer proposing' t'o' disiiiiss as redundant 10 or more employees 

at one establishment withi'rr"aperiod of 30 days or less shall notify 
the Commissioner in writing of his proposal at least 30 days before 
the first of thos~ dismig~als is proposed to take place. 

(2) At any time after being notified under subsection (1) the 
Commissioner may by written notice, require the employer to give him 
such further information as may be specified in that notice. 

(3) If in any case there: ~'i:'e~"any special circumstances renderinm).t',"l"ot 
reasonably practicable,' to comply with the requirements of this 
section,the emplOYer shall take such steps towards compliance with 
such requirements a's are r'eas:onably· pratti'cable ,in ·,'::those circum-

, S,t.9nc '7.s ,. 

WORKS STORES 
68. (1) Subject to the written approval of a labour officer an employer may 

establish at or near a place of employment a store for the sale of 
any commodities to the employees, on the condition that -

the emp loyees 
s~~h stor~? 

concerned shall be free' from any coercion to ,use 

(b)" the goods shall be sold mainly' for,," the ,convenience of the 
,employees and not for securing profit to the emploY,er 

. ~ J ' 

(c) the accounts of the store shall be' kept sepa'~~te from the 
accounts of other undertakings of the employer and shall be 
readily available for inspection by a labour officer; 

(d) the prices charged shall be fair and reasonable, 
dipplayed in a clear a'nti' l'egible 'manner'. 

and shall be 

(2) where "facilities ~re 'provided for the employees to 'purchase goods 
from a store mentioned in subsection (1)'on credit, the prices 
charged to the erJ1ploy.e,es must not exceed -

(a) where the store is situated within the municipal boundaries of 
Port Vila or Lug'anville, the lowest price at which such goods 
,are sold to members of the public; 

(b) where the' store is situated elsewhere, the full cost price of 
the goods to the emp loyer takina into: account the cost of 
transport and recognised overheads. 

... /25. 
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, "0) If an abuse .in the ma'nher in which,a store is operated i.s found by a 
labour officer he ina}" after,giving a suitable warning notLce to the 
employer" order a lhovision"iclosure ,of the store for a petiod nOt 
exceedi~g onemo'nth. ' 

(4) On a report by a labour officer, of any such abuse the 06mlriissioner 
may order,the perma'nent closure of any such store. 

CONTROL OF PRICES IN CERTAIN STORES 
69. l,hen an employer sells or supplies goods to the public and wherein 

the abs,ence of"any other source of supply close, to the place of 
employment his employees' are obliged to provision themselves in his 
store the manner in which such sales or supplies are ,made shall be 
subject to inspection by a labour officer who shall have the power 
to fix maximum prices charged to the employees based on the prices 
which prevail on the open market; 

Provided that if any such goods are 'subject to a statutory price 
control the labour officer shall exercise his powers under this 
section in consultation with the appropriate price control autho­
rity. 

MINISTER'S POWER TO PRESCRIBE HOUSING STANDARDS 
70. (1) The l1inister may by order make' rules specifying the standards, 

sanitary and otherwise, with which any housing provided by an 
employer for his employees must comply. 

(2) Any such housing shall, at all reasonable times, be open to an 
inspection by the Commissioner or any labour officer, and section 4 
shall apply in relation to such housing as it applies in relation to 
any premises referred to in that sectiono 

APPRENTICESHIP 
71. The l1inister may make regulations in respect of -

(a) the technical and other qualifications required of employers in 
order that they may employ and train apprentices; 

(b) the conditions governing the entry of young persons into 
apprenticeship; 

(c) the mutual rights and obligations of employer and apprentice. 

EMPLOYERS MAY BE REQUIRED TO SUBMIT RETURNS 
72. The Commissioner may, by written notice, require any employer to 

submit to him, within a period specified in the notice, a return in 
a prescribed form shOWing ~ 

(a) the date of opening of his undertaking; 

(b) the business of the undertaking; and 

(c) the numbers of workers employed in the various trade categories 
of the undertaking at such date as shall be specified in the 
notice. 

.. ./26. 
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EMPLOYER I SRE,Gis,tE,R , " ' " " ' " "'" , ': 
73. ;S~ery, ¢mp,l?yer, whbiimp'loys"ten, orr mor,e I'er~ons at anyundettakfng'a't 

" ,~any time ,,,?ha,V 'keep liermanentlyiup to,da~'l,ateach,place of work, \ij 
register, to "he knowna'Sthe"',Emp,loyer":s ll."gister:,';":l:nsUch form as 
may tie prescribed.' ' " '" 

STATISTICAL RETURNS 
74. WithoutprEljudice to the generality of the provisions of section 3 

the Comrriisiioner may require any employer to furnish in writing 
'retur!)~ and"§l;atistics,, whether periodically or otherwiSe, a~"t~,~he 
humb,er o,f, e)iiployee's ,emploYed by him in any, pari:icu lar emploYIl]E\ht' ",tid 

'the ,:rates ofr~munerattbn'andotl!"r c,;>nditio1)s, affecting t'll'e' tetms 
or condi'~ions of 'enip royment.', " ,,[,' ", '" 

'. '; " . ,- . ,rj-

EMPLOYERS MAY MAKE REGULATIONS 
75. (1) An employer may make regulations to provide for ,matters concerning 

the technical organisation of the work, "of' the' ;'nde~taking, 
discip lirte and requirements concerrting hygieAe' and safety necessary 
for tlie"proper operation of the undertaking. 

(2) ,Any regulations mentioned in subsection (1) sha'll, before coming 
'into' operati'cln,' be submitted ,for'"approval by a ,1al;lOur ,officer, and, 
if approved by him,' sh"l'l 'be 'deemed"to form' a pa'rt, of 'the contract 
of employment of all the employees to whom theY'relate. 

(3) Any regulations mentioned in subsection (1) 's),~11 be':displayed at 
som,e"Fons,picious place easily accessible to the employees. 

APPLICATION OF THE ACT TO' 'PUBLIC SERVICE 
76. (1) Except as provided in subsection (3) the provlslons of this Act 

,'.' ;, 

shall apply in relation to public servants and t'o,the,Government and 
""my ",her Pllblic authority in Vanuatu subject to t'ti,,"modifications 

set out in subsect'i'on(2). 

(2) The modifications mentioned in subsection (t) are as follows 

(3) 

('I) 

(b) 

(c), 

except in section 82, the references i;n, .. t,h~,s" Act" to, the 
Hinister 'shall 'be' taken 'as ,'r,eferences to thE;' 11'i.hlster 
re~p6nsibiefoi matters relating to, public s,e~~ice; 

.' '-. ',n'~ 

the functions of the Labour Advisory Board shall be exercised 
by the Public Service Commission; 

, , , "i:" ," 
"-/"- .! 

, 
!,KCElpt,' insection '65, the powers ,and duties, of ,the Commissioner ,or 'tilbo';r' shall :'vestiri "the, nirec,t~r,6f:,Pub1ic Service 

j' Dep;l.rtment i .' -; 

(d) the powers and duties of a labour' ciffic~~ ~ha:ll vest in the 
Director of Public Service Department or an officer appointed 

','" by him ,for ,tha~ purpose; 

(e) sections 67, 72, 73 and ,4ShaU ,no,t apply. j, 

Nothing in this Act contained 
the,;l..med forces, police force - -, ;.'). 

shall apply in relation to members of 
or prison service. 
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MINISTER',S pmJERTD. EXEMPT PERSQNS IilTC. FRQMPRQVISIQNS'QFtaIS ACT 
77; The Hinister maY,by order exempt any petsori oi class of persons Dr 

anY'Pl!blJc autho.ri ty Dr class o.f public <!utho.ritles Dr any co.ntract 
o.f emplo.yment Dr class o.f such co.n'tr'acts fro.m th;" o.peratiDn o.f all 
Dr any Df the pro.visio.ns o.f this Act; 

QFFENCES 
,78. (1) 

Pro.vided that 
~ectio.J? 7. 

'('::;; " 

no. exemption may be made' "ftom, t-h~" I.~ici~{~:~~ns of 

Except ,'as pro.videdin subseet io.n' (2 lany pe'r:son who co.ntravenes Dr 
fails to. cOmply with any,pro.visions of this Atto.rwith any Drder Dr 
directio.n made by the CDmmissio.ner Dr a labo.ur officer acting in the 
exercise of his fUI1ctio.ns under this Act~h~.11i "be,,;,~l!i)L,ty,of an 
offence. !i.n:;':': ,;" '.- ,'---

"",.\r 

,<2) ,Any person who. -

(a) co.ntr"venes ,he pro.V1Slo.ns o.'f sectio.n 7'wli:lch"~~lates to. fo.rced 
Dr co.mpulso.ry labo.ur Dr sectio.n 16(3) ,which relat!'s, to. payment 
.of ~ remune"ration. in :intox'i-cating liquor 'or~"-n'ox~~us drugs; 
. . ( ~ . 

" ' '{b), 'o.bs~r,ucts theCo.mmissioher Dr a 
,o.f ,n;s functio.ns under this Act; 

labour' off'fcer 'in the exercise 

(c) ~no."iingly, 'make,s a statement' false in any' ma'terial particular 
l"h~:n re·quireo-.to make a'Btatement under this 'A~t'; 

(d) makes, Dr kno.wingly allo.ws to. be made, ,any entry ina,reco.rd 
required to. be kept' by anemplo.yer which"he kno.ws to. be false 

. Ji_r..misJ.eadi~:ng i,n:a mat"e-rial," partic'ui'ar; · ... 1; 

, sh~il'; be gHilty o.f. an offence. ' 

Penalty: 100,000 Vatu Dr impriso.nment fo.r 
"three; yea,s ,or',bo.th', 

. ";1; 

a term no.t ,exceeding 
n._, 

CQNTINUING OFFENCES, 
'79; EVery act, ,Dr, default under this Act co.nstituting an 

constitute a new offence in every week ~uring which i,t, 
"'f", 

.;; ': 

o.ffence shall 
continues. 

TRANSITIONAL PRQVISION 
80.. The pr9,v~s,ipn,s: o.f, this Act s'haH apply to all co.ntracts o.f 

'''l]lplo.yment.In fo.rce' at ,the 'date of'the'commencement o.f this Act, 
and~ where any provision in any such contr'aci:"ls 'inconsistent or in 
co.nflict with any pro.visio.n o.f this Act, the latter pro.visio.n shall 
prevail to. ·"h,eel<te,nt o.fsuch' inconsistency Dr co.nflict. 

RIilPEAL 
81. The Jo.int,R~gul1jtion,t,o. co.ntro.l co.nditio.ns o.f EmplDyment No.. 11 o.f 

1969 is ~er~by repealed. 

, . ',,: i· 
''', ," 

CQMMENCEMENT 
8,2. This Act shall co.me into. o.peratio.n o.n such date as the l1inister 

shall by o.rder appoint. 

, 
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Conseil <:;011= 
sultatif du 
travail. 

L ' inspecwill' 
general. 

I , 

REPUBLIQUE DE VANUA'l'U 
,"_~"""'~~'D'. __ ·_"''';''''_''''' __ 

fiXant les principes genel."aux applicables aux. (;onti'ats de t.ravail 
at autres questions co,me;~es. 

Lo president de 1a Republique et Ie Parlement pl'OlllUJ.guent Ie t.e.xte 
sulvant 

2, 

1) AU)!; flos d' applicatlon de la presente .to:!, 11 est tnatit,ue 
un corL'5eil cOl1sultaUf au tmV',xH (ci-aPl'Cs appale 1e conse:U). 

2) I.e consei1. S0 cornpose d' un iJBxlI1lv.m de quinze membres ncmaezl 
par Ie ~tLn.istl'"..l ; il CQrtlpl."end cinq f'onct.ionnaires et. un t100'.bJre 
eg..J. de cinq perSOflP.BS au plus qul, de I.' avi,'3 . du ~1i-
niet.re, represenwnt raspect.l.vefoont lea employeurs et les 
tl"El1I'ailleur's. 

3) Le$, membres du cons.eH SC)llt. nO'.lIIies pour 1a per'iode et selon 
.le:;; m<xlali t.es et conditions fh:oos par Ie Mit1.lstre 0 

4) Le conSf~il a pDLU' mission d'etudiel- les qUEl:i!tiolW relatives 
a l'emploi 6t <tUX ,'alations du travail qui lui sent ooUifdooB 
par 1e Hinistre, d'emettr-e des aVi.s 1', son intention at. d'exe1"­
cer toutes autre$, reflctions, selon les medalites at conc!ltlons 
que le -Hln:Lstre ?J"rete" 

5) SoUl., r'eOOI'V6 des dispositions du present tex.te, Ie conseil 
elabore son propre r>eglement inter·ieur. 

Sont. irIsti tuees Ies fonct-ions d' in.'lpecteur generru. du 
tpavail \ ci~.apr«,s appele "I' :L",-,pecteur' giimer'aJ," I at d' Int$ptlc= 
taur general adjo:!.r.\t~ ainal que: calles des age:nts (ci~pr--€:s 
appelea "inspecteur duo trava:Ll"i membres de Ie. fonction 
publique estimes utiles qu tl,kdsaJ.rea a 101 bonne liipplication 
des d:lsp()si tiona au pr',ssent te.xw,. 

I 
I 



, 
• 

Pouvoira de 
l'inspecteur 
general et des 
inspecteurs du 
travail. 

3. 1) ACin de s'assurer que les dispositions du present texte sont 
dilment observees, l'inspecteur general et les inspecteurs du 
travail peuvent, a toute heure raisonnable : 

a) penetrer, aux fins d'inspection et d1examen, sur toutes terres, 
dans tout batiment, chan tier, apponte!1lent, navire, vooicule ou 
autre ou ils savent ou sent Condes a croire que des travail leurs 
sont loges ou employes ; 

b) penetrer, aux fins d'inspection at d1examen, dans les infirme­
ries, centres sanitaires et.mooicaux, centres de soins et 
salles d'eau destines aux travailleurs ou utilises par ces 
derniers ; prelever des ecl~tillons de l'eau foumie, et s'assu­
ret', apres les enquetes necessaires, que les installations sus­
visees disposent des meaicaments et remedes destines aux soins 
des travaillellrs ; 

c) inspecter les cuisi.nes et autres installations destinees a la 
conservation ou a la preparation de la nourriture et a l'alimen­
tation des travailleurs ; inspecter cette nourriture, et en 
prelever des echantillons ; 

d) exiger d'un employeur qU'il presente tout travailleur a son 
service ainsi que les documents at releves relatifs a l'emplo1 
de cette personne ; 

e) prelevsl" et elnpoJ(·ter, aux fins d' analy·se, des echantillons des 
ruatiet'es et substances utilisees ou manipulees, apras en avoir 
avise I' employeur ou toute personne agissant pour' son cCIIIPte ; 

f) interroger. avec OU sans temoins, l' employeur OU les travailleurs 
sur toutes questions relatives a l'observation des dispositions 
du present texte et demander des renseignements a toute autre 
peraoone dont Ie temoign~ leur semble necessaire ; 

g) s I inf'ol'lller aupres d t un employeUr' ou de la personne agissant 
pour' son compt.e sur toute question afferente a 1 'observation des 
dispositions du present texte ; 

h) exi.ger· des employeurs qu'ils affichent en evidence dans un lieu 
facilement accessible aux travailleurs, tout avis emanant de 
l'inspecteur ~neral pouvant leur etre signifie; 

L'inspecteUr' g~neral at les inspecteurs du travail sont toutefois 
tenus de 

i) s'abstenir de penetrer, pour l'inspecter , dans un domicile 
prive sans Ie ccnsentement de son occupant ; 

ii) prevenir l'employeur ou son representant de toute visite 
ou inspection qu'ils effectuent, sauf s'ils sontfondes 
a cr'oire que cela porterai t prejudice it I' execution de 
leura fonctions'; 

iii) se fsire accompagner pal" l'employeur ou son representant 
lors de toute inspection au examen s'il en fait la demande, 

2) L'inspecteur general et les inspecteurs du travail peuvent a toute 
heure l"aisonnable inspecter et. prelaver des ecMntillons des medi­
caments et accessoirea destines aux travailleurs au titre de tout 
texts legal au reglementaire 011 de tout .,contrat de travail ; ils 
peuITent ordonner Ie renouvellement ou reapprovisionnement de ces 
reserves. 



LocaUl(.insa­
l~s ou d.ange­
reUXf 

'. ", . 

Ide!lti:i'i~ation . 
>Ie 11 insp$6teur 
ef..!!~~:!;?t des . 
i!lswc\;QU!~s; d\l; 
tpavatL " 

3) L' inspecteul" general at lea inspecteurs du tf'a~.rll peuvent prendrf: 
des copies Oil 8xtraits desdocU!llents at, releves relatifs auX 
tra'.ail1eurs et conserves p.'!lX' l' employeur • 

... II S'1.1:5 .30nt d'aviS que des tel"l'el>, bStiroents, ct>lIDtiel"s OU tJavir'es 
aU. des travaille!lI's sont loges Oil employes ou dont ils cnt l' I.1sage 
sont insa1.ub!'es ou dans Ul1€ condition tene qu'ns p<!luvent etre 
.Ganger>euxpcUl' lasante.ou 1<1 s@curite des travaillew's, l'l.nspec­
taw'general ou les. inspecteursdu t,l"a\I'ail p<~uvent, pal:' ecrit, 
interdire a la. personne r',~sponSElbI0 de Ill. gestio!'! desdit.s 100.;<lUX 
de 16$ occuper au d'en fair8 usag,e jusqu'a C~l que sOit,nt effectues 
les ,reoW::'I!ltions. refections ou a:utres tl'S.I1aUl( pr-eocl':l ts dont l' eX'9-
cut:l.on dGvraetra dUment conat;atee par l'j,nspecwur general ou leB 
:!.n&pecteU1'3 du travail" . 

2) : $1 .la !)eraol1l1emise en demeure au titN. au paX'agF4phe 1) est:i.r.1l;: 
que' le3.eha!rgeg~impo$eell ·sant dX'<lconierlIles, de.raisonnables ou 
qi,l' elles ne peuvent etreobsef'vees dal'lll 1e dalai iropr>rti, elle peut. 
apres en avoir arise l' :tnapf~cwur'genera1, interjeter appel aupreB 
du tt'ibunal de premii!lre inst.-:ll1ce 1e plus proche de,s locaux incr.ilrd­
nasot 

, ':, 

:3) L'appel sU!:l·~vis~ doit atre 
la date de notiflcation de 

inwl"jete d&'11> .lel~ t.l'enr;e joul's suivant 
la mise en demeure, 

,S: L'lnspectool" gOO<lrIl.l et les ll1SPf"Ctal.ll:'(' UU tI"1\1.\"&.11 dOivent, G\l\r'snt 
Ie serv:ice, p0ri;el'la pieced':l.dl.mt,lt€t pl'escrit.e at la presen.ter 
ii 18 reql.lete de tout", personae a laquelle HE! d;:~T;!!nden.t dee rr-en~ 
l!;ieignementsou aal'easent des directiv-es , touts 1)el"1lOnne peut i~e·, 

; . ; .... fl..\,oo!'. de plein droit d'exocuter letl.~,s.directives tant qut'l ceti:.e , 
... ·p:l,ece ula pas ate preseni;ee. 

Ef't'et des 6 i' !R.S dlsposltions du j)r<Bi?oent t<~'{:te n' ont 8UCUOO :lxlcidence sur 
\.m".ge.".,,~de$' "~'." 'f:., 
contrat$,·etc I(tl'"i:-r 

TravaUcfo:rce; 1 • 
ou obl:1,gatoire. 

. ,:, 

.: ~ ,- i . .. . 

<-.. 

. ,,' 

.. l.'appl;!.cati.onde£$ textel> legavx 0'.1 !,e&lementa.i.r·ss, des UoogeVI et.$ ... 
.b1i~I. dk;;s lJrllnea Oil ccnt!'ate POUy!".!!!t assuY'er "ill( tl'avallleUl:'6 detil; 
avarlta@'~s Supel'1.eUI'S a, C<UUlt que l~l\lX>$ r"l;1c,onnmt lao pre3ente loi. 

I ' 
2) L'EJXpr'ossion "tf'a.iro.il f'or--::<B ou obli!\fit~o;\1'e" deslgne tcut travail 

O;)IleI"I;j.ce Elld,ge diun ixJ.dlv:td'.1 SOllll 1& Foenace d'wJe quelconque 
peJ.ne et pourleqw:;l ledtl; indl.Yldu ne s'est pas offert de son ple.il 
gre ; n(i rentNnt pas dans cett::; def'irri.tion : 

a) las tl~avau." eu se!'1{i,ces exigea au coun'! d' Wl oot'v·1.ce m:i.lita:ire 
obligat;oif'e, dans 1", (;Be'! de tt-a\'i!lU)t de nature pur·ement l!'i.i:a~ 
t..air~ ~ 

, b l tOllS 'travi3Iux Oli services qu:l coru;;tHx!ent le:;; obligatioos ci viqu11l, 
ilonn;llel:! d"l:l ci toyen:s ; 
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,Interdiction 
,des distinctions 
fondres sur, 1e 
Belte. 

Forme des 
contrate. 

Exonerat1.on 
de taus droit::!. 

Transfert all 
COfltrat; 

i 

8. 

9. 

10, 

oj tous travaux ou services exlges d'une personna Ii 1a suite 
d'une condamnation pranoncee 'par lea tribul'laliX SQUS reeerve 
qv'ils scient effectues soua 1a directton at l~) contl..ole d'une' 
autorite publique at que ladite persoone ne !lOU pas mise, ill 
titre onereux au gratult, ill lli disposition de personn~ !..'Oci6te.;; 

,'oualSsociationsprivaee ; 

dj lea travaux au services requ,:ts en cas (l'urgence grave, a 3aYoil' 
en cas de guet're OU de calam:t te l!lenao;:ante t,elle qu I incandie, 
inonda ti.on, " famine, trembl61oont, de tarTe, violente epidarlie, 
maladie epi2;ootique, invasion dt~ planwa ou d'anililauli: nUisib1es 
€It', dtune fa~n genemle,entoutes cir-constances pauvant 
rnettre en danger' 1 'ex.lstence ou Ie bien..etrfJ de tout QU partie 
,delapopulation ; 

e) ,les l!lerJU5 travaux CO,'IlIl"..maUX executes dan,s l' interet direct do 
1a collectivite par ele,s membra:; ; travaux qui, de ee chef, 
,constituent lea obligations civiques nOl"lnales incombant aulC 
membres de la collectivit6, a condition CjUll ces derrtien) au 
leUl"s representants d:i,rocts alent au prealable 1e droH. de 00 
prononcer sur Ie bien-foode dee travaux envj,:!a~s, 

1 J II conditiclIWiigales de travaU, cianI;! 100 meme oop101, une fetOOl\} O! 
droit au It&!e traiUlnwnt qu'un homme. 

2) Une femme doitetre c'Ons1deree CO!1Wil employee dam. des cond~.ti(l!')s 
de tl'Clvail egales if! cellse des hC~,fl 51 le'.ll"s foncUons soot 
j.dentiques Oli ai!fd1air'es et $1 les differences eventuel1es n' on t 
aUCllne i.!icidence pratique :ilW'1ee lnatlhli MB at conal t.lons ct'SlIl- " 
pl01. ' 

3} La paragraphe 'n ne s'appliq,ue pas all:::: differences que peuvent 
pl'l§seni;er los contr"ts: d 'un, hq.'lm8 et d'une femoo 3i l' 61;1p1010u1' 
peut i:\1;ablir qu'elles8ont' re~ll~mellt ,fonrleee sur des dlt'fe):'ences 
tangibles' (autre que 1a dtscriIlrl.II8.tion semelle) entN 1e cas de 
la fe_ et celul de l'hO!1lWlO. 

Un contl'atde tl"avaH peut @tr-e p~85e 5>':>i t verbelem*lnt soi t p,,x' 
ec!'it ;toutefois, tout contl'at de, travail stipulant une dUt'ee 
detet'lllin.!i,,, I)upet'ieu"l"'<! a ,six mois OU'IlOCEl.'ilBitant 1 'itl"StB,llaUoD ,I'll: 
t.'>availleur- b.or's de :;;;.t r·".iJ\idtmce habitue He dd!;lt etre p~ pal:' 
<.!crUet faire et,at (k~S,ru'N.s des pai'tJ.es, de Ie !'I.'1tu!'e du tr'!lvail, 
du fllOntant des salairGs lOt elu mode de paiement at, Ie cas ec!l6ant 
de toutes autres roodalitoo e\;,,(;0001t10n$ (j'I}'JIlplo:\., y cU'!'.pr:i.s Ie 
logetrlent, III nOUl"Y'itu!'e, lee fr'ais de transport et de rap",tr:lemant 

Las con tr'-Q ts de trav'Sil '10nt if~xe.mpts de o.Jus dr-oJ:. ta, de t:tmbr'\-; ~ 
taxes au autres impo:$itiona~ 

Sauf lorsqu' 11 '!!, a conoonn, un tt'I>'lIail1.eUl" n' est pas lie I"'"~ 11'1 
t.rmt13i'el"tda $6n, cont!'~k de trevaU d' un employeUl:' a tlri autr" ; 
en cas'de cont.-atocr-it,sonconoont..""lllent doit €i.gal€\l!i<i:)nt, etl'El con" 
silPle par ec~'lt ;touwfois, S'U sUMI'ient une wxiif'icat1on d",ns 
laaitlJat,ion jUl:"idiqued'\}J'\J;l entN~pl"ioo par vente. <i-2ns 10') Cf;,i) 

d 'Ih"le eff'aire prosp2r'e, corwti tutiOtl. d,~ ::'K)cie\~e (1) autre (:,,"ll;;'" 
simUaire, leg contra tel de travaIl ,,,,Hoes au ,jou!' de Is. I1l;x\lJ;1i:i!;S.· 
tion .~ubsiste:int en,t,re lf2~ fAG1!V'(!Jl empl-6yt~ult'l ~t le tra.\rail1e,Ul"" ~ 
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Obligation de 
l'employeur de 
fOW"llir du 
travail. 

Installations 
~ta1res,etc ••• 

P6riodea 
d'essai. 

Dt.I!:'eedu 
eontrat. 

i 

12. 

:-,:.;'-. -1'"[ ',' ... . , 

Sau£' dans les cas oil una urgence grave l'en emp&he, l'eIllployeur 
doit fournir a son employe Ie travail defini au contrat at ce, 
pendant toute la periods stipuloo et pour Ie nanbre de jours 
ouvrables figurant expressement·O\.I implicitemant au eontrat. 
L'employeur quideroge a cette obligation est term de verser au 
t.ravaUleur la meme remuneration quea1 ce dernier avait eITae­
tivement accompli Ie travail. 

13. 1) Un employeur doit as&l1'er que les locaux aU travaillent sea employes 
sonteo~ctement eclaires et ventUea et que les trsvailleurs 

- disposent sur leur lieu de travail OIl it. proJd.m1te, ccmpte tenu de 
Ia situation de l'etab1j~sement : 
a) d 1instal1atlorm sanitaires appropriees ; 

b) d'1nstallatlone permettant de prendre leurs repas ; 

c) d'apprOvis1onnement an eau potable 

d) Ie cas ecneant : 
i) de facilites pour la garde de leura antants ; 

de moyens de logement j 

iii) de faciUtes tendant au bien..etre, a Is skurite et a la 
sante des trawiUeurs • 

14, 1) . Tout contrat de travail a durae indetGnninee est soumis a une 
pe,.iods d'essai de qu1nZe jours. Celle-ci peut durer' jusqu'a un 
!IlIIXimUm de six mob, renouvellements inclus. sur accord des parties 
contractantes. 

15. 

2) -Durant la pel"iode d'essai .• ,les parties contractantes peuvent a 
tout rooment mettre: fin sena.~vi5 ~u contrlit de travail.. , • 

La d~ maxima figurant expre~t ou impllcitement dans un -
contrat ne peat en aucun .cas 0X<.i. trois ansi touter~ls -dans le 
c.as d'un home marie qui n'est ~ accompagne par 98 famiUe sur 
son lieu de travail pour la duree Ilu contrat, la duree max1:ma1. _ 
stipUlee 01.1 .1!Jlplicite: _ 'I, . 

I 
a) ne peut exc&:!er cIouze mois lSi 11. distance entre J.a r6a1dence . 

habitueUe du travrdlleur €It SOil Ueu de travail est su~1eure - ! 
a ci:l.nquante ldlauetl'es.; ! 

h) ne peut axco6der deux !WI IlIl1al~.risidence habltuelle du travrdl­
leur sa situe bore de Vanuatu. 

TI'1;!lE 5 - SALAIRE 

16. 1) I.e sala.1re d'un travail leur est paye dans la IllOI'Itl8.1e ayant cour& 
l~e;al ; toutefob aous reserve de I'accord ecrlt d'w 1n$pecteur 
d.u travail, le salaire peut atl-e paye par cheque bancaire avec 
lEI consentelllent du trava1l1eur ou dans lelll cas aU des circonfltances 
specialea ou les U$Iij!;EI$ etabUs consacrent c:e rtJOde de paiement. 



• 

Pieces attestant 
Ie paiement des 
salams. 

/ 

.... 6 -

2) Sow; reserve de l'accol'd ecrit d'un inl3pecteur au travail; partie 
du salaire paut etre versee SOliS forme d I indemnites en nature dans 
le.cas dtactivites ou de pr-ofessloos au ce mcq6 de paiement est 
habituel ou avantageux, en raison de la nature meme de ladite 
acti vi te au profession; avant de donner son accord, l'inspecteur 
elu travail doit s'assurer que : 

al cas indemni tea sont adaptOOs a 1 'usage personnel at au oene­
fice du travailleur at de sa familIa ; 

b) ].a va;teur attribuee atixdites indemnitCa ast eqlLttable et rai­
sonnable. 

3) Le paiement de tout ou partie du waire en boissons alcooliseea 
ou drogues nocives est interdit de flagon absolue. 

4) Le paiement du salaire en especes ne paut etre affectus que 
pendant lea jours oUVl"ables, sur Ie lieu de travail ou a proximite 
sauf si d's,utres arrangemeutsdont le travaillaur dolt etl''e avise 
s'sverent maUl( adaptes a certains cas partictilisl"s. 

5) Sauf pour les travail.leurs qui y sont employes, 11. est int:erdit 
de payer les aalaires dana des .d<Sbits de boissons ou etablisseille!1t 
du meme g.enre st, pour prevenil'" tout "bus, dMJ'l des commeI'Cea ou 
mgas1ns de venta au detail et dans des liaUl( de plaisi!' •. 

6) Les sala1res doivent etre verses au plU8 taro huH •. joUXjJ ap~s In 
. fin de Ie. periode qui y donne droit. 

7) Lea salaires sent payes a inte1'Vlilles regw.iars n'excMant pas 
qUinze jour's pour les travailleursengag6s a I' heure, au jour ou 
a 1"1 oomaine, at un !!lois dai'lS Ie cas des autres travailleurs; . 
l'employeur peut toutefois payer les indemnitee et accessoires un€ 
fois Ie moia, lol"lll meme que Ie salal.re est paye deux fois par 
moi8.· , 

8) En cas de resiliation. de contrat, 1198 mUail'sS at 
indemnites, y compl"is Ie cas ech$.Mt, les indamnites au lieu at 
place du conge, sont payee dee l~ cessation de service. 

9) Lea ~aphes ci.--dE)ss\.l.S nes'appliquent pas tlUX Mlaires payu­
bles aux travailleura qui ne resilient pas hab.ituelleroent a Vanua.'~t 
at ant ete recrutel:l a 1 'stranger pour venit' travaillel" sur' 1e 
territo1re national. 

17 • 1) LEI Paiement des sala.1r..as dOit etre constatEi par undocurnent eta-
1)11 at cartifie pa!' l'eroployeur ou son representant at parafe par 
ll1nteress8 ;toutefoia si Ie travailleur est illetr6, 11 y appes. 
l'emprein'ce digitale du POlli'..e. 

2) Lea documents mentionOOs au paI'agl"aplw 1) doivent em conserves 
par l' employeur pour une dUroominu!la de trois ans. dans les 
memes conditions que les autresdocUlll6nts cOl1lptablEls, at doiwmt 
etre presentes a. 1a requisitiond'un inspec.teur du travaiL 

3) SaUf derosation autor-ieee pat· l'in.epacteur general, l'emp1oyeur 
. doitdeJ.iVll'el" un bullet,in de pays individual au travailleur au 

Jl'lOO!ent du paiement 1.'11 ce demier eri' fal t Ie. demands. 



Garantie des 
droi ts .. contra.c.,. 
tuels des tra-· 
vailleurs. 

Privilege de 
la creance de 
salaire. 

Periode de 
prescription. 

Retenues sur 
salaires. 

',.', 

18. 

19. 

20. 

21; 

- 7 -

4) Le bulletin de paye est dresse sous la forme convenant a l'em­
ployeur ; il doit toutefois mentionner les noms de l'employeur 
et du travailleur ai,nsi que Ie decompte du salaire. 

1) Les mentions du type "pour' abIde de tout compte" souscrites par 
un trClvaill~ur soit. auc0l.ll"side 1 'execution, soit apl'es la re­
siliationdeson c6htrat;nepeuvent valoir renonciation de sa 
part aux droits que lui confere son contrat de travail. 

2) L'acceptation .sans protestation ni reserve, par un travailleur, 
d 'un titre de paye ne peut valoj.r renonciation 1mplicite de sa 
part a reclamer le paiement de tout ou partie des salaires 
auxquels ilpeut pretendre ; elle ne peut non plus etre consi­
deree comme solde de tout compte. 

1) Les sommes dues a un entrepreneur de travaux publics ne peuvent 
etre frappees de saisie-aJ"ret ni d' oppesi tion pouvant porter pre· 
judice aux employes auxquels sont dus des salaires. 

2) Les salaires dus aux. travailleurs ont priorite sur les creances 
des fournisseurs. 

Aucune action en paiement de salaires ne peut etre intentee par 
un travailleurapres .expiration d'un an a compteI' de la periode 
a laquelle se rapportent les salaires reclames. 

1) Sous reserve des dispositions du present article, et de tcute 
convention collective passe entre employeur et travailleurs, un 
employeur ne peut opereI' de retenues sur les salaires d'un tra­
vailleur, avec ou sans son accord, au titre d'amendes, de tra­
vail inconsequent ou mal fai t ou au ti tr'e de dommages causes Ii 
l'equipement ou autres biens de l'employeur ; toutefois, sous 
reserve de l'accord ecrit prealable d'un inspecteur du travail, 
des retenues peuvent etre operees au titre de perte ou dommages 
d'equipement ou autres biens de l'employeur dus a une faute ou 
negligence volontaire. de lapart d' un travailleur. 

2) Des retenu~s sur salaires peuvent etre operees a raison : 
a) de toutes avances sur salaires consenties par l'employeur au 

travailleur avant la date normale de paiement ; 
b) du prix coutant acquitte par l'employeur de tout equipement. 

outil ou instrument de travail fourni au travailleur. a la 
demande de cedernier, pour son usage en dehors du service i 

c) de la valeur approuvee par un inspecteur du travail, pouvant 
raisonnablement etre attri.bue au ravitaillement ou au loyer 
du logement fournis par l'employeur au travailleur ; 

d) sur demende ecrite du travaiUeur : 
i) du cout de toutes marcha'1dlses qu'il a achetees Ii crool1 

aupres de l'.employeur' ; 
ii) du cout de la nourriture fournie par l'employeur qui 

est preparee o~ consommee sur le lieu de travail ; 
leur cout ne peut.toutefois etre superieur aux prix les plus 
bas pratiques par l'employeuJ" lorsqu'il vend ces marchandi­
sesou cette nourriture au public. 

e) du montant des droi ts de catisation ou autres debours du 
meme ordre Pa.Yes· par 1 r elI!1ployeur . a la demande du travailleur 
a.tout syndicatenregistl'8COnformement Ii la loi de 1982 
relative aux syhdicats ; " . 
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f) de toute somrne r'elative a um) question prescrlte ; sauf les 
cas de saisie-arret ou d'attribution des salaires sur decision 
d'un tribunal, le montant global des retenues vi-sees au present 
article ne peut toutefois, pour ChaqUB paye, By-ceder un tiers 
du rnontant total des emoluments du travai.lleur. 

3) Nonobstant les dispositions des paragraphe,s 1) et 2), un employeur 
peut, a la demande du tmvailleur, opereI' des retenues sur ses 
salaires et verser sur le compte, a la per'sonne ou aUY. autorites 
interessees les c6tisations que le travail.leur s'est engage a 
acquitter au titre de tout fonds de prevoyance, caisse de retrsite 
ou autre regime approuvepar l'inspecteur generaL 

TITRE 6 - DUREE DUTRAVAIL ET HEURES SUPPLEMENTAl!lJj:S 

22. 1) Sous reserve des dispositions du present tit.re, les employes ne 
peuvent etre tenus de travailler dans une quelconque entreprise 
plus de 44 heures au 6 jours par semaine ou plus de 8 heures par 
jour, a l'exclusion des pauses accordees pour les repas et de 1a 
pause-cafe. 

2) Les limites fixees au paragraphe 1) peuvent etre depassees ; 

a1 en cas d'accident reel ou potential, en cas de travail urgent 
devantetre effectue sur l'equipement ou les locaux et en cas 
d'urgence, dans le me sure necessaire pour eviter une incidence 
grave sur la bonne mar'Che de l' entreprise 

d) dans les travaux qui, de par leur nature, doivent etre assures 
sans interruptions par de,s equipes successives ; la duree du 
travail ne peut toutefois exceder' 56 heures par semaine en 
moyenne. 

3) En cas d'interruption collective du travail due a des vacances ou 
a des accidents survenus dans l'entreprise, a une interruption de 
courant., d' eclairage, de di.stl'ibution d' eau au dans 
des cas semblables causant un dommage materiel grave a l'entrepris! 
la dures du travail quotidien peut etre prolongee pour recuperer 
les heures de travail perdues a condition toutefois que : 

a) les heures perdues ne soient pas recuperees sur plus de 30 jour~ 
pal' an et soient raisonnablement etalees dans le temps ; 

b) l'accroissementde la duree quotidienne de travail ne soit pas 
superieur a una heure ; 

c) la duree quot.idienne de !;ravail n'excede pas dix heures ; 

d) l'elllployeur avise l'inspect.eur du travail des que possible de 
tout accroissement de 1a dupee de travail dont. il est fait etat 
au present paragraphe. 

23. 1) Sauf lorsqu'il s'engage vo10ntail'ement a le faire, un employene 
peut etre tenu de travailler' le dilllanche au les jOllrs feries. 
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2) Le paragraphe 1) n' est pas applicable aux personna:'! 
employees dans : 

" • 

a) les etabUssements assurantle transport de passagers 
ou de marchandises par' terre, mer ou air', y compris lea 
services d'accueil OU de m~~utention dans les docks, quais, 
embarcaderes, entreprots ou aer'oports ; 

b) les travaux d'uti1ite publique, dont la distl'ibution d'esu 
ou de gaz, 1a production ou la distribution d'elecQ'icite, 
les services postaux et les telecommunications, les sys­
temes d'egouts et autres services du merne genre ; 

c) 1es hotels, pensions de famille. bars, restaur'~'lts, clubs 
et etablissements semblables ; 

d) les theatres et lieux de plaisir 

e) les etablissements assurant les traitements at soins aux 
malades, infirmes, indigent,s ou malade mentaux 

f) les entreprises de pr'esse OU de diffusion mdiophonique 

g) l' eleVaga ; 

11) tout autre tr'avail dont l' execution s' impose pour assure!' 
la saine gestl.on d'une entreprise ou Ie bien...etre du 
public et que l'inspecteur du travail reconnait comme t.;;l 
a la requete d 'un emp1oyeur', au]{ fins d 'application au 
present paragraphe. 

3) Un employe tr'availlant, les dimanches ou jours redes conforllle­
ment aux disPO~litionsdu paragraphe 2) beneficie d' un conge 
d'urle dur-ee equivalente lors d'un autre jour. 

Tout employe travaillant plus de six heures consikuttves pal' 
jour doit disposer d'une coupure d'une heure pour' pr'endre 
son repas et d' une pause-cafe de vingt. minutes Oil deux pauses 
de dix minutes cnacune. 

Tout employe a droit aun repos hebdomadaire de 2tf heur-es 
consecutives qui dolt nonnalement etre pris Ie dimanche sauf 
lorsqu'unaut.re jour a ete ·fixed'accot'd parties entre Ie 
travailleur et l'employeul' et; dans les professions ou il 
est d'usage de prendre Un autre jour; toutefois dans les 
etablissements au 1e travail doH etre continu et au Ie repes 
simult.ane de tout Ie per'sonnel peut etre prejudiciable eoit 
atJPublic'soit au bon fonc;tionnement . 

• ~.1 ..... 10 
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de l'enkeprise, l'employeur paut acCOrdel" le ropos habdomadaire 
pal" roulement au 1e repsrtir en deux demi-jourmles. Dans ee cas, 
la repartition du repas hebdOlnadaire doit etre affichee au lieu 
de tl"a vail. 

26. 1) Pour les heures effectuees au-ctela de la duree nornJale de travail 
stipulee au paragr'aphe 1) de l' article 22, un travailleUi" benefi­
cied'heures supplementaires payee<1 selon les modalites suivantes 

a) pOUI' les travaux effect\le(; les d:Lmanchas ou jours f6ries ; a 
un tatl.'( minimum egal a unefols at demle le salaire horaire 
nOl"!1lal ; 

b) pour les travaux effectues aU-dela de la duree hebdomar.laire 
normale de trava.il : 

il les quatre pl"emieres heures ; il. un taux minimum egal a 
une f'ois et quart le salaire homire normal 

H ) au~e:ill: a un !;aUlt minimum egal a une f'ois et damie le 
Balaire horaire normal i. 

c) pour les travaux (autres que cault de gardiennage de nuit,) 
effectues de nuit entt's 20.00 heures et 1 .. 00 heures en sus de I. 
duree hebdomadaire nOl"!1lale de travail : a un taux mimitnum egal 
a une fols et tt'ois quarts Ie salail"e horai.1'6 nonnal. 

2) I.e paragraphe 1) n'est pas applicable aux personnes travaillant. 
comme employes de llla:Lson de l' employeur • 

Categol'ie d 'em~ 27. Les dispositions des articles 22 it 26 inclus ne s'appliquent pa:'! : 
ployes auxquelles 
les articles 22 
a 26 ne s'appl1qutlnt 
pas. 

Definition de 
"duree de 
travail" • 

Conge annuel. 

28, 

a) aux entreprises dans laquelle ne travaillent que les membres 
de la famine de l' employeur ; 

b) aux bureaux 0 1; 1e personnel est charge de I' adllILnistration des 
affaires publiques ; 

c) aux personnes occupant des postes de r.lirection au de confiance 

d) il. toutas .autres ca.tegor:i:es de per'sonnes pouvant etre prescri­
tes. 

Dans le present titre, l'expression "duree de travail" designe 
le temps pendant le.quel les travailleurs sont a la disposition 
de l'employeur et eltclue les periodes de repos au ils ne sont 
pas a sa disposition. 

TITRE 7* CONGE ANNTJEL ELCONGE PE MALAD1lf.. 

29 1) Tout employeur est tanu d' accorder a l' employe qui a travaiUe 
a son service de fa\;oo continue pendant 12 mois consecutifs un 
conge annuel paye a plein salalre, a raison d'un jour ouvrable 
par mols de ser'vice. 
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2) La duree du conge annuel prevu au paragraphs 1) passe a deux 
jours oUVl:"ables apras 20 ans, quatre jours apree 25 ans et six 
jours apras 30 ana de service dans la meme entreprise, de falfOn 
continue 01.,1 non; le present pa.l'a8;raphe n'(~st. toutefois pas appli­
cable aux (;'Il1ployes des entreprises agricoles. 

3) Aux fillS d 'application du present ar'ticle, sont inc1uses dana ls 
periode de service continu toutes periodes d'absence due a : 
a) un accident du travaH dUznent cons tate par un mooecin agree ; 

b) toute maladie professionnelle dUrnent constatee par un medecln 
agree ; 

c) des conges de maternite, dans une limite de douze semaines ; 

d) toute ma1ad:ie dllrnent conbtatee par Iln medecj.n llSl'ee, dans \lIle 
limite de tr.ois nkJis. 

30. 1) Le conge annuel est donne et pl"is en Ilne seule [oia ; toutefois 
ai l'emp1oyeur et 1e travail en c6nviennent, il peut etre pris 
en un maximum de deux trenches. 

2) 8i 1 'elllployeur et Ie tr.availleul~ en conviennent, le conge ou 'ses f: 
tiona peuvent etre pria en totalite ou en partie avant la date 
ou Ie travailleur peut y pretendre. 

3) La date du conge armuel est fixee par 1 'ernployellr' qui 
(joit dans la mesure du possible, eu egard a la situation de 1'en­
trepri3e, res~'Cter les soul,aits du travailleur. 

31. L'employeur est tenu de verser au travailleur pendarlt toute 1a 
dllree du conge annuel une remuneration au mains egs1e a la moyenn€ 
des emoll.unents per<;;us par 1e travaillellr au cours des douze mois 
ayant precede la date du depart en conge; les primes, heures 
supplementairea, primes d' eloignement ou de l"emboursement de frail 
pellvent toutefois etre e)(clues de ee calcul, sauf accord contrail'. 
des parttes. 

32. Lorsqu'un contrat de Travail est t,esilie. En cas de rupture au 
d'expiration du contrat avant que 1e travailleur ait acquis droit 
au conge annuel, une indemnite ca1culee sur 1a ibaae des droits 
acquie confor.ffiement a l'artic1e 29 dolt etre aecordee all lieu et 
place du conge ; toutefoi.s lorsque la r'upture dll cont-rat eet 1f) 
fait du travailleuf', cette indenmite ne lui est due que S'U a 
effectlle au moins six mols de service ; pour les travailleura 
payes a l' heure ou a la journee, un mois de service designs au me 
22 jours de travail effectues dans 1e mois. 

33. Aprea avoil" quit te 1e service d' un t?.mployeur, un travailleur petl! 
fait vsloir' ses dr'oitsen matiere de conge et de transpol't, Ie 
cas echeant, dans lee six mois a compter de la date de cessetion 
de servi.ce ; toutefois, les fraia de voyage ne sont payes par' 
l'emp10yeur qu'en cas de deplacement effectif du travailleur. 

34. 1) Sous reSel'V1e du paragraphe 2) ci,-de~1Sous, tout employe. 
qui a travaille de fao;;on continue au ear'vice du meloo ernp10yeur 
pendant plus de douze moil! a. dr'oit ahsquEl annee ill \lIl conge de 
21 jours oU\IT'ab1es So plE~in .salaire, aa t.i tr~, de conge de maladie 

._~/~ .. "12 
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2) Lorsqu' un travailleur s' absent~e pour cause de maladie, il 
doi t en communiqueI' 1a natUl"9 a son employeur' dans les meilleur's 
delais, S<luf :oi ce dernier en a deja connaissance ; s1 son 
absence se prolong€ : 

a) au-dela de deux jours. s' il 5e trollve dans Ie peritootre 
urbain de Port-Vila au de Luganville ; 

b) au..aela de quake jour's, s'iJ. ae tr'ouve en tout autre 
lieu, il doit transmettre tm certificat medkal a son 
employeur. 

3) Un cer·tUicat medical deliVl'e pour justifier une absence du 
travaH na peut etre 'laUde pour' toutll per'iode antet"ieure aux 
quatr;~ jours qu.i pl'ecedent la datE, OU 1e travailleur a cite 
examinEi par Ie rneaecin qui delivre ladit certificat. 

4) Vemployaur peut, a sea pr'opre(~ frais, 1'alre exarnin,,,r par un 
mooecin tout tl"availleur i,bsent POUI' cause de maladie. 

TITRE 8 - TRAVAIL DES FEMMES E1' ENFANTS -_... -,,--------._--
35. 1) ,Sous reee,rve du paragraphe 2) ci-dessous, 1e travail de nuit des 

36. 

fellll!es est interdi t dans toutt~s lee ent.repr.ises sauf' lorsque 
ce tra~ail : . 

a) concerne. des matieres pr'emieres ou des produits en cours de 
traitement sujets a une deterioration rap1de ; 

b) est mkessite par une urgetl<:e imprevisib1e et n'ayant pas un 
caractere periodique ; 

c) est un travail de directi.on effectue par une femme qui n 'exe­
cute pas normalement un kavail manuel ; 

d) est un travail de garde ou de saine aux malades, y compris' 
Ie trava:il effectue dans les pharmacies ; 

e) est effectue dans une salle de cinema OU tout autre lieu de 
plaislr·~ l'usage du pubUc j 

fl e,9t execute dans un hotel, tme penSion de famille, un bar, 
rest.aurant, club eu autre etablissement sirnilaire ;-

g) concerne le transport aer'ien ou mari ti.me de pa!3sagers ; 
hl concerne les pastes et tClecomrnunications (U.la radiod:iifusim; 
1) {)st ·autorise par Ie Min1stre en application dell conventions 

internationales. 
2) Le m.i.nistre peut par arret~~ lever temporairement l' interdiction 

d 'employer des femmes dUl"ant la nuit, en cas (Purgence, lOl"sque 
l'interet public 1 i exi",,,<). 

:3) Dans Ie present article, 1e tenne "nui til designe l' :mtervalle 
de temps compt"is entre 19000 heures et 6.00 heures du matin. 

1) Un employeur' doH permettr'S a toute femme employee ;3, son 
service de ce~~ser ses fonctions sur presentation d'll.'l certificat 
roeqical attestant qu'elle doit probablement accoucher dans lee 
aixis ... .ma:I.nes a venl.r. Il ne peut l' employer d811S les s:'Lx 
sellla.ines suIvan t 1" accouchemen t • 



Securite.de 
l'emploi de 
certaines 
femmes. 

Protection des 
enfanta de moins 
de 12 ans. 

Travail des 
- enfants de moins 

de 14 ana, 

Travail des 
enfants de 
moins de 15ans. 

Travail des 
personnes de 
moins de 18 ana, 

Travail des 
per'Bonnes de 
moins de 18 ans 
a bord de na vires. 

37. 

38. 

39. 

40. 

"'" '13 .... 

2) Pendant lespel"iodes d'absence prevues ci-dessus, l'employee a 
droit a la moitie du salaire qu'elle allrait perc;u 8i eUe n'avait 
pas ete absente. 

3) Un employeur doH pel'!llettpe a toute femme employee a son service 
d'interrompr'e son travail deux fois par jour' pendant une demi­
heure dUf'ant les pE:lr-iodes d'allaitement ; ces interruptions sont 
consicterees comme heul"esde travail et retnUneroos en consequence. 

Un employeur ne peut donner conge Ii une femme employee. Ii <Ion 
service qui est absente au titre de l'article 36 ou qui prclonge 
s.on absence pel" suite de maladie constatee par certificat medical El 
due a une gr'ollslIJl!Ise ou a un accouchement qui 1a l'el'ld inapte ij,u 
travail ; cette absence supplementalre ne peut toutefois excooer 
tr'ois semaine,s. 

Les enfants de moins de douze ans ne peuvent en aUCeU1 cas etre 
employes. sauf pour lea pe tits travaux qu' ils sont a meme 
d 'effectual" dans l' entreprise agricole appartenant 11 lew' famille 
at geree pal" elle. 

Un enfant de moins de 14 ans ne peut etre employe sauf pour les 
petits trav8ux de caractere agricole ou doroestique dans lesquels 
des membl'es de ls famille de l'employeur sont employes avec lui 
au pour' des petits lravauxagricoles executes collectivement 
par la communaut.e locale. 

Un enfant de moins de 15 ans ne peut etre employe : 

a) dans une entreprise induatr'ielle, ,sauf pour des travaux approu­
. ves par l' inspecteur general 

b) sur un navire. 

41. 1) Une personne de moins de 18 an.s ne peut etre employee de nuit 
dans une entreprist; industr-ielle ; si elle a plus de 16 ans, elle 
peut toutefoia etre employee dans ces condltioM sous reserve du 
consentement ecrU d' un inspec teut" du travail. 

42. 

2) Dans Ie paragraphe 1), 1e terme "nult" designe Une periode d'au 
mains sept heurEls consecutives comprise entre 22.00 heures et 
6.00 heures du matin. 

Une per'sonne de moins de 18 ans peut etre employee en une quel­
conque qualite a bard d'un navire si son aptitude aces travaux 
est attestee par certificat medical; toutefois, en cas d'urgence, 
un inspecteurpeut autoriser l'engpgE'.ment d'une personne de moins 
de 18 ans sansexamen medical prea1able, sous reserve de l'obU­
gation a 1a charge de l'employeur defairoe examiner cette per­
sonne au premier port touche OU se. trollve 1111 medecin. Si Ie roede­
cin atteste que caUe personne n'est pas apte a accompli!" le 
travail pour lequel elle a ,~te engagee , l'employeur doit 11 sss 
pr'opNs fl'alS 1a r'envoyer- comme passageI' au port ou lieu d' enga­
gement ou a SOil domici1~l, au plu~; proche de ces liaUl{. 

" .. "I .. " ,.14 



Registre des. 
jeunes travail­
leurs. 

Presornption 
d'age. 

Securite des 
travailleurs. 

Communication 
- des accidents. 

Premiers sains 
et traitement 
medical. 

MSiliation 
des contrats. 

.43. Il est tenu par toute entrepdse industrielle et tout capitaine 
de navire un registre des per'sonnes agees de moins de '18 ana 
employees dans ces entreprises ou navit'es ; ee registre doit 
fair".) etat. de leur nom, date de naissance et des dates de prise 
et de cessation de set'vice ; il doit etre t.enu a 1a disposition 
de l'inspecteur du trs'vail. 

44. . Dans toute action judiciaire intentee au titre d'une infraction 
aux dispositions des articles 38ii 43 inclus, Ie tribunal peut 

. detennine!' l! age de la per'sonne employee. 

TITRE L- SECUR~LllYGtjI~ 

45. 1) Lorsqu' 11 existe des conditions de t.ravail dangeK'euses pour la 
securite ou la sante des travai.lleurs, l'employew doit y reme­
dier dans les meUleurs delais. 

2) L'inspeeteur general peut, par Gerlt, mettre tout employeur en 
demeure, en lui precisant. les infractions ou dangers constates st 
en fixant le delai lars duquel .i1 dolt y etre f'emedie. 

46. L'employeur est tenu d'aviser un inspecteur du travail avec toutea 
precisions utiles et dane Ie plus COUy,t delai possible de tout 
accident du tralrail au maladie professi()Dnelle SLU"VenU dans 1 'en­
treprise. 

If? • 1) Un employeur doi t dispenser aux tralra1l1eura a son service a111si 
qu'aux·membres de sa famille fO~lt partie de son menage lme 
assistance medicale conforme aux perscript.ions 6<,Hctees par Ie 
Ministre compte tenu de la tai,He de 1 f etabllssemel1t; 1 t assistance 
medicale apport.ee au:" membres de 1a famille du travailleut' n' est 
toutefois exigible que Iorsque ceux-ci sont loges SUI' 1a propri­
ete de I'employeur et avec son consentement. 

2) Un employeur doH, si necessaire, prendre tout.es mesures utiles a 
I' evacuation d' un tr'availleur malade ou blssse SUf' les lieux de 
l'entreprise. sur l'hopital, centre de soi,ns au centr'e medi.cal 
Ie plus proche. 

3) Un employeur doit disposer en permanence sur Ie lieu de travail 
des medicaments, panspjOOents et accessoires permettant de dispenser 
les premiers sains. 

TITRE 10 - RESILIATION DE CONTRA..! 

Sous.reserve des dispositions du present titre, l'at'l'ivee du terme 
prevu ou l'ach~lVement de l'ouvrage contractuel emporte la cessa­
tion du contrat. 

I '1r.: 
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49. 1) Un contrat de travail a duree indeterminee prend fin apree 
expiration du preavis donne par 1a partie qui proend l'initiative 
de la rupture, a l'autre partie contractante, 

2) Le preavis peut etre verbal ou ocrit et, sous reserve du para­
graphe 3 ci-dessous, peut etre s:i.gnifie a n'impor'te quel moment .. 

3) La dUree du preavis requ:i.s au titre du paragraphe 1) : 

a) ns peut eke infel'ieure a trois mo:i.s IOl'sque I 'employe a 
travaille de fw;on continue pour Ie meme employeur pendant au 
moi.ns trois ans ; 

b) dans les autres cas : 

i) doi t etre d' au moins lIt JOIlr's avant la fin du mois 101'13 
duquel. 1e preavis est donne, lorsque 1s paye est bimen­
suelle ; 

ii) doit au moins correspondre a Is periode de temps ecoule 
entre chaque paye pour' les tmvail1eurs remuneres par 
intervalles de moins de l4 jOUr"5. 

4) Le pr"eavis de resiliation ne peut etre exige lorsque l'employeur 
verse au travailleur les emoluments corr"espondant a la duree du 
preavis prevu au paragraphe 3), 

50. 1) En cas de faute grave du travailleur, 1'employeur peut de plein 
droit renvoyer celui-ci sans preavis et sans lui ver'ser d'indemni­
tEi au lieu et place du preavis. 

2) Les actes suivants ne peuvent eke con,sideres comme faute grave de· 
Is part d'un travailleur : 

a) son appartenance a uri syndicat ou sa participation a des acti­
vites syndicales en dehors des heur'es de travail ou, avec Ie 
consentement de l'employeur, pendant 1es heures de travail ; 

b) sa qualite de delegJle tiu pel'sonnel ou Ie fait de postuler cette 
charge ; 

c) Ie depot d'une plainte portee de bonne foi contre son employeur 
ou la participation a une action j.ntentee contre ce dernier. 

3) Un penvoi pour faute grave ne peut survenit' que dans les cas ou 
lion ne peut de bonne foi attendre de l'employeur qu'il adopte une 
autre ligne d'action. 

4) Un employeur ne peut renvoyer un travailleur pour faute grave s I il 
ne lui a pas donne les !lloyens de repondre aux accusation:l por-tees 
contre lui ; tout renvoi qui ne se conformer'ait pas a cette 
condition ",el'ait reputeabusif. 

5) Un employeill' est repute avoir renonce a\l droit de renvoyer 1m 
travail leur" pour faute grave :s'j.l ne Ie fait pas dans un delai 
raisonnable apres que ladite fatlte ait Eite portee a sa connaissance 

... l .. " 16 
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En vue de la recherche d'un autre amploi., un travailleur peut 
de plein droit s' absenter du travaH pendant des periodes 
raiSOllrlables. sans souffrir de perte ou de roouction de salaire. 

1) Tout trava.illeur lic8ncio3 peut, en fin de service, exigel' de 
son employeul' une attestatit1n f'aisant etat des dates de sa 
prise et cessatl.on de f'onctions ainsi que de la natul"'e du 
poste qu'il occupaU. 

2) L'attestation ne doH fairs etat d'aucun element prejudiciable 
au travailleul'. 

1) Si un employeur mal tmi te un travailleul' ou manque, de faGon 
grave, a que1que autr'e mooalit'9 ou condition d'un contrat de 
travail, le travai.lleur' peut r'ompre le contl'at aur le champ ; 
il a alol"s droit a ses pleins salaires pour 1a dur-ee du preevis 
atipule Ii l' article 49, sans pr'ejudice de toute demands en 
donunages-interets qu'il peut former au t:itre de la l"uptur'e de 
contrat. 

2) Un travsilleul" est repl)t,e avail" l"enonce au droit que lui 
confere le paragraphe 1) .s' i1 ne formule pas sa demande dans 
un delai raisonnahle spree avoir pris connaissance des draits 
qu' il detiellt a cet. egm'd. 

11 - INDEl'lN!1! DE LIC'E~.N1' 

'1) Sous reser'Ve de .Particle 55, tout employeur qui licende au 
met a la retl"aite, a I' age de 55 ana ou plus, un travailleur 
employe a SOil service de fa(ion continue pendant au moins 
12 mois, doH pa.yer a. ce demier une indemt1ite de Hcenciemant. 

2) Awe fins d' application du paragraphe 'I) ; 

a) tout employe trava.illant quatr-e joUl's par semaine ou plus 
est repute avoh' tl'availle (h~ fa<;on continue l.ors de 
cetts semaine ; 

b) le service d 'un tl'availleur est j"epute cOntinu lars merna 
qu'il participe a une greve legp~e ; 

c) lorsqu'un travailleur quitte le aerv.ice d'Ul1 employeur 
pour un autre, dans les conditions prevues au par'agr'aphe 4) 
de l'article 55, son' service avec 1.e premier et le second 
emp10yeur est repute continuo 

1) Un employe recrute a 1'stranger et n' ayant pas qua lite de 
resident 3, Vanuatu n' a pas dmit au paiement de l' indf'Jlmtte 
lie Ucenciement. 

2) Un travailleur n' a pas dr'oit a l' indemni te de licenciement 
s'il est renvoye pour fauts grave sin.si qu'il est dit a 
I 'article 50. 

3) Lorsque : 

a) un employeur vient ii. deceder at que son employe travaille 
ou se voH of'f'r'i.1' un emploi pal' le repr,es<''fltant personnel 
du def\mt des la mort de C(l dert1ier- ; 

b) un tl"avaHleul' perd eon emploi. du fait de la di.ssolution 
. d'une societe at qu':U. trayail.le 01.1 se volt offr.ir un emploi. 

par un memb!'6 de Ill. soc,iet,) dhlsoute au par tout(~ nouvelle 
SOCiete, des ladite dissolut:i.on ; 
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c) untravailleur perd s<m emploi du fait de 1a dissolution 

• , 

d'un etablissement public et qu'il travaille ou Be voit offril' 
un emploi dans un autre etablissement publi,c, dans lea condi­
tions prevues par tout texte legis1atif au aux termes de tout 
plan de f"econstl'uction, a 1a suite de lad:tte dissolution i 

ej) un t.ravailleur pel'd son emploi ala suite d' \me cession de 
f()nds de commerce, de tout au partie d' une affa.ire prospere. 
ou du secteur de l'affaire dans 1equel il est employe e.t qu'il 
travaille au se voi t offrir du traval.J. par l' acquereur du fonds, 
de l' affaipe au du secteur de 1.' affaire, d?lS apres 1.a cess.ion. 

si ses mbcialites etconditions d'ernploi lui sont. aussi 
favorables que les precectentes, 1e travailleur n'a pas dr05.t a 
I' indemni te de l.icencicernent. 

4) Le travailleUl" qui accepte I' offr'e d' emploi fonnulee dans les 
circonsta..'1ces rnenUonnees au par-agraphe 3) est !'ePll"te avoir pris 
ses nouvelles f'oncUons des Ia cessation de son service pour Ie 
premier employeur. 

5) Larsqu' un travailleur est repute employs de fagan contimle aux 
t.er·mes du paragraphe 2) de ]" arti.cle 54 et que son licenciement 
ouvre droit au versement d'Ul'le indemnite, l'employeur auquel il 
louait ses services au moment du licenciement est repute etre 
son ernployew" pour la tota1i. te de Ia periode consid,kse at doi t 
acquittal" l'indemnits en c()nssquene;e. 

6) Un employeur tenu de verser l'indemnite de licenciement a.ux tarmes 
du paragraphe 5) : 

a) peut effectuer toutes doouctj.ons auxquelles aurait pu pretendre 
Ie precooent employeur s'1.1 avait <'ite tenu de payer ladite 
'd 't' In emn.l..,e ; 

b) est libel'S de l'obligation de verser l'indemnite pour toute 
periode au titreJ de laquelle le precedent employeul" aW'ait 
egalement ete exempts. 

56, 1) Sous reserve des dispositions dll present tHr'e, leo monta'1t de 
J.'.indemni ts payable au travaHlellr Heencie est ca.lcule confot'lllemeni 
aux dispositions du P'lX'agraphe 2) ci-dessous. 

2) Sous reserve du parsgraphe 4), 1e montant de l'indemnite payable 
au travailleul" liceneie s' elElVe : 

a) pour chaque periode de 12 mo.is 

i) a 1a moitie du salaire mensuel dans le cas d'un· travailleUl 
r,fununers pal' :inter'valles d' au moins un mois 

iil a qu.inze jours de. salaire, dans 1e cas d'wl travailleur 
remwlere par .intervalles de moins d 'WI lllois ; 
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b) pour chaque per'iOde de moins de 12 mois, a line sonmle ega1e a 
1/12 de 1a somme calculee conformement a l'alinea a), multi­
pliee par Ie nombl'e de mo1s pendant lesquels l'employe a tra­
vaille de fa90n continue. 

3) Aux fins d'application du present article, lorsque Ie salaire est 
fixe a la tache au inclut des comm1ssiotl'lsu titre de toute presta­
tion de services, Ie salaire est calcule de la maniE:re la pIllS 
avantageuse, pour obtenir Ie taux du .3alaire du travailleur sur une 
periods n'excedant pas 12 mob avant la date de .3on licenciement, 

'4) Lorsque Ie tribunal estime qu'il y a eu licenciement abusif, n 
peut ordonner que .3oit versee au travailleur concerne une samme 
pouvant atteindr'e six fOis Ie montant d," l' indemnite specifie au 
paragraphe 2). 

5) L'indemnite de licenciement exigible en vertu des d,isposltions du 
present texte doit etre payee en fin de service. 

6) Ou'une delnande a cet effet ait ou non ete formulee, Ie tribunal . 
peut, s'H l'estime appropl'ie, ordonner a un employeur.de payer 
des interets, a un taux n'excedant, pas 12 pour cent l'an, a comp­
teI' de la date du licenciement jusqu'a la date effective de paie­
ment. 

7) Aux fins d1application du present article, Ie salaire pris an 
consideration pour Ie caJcul de l'indernnite de licanciement est 
celui per~u par Ie travail leur au moment ou il a ete licencie. 

Un employeur peut doouire de l'indemnite exigible : 

a) dans 1a cas d'un travaillevr' mis a la retraite a 55 ans ou plus 

i) la moitie du montaot de toute prime lUi etant accordee a 
l'age de 55 ans par tout fonds de prevoyance, caisse de 
retraite au autre regime approuve par l'inspecteur general 

u) touts prjme accordee a Page de 55 ans, par l'employeur ; 

iii) cinq fois le.mont~t de toute retraite ruJnuelle versea 
a l'age de 55 ans par les fonds, caisses at alltres regimes 
vises a l' alinea il du paragraphe a) ; 

iv) dix fois Ie mootant de toute retraite <tnnuelle versee a 
l' age da 55 ans, par l' emplcyeur ; 

b) dans'les autres cas : 

i) toute prime payee pal' l' emp10yeur ; 

il) toute contribution versee par l'employeur aux fonds, 
caisses et autres regimes vises aI' alioea i) du paragra­
phe a). 

TITRE 12 - RAPATIUEMENT DES THAVAIU.EiJRS --.... ~ .... - ...... , .... ~---.. 
58. 1) Sous reserve de l' articlE) 63, tout travaillaur' d~nt Ie lieu de 

residence habituelle est sHue a plus de 50 kilc.metres de son lieu 
de tl"avail et qui y !I ete amene par l'employeur ou son agent; a 
droit de se faire ralPatrier Il. 1a charge de l'ernpl.oyeur, soit a son 
lieu d' origine soit au lieu ou i.l a et~ er~, au p11.1.'9 proche de.s 
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deux et ce, dans les cas 8uivants 

a) apras expiration du contl"at ; 

> , 

b) en cas de l-esiliat.ion du contrat quand Ie travailleur a acquis 
droit au conge annuelpaye ; 

c) en cas de rupture de contrat ou de faute gl"'"dVe de la part de 
l'employeul" ; 

d) en cas de rupture de contrat due a l'inaptitude du travailleur 
a remplir son contrat pour cause de maladie ou d'accident. 

2) Le travail leur est dechu du droit qu'il detient en·vertu du para­
graphe 1), s'il ne l'exerce pas dans les six mois a compteI' de 1a 
dat.e a laquelle il peut s'en preva].oir. 

59. 1) Lorsque l' employeur ou son agent a amene 1a famille du travailleur 
sur Ie lieu d'emploi·dans les conditions prevues a l'article 58, 
la familIa a droit au rapatriement ainsi qu'il est dit audit 
article, lorsque Ie travailleur l~i~e est·rapatrie ou s'il vient 
a decooer. 

2) Le terme "famille" au paragraphe 1) designe la fe!llllle et lea enfants 
mineurs a la chal'ge dutravailleur qui resident avec ce dernier. 

60. En cas de rssiliation de contrat pour un motif autre que ceux vises 
a I' article 58 au en raison d' una faute grave du travailleur, Ie 
montant des frais de tl'ansport, aller' et: ('atoll)" mi.s a 1a charge ,de 
1 t employeur est propor·tionnel au temps de service au travailleur. 

61. .Le moyen de transport est fonction de Ie position du travailleur 
dans l'entreprise et conforme it l'usage stabli ; l'employeur 
doH toutefois s'assurer.' que Ie travaHleur et sa famille voyagent 
dans des conditions raisonnables de confort et de securite. 

62. Il Sous reserve du paragraphe. 2, ci·-dessous et de l' arUcle 60, Ies 
frais de t~dnsport incluent : 

a) les frais de voyage et des fraisde subsistance raisonnab1es 
lors de ce voyage ; 

b) et s'il y a lieu, des frais de subsistance raisonnables durant 
1a periode comprise entre Is date d'expiration du contrat et 
celIe du rapatriement, 

2) L'employeul' n'est pas tenu de payer de frais de subsistance au 
titre de toute periode dUrant laquelle 1e rapatriement d'un 
travailleur est retarde : 

a) du fait du choix pel'sonneJ. cat injustifiable du travailleul' 

b) pour des raisons de force majeure, sauf ai l'employeur a pu 
utiliser les services du travail leur durant cette periode, en 
contrspartie du sa1airs appli(;ilble en vertu du contrst expire. 
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63. Nonobstant les dispositions des autres articles contenus au 
present titre, un employeur n'sst pas tenu de payer les frais de 
tr'ansport ou de subsistence El'il peut etabUr aupl"ElS d'un inspec­
teur du travail : 

a) que l~ 1;~availleixr' a fait savoir, par ecrit ou autrement, qu 111 
ne souhaite pas se prevaloir du droit au rapatriEllllent ; 

b) que Ie tl'svailleur a ete instaUe, a sa propre requete ou avec 
son consentement. SUl" r~on lieu de travail ou a proximite ; 

c) qu' il y a eu l'uptUl"e du contrat en I'aisen cl'tlll manquement grave 
de Is part elu travail leur aux conditions dudit contrat ; 

d) que le contrat a etel'esilHi pour tlll motif lIutre que 11 inapti­
tude du tl"availleur a roeInplir son contrat pour cause de malad!e 
ou d'accident et que l'inspecteur du travail constate que: 

il . 1.e taux du salai.re I.u'retelncluai t une pl'ovis.ion adequate 
destinee a couvri.1" les frais de rapatriEllllent du travail·· 
leur ; 

ii) des mesures adequates ont ete pl'ises, au moyen de Verse­
ments echelonnes des salaiK~s, ou autre, pour. s'assurer 
que l' employe dispose des fonds necessaires pour. acqUit.ter 
lesdi ts frais. 

TITRE;. •. 13 - DISPQ~ITIONS D.l.Vf.RSES 

64, 1) Lorsqu' il est etabli au COUl"S d' unEl procedure j.ntentee contI's 
un employeill' ayant contrevenu /lUX disposi.tions du present texta 
que 1edi t employeur doi tune sormne d' argent a son employe, au 
titre'de salaires ou autre conformement a son contrat. de travail, 

. Ie tribunal peut, outre toute autre mesure ql.l'il peut prendre ii. 
1,1 encontre de l' employeur, ordonner a ee demisr. a la requ8te 
de l'employe ou de son propre chef, de payer ladHe aOllllle. 

2) I1 est sursis a. l'execution d 'une ordonnance prj.se au titre du 
paragraphe 1) : 

a) danstous les cas, jusqu'? expi~tion du delai d'appsl regle-
menteirs ; . 

I 
b) lorsqu'il a ete interjete appel, jusqu'a la date du jugement 

ou du·desistement d'appel. 

3) Lorsqu'une ordonnance est rendl.1 au ti.tre du p&'agt"aphe 1) contra 
toute per sonne declaree coupable d 'UrIS infr-cietion dormant lieu 
a une peine : . 

a) l'ordonnance est nuUe stoon avenue 51 le tribunal t'irlt droit 
a son appel contre 1a. culpabi.litEi, pOUl" les int'ract101'lS retenues 
contre lui lors de la procedure ayant donne lieu a l'ordonnan· 
ce ; 

b l appel peut etre interjete contre l' Qr'l'.10nnanCe 00!III1le sj. @lle 
formait partie integr'ante de la peine pronol'lCee a,u titre des 
infmetions dont :U It ate declarel eoupable, 

! 
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65. 1) L'exploitation d'agences de placement est .soumiae aux conditions 
mentlonnees au paragraphe 2) ci-dessous. 

2) Lea condition.'l visees au par'agraphe 1) sont lea Buil/antes : 

a) l'exploitant dolt etre enpossesaion dtune licence valide 
delivroo par lIlnspecteur general aux fins d'application du 
present arti.cle i 

b) lea frais et hOnoralres pratiquGs sont conf'ormea au tarif 
soumis a l' approbation de l' inspecteur gener'IiU. au fixe par ce 
demier ; 

c) les li.V!"eS et releves comptables prescri ts par l' :!.nspecteur 
genel'a). doi vent etre tenus i 

dl des trevailleul'S oe peuvent etre places ou recrutes hoI'S de 
Vanuatu sans autorisation devant figurer expreseement a la 
licence visee a l'alinea a.) ; tout contrat passe au envisage 
a cet egal"d dOit f.aire l'objet de l'approbatioll. prealable de 
l'inspecteur ~eral. 

3) L'expression "agencede plac<1'.llrent"" au paragraphs 1) designe tout.e 1'1. 
genoa qui, en qualite d'intermediaire, procure des emplois at plac~ 
dee trevailleurs chez; des employeul's dans le but de retirer des 
uns ou des autres, directement au non, un gain pecuniaire au autre 
toutefois cette express.ion ne comprend pas les jOUl'l;laUX 01.1 autres 
publications sauf si leur seul au pY-1ncipal objet est de faire 
fonction d'intermectia.ires entr~ ernployeurs at travail1eurs. 

66. Si un travailleurayant a.bueivement rompu un contrat de travail ' 
e~ it nouveau sea services. 1e nouvel e!llployeur est conjoint:emen 
et solidair'ement responsable des dO!lillages causae a l' amployeur pre~ 
cedent s'U a ,inCite Ie travailleul' a quitter son amploi ou sin 
a engage ou continue d'employer une personne qu'll savait deja liee 
par un contrat de tra'!aiL 

67 • 1) Un employeur qui, sur une per-lode de 30 jours, entend licencler 
dix travailleurs ou plus employes en surnombre dolt ell. aviser 
l':!.nspectel.lr general pal' ecrit au moins trente joiu's avant la date 
prevue pour 1e premier licent:iement. 

2) Aprea reception de l'avis vise au paragraphs 1) I.le directe1.l1" peut, 
a tout moment et par ecrit, exiger de l' employeur un complement 
d'inforroation. 

3) S '11 s I ave:re d:l.fficile dans certaineacirconstances de :respecter 11 
exigences mentionneee au present ar·ticle, l' employeur doi t, en 
tout etat de cause, fa1.:re de son mieux pour s'y conformer. 

68. 1) Sous reserve de l' accord ,ecrU d' un 1nspectaur du travail, un 
employeur peut creer, sur la lieu de travail ou a proximite, un 
magasin de vente de produits de cOl1scrmnation C01Jl"SllteS a. l'usage d, 
travailleurs, a condition que : 

a) li~s travail leurs concer'll&! no:! IlQierrt:. jamis forces de sly' 
approviSiionner" , 

., 



Controle des 
,Prix dans 
certains 
economats. 

Pouvoir du 
Ministre en 
matiere de 
normas d' ha­
bitat. 

Apprentissage. 

Declar.ation de 
l'employeur. 

69. 

70. 

71. 

72. 

b) 1(-;13 marctlandises y solent vendues eessntiellement dans 1e 
but de venir en aide aux travailleurs et non dans 1m but 
1ucratif ; 

0) 1a comptabilite de l'economat de l'entreprise soit entlflremen', 
autonome et puisse etre, a tout moment, conko1ee par un 
inspecteur du travail ; 

d) les prix pratiques soient raisonnables et Hal-blement affi­
ches. 

2) Lorsque lea travailleUl's ont 1a possibilite de s'approvisionner 
a. credit dans les economats vises au paJ."agraphe 1), lesprix 
pratiques par l'emp1oyeur' ne doivent pas exceder : 

a) les prix les plus bas factllt'es aux membr'as du public, si 
l' economat est "Hue dans. le p~;"imetr'e urbain de Port-Vila 
au de Luganvillo ; 

b) le prix de reviellt dos marchandiile::1 j comptE! t.enu du cout 
du transpol't et des charge,] g;eneral.ament ar.!miDeS, si l' 8CO­
nomat se tl'Ouve en Ul1 tout f'\ut,re lteu. 

3) Un inspecteul' du travai.1 pent, en cas. d'abuH ccndate, ordonner 
1a fermeture pl'ovisoire de].' eCollomat pOllr un,,) dlJl'ee maxima 
d tun mois, apres en avoil' donnepre8,YIS adequaL ii. l'employeur. 

4) Sur un rapport d'u!) 1nspelCteUl" elu tr'avail fal-sant etat de tels 
abus l'inspecteUl' g,f,neral peut or'donner Iil t'er'f::;ture definitive 
de l'economat. 

Lorsqu'un employe\w V"",(j OU fc,urr,it des 'i!i:r'cbandiBes au public 
et qu I en l' absence d' autre 8,)llrCe d 'll,,)provis:i.orr!)elllent a proxi­
",1 ,,",f.. du 1 'eu d'" ty.o::l'l;-~-·L·l ~..\e'l.!.' ,r.".l.llloloye",",' .e:>.C'" t {)b':)" rr':~<,' (Ie ~" fo"-}' ~ ~u ..... 1.itl .... .L -, __ '., c .... , I,", •• -~:t "'" <.." ~'·'.I _ .",_~ ..""J,tl,,~ \ <~.,[)~""J' .~ '1,AIo'.l.i ••• l 

chez lui f lee: modal]. t,es de '\/'EYf!.te Oll drs fonrni t-!Jt'6 son t soumises 
. "1 ' t· '" t· b'l"~' f" " au contro_e d' un ~napec (our GU tr'[lva:u, qUl ea, rln. _:1 1 "', a lxer 
1 i 'im" "U" la ~~~ '''~ \ - t,.-,,~,~ ~""""'l1 -')'0 Cl''''~ Ie ~~rche' es pr x. max .(,;m1 ,~~, ~ '" """afV .. ; nt~ ._~i;~·~,.t,,· ;:oil -.1 •• ' q, .. e .... ,~"~.u .. UO(J. _, 

Ubre. Si ces 1II,,'chandise8 f'or),t 1 'objet ti "un coner'ole des prix 
reglementair'e, l'inspectcmr du tro:,ya.iJ.. (;J(erce le:,\ 1)01)1Ioirs qui 
lui sent accordea au pret){mt article (,'n consul ta'dr:Jt\ avec les 
autori tes illter-essees" 

1) Le' Ministre peut p:rer1droe tout, arr(~t',e f:txant lea r:'lOn1eS~ .sani­
taires ou autres, des logenlGn'G"" de fccnct:Lon fOlll"r..:LS aUY. tra­
vailleUl"s. 

2) Cas logements cloi vent, a toute hlSm['e l'ai.sonnabh, r;ouvoir etre 
t Al' l' ' t ,," 1 ' t' d' con 1"0 es pap 1.nsp"O': 'ell!' gencJr8.1 OU _,8$ 1.Ilspec Geurs n cra-

vail; les disposition:> de ]" article I~ "GLt apl:iHcables aces 
logements tout comme (1,ll.."'C locau;!( ViSG,3 audit artlcle. 

Le Ministre P0Ut aJ."t",et.er un n~~glement ~'elatir ! 

a) aux. qualifkationa techniques ou auta·es exi{"'9<lS des employeur 
pour engager' et forowr de~, apprentir.{ ; 

b) aU1I: condi ticns regic!Slmt l' entl'ee (las jeunes g!,rks en appren­
tissage ; 

c) aux droits et obHgatl,orls lmltuels de 1 '"employet'r et de 
l'apprentL 

L'1nspecteur gem?ral pelt\; e)(.igep par, ecru, d,,, t;Qut employeur 
qu'il lui soumette dens Ie d{,laJ .impart:L un r'iqppof't, selon 1e 
modele prescrit, fa.is?,!!t:, eta.t : 

a) de la date d! OUVHf'ttlr'!i) de son entr'€pr:l,,/~ 

b) de l' objet de son entl"ept't$e. ; 

c) du nornbre de tr~lvai.lleuf's. employea da.na ].t).'!i d5'-'/\9rses cf1te-
. I" ,&",- ~~;:o\'"lYlo~11"""'t 'J'~ -j t _:_"",>.J,.."~,,,,~ .... .t I'.~,"" :> 1" ('ll'~\4-';:, ~Ile"""'..!' .t'~ie·E gOr'les p O.tt::t'Q'Q..l., l.tL&Cn!'" \:;;l~,. tE., .c. ',"<j ',~J! 'C.p~ ~I.-,_:"t:;: ~ de ;;;j, .J~ii.V;; '~" "",.kl 
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Tout employeur qui ,3. tout moment quelconque, occupe dans 
son entreprise dix personnes au plus doit tenir constamment 
a ,jOUl", a chague lieu d'exploitation, un registre confome 
au mod/He pl"escl"it qui a nom "r'egistr8 d' emp1oyeur". 

Sans deroger au caractere general des dispositions de 
l'artlcle 3, l'inspecteul' general peut exiger d'un employeur 
qu I 11 soumette par ecrit, periodiquement au non des raIPO(ll·t~s 
et statistiques falsant etat du nombr'e de personnes em~)J.o:)'ee'a 
a son service en de quelconques quaUtes, de.9 taux de 
salaire et de tous autrss elements aY<lr\t un; .In'Cldien'~iil.~B~t~i\:1,!':si.ii\ 
.lesconditio.ps\'lt.:r®dal~.~esq1:elnp;;,o:h,.\;t;;' ., 

1) L'employeur peut fixer' un reglement interieur en matiere 
d'ol"ganisatiDn technique du travail au aein de l'entrepriae, 
et en matie. .. 'e de discipline et de pl'eacriptions d 'hygi€me 
et de securite necessaires all bon fonetionnement de l'entre­
pr:ise. 

2) Avant d'entrer en vigueur, Ie reglement v.ise au paragraphs 1) 
doH etre soumis aI' approbation d' lln inspecteur du travail ; 
une fois approuve, i1 est repute former partie integrante du 
eontratde travail de tous les employes a qui il est applicable. 

3) !..es reglements vises all par~"aphe 1) sont affiches en evidence, 
dans un lieu facilement accessible <lUX travailleurs. 

1) Sauf ce qu.i est dit au paragraphe 3) ci~dessous, les dispo­
sitions du pr'esent texte sont applicables aux fonetionnaires, 
a l'administration et ill tout autx-e corps constUue a Vanuatu 
sous resel"Ve des !nodlfieations f~rant au paragraphe suivant. 

2) Les modifications sus-visees consistent en ee que : 

a) sauf a 1 'article 82, les references faites au Ministr.\'l 
dans Ie present texte desigl1ent Ie minist.re charge des 
questions relatives a la fonction publique ; 

b) les fonct:tol1S du conseil consultaUf du travail sont 
exerdies par J.a commission de la fonction Ilublique i· 

c) sau!' a l'article 65, 1~8 pouvoirs et attributions d~ 
1'inspecteur genet-al dutravai1l)ont devo1uB au directeur 
de 1a fonetion publique ; . 

d) lea pouvoira et attributions des inspeeteurs du travail 
sont devolus au directeurde la fonction publique OU a 
tout agent qu'il nomme a .cet effet ; 

e) 1es articles 67, 72, 73 et 74 ne sont pas applicables •. 

3) Les disposi tions du present texte ne sont pas applicables 
aux membl"es des fOl"Ces al~S, du corps de police at des 
servlces penitenciers. 
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Le Ministre peut par ar'rete dispenser des dispositions du 
present texte tout", per sonne ou categorie de personnes, 
toute autorite publique ou categorie d'autorite publique, 
tout contrat de travail ou categorie de contrats ; nul ne 
peut toutefois etre di,spense de 1 'obligation de ee confonner 
aux dispositions diJ I' at-tiele '7. 

1) Sauf ce qui est di t au paragraphe 2) ci-dessous. sa rend 
coupable d'une infraction t.()ute personne qui contrevient OU 
manque aux dispositions du present texte, de toute ordonnance 
ou directive emanant de l'inspecteut' genel'al ou d'un inspec­
teur' du travail agissant dru1S l' exercice des fonctiolls qui 
lui incombent Eln vertu du present texte. 

2) Se rend coupable d'une infraction toute personne qui: 

a l contral/ient aU)( disposition,s de l' ar·ticle 7 relatif au 
travail force ou obligat-oire ou a celles du paragraphe 3) 
de l'article 16 relatif au paiement des salaires en boissons 
alcoolisees ou drogues nod ves ; 

b) entrave l' inspect-eur gener'a1 ou un inspecteur du travail 
dans l'exercice des foncti,ons qui lui jncombent en vertu 
du present texte ; 

c) fait sciemment une f'ausse declaration sut' toute question 
devant faire l'objet d'une declaration de sa part confor­
mement au present texte ; 

d) enregistre ou permet que soit enregistree dans les releves 
devant e\;re conserves par' l'employeur toute mention qu'll 
sait etre fausse ou trompeuse ; 

Peine : 100.000 VATU ou emprisonnement d'une duree 
n'excooant pas trois ans, ou les deux peines a 1a fois. 

Il y a recidive lors de crlflque semaine durant laquelle se 
prolongs tout acte ou defa.illance constituant une infraction 
aux dispositions du present texte. 

Les dispositions du pr~sent texte s'applique a tOtlS lea 
contrats de travail en cours au jour d'entree en v~eur de 
cette loi ; en cas de contrMicUon au d' incompatibili te 
entre les dispositions desdits contrats et celles du present 
t,exte. les dl.spositions de la loi prevalent 1a ou existe la 
contradiction ou incompatibilite. 

Le Reglement Conjoint nO 11 de 1969 partant reglementation 
du travail aux Nouvelles-Hebrides est abroge. 

La presente loi entr'era en vigueur le jour fixe par ~te 
du Ministre, 
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REPUBLX,C OF VANUATU 

, THE 'AI1DI'lVOF, PUBLlQ,·ACCOPIllTS .'ACT :Illo., 6,OF .191l.3 ;, 

Assent 24/4/83 
Commencement: 30/5/83 

An Act to provide for the auditing of public' accounts, the powers and duties 
of the Auditor-General and for matters incidental thereto. 

BE IT ENACTED by the President and Parliament as follows :-

DEFINITION OF "PUBLIC MONEY" 
1. In: "thi's' ·Act' the.: ·expression ~''Pl.lblic moneyl1::: m~ans, _~. 

(a) all reserves or other moneys raised, or received .for the pur­
poses of the Government; and 

(b) any other moneys or funds held, whether temporarily or other­
wise, by a public officer in his official" capacity either 
alone or jointly with any other person whether a public offic­
er or not. 

APPOINTMENT AND TERM OF OFFICE OF THE AUDITOR GENERAL,. 
2. (1) There shall be an Auditor-General who shall be appointed by the 

Public Service Commission' on its own init.ia,t~ye ,tq',- exercise the 
functions' appertaining to his office as prOVided by the Constitu­
tion and by the provisions' of this Act. 

(2) The Auditor-General .. hall hold .office fOl;.a 10 e 1'.1)1 , ,"It six years but 
may be removed for cause by resolution of Parliament at any time. 

. . ". 

(3) Not"i ths tanding the p rovi s ions of subsec t'ions (1) and (2), the 
Auditor-General shalL eease, to hold Qffice,-

(a) on' .at'taining" the age of 65 years; 

(b) on resignation in writing addressed to the Speaker of Parlia­
ment and the Public Service Commission. 

';',;, {li): Inthe"event 'of: a tempora,.y a:bs'ence, .. or incapacity. of the, Audi tor­
General the Public Service Commission may appoint ,a p,erson tempora­
rily to act in the office of Auditor-General. 

;, , 
(5) The provisions of the law relating to the publi~ service shall 

apply in relation to the Auditor-General except where they are in 
conflict with the provisions of the Constitution or this Act. 

STAFF OF AUDITOR-GENERAL 
3. All appointments to, and transfers of members of, the staff of the 

Auditor-General shall be made by the Public Service Commission 
after consultation with the Auditor-General. 

ESTIMATES 
4. The Auditor-General shall annually prepare an estimate of the sums 

that will be required to be provided by Parliament for the payment 
of salaries, allowances and expenses of his office during the next 
ensuing financial year, and any supplementary estimates as and 

... /2. 
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'when the funds prpvidedby Parliament are' insufficient to enable 
him to fulfil the responsibilities of his office. ' 

DELEGATION 
5. (1) 'The Auditor..,Gerieral may, 'eit'her generally or as otherwise provided 

by' theins'trument of delegation, by' writing under his hand, dele­
gate to' any member of his staff anj' of his 'powers under this Act, 
other ':thanthis power of' delegation: ' 

(2) A power so delegated,when exerci;;'ed by the delegate,' shall, for 
the purposes of this 'Act, be deemed ,to' have been exercised by the 
Auditor-General. 

(3~ A delegation under this section shall not preven,t the Auditor-Gene­
'ra1 from the exercise of any power so delegated. 

DUTIES OF AUDITOR-GENERAL 
6.' (1) The'Auditbr~Gerieral shall in such manner as he deems necessary i 

examine, ."inqu"ire into- and audit the: accounts of a'll accountin~ 

offi~ers. 

,(2) The Atiditor-General shall satisfy himself '-

(a) that the accounts have been faithfully and properly kept, 

(b) that all reasonable precautions have been taken to safeguard 
"the collection 'of pUblic mo'neys arid that the laws, dire'ction. 

Or instructions relating thereto have been duly observed; 

(c) that expenditure has been properly authorised and applied to 
the purposes for which funds were appropriated by Parliament, 
and has been otherwise properly accounted for; and that the 
regulations and procedures applied are sufficient to Secure an 
effective control over expeI?-diture" and tl~at it has. peel) 
incurred with due ,regard to economy and', a;'oidaric~ of wast'eanf 
extr,avagance; 

(d) that adequate stores regulations and procedures have been made 
to ensure the proi)'er receipt ~ issue an.d custo'-dy of s't.ores 
and other property of whatsoever nature, and that such regula.., 
tions have bee'; duly observed;, and ' 

(e) that the provisions of any law relating to moneys or stores 
subject to his audit have been in all respects complied with. 

1\ . 

POWERS OF AUDItOR-GENERAL 
7.' '(1) In the exercise of hiS duties under diis Act,' 'the 'Audit~r-Generai 

may -

(a) call, upon any public officer for any explanation and informa-

'(D) 

tion he may require; " . .i,· "','" 

, 'authorise 'any':p'ub,lic 'officer, on' his behalf to conduct any 
'i'n<I':ifry; ':eJearn'i:nadon or audit, and such offIcer shall. ,rep~)rt 
the'rebh<tb him; 

I '" ' 

Provi'd~d' that aliy' 'such authority' shall' 'be' subject to the 
concOtrerice of 'the head Of the department in whi'c!:lthe officer 
concerned is. emp loyed 9 

., .. /3. 
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(c) withDut payment .of any fee cause search tD be made in and 
extracts· taken ,~rpm any bDDk, d.ocument Dr recDrd in any public 
.office; 

(d) examine all persDns "hDm he may think fit tD examine, r,espef:'."''' 
qng the, re~eipt Dr expend.iture .of mDn,ey. Dr . the .receipt Dr 
issue,of anx·stDl."es affected by the prqvisi",ns .of, ,this Act and 
respecq,ng. :;tll . .other matters 'and thi,ngs '!hatspever necessary 
fDr'the due exercise .of the .d'uties and pDwers vested in him; 

.' - 0' .i ' -, 

lay, :befDre the .AttDrneY-Genera1 a case, in wr~ting as tD, any 
q\Jesdon ,regarding the,interpretation .of any,Act·.or :regu1atiDn 
cDncerning the discharge .of his' dut:ies, " and the ,AttDrney 
General shall give a written DpiniDn .on such case. 

In'the' exer~~s~, .of 'his dutiesu,nder ' this Act ,.,the) .. u<:!i.tDr-Genera1 
Dr any perSDn duly authDrised by him shall be entitled -

(a) .'. tD h'lye acc,ess tD: all rec;qrds, bDo.ks" aCCDUntS, vDuchers, 
: : ;doo,:!me.I?t,s., .c~sh, stl3;mp.s, s.e.curi~ies, .stores or 9,t~er Govern­

ment prDperty under the cDntrDl .of any public .office,; 

(b) tD send fDrqnd, have, the cus,tDdy cf.any, records,.bDDks:, ac­
cDunts, vDuchers Dr dDcuments under the cDntrDl .of any public 
offi,c:er3 ,anQ; to: ~~ep~s~ch records" "b.,?ok.s:,. account~'ior docu­
ments for such time as he may require them. 

'.' " 

. ,(3) " IAnype.r:sDn· examine.d .under:, the prDvisiDns .of ,p;tragraph (d) .of sub­
',Se!'tiD;"Cl) '1'<1j~ g'i~es a f~lse,answer tDany questiDn put tD him Dr 

makes a false statement .on any matter knDwing that answer Dr 
", statement tpbe false .or n.ot knDwing Dr believing: ,it t.o be true 

shilll be guilty .of an . .offence. 
"'-j., .... ....,. i 

Penalty ,:,impriSDnment for tWD ,Years, and. fine .of )00.000 vatu. 

TESTI\UPITS, . DEFkclivE VOUCHERS.: 
8. "(n NDtwithst~;"ding the prDvisiDns .of sectiDn,6, the AuditDr-General 

may, after satisfying himself that the vDuchers have been examined 
and ... ~ert.if;i;.ed- ."a!?: c!Jrrec t ~y, ,~n a<,":coun;t inK ,9ff i.cer ~ . i~ hi s d iscre­
.ticn, an~having regard ·tD the character .of the ,departmental examin­
.at~on-J _,~in any oartj.cular case "admit the, sums so certified in sup­
p~~t .of' the ch~rge~', tD which they relate wi~h()ut further examina­
tiDn. 

.• (2) Where' a, vD,ueher' Ija's ,b~';n IDsrDr"d~st~~Qyed, "Dr,.wilere ~n existing 
vDucher 'is d'efective in any re'spect, the AuditDr-Genera1, if satis­
fied with the exp1anatiDn given by the respo.'t;I~:j,;ble. ,office:ror wi·phi'< 
.other evic;lence .of the tran~ac,ti.on, may, dispense,wi.,th theprDductiDn .' 
of' a' voucher, or in the case of a defe"cti ve voucher 9 accept such 
voucher. 

. ! 
ANNUAL REPORT BY AUDITOR-GENERAL 
9. (1) Within a periDd .of eight mDnths, after the c1Dse .of each financial 

"y.ear Dr, SU,C)l. lDnger .peripd" thereaf~er as the.Parliam.ent may by 
reSDlljtion ,appoint, ,',the :AuditDr-General shall p.repare and transmit 
tD the Speaker .of Parliament and tD th<:>· CDun<:H' .of Ministers, a 
repDrt upDn his examinatiDn and audit .of all aCCDunts and state­
ments receive<!. bY,him,),i.n.pl1rsuanc ... .of section 23 .of the Public 
Finance. Regu1(itiDn 19,BO". tDge:ther ):/:ith ce,tif,ied .,c9pies .of such 
accounts and st~tements" " (,; I',; "" " 

... /4. 
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The Speaker of Parliament shall lay the report of the Auditor-Gene­
ral together with certified copies of accounts ~hd "statements 
referred to in subsection (1) before P.arliament wi't'h'in"30 days of 
their receip,t by' him or~- if Parliament!' is' 'not' then :'in s~ssion 
wHhin '14 days af,terthe commencement' of the, first sitting' of its 
next meeting,., 

AUDITOR-GENERAL, TO REPORTIRREGULARITlES' 
10. Every' report ,by the'Auditor-General under section' '9 , shall.' call 

attention to anything that he considers to' 'be of sign'ificance and 

" )1 

of a nature that should be brought to the attention of the 
P.arliameiit' and' 'th€i"Couhcilof 'Ministers, 'inCIudiJg' any cas'es itl,"-" , .. ' 

", which'he' has observed that ~ 

(a) accounts have not been faithfully and properly maintain"d Dr 
public mDney has nDt been fully accounted for Dr paid, whe're ":',0, 
so req'uired by law'; intDt'he "RevehueFuild; , 

(b) essential recDrds have not been maintained or the rules and 
procedures appl ied have been insufficient tD safeguard and 
cDntrol public prDperty, tD secure an effective check .on the 
assessment, collection and proper allocation of the revenue 
and to ensure that expenditures have been made only as 
authorized; 

(c) mDney has been expended other than, fDr purposes fDr which it 
was appropriated by Parliament; 

(d) mDney has been expended withDut due regard tD eCDnDmy Dr 
efficiency~ or 

(e) satisfactDry procedures have nDt been established to measure 
and report the effectiveness of prDgrammes where such proce­
dures could apprDpriately and reasonably be implemented. 

SPECIAL REPORTS 
11. (1) The Auditor-General may, at any time if he considers it desirable, 

make and transmit to the Speaker .of Parliament and the CDuncil .of 
Ministers, a special report on any matter of pressing importance 
or urgency that, in his .opinion, shDuld nDt be deferred until the 
presentation of his annual report. 

(2) The Speaker of Parliament shall lay such report befDre Parliament 
forthwith after his receipt of the same 9 or if Parliament is not 
then sitting, .on the first day of next thereafter that the Parlia­
ment is sitting. 

IMPROPER RETENTION OF PUBLIC MONEY 
12. Whenever it appears tD the AuditDr-General that any public money 

has been improperly retained by any persDn, he shall fDrthwith 
report the circumstances to the Minister responsible for finance. 

POWERS OF AUDITOR-GENERAL IN RELATION TO STATUTORY CORPORATIONS 
13. (1) Without prejudice tD the provisions .of any law relating to the 

audit of accounts of any statutory corporation~ the powers of the 
AuditDr-General under sections 7 and 8 shall apply in relatiDn to 
the audit of accounts of every statutory corporation in a like 
manner as they apply tD the audit of public moneys under this Act. 

(2) In subsection (1) "statutory corporation" means any local govern­
ment counci1 3 municipal councilor any other body set u_p by an Act 
.of Parl iament. 

... /5. 
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INQU~RIES .AND REPORrS 
14. "ThEl Auditor-GeI).eral may,if in hisop1nlOnsu,ch an assignment does 

,not inte,fere w'ith his ,primary responsibili):ies urder the ,Constitu­
tion ,oF th~s.' Act, whenever requested by the Prime Minister to do 
so, inquire into and report on any matter relating to .the.financial 
affairs of Vanuatu or to public property or inquire into and report 
on any person or organisation: t;ha·~ ",has::,r.e<;eived:ftnanc~al:a:i!d,Jirpmr:i'i' 

't.he Government or, in, respec;,t, of \>,hicl:l financial aid .. from the 
. , . .', G.overnment i ss.ought. 

, _'" ,I ,; ,..' 

REPEAL Of SECTION .P(3) AND (4) OF PUBLl;C FINANCE RE!)I!LA1JON1980 " 
15.' '. S~b~ecdons (3) and (4) of section 23 ,of., the Public.' Finance 

Regulation 1980 are repealed. 
" :,' 

cO~Nqll)olENT . 
.16. This Act shallc;ome .intooperation on such date, as th~.Prime Minis­

ter shall by order appoint. 

-.:.1 

':.- 1 

',c- ' .. ',', 

,v, ! .:' 

.. ,: ; " 

_.:i,' 

, ; ;'.;.). 

. ~ 
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REPUBLIOUE DE VANUATU 
~~--- ... ~-

!BLl\jO 6_l?!L1283 
SUR LA VERIFICATION DE LA Cl~TABrLlTE PUBLIQUE 

PZ'omulgc;i;;24;4.83 - '. 
EntrGo en vigu"ur: 30.5.63 
F.ixant les ilKXlalites de la verification de 1£1 comptabiliti'i publiqLle les 
poulroirs et les attrihutlons du Controleul' general des Comptes ainsi que les 
matieres afferentes. 

Le president de la Republique et Ie Parlement promulguent 1e texte sUivant 

DEFINITION DE "FONDS PUBLICS". 

1. Dans la presente Loi, l' e~~~~i~il~~~~iIf~OO:i¥itF&lf~~'~Jfff:"'~'''''"' 
a) toutes reool.'Ves et autres sommes d' argent pel'.;:ues ou re<;;ues au 

nom de l'Etat ; 

b) t(lUte autre SOl1IDle d' argent ou fands detenus, temporairement OU 
non, par un ,,-~nt de l'Etat en sa capacite ofncielle, soit 
individuellement, soH en association avec tout", autre persolme 
qu'eHe soU ou non un agent de l'Etat .. 

NO!'lINATION E1' ATTRIBlrrIONS DU CON'I'ROLEtJR GENERIIL DE..'J COHP'l'ES, 

2, 1) II est inatltuti par les presentea la charge de Cont.roleur general 
des Comptes dont Ie tltulaire, nOlllOle a l'initiative de la Gorcmission 
de la. fonction publique, exerce les fanctions afferentes a. 1ad1te 
chai"ge en vertu des dl.sposltions de 1a Constitution el; la pr'eaente 
LeL 

2) Le Contr81eur general est nornme POUl" dix ans mills peut et!"e revoque 
a t.out moment par decision du Parlement pour motif valable. 

3) ~~nobstm1t les dispositions des paragraphes 1) at 2), Ie Contr~1eur 
general cesse d'exel"cer les foncttons de sa charge 

a) a l'age de 65 ana; 

b) en consequence de sa d~..rnission adresses par" ecrit au presldent 
du Parlement at Ii la Cow.i.ssloo de 1a fonction publique, 

4) La Gonr.n1ssion de la Fonction publiqtlEtffi'e l€ltFaItesllent du Q;ntroleur' 
general ; Ie IllOntant en eat finance par Ie Compte general dt! 'freSQr 
et ne peut etre rOOuit pendant la duroo du mandat. 

5) En l'absence, tempor-eire ou ·en cas d'incapa.cite du Controleu!" genera] 
Ie COItmisaion de la fonctton publique peut ncmnet' temporait'ement 
un Controleu!" general par interim. 



, . 

6) Les dispo,,1.tiOrlS de 1a 10i sur la fonction pubUque s'appliquent 
au C{>ntl'oleux' gener'al "auf 8i eHes sont. incompaUbles avec lea 
dispositions de 1<1 Constitution OU de 1a pl"esente LoL 

PERSONNEL DO CONrilOLEUR GENERAL, 
La Corrll1lis,~iol1 de l;~, Fonction publique nomrne et transfere tOU8 les 
rn<,rnbl'es du personnel au Contb51eur g(~neral, SUr consultation de eEl 
dernier, . 

PREVISIONS BUDGETAIHES. 
4. Le Contrc,leur getl.eral pl"epa!'<!l cl1-'l.que annee les previsions budgetatres 

iii BOUITlBtI~i"e au Parlerr.ent POUl:" le paiement des fr'ais de traitements, 
d'allocatlons et de fonctiollnement de son Service pour' l'armEle fi-
llatlciel's suivan.te, ainsi tout budjet supplemental!"\;) ""'''I'':''"';; 

Ie,s fonds accoro~:e:s~'~r~;~~~~~~~:iB1~~;~~~~~~l~~~~ p1eineroont les .. 

DELEGATIONS DE pOU1!OIRS. 

5. 1) Le ConkoleuY' gCneral peut de fa<;orl generale, (iU selon touts mo;ialite 
stiPlllee dans l' instl'LUlJent de ctelegaUon f'evetu de sa s;l,gr.sture, 
d61~guer a tout wembre de son persorl11el 1 'un des POUVOil'S dont; n 
est inw""t1 en vsctu de la presente LOi, a l' exception du present 
pouvoir de delegation. 

2) Lorsqoe Ie cielegu.e exer"ce un tel pouvoir' ~ ce pouvoir~ est repute f aux 
fins ,(]' applicat.l.on de la presente L01, eX81"Ce par Ie C'.ontl"ole gener-al. 

3) Aux ten!les du. present artkle, tout pouvoir est delegue sans P!'Eljudice 
de l' exer'dce du meme pOllvoir Vdt' 18 Controleur general. 

170NCTIONS DO CONTROLi3lJR GENERAL. 

6. il Le Contl'oleur gen~Si"al. analyse et verifie la comptabH:Lt.e de tOllS les 
agents comptables, selon les: modalites qu'il jllge necess;;;:l,rea. 

a) que Is comptabilite 11 ete tem,le fitielernent selon les l'egles de 
Part; 

b) que toutes procauUolls possibles ont ete pr'i.ses pO\ll" protegeI' 1e 
reeouvrement des fonds publics et que les lois, directives au 
instructions y affer:<,mteaontete dGm.mtobsel'Vi!es ; . 

c) que lea depen~1es ont e~~~~t;;r'lBeetlcor!Ine il.convient et effect~lees 
aUJC fins (luxquellez 1e Pat'letnent lea a-at'fectees,pieces justif:ica­
t5.ves Et Pappui, que les r-eglements et procedures appliques per100ttent 
d' aSSl1."'e1" Ie controle ef'fectif des depensea, et qu' elles ont <:'!te 
effectuee.s avec Ie soucl de l' ~.conomi.e en i;v1tant Ie gaspillage 
et. l'el{travagance; 
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d) que des instructions et proce.::h.!l"es appr'opr1.ees regissent la 
l'€ception, la. Hvrai.,son et :La. gal'de des fournltures at biens de 
tout.e nature et que cas :instr'ucUons sant. di1:nent observ~s ; 

e) que les dj.spositions de toute loi t"elative aux fonds ou approvi­
stonnements soumis ii sa ver:lf':lcation ant He stricternent observees. 

POUVOIRS DU CONTROLEUR GENERAL. 

7. 1) Dans 1 'exercice de sea fonctiol1s, aux t"rmes de la presente Lei, Ie 
COntroleur general peut ; 

a) convoquCI" tout agent de l'Et."t en vue d'obj;,~nir des explications 
ou des informa,tions ; 

b) sutori,ser tout agent de l'Etat Ii roene!' en son nom tout enquete 
inspection ou verlification et a lui. en faire rapport5' 

Sous reserve de I' approbation du cl1Ed de service dans lequel l' agent 
, • l ' concer'ne es" ernp. oye ; 

c) fail'e executer des recherches dans tout liv1"e, documentat.i.on au 
registl"e d'Ul1 service public et en obtenJ.r des extraits sans 
paiement de dr'oits ; 

d l intEwroger a sa discretion toute p~l'sonne relat:i. 'lament a wute 
depenses lllOnetaire ou a 1a reception Oli liv!'ai.son de tout approvi-, 
3iOlmement rel.;,va\1t des disfK)sHions de 1a pl:'esente LOi, at en 
regard de wuteaut!'e matiere flt ob,jet qu' il juge !1<;lcessaire au 
~lein ~)(er'cice de ses fonctions et des pouvoirs dOl1t il eat 
1l!Ve::;1t.l ; 

e) soumettre par ecrU a l' AttOrDfJY gf:m6ral tout cas f'€lev3nt de 
l' interpretation de tout", Loi. ou l'eglement r-elaUf a 1 'exercice 
de sea fonctions, l'Jlttomey general devant formuler son opi.nion 
pal:' ecrit. 

2) Dans l' exerdce de ses f'onctions auy; t.e!'lfleS de 1£1 presente Lei, Ie 
ControleUf' general Oli tout agent autor'be par lui est habilite a : 
a) consulter tOllS lea reg,istr'es, livres, comptes, bordereaux, document,. 

encaisses, tjl0hres, titres, foumitures ou autre bien public en 
char'ge d'un agent de l'Etat ; 

b) Be faire l"emcttr", et conserver tout registre, livr'e, compte, 
llOro!!!"<""u Oll docllment. en charge d'lin agent de l'Etat, el~ garoer' 
leaoite:> pieces comptables aUlilsi longtemps qu'H est necessaire. 

3) Toute per'sonne interrogee en vet'tu des dh,positioos de l'alinea d) 
du par'agl'aphe n doonan'!; Ulle !'eponae inexacte ou anCOl'e fai5an'!;, 
en connai,SBal'ICe de cause ou sans, fondelll,ent une fausse declaration 
en tcut,t.~ rnatier~e~ s.e l~end C()upl~"ble d'lune infr~actton .. 

Peine : emp!'i50!'U:'lement. de deux arm et amende de 200.000 Vatu. 
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VEHIFICATIONS - TENOlNS, BOHDEftEAUX DEFECTUEUX" 
8. 1) Nonobstant les di5PO;:lit.:ions de l' article 6, Ie Contl'oleuJ:' general, 

apres s t etr'e assul'.'e que l!..~s lx:r'dereaux ont ete exarnines et certifies 
exacts par un comptable peut, a sa discretion et en tenant cOillpte 
des limites d'une vel"Hic.ation au niveau d'Ul1 sel'vlce .admettre 
dans un cas; p~tt'ticulier et Sa.,"'13 autrc in:2l,pection, 1es.J' 6"Ounnes certi.-
f ' r ...." J t ., . " .; 1 . 
~ees comtne p1.ece~~ a . appl.u QF~~::; t1{:;~pt-ms.e.5 U(:;C. aree~) ~ 

2) Lors.qu~un t>or-dereau a et.e pe!'~.Ju au det:I:'u:it ou bi.en l.or'squ~un b~)t"d~t'eau 
existent est. clM'ectueux, 1~, Controleur general pm.<t, s'il est. :>atis­
fait des explJ..catio1':15 fourrd.es par l1a,gent responsabl-e eu de toute 
autre pr'euve cJ{) la tnmsaction, he pas ex:i.ger 1a proo\lct.ion du 
bordereall au accepter U11 border(:au defectu.eux" 

RAPPORT ANNUEL DU CONTROLEUR GENERAL. 

9. 1) Dans Q'1 delai ·cle huit mois suivant 121 cl6tur() de cbaque annee finan-
ciEcI'e, ou un delsi plu::1 long fixe par ~'~~~~i~~tt~.~~.~ 
Contr61em' gen;&,'al doit lx'epar""r" 6i; t'eW"1f~\;. 
et au Conseil des ministr'es un rapport 
tion de teus lea o:)mptes et etats qui lui 
tion de l' at'ttcle 23 du l1eglelllm t de 1980 sur Ies , 
accom~'Dague des copies cert1_fiees conforroes desdits ,:~c:mptes et etatsD 

2) Le president au parlelllent present;:; au parlement Ie rapport au Contr-o­
leur general accOIll'pa,gne. des copies ceri;i.fieel':l conformes de~; cOillptes 
et des etats mentionnes au paragrapl1e 1) daxls !..II1 dclai de 30 joUl'S 
a compt.er de sa reception ou encohl, demg Ie cas Ott Ie par-lel1'ent ne 
siege pas, dans un delai de '14 joun:; apr-BS 13 pI'emhYco aeance de 1a 
prochain(~ etape· sessiof.1 .. nelle. 

RAPPORT DU CON'rROLEUR GENERAL SUR LES IRREGl.JLAlUTES, 

10. Tout rapport etabli. pal" 
.1' article 9. doH faire 
neceasltant l'attention 
compr:is les ca.'; au : 

1 .. ' (">., .\.... '"''''b-' t' 'o~n;·"'-'-~ <' ~ \..J-1";)nvr'o<,!:_,:;;.11~ be AA. OJ,.. ~ a1.:0( 

appardtre clail'ement tout 
du parlement ou du c.orlseil 

ter.wea de 
elernent important 
di-)s l1iinistr~"s, y 

a) la ccroptabUite n'a pas ete tenU(1 f}delement et solcm les regles 
de lfart. au bien lee. fonds ptlb1.ic3 ll'ont pas. ete en t.Qtalite comp­
tab:1JJ.ses on ver·ses au c(ltnpte g.:;;:n(:x"al au 'reesor'r comme 1a p:nfnroi t 
18 10i ; 

b) les l'egistl"es ess(mtiels n'()l:e pas .'it'; tenus, les t'egles et 
procoour'es appHqu8es "'" Be'at f'evelees i."SllffiL*IDtes pour pr'oteger 
6t cont.roler les biens pubHcl:)., pOIW assurt,r lID controle ef'f'ectif' 
de l'assiette, du l"eCQUVrement et de l'a.ffectation ad09uated",s 
r""'ecettes ainsi que pour limt t,er l~s (h~p8n~s.'- aux:' p.r~Vls.l9h$ ap'f)t'oH­
vees ; 

)1 ' t ~ ___ .... + r 
C argen ia eve aepense a 'd. t autr>e.'3 fins que lee i:lffectations votees 

par Ie pa.r·lement. ; 
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d) Pat'gent a et4 depense sans soud .. de l'oconoml<) et de 
1 'efficacite ; 

e) les procedures !l6Ceseaire::i n'ont pas ete lnst.i .. tui;e,s pour juger 
de l' efficaci te de prograrmYles a101:"'3 qu' 11 aux'ait ew apportun 
et possible de Ie faire. 

RAPPORTS Sl'ECIAUX. 

11. 1) Le Contl'oleur peut, il. tout moment, retll'3ttr,'! au pl"'esident: du parlewent 
et au Conseil des wini.stres, un rappo.t'l~ apeciaJ. sur tl)ul;(~ queation 
d' extl"'Elme importance au urgente qu' il ne juge pae p';;:S:3ib1.e de differet' 
jusqu' a la soum.il.lsioll de son rappo1:"'t annueL 

2) Le pl'estdent du parlement pr'€:.sen"te ce rapport au parlero0nt des sa 
reception, ()U, 8i Ie par'lament ne Siege pas, Ie pr'elllier jour' de 1a 
pl"ochai.ne et-ape sesstonneJJ.e. 

DREAUT DE REIlISE DE FONDS PUBLICS. 

12. Lopaque Ie Controleu!' genel'"l c(Jnstate qU(~ des fonds publics ont 
ete detenus a tort par toute par,sorlne, il doit ilocf1edtatement adl'esS(~1"' 
un rapport au Nini.sb-e des Finances sur les cl.l'com;tances de cette 
irregular-itC; • 

POUVOTIlS DU CON1'ROIJ!:UR GEr.'EI1AL EN MATIERE fj'ORGANISt,!ES S'LATU'I'P.IRES., 

13. 1) Sar", prejudke des dispositions d." tout.e loi port-ant sur 1a verifi-
cation des comptes de tout. organisme statut."ir", les pouvoil's dont 
Ie f:Xmtl'oleur gooeral est invest±. aux tennss des articles '7 e'c 8 
s'exercent en matiere de ver:Lfio,tion dec") comptes de tout c,rgani.sme 
statutaire selon le.s modaUtes a.pplica.bles GiU cont.rol" des fOt1ds 
publics en vertu de 10. pl"elJf.mte Lai. 

2) Dans Ie paragraphe 1) "organisme sta.tutail'e" signifie tout com;ei]. 
provincial, cODseil municipal au tout aub-e organJ.EID!e instltue par 
une 101 du par1eroent. 

ENQU~!ES £T RAPPORTS. 
14 .. Sur demancle du. prem.iel" mini"tl'e, Ie Corltr01eur general. peut, dans 

1a mesure Otl i1 eatme qu'u.'le te,lle attr:i.butiO"tl n',empiete pas .. 
SUI" BeS reaporuk'lbiHtes pl'em.ieres en veM,,, de la C()(!sUtut.ion QUC,IL. 
1a. llreaente Loi. enqueter et etablir un rapport sur t.oute mati.et'0 
connexe aux affatres financieres de Vanuat.u Otl aU), biens publ:i.cs, 
ou encore enquetel' et eta,lllir un rapport sut' t,out", per sonne ou 
ol"ganisme ayant reO;;\1 una subvention de l'Etat ou :>ollicit.ant une 
a:l.de de l'Etat. 

ABROGATION DES PARAGllAPHES 3) ET 4) DE L' AI'fl'ICLS 23 DU REGLEM8N'I' DE 1980 SUR 
LES FINANCES Pl.jBUQUBS. 

15. !.es paragraphss 3) at 4) de 1 'art:Lcle 23 du Regj.ement clel980 
SUI:' lea Financ.{'s publ:!.ques ami:. abr'oges, 

E:NTHEE EN VIGUEiJR .. 

16 c La presentl~ L'(Ji ent.rE~ra. en vJ.gue!Jt,.. a 1a dah? fiXt* p;;if' lij-~ pf'emi€:!'" 
mill~l.stl'e • 
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REPUBLIC OF VANUATU 

THE IS!,.AND COURTS ACT No. 10 OF 1983 

Assent 20/4/83 
Commencement: 30/5/83 

To provide for island courts for the Republic • 
. . ~ " 

BE IT ENACTED by the President. and.i;~iiamet1t as tollows ,-

i " .~ 
.. " ' 

ESTABLISHMENT OF ISLAND COURTS ,'" .y. , .,.' , 

1. (1) ~:~u~;~~:U:hus::{:ndbYco::~~a:~ ~~d:~a~~s t~~~~';~~~:I:~l~~:lih~:~~~~~! 

(2) 

within such limits as may be defined by !;I.\ch .... wa~'rant;the jurisdiCtion 
therein defined and such jurisdiction as' may be c'onferred' by this or' 
any other Act on island courts generally. 

The Chief Justice may at any time suspend, cancel 'or ',vary:iiny warrant·: 
establishing an island court or defining the jurisd:lctio,n:6f: 'any"such 
court or the limits within which such jurisdiction may,bee>tercised", 

',:',".' . 
: ',-. ::: 

.,-, 

SUPERVISING MAGISTRATE , " 
2. (1) As SOon as practicable after an island '20ti1'1: has '·bEienes,tablished, the 

Chief Justice shall nominate a magistrate to' 'b~ the "supervis,ing" 
magistrate for that island court!" .. :', '" 

" 

<, ,.. (2) Subject to the provisions of this Act a supend,stng ~agistrate 'shall 
have such powers, functions and duties iri"reSfrect ,of an"'+sl-and c0l:lrt ,as;'" 
the Chief Justice may prescribe. ,,' 

,\l> 

(, '. 

CONSTITUTION OF ISLAND COURTS 
3. (1) The President of the Republic acting in accordance'with t·he, 'advice of, 

the Judicial Service Commission shall appoint not less than t'hree, ,'\ 
justices knowledgeable in custom for each island court at least' one ,of .',\ 
whom shall be a custom chief residing within the territorial, 
jurisdiction of the court. 

(2) A person may be appointed a justicef&"''m6:f'I!::than one island court. 

(3) A justice shall be paid such allowances as the Chief Justice may 
determine. 

(4) An island court shall be properly constituted when three justices 
nominated by the clerk are sitting. 

CLERKS OF COURTS 
4. (1) The Chief Justice acting in accordance with the advice of the Judicial 

Service Commission shall appoint a clerk and such deputy clerks for 
each island court as necessary. 

(2) The clerk or deputy clerk shall keep proper minutes and records of all 
proceedings of the Court and shall keep such registers and furnish such 
returns as the Chief Justice may from time to time direct. 

(3) The Clerk or deputy clerk shall be responsible for the collection of 
all fees and fines imposed by the court. 

• •• / 2 • 

, \' ,., . ~;. ,,-

, 
, ' 

p,' 
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\ i ' 

SITTINGS 
5. An island court may hold sittings at any place within its territorial 

jurisdiction and at any date. 

JURISDICTION 
6. Every island court shall have full jurisdiction to the extent set forth 

in i;ii ,~witrant; ~nd subject to the provisions of this Act, over causes 
and ,m~fters in,~hic.h all:, the parties are resident or being within the 
territorial jllq'sdiction of thJcourt. 

'. i.' 
"Ii; 

't;.", . 
. '",0 

',", 

CRIHINAL JURISDICTION . , J I:; '} ~~ 
> 'J}, :_';. ",I '" 

7. ThfJ._,.'7r~mtnal jurisdiction of an island c-ou!rit;;"t~~_~li!r;:axt~'~ld~' su-bject to 
the, provisions "of this Act, to the hearing, trial' 'lih'd>Ai1termination of'/; 
all criminal charges an,~, matters in which any person 'is accus~,d o~""" 
having wholly or in part' within the territorial jurisdiction of the'" , ' 

court~ committed or participated in the commt.,~~ion of the of~,~~ce. 
,,1. 1"..1..' . 

. ? '.' r ')-. 
, i 

. ··'r: ! . ..., , 

CIVIL JURISDICTIOri'rr, '" 
8. The civil jurisdiCtion pf an island court shall extend, subject to'ihe 

provisions of th'i's"AC,~', ]\o"the hearing, trial and determination of all 
civil ITlatters in which the r de,fendant is ordinarii'Y{i',r:e,$iident within the 

,; t,erritorial jurisdiction of the court or withintwhi~h 'the'cause of 
acti\,',," shaH have arisen provided that civil procreedipgs relating to 
land 's1raU, be: takefl, in the island court within the' terri~orial 

:,', jllrisdiction 6l' ;which,the land 'is situated • 
.r':'>~ , }j; ""':':;:;[')()H" 

.; -"':~.r:.-:J(lr;)i.'" i't,:""", /I/!·, . 
i.:., ::',;rr l" " ~'{ ,/,"] 

", \' ::":"';; ::) ;,,' - ;'"Un:) 
JOINT SITTINGS "', ,'I""."", '" i", ;, 

9. (1) Hhere the subject matter of a civil ac'tion extends to th';, 'terri,torial 
J'o -::lrl,.ju~7Jsdiction of more_ fP--9}1~ .one island court," th'Eh'; s'Upery"~;.~ing magistrate 

';'0,;, "p,f"'tli'eh:!sl.¥,Ijd, court shifl'l'<tlli.r,e!Ot;.,~hat a joint sitting of both island 
cou'r-I:sCb,<e h~Jd if:'o nd<:[a;L with the actioi'!. ',' , 

' .. ". ·:~"·);::()(I:T-;';;I'--fU,-":;() '10 _~_)" .. _ -', -j,-j i ';:'J ',1 

I '(2;)'i A joint sitting sha1l9~hS'FSt'1 ,9ft j'(j~tig,~,s, from each court'. 
·~.I·l"",··-".-. _. . ":1,-,', '-'i:-{j ,,. .... 'Uf.j<':if', ":;i~''-'- ,. !.~,f-,. 

(3) The provisions "of ,tl;t~s Act shaff a'p'p'l>"J~o;'the joi,Il/i,sltt'i!'lg ,.~) though 
'";i:"r[ ;it were sittdi'g' 'f:ts.i:~i-~l~~,~;~.~i!~al~q~ri~ourt. ii, ":-f':);~J'~\.'~'<;i 

\\',(/ )":,-5!f r,jj" 
.~ , .,; ( . ~ , 

. '-Ie! .i : i, -: '7 

:.-' -;~ i) 

",I j 

... /3. 

(i ':', ! ..t i. 

,r; i 

/Jr;'.riE:: 
(} 

; f(1 

10 
~~ .J. 

I/7J _"; ) 

/ \ 

.'.' r 

. L,~ 
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APPLICATION OF CUSTOMARY LAW 
10. Subject to the provisions of ~hig Act an island court shall administer 

the customary law prev~iling within the territorial jurisdlttion of the 
court so far as the same is not in conflict with any writteh law and is 
not contrary to justice, morality and good order. 

LIMITATION ON PENALTIES 
11. In thi exercis~ of its criminal jurisdiction, ah island court shalJ not 

impose a fine in excess of VT 24,000 or impose a.,senterii::'~ '.pf 
imprisonment in excess of sik months. 

C; 

LIMItATION ON AMOUNT OFJUDGMk*i'si" 
12. In:,the~ii~~c:ise of its civil jurlsdict.ion an iSland 

award compensation or damages in excess ,of VT ,?Cl,.oOO,;, 
coutt sh~ll not·· 

>.,,", 

',1 POWER OF COURT INCIVIL,)?ROCEEDINGS 
13. In civil p~o~e~ding's atl iSl"rid' c'ou~t in addition to any other powe"s, ie 

may 'have;ma,y',"1a~,e"riybr a combination of the following o.rders: "., 

(a) an order for the payment of money by way of. COlllper'lSatt<in, costs ,or 

(b) 

(c) 

.; "c' otherwise; , ("; .~ 

_"\".,,,;,' "\!.;(';.:')\." .,.,1, ')'\:~ ." ;': 

an order ~{Qrttie"1e'stituti<in 'of· property;"" ',. (', 

::.\ ~' __ "i);"::::_\·,\:,.,.'," \>'. ~', .. \.':,~._:"., ,I' ,>' ',' '", ',\ ,1" 

ar",,<>iife\t.· ,a,l.1:thoFii'ing. the use or occupation of the land by one of 
the,'p\'lfH~s"t.o'\!1i~ 'dlsput'e"'for such purposes and subject to such" 
cond]titins.··a~\"are'·.\s··et out in the order; ., ",.' " .. ' 

(d) an order prohibiting, where approPJ~"te/ the us~ oJ; oc:cupa,tion of· 
the land by anyone of the parties t,o" tne"d{spyte; 

,', ........ \ 

(e) an .ot<le):" ,restraining the oth~r 
intede'''ij~gwith the au~J;1ori~ed use 

0) (i. ,::.. c' _, : '_ ~,_ (", \ .. ' 
. C·,·- . 

.' \ ': ~. '\ ~ : -, - . 

party ~o".,thedispute 
or occupai:i~n •. , 

from 

\""" . __ (\P;~i'_ _' __ )', ';"'-",_" \:,-,"" 

CONFIRMATION OF SENTENCIi"bF','I;~r~6WWtl;::' .... ,j "~,I 
14. (1) 11here an iSiand'}!bV,r'f"';is:~,n~;;!?i1~s\ '>,JpersOr\ to imprisonment for any 

period exceeding fourte'elt,''<!iiys, such sentence shall not.,be carried out 
until it is confirmed by the magistrate, having.\··~upervisory' 

(2) 

(3) 

jurisdict~on 'over that cou,rt. ';,'" .' '\""":i;'" -ii!':("\',':,' :,~,. ',; -\,:, ',"'.;" 

:' '" .\;'," 
- •• J ' ... 'J\ . f"" ') 

The term of 
which he is 

'~, '_. " ; ;_::. ":";Iy,t\\ ;~~/\.~- ;:. l':l i<;' :. ' n.\ 

'firiprhoi'\merit 'b'f"such person shall cOl1)!lle,n~e, on the ·day. on 
tak~ri 'into custody in pursu."n~,~ .of"the' c~;'firmation of the' 

sentence as aforesaid. {\)v· "1 0 :; ~'. 
,-,\!) 

! ~_ C\ .,' 
. " ,.,1" ." ':' ... :" 

A person sentenced by an isl"p.d ~o\xr't To' a term' 6f' imprisonment shall 
be detained in a prison',established under Joint Regulation No. 6 of 
1945. ,\\,:' .'" . 

. .. / 4. 

\. ... 

" .\ 

/'.,' .'. 
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POWER OF COURT ON 'cONVicTiON'""",-,,,",, ",Ii, 
15. An island court by whose conviction any fine is a~judged tooe :paic1"may 

.do all or, any of the fo 11 owing things : H, " 

i 
(a) order the payment of the fine in goods to a valu~' not' exceeding 

the fine; 

(bY '6'~d'~r imprisonment unless the fine be paid forthwith; 
)X'! 

(c) allo~time for payment of the said fine; 

" 
i, (d')" direct payment of' the said fine to be, made 'by instalment tiand" 

'-'-,i 

'.' ,(e) 
"",' " 

in default of the payment of any fine or 
same '';''en due, may·order that the ,defendant 

any instal';'ent6f the 
be imprisoned. 

". ,; 

COMMUNI ry ~6RJ( , 
16. (l~,,~~R~with~'i:imdingthe provision of this. Actor any other written lii~ to 

,--,., the .. ,contrary, wher~' an island 'court sentences a" pe,son to a term of 
." ,;2".", ,'.' ., '_' ':, . _ " '," - _ , , 
£),i{; l.t:n~t~,s.qririt~.nt jof": two'H~6h.t-h'S -,o,r less the court may. as an alternative to 

, ,s~ch"person" u'i>iI'ergofns, ,imprisonment .o.rder,. such person t,o perform 
',::'; sp~S!if:tJ,dJwoikbt'~ork'of:aspeeified. kind for cornrnl.\nit.yptitpbses for a 
_'I, ,1,0,: ",-lV',. '-F[. _., 1"' , ', '. , :," 

".Re·riodofelght·hours' H"oay; six d"ys:.-a , week in.such manner and subject 
. "to" sdll!.' 2.ci'riditibhs" 'as"'to'isupervisj,:on, ,or 9therwise a,s th~ 'court may' 

;.;; 
specify in the order. .1-' 

(2),. ).:~y l'ei~'&'; utiahgcihig'commtittitywork,who absents himself from such work 
wi iilou('Ll",fJf 'ex;~us'e'whe.nheshouldbe .. e\1gag~dtherea t shatibe 'gUilty 
of, an"6ffene,'- and sh"ll:onconvic't'ion before an i.sland court be liable 

• -:.;; '-".', (. ',. ,i , _,' . "- ,- - -',' 

to a term of"lmprlS'onrne"li'lt not: iexceeding one; month • 
. !" ,< 

,.,' f: . , - r ""J" ,', " ..' ,., . 

COMPENSATION TO 'AGGRIEVEb; P.ERSON ''" -'. --; t, ~ "1'.' . 

17. '", An' )t~tan(fHc;our;t' -:may" 'direct', any :·,fd,.ne,. or such p~rt ~hereof. as' i {! deems) 
fit, to be paid to the person injurcd,or aggrieved by the sClt or 
omission in respect of which the fine has been imposed on conil'Ition 

,~hat such person, if he shall accept the same, shall not have or 
! , ; . ' .' _, ;-, 'l: 1_;- r ,. • ' , :, , "). :~ . 
,,, ,rnaintainitny 'actidn ''for the recovery of,damages,for the loss or injury' 
--,.hsust'ai'ri~-(()by "hIm' 'b'y!'·:tea~son, of such act _'or QIJl.i.~sion:,.. r-,t,. :, j ,! 

NON PAYMENT OF FlNE' Erc. ' " 
18. Any person who fails without reasonable c'aus~, (t~,~ burden of ptdof of 

which is.on him) to obey an order of an island court for the 'payment of 
compensation;' damages orafiine:.!Shallbe. guilty ,\~an .offence anq,shall 

i -.bt7._ ,1,~?b~.e _ :to; imprison~ent for a period not exceeding one week for each 
--jd __ i . :.;yr ,i 11 9:q9bj,.~?,r':,~,a.r._~ ()f yT' ~ ,:.000 unpaid. pr wh~r:;~ .-,.c~mp~.llsati,~n ,or: ,dam~~es ~s 

ordered otherwis'e' t-hanhl·money,,·,fore.ach VT 1"OpO.or part 'of VT1 ,boo 
of the value of the compensation or damages not rendered.' dlj, 

'J ,- . - --" ,'" 

,f \ ~(" h -. -- ,'", _ -, 
FAILURE TO OilEY IORDEROF' COURT' 
19. Any person who fails, without reasonapleca~se (the burden pi pt'oof of 

':,(1 i' ,w~ich~s, ~n. him) to obey an order of or a summons to attend befdre, an 
. 'Tslandc.ourt"'shall)be1g'uHty, of. an. oHence .aT;1d sni\ll be liable to a 

firi~ridt; elkeedtng vi: 24:, OOO,oTimpr~s;onmen:t. f\Qt, e?lceed~ng '6 mo.nthsor 
to both. . ' .... '. ,., ." ... 

, ,) \ , 
.. • /5. 
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ENFORCEMENT 
20. Any person who : 

'-'! . '-' , ;' .. : , 

REVISION 
21. (1) 

(a) ~~lfUlly' (nt~trupts, interferes. with or disturbs thepro~eedi~g~" 
. , j I.: ";' 

of an island court; or 

(b) wilfully obstructs'~'~iustice~ 
execution of his duty, 

clerk. or other person in the 
',.': 

shall be guilty. of .an offence and shall be liable to a fine no., 
exceeding VT 10,600 or imprisonment not exceed~ng 3 months or both. 

The supervlslng magistrate of an island. couit shall at all times have 
access to the island courts in his jurisdiction and to the· records of 
such courts. 

(2) Subject to subsection (3), on the application of any person or on his 
own motion stIch supervising magistrate may,_: 

. - .' "-" 
. " :: Ii ~ ': , .'; 

(il) rev~~,eJany o:r .. ifie proceedings of a,n:',island court, whet,hei;",r;:4-l'i,i"or' 
,', cr.i.Ininal ~, . '~n'<f' 'may make such order . ,-.Or . pas s such' 's·enten:(."e:-,(, t4~r~.in 

".".'; "j',"":-, ' '. " '!' -" ., ,-', 
a.~·. the island'."court could (·tself have made or passed;prm,dd,ed 
that no geiftence of fine or . irnprisonmerit'shal1o,. be'inc.~e'a's,ed 
without first giving the accused an opportun'ity to;'be heard;'1nd 
provid~d, f~rt!)er that if any such sentence shall beinereased ,flPon 
revisi,?!" ,by the magistrate ,: . there shall be an appeal from the 
ord .. ,r ,o:L:~h~ magistrate to. t!)e.Supreme Coutt which ,mayre~uce, 

remi t or ·incr~~~.,~ ,any s~c~: ,-~,~~te.~ce j ,,' "',,, j,. . :;: , 'L ; . '. ,',' 

" 

(b). order any case to be retr'i~'d'\i:h'h'~r"b'~'tO're' th~ 's'ame cO.lJrt. or 
b"fo~e any other island court of competent jurisdiction for which 
he. is .the supervising magistrate or may. at any, stage of the 

, "prpc~~ci~~~,~, ',~(i:h~r'before""Q:r '1t"er,j "4gifig~f' hl>sib"eil.d~li"er~fI';i' "!C . 

.. :; '),~ri!gs;IlI,;)~l),>' ~~~';;I f~~;he8r;illg lle,f.q~\) h~;rp; '.. " " 
',-'.f! :",tr (f'.f, ':_, _'_:_" '''-':'' 'i(T,:t '}if:J rJ:):."r,,_-, 

(3} iThe.· supervis't'"g mllgistrai:e s~~al1; no~.·iiave jurisdiction to review, any 
proceeding's' "or . 'cise">''!·(),f·: ian';-·,-, 'i~la~p':~.,,~c,~u~t wh~re the', same concerns a 
dispute as to owne'r'slifp'bf 'land", "" " . 

APPEALS 
22. (1) Any perso.n aggrieved by an order or decision of an island court may 

with.in .thir.ty diiys fro'm tHe"date. of . s,uch order or . decision ap.peal 
'i.'tlte~efl'p;n' /O'p', " .... :'''''''''''' .. ;. ,." "'. ." .. ' 

• )., J .;; .",1 f:, L - 'I,-J I . I - - .;J,_ , 

;!,;:) ";'r,'! 'J:,,"- "_"_'~' ;.',' r '_ ''>'-, .i ",:;{1,;' {\(, j. 

" , .(a).: the ,~ijpr~inli"'Coutt!,); in,) ',aiL,ma,t ters to 
no(' own~l:',"ship··q:'f'.;fa'ird~-""·j;!··,' ,: !'.ir

l

.".,-_. 
'i "",j:!:"' 'I}' - ,'- I,. .. " ~;;' 

concerning ·dis,putes:: .as 

'," .. ' 
(b) 

'J.; "J " ~ 

the co~petent 'magistrates I ,g.~~~fl in ',all other-' ma-tt·ers. 

(2) The court hearing an .ppeal against a decision of an island court shall 
appoint ,two or more assessors knowledgeable in custom to sit with the 
cour,t,); .. :.! i .if. 

(3) 
,r :.'1:"1 1.: . '.") "/)";., 

The . COlJ"F, .. headng' the" foippe"tl,shaLt: • <:onsider the 
relevant to' 'the ""deci:s'i'6'n": ·ang'i,·,rec:.eiv,e",.such evidence 

. such inquiries (if any) as it'thinks"f{t.·· 

.;" 

records· • (if any) 
(if any.) ;and make 

(4) An appeal made to the Supreme Court under subsection (1)(a) shall be 
final and no appeal shall lie therefrom to the court of appeal. 

. .. /6. 
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(5) NDtwithstanding the thirty day pe'r,iod specified in subsectiDn (1) the 
Supreme Court or the magistrates·: r court, as the case may be, may on 
applicatiDn by an appellant grant an extensiDn Df such periDd prDvided 
the applicatiDn therefDr is made within sixty days frDm the date Df the 
Drder Dr decisiDn appealed against. 

POWER OF COURT ON APPEAL 
23. (1) The CDurt in the exercise Df appellate jurisdictiDn in any cause Dr 

matter under sectiDn 22 Df this Act may -

Ca) make anysu'Ch) I,QoJ;qer c;>r pass 
cDuldhaiie ma.de, 0.,., passed in 

. , , "'" ' 

any ~uch sentence as t'h;, islandCDurt 
suc.~ caUSe o'r- mattei·t'r ,. 

'u,·, (b)' Drder that ','ny such cause Dr matter be 
cDurt~rb~f6re any Dther island CDurt. 

reheard'be£&t.! the same 

DISPOSAL ,OF FINES 
24. '. "". Sl1bject'''''t(l'' the ;~rDvisi6ns Df this' Act, 

EVIDENCE 
25. 

CDurt shall be paid to' the GDvernment. 

In any prDceedings befDre it, an 
technical rules Df evidence but 
infDrmatiDn as is available. 

" 'fflle"!!lnpDsed by ,m . island 

island 
shall 

, .l.: ' 

cDurt shall nDt 
admit and cDnsider 

apply 
such 

DISQUALIFICATION 
26. If a justice Dr an asseSSDr has any persDnal interest Dr bias in any 

prDceedings he shall be disqualified frDm hearing the same. 

REPRESENTATION 
27. No. legal practitiDner shall be entitled to' take any part in the 

prDceedings Df an island CDurt. 

RECORDS 
28. (1) 

RULES 
29. 

( 2) 

SO. far as practicable an island CDurt shall keep a recDrd Df its 
prDceedings in the prescribed fDrm. 

Such recDrd Df prDceedings shall be certified as CDrrect by the island 
court clerk, and when so certified is prima facie evidence of the 
matters set out in it. 

The Chief Justice may make rules gDverning the prDcedure and practice 
Df island CDurts and generally fDr the effectual exercise Df 
jurisdictiDn by such CDurts and may by such rules prescribe the fees 
payable in such cDurts, and may prescribe all matters which by this Act 
are required or permitted to be prescribed or which are necessary or 
cDnvenient to' be prescribed fDr carrying DUt Dr giving effect to' this 
Act. 

. •. /7 . 



REPEAL 
30. 

,:":T-J "[< ,-'~'," '! {"ii).:'.-· 

Ll i'l;,y) 

-",;, 

"bi-.: 

,-,I" 

7 -

.i :1 

Ii 

~(-, 

"i,~ye and ~?,cept,{ng 'se'ction 1(3)'i:,~htch is amendedl;>y,s\l]>H~Jut~ng the 
",;':ords 'J'udi'ci'al Committe'e' for "Judicial ()ommission' in U'Ie'l the,reoJ, 
the remainder of part 1, se,ctions 1-15 of, the Cour,ts )l.eg\lLfI~!ioJ\' ,Jp(I]t 
Regulation No. 30 of '19~O is repealed and the l<ords • the village and 
island courts' appearing in section 45 thereof are deleted. 

;: i 
i i,'-i,; 

],j j:" 

COMMENCEMENT , '-.1' 
'" ,I: 

Minister ~a)'!by'o~der 31. This Act shall come into force on such day as the 
appoint.. 

" l: j:' ';., ':: i':,'.! , f· 

", (1 

; ;1 

( .. ' 

),-, 

. ·f:. 

1-1 . : ':: . ',' i 
" i ,. .~, 

, .i 

, , 1,:1 

:nr; : :' 

,--c" 

'I l' ~n:": -;', 



, 

REPUBLIQUE DE VANUATU 

LUI Na 10 DE 1983 RELATIVE AUX TRIBUNAUX D'ILES . __ .-.....-.... . ... ''''',-~-,. - - -----_._---... 

1. Inatltution dag Tribunaux d'iles 

2. MBgiatrBt reaponsBbla 

l. Conatltution deB Tribunaux d'!laa 

4. Greffier. deB Tribunaux 

5. Audiencea 

6. Comp~tence 

7. Competence an mati.ra p.nala 

B. CompdtancB an matibra civila 

9. Audiences conjointBB 

10. Application du droit coutu.iar 

11. Limitation dBB paines 

12~ Limitation du quantum des d~cisian8 

1]. PDuvoirB du Tribunal an mati.re civile 

14. Confirmation des peina. d'emprisonnament 

15. Pou\!olrs du Tribunal en CBa de condaml1sti.clfl 

16. Traveil d'lnt'~lt gdnersl 

17. Ind •• nis.tiDn da. parties 16s6.s 

lB. D'fsutda paiement deB amendes etc ••• 

19. Non obaervation des ddciaions d'un Tribunal 

20. Police d'audiencB 

21, Revision 

22. I\PP818 

23. Pouvair. das juridictions d'appal 

24. Paiement daB amendes 

2.5'~ Prau\lea 

26. Incompetence 

27. RepresentatiDn en justice 

2B. Nota. d'Budience 

29. R.gl.mBnt de prDc6dure 

]0. Abrogation 

31. Ehtr~e an viguetlr 

,. 



REPUBlIQUE DE VANUATU 

LOI NU 10 DE 1983 RELATIVE AUX TRIBUNAUX D'llES .-.------........ ---.----."'~,,--,-~~~~--~---~.,~------~-~~,-
Pr.omulg'.l&'(~: 24~4<,83 

l!:ntl'e" en '1i.gnr,u.r: 30.5.83 

InstltuBnt lea Tribunaux d'!les de 1. R~publique. 

Le prdaidant de Ie RdpubliquB at Ie Parlemant promulguBnt Ie 

texte 8u.ivflnt : 

INSTI~UTIDN DES TRIBUNAUX D'IlLS 

1. 1) Par SEPat' sign6 da sa main, Ie prdsident de Ie Caur 

Suprlme paut inBtituer dana Is Rdpublique lea Tribunaux 

d'lle. qu'll eatime ndcBBs.ires I 11 ddfinit leur campA· 

tence qui B'axarce dana leB limitBs fixdea audit Brr!t6 

at dana Ie cadre dea cDmpdtancBS conf6rdes BUX Tribunaux 

d'lleB psr Ie pr6aent texts DW psr touta IDi connaxe. 

LB prdaidsnt da Is CDur Suprlme paut • taut moment 8US­

pendre, annuler ou modifier un arrlt6 instltuBnt un 

Tribunal d'lle au ddfiniaaant as compdtence au lea limit 

dans leaquslles aile a'axcree. 

MAGISTRAl RESPONSABLE 

2. 1) Dana les meillcurs d'lsia suivant l'inatltution d'un 

Tribunal d'lle, Ie pr6aident de Is Cour Supreme d~gignB 

Ie magistral qui en Bst EBsponsable. 

2) SOUB Edsarum dBS dispDsitiDns du prdaent text., Ie mBg~ 

trat reaponaeble d'un Tribunel d'!le axeree • BDn dgard 

lea pDuvoirs, fonctions et attributions d~finiB par Ie 

~r'BidBnt da la Cour Supreme. 

CONSTITUTION DES IRIBUNAUX D'ILES 

3. 1) Sur Bvis de Is commission de 1& magistrature, Ie prdBi( 

de la Rlpublique namma BU mDina trois jugea pour chBqur 

Tribunal d'lle Il'un d'entrB BUX au moins eat un chef, 

CDmp~tent en mati~re de coutume~ qui r~side dans Ie 

ressort territorial du Tribunal. 

, ') 
~ " ~ J " '" ~ '" 
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2) Une peraonne peut lire nDffim6e en qualit6 de juga Bupr •• 

de plusieurs lribunaux d'!leB. 

3) lea jugsa pergoivent leB indemnit's fix6es parle 

pr6sident de 1. (our 5upr!me. 

4) Un Tribunal d'!le eat valablement conatitu6 lorsqu'il 

Be cDmpOBH de trois jUgBB, d6Bign~s par Ie greffier 

at si6geant cDl16gialement. 

GREFFIER5 DES TRIBUNAUX 

AUDIENCES 

5. 

Sur avis de Ie commission 

dent de 1e (OlH 5uprl!mei rHH,lnW Ie greffierd.ef ¢hllqlll·~·i"ii 

Tribunal d'!le et lui adjoint Ima Buppl'ant. ndceB.aira 

2) La greffier DU son Buppl~Bnt tient 19& minutes et lea 

notes relatives BUX affairea dont Bet saisi Ie lribunal 

il tient les reglstres at 6tablit leB rapports pauvsnt 

Itre requia de fa90n ponctuelle par Ie pr6sident de Ie 

CDul' 5uprlmeo 

l) La greffier DU Bon aupp16Bnt est responeable du recou­

vrernent de8 amendus at fraia de justice impos6e per 

Ie lribunal. 

las audiences d'un Tribunal d'lle pauvent Be tanir en 

tout point dB BDn rBBsort territorial at • touts data. 

cOt1PElENCE 

6. Sous rriserve des diapoDitiDnB du pr6BBnt taxteet des 

limitea fix6es • l'arrAt6 qui 1 'a inatitu6, un TribUnal 

d'!le a pleine et anti.re camp6tence paur connaitr. do 

tout •• les caUsBS ou GffBireB ~ l'dgard dssquellea 

toutea les parties int6reBeABB r6aidant dans l'.tendue 
do son reSBDrt ou dont l'objet BS aituB dana ledit 

x'Elssort" 
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COMPETENCE EN MATIERE PENALE 

7. Sous r~ee~ve deB dispositions du pr6asnt texte, un 

Tribunal d'lle B cDmpdtencB an maLibra pdnale pDur 

cDnnaltre de Lnutas affaire. ou inculpationa au titre 

dosquellea una personna est accus6e d'avoir commie DU 

p.rticip~ • une infraction Burvanue en Lotalit& ou en 

partie dans l'dtenctuB du reSBort dB oe tribunal. 

COMPETENCE EN MATIERE CIVILE 

e. Sous r~serve des dispositions du pr~Bent texts. un 

Tribunal d'lle a co.pdtence en matiAra ciuile pour 

connB!trs de toutes Isa action a • l'6gard d~squ~iles Ie 

ddfendeur a S8 r6sidence habituelle dans Ie reesort 

territorial du Tribunal DU pDur leaguellea l'objet du 

litige est aurVBrlU dans ce ressort ; tDutefoi9~ lee 

Bctiona en mati.ra fonui.re Bunt inetitud.a davant 10 

Tribunal d'lle dent Ie rBaBort comprend leI terre. en 
·litige, 

AUDIENCES CONJDINTE5 

9. 1) LaraquB I'objet d'vne Bction ciuile Be situe dana Ie reB 

Bart territorial de daux Tribunal •• d'lisa, Ie magistrat 

reapanaable ardonne una audience conjoints de Is cause 

par lea deux lribunaux d'lle. camp~t8ntB. 

2) Una aUdience conjoints ae tient en prAssncB d'au Moina 

deux jUg.B de chaque Tribunal d'tle cDmpdtant,qui 

ailgent coll'gialement. 

3) Las dispositions du pr'.ant texta a'appliquent BUM 

Budiences conjaintBB au m8ms titre qu'. calles d'un 

APPLICATIDN au DROll COUTUMIER 

10. Soue r~gerva dee dispositions du pr~8ant texte, un 

Tribunal d'!le applique Ie droit coutumiBr pr'dominant 
darlB l'dtenduB de Bon reB8ort, dana Is mSHure aD 11 
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n'eat paa incompatible avec 1& IOi 'crite nl contralre 

• 18 justice, • 10 moralltd at a l'ordra public. 

LIMITATION DES PEINES 

11 .. En matitro pdnale, un Tribunal dille ne pout imposer de 

peine. d'amenda exc~dant 24,000 vatu DU de peinse d'em­

prisonnement exc~dant six mois. 

LIMITATION DU QUANTUM DES DECISIDNS 

12. En mDti~re civile, un Tribunal dille ne paut allouar 

d1indemnisation au de domm8geB-int~rAtB exc~dant 

50.000 vatu. 

POUVOIRS DU TRIBUNAL EN MATIERE CIVILE 

13, Outre 16s pouvairs qu'il ddtlent, un Tribunal d'ila paut, 

en mati~r8 civila, randra l'ana DU plusieuEB das d.ciaiD! 

a) ardonner Ie paiement d'une Bomma d'argant au titre 

dtindamnisationp de rSlnboursement de frais ou autre 

b) Drdonner 18 restitution dB biens , 

c) autoriBSE l'una des parties ~ la cauaB ~ Dccuper dBS 

larras au • en jDuir, lUX finB at dana las condition, 

fix~eB par Ie d~cision ; 

d) intardirB. toute partie ~ Ie CBuae d'occwpar dBB 

larras ou d'sn jauir, a'i1 Ie juga ?pportun ; 

e) ardonner b l'autre partie en cauae de ne pas trouble 

I'occupation DU 1. jowl.aance ButDriado comma 11 eat 

dit ci-do88US" 

CONFIRMATION DES PEINES D'[MPRISONNEMENI 

14. 1) Lar.qu'un Tribunel d'lle condamna un Bccusd • una paine 

d'empri8onnemant axcAdant quatorze JOUES, 1. peine n'est 

Bx6cut'e qu'une fcia confirm6e par Ie magistrat respon­

sable de co fribLlnel. 

, < 
" ~ ".I '" ill .... ,1' 
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2) La dur6e da l'emprisonnBment court. CDmpter du jour 

Db l'acDuo6 Bst 6ccou6 • 1. Buita de Is confirmation 

da peine, renduD dana lOB circonaiancea d6finie6 cl-

3) L'accua6 cnnciamnd tune poine d'empriaonnement par un 

Tribunal d'lls eat d6tenu clana une piison dtablis an 

vertu du R~gl.ment conjoint ND 6 de 1945. 

POUUOIRS DU TRIBUNAL EN CAS DE CONDAMNATJDN 

15. Un Tribunal d'!la ayant pEonnne' un jugemant candam­

nant au paiement d'une samme d'argent peut rendre l'une 

au pluaieurs des d6cisions suivantea ~ 

a) ordonner que Is valeur dB l'smende soit payde en 

na.tura ~, 

b) Drdonner une peine d'ampriBonnement, puur 10 caB ob 

1. aomme d'argent n'eat paa Bcquittde aur-Ia-champ ; 

0) accordBE un d.la1 de psisment ; 

d) ButoriBer Ie r.glement 6chalDnn. da ladite 8omma, at 

a) Drdonne~ Ie uDntrai~ltB par carpa en caB de ddfaut de 

paiement de I'amende DU de l'un dB aas versements. 

TRAVAIL D'INTERET GENERAL 

16, Il Nl2rwbs'cant t;:;utes disposiU.ons cllntraires "onte.!1UflB au 

pr6aent text. at dana la 10i 'crite, un Tribunal eyant 

pranoncA une peine d'empriBonnement n'excedant paa daux 

moie peut y 8ubstiLuer un travail d'inter.'at general dant 

il d6finit l'Dbjet au IB nature I l'accua6 execute 1e 

travail pra.crit pendant hull haursa par jour at six 

jour. pBr Bemaina, da 1& mBni.ra at dans leB cDnditions 

de surveillance ou ButraB qUB Ie Tribunal stipule dans 
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2) Tauta peraanne BSBujattie • un travail d'int.rDt g6n6rBl 

qui B'an abaante Bana motif 16gBl ae rand BDupabla d'ane 

infractiDn et dBviant pBBaible, apr.a dtBbliassmont de sa 

culpabilitd davant un Tribunal d'!le, d'une paine d'emprl­

sonnement nfexc~d9nt pas un moia. 

INDEMNISATION DES PARTIES LESEES 

Un Tribunal d'ile paut, B'il Ie juga appartun, ordannBr 

qu'une amende Boit vara'a, an tutallt' DU en partie, • 

la parsonne 16.6. au arant Bubi pr6judicB du fait de 

l'Bete DU acta par omission au titre duque} l'a •• nde a 

~t~ impoBde ; toutefoia, Is partie Ida~e qui accepte catt! 

indemniBation doit Bbandonnar toute Bction an recauvra­

mant da dommBgGB-int6rlta au titre dB la parte au du 

pr~judice 8ubi en raison de l~Bcte BU8dit~ 

DEFAUT DE PAIEMENT DES AMENDES ETC ••• 

Touta personna qui manque, Isna justification valable 

(dont Ie charge de Is preuve lui imcombe), de .e con­

former k une d'aiBion d'un Tribunal d'lle 1& condsmnant 

au psieMant d'una indem~laatiDn. de dOR~ag.B-intdr.ts 

ou d'un. amenda Be rand cDupabla d'una infraction at 

s'B.paBa • lin emprisnnnern.nt n'axc6dBnt p •• une Be •• ine 
au titre da ChBqUB 1 DOD Vt. au moina, impayd. OU au 

titre de cheque 1 DOD Uti DU moins, dB la valeur de l'Sn­

d •• nisstian au dee dommagee-intdrlta non-acquttt6a lDra­

qua Ie rbglernent eat effectu~ en natureQ 

NON OBSERVATION DES DECISIONS D'UN TRIBUNAL 

Toute personne qui manque, .Bn~ justification valabla 

(dant Is cilarge de Ie preuve lui incombe), de se ~on­

former. una decisiDn d'un Tribunal d'tle DU • tout. 

citation. cDmparBitra qui an 'mGne, 8a rand cDupable 

d'unB infractiDn It .'expDs •• ca titre. una paina 

diamondB nPBxc~dsnt pas 24~OOO vatu au b une peine 

d'emprisDnnemBnt n'axc,dant paa six mais au aux daux 

peines ~ Is fDis~ 
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POLICE D'AUDIENCE 

20. Toute parsDnna qui I 

a) interrompt, gIna DU d~rangB vnlontairemBnt los 

audiencBs d'un Tribunal d'ile DU 

b) entraue vDlontairement un juge, un greffier DU toute 

Butre personne dana l'exdcution dae fonctiona qui 

qui incombBnt,Ba rend coupabla d'una infraction et 

s'axpoeD • ce titre. une peine d'amenda n'excddsnt 

pas 10.000 vatu DU .une peine d'empriBonnement 

n'exc6dant paa trois moilou aux deux p8in~B' 10 

fols. 

REI! ISION 

21. 1) La megistrBt raspon8sble peut • tout moment visiter leB 

Tribuneux d'llea situ.s dana l"tenduB de son reaaort at 

avoir acce •• laura dasaiers. 

2) Sur requite pr.sBntde par un tiara DU dB son propra chef 
Ie .agistrat rasponBsble peut, BOUB r'aarvB du paragraph, 

J} cl-dBs8ous 1 

a) revitlsr lSB jugements d'un Tribllnal d'lla, an matier, 

ciuile DU penala, at pEDnancer tDute ddcision DU im­

poser toute peine que 10 Tribunal d'lle lUi-mime 

pourra!t aVDir prononc'e DU irupoBde I una paine 
d'ernende DU d'arnprlBDnnemant ne peut en tout etat de 

caUBa Stre augment'a sans qua l'Bcc~a~ n'ait la 

paseibilitd d'itre ant.ndu I an outrs, pour Ie eBB 

ab la paine Bst augooent'B aprts r~uiBiDn du megle­

trat, l'accusd dispose d'un droit d'appel Rupr.B de 

1. Cour SuprAme qUi peat r'duirB, augmentar DU re­

mettra lsdite paina I 

b) ardonner qulune affaire Boit ranvoyda davant la 

mlma Tribunal DU devant tout autre TEibunal d'ile 

eDmp~tBnt plaed soua aB rsapansabi11td ; 11 peut 

en outre. tout mDmBrlt, avant au aprha Ie prononc6 

du jugemant, ordonnat que l'affBita Bait entendue 
devant lui.." 

~,~",I",,~,B 
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APPElS 

l) La magistrat n'a pas comp6tencB pDur r6vlaer la6 juga­

manta DU ddbBta d'un Tribunal d'!l. on mati_ra de 11-

tigea ralatifa • la propri6td fonci.rB. 

22. 1) Taute partie s'eBtimant l~ste par un jugament ou une 

ddcision d'un Tribunal d'!le dispose, dana 10. trenle 

jaufa auiuant 18 data du jugament DU de Is d6ciBion, 

d'un drDit d'Bppal davant 

s) Ie Cour Buprlma, pour taut Illig. ralatif • Is 

propri6t6 fonci.re I 

b) la Tribunal de prami&rB instance compdtant, en toute 

autre matH;1'f'. 

2) La juridiclian comp6tmnte nomma deux BBBa88eura au pluB 

qui aont compdtantB en matibre dB cDutumB et qui Biagent 

avec elle • l'BudiencB de I'appal d'un jugeffiBnt randu 

par un Tribunal d'tla. 

3) La juridiction qui entend l'appal prend an conaiddratior 

lea natea d'sudimnCBD fal.tivRB au jugemant rendu, 

en tend lea tdmDignagea at diligonta les enqulte. qu'el1e 

eatima n6cB.Boirss. 

4) La Caur auprlme aaiaie d'un appal lntarjet6 en verto de 

l's11n ••• ) du paragraphs 1) atatue an dernier raaaort 

11 ns peut y aVDir recours 8upr'. de Ie Caur d'appel. 

5} Nonobatant Ie ct'lai fi.' au paragraph. 1), Is Cour 

Huprlme au las Tribun.ox de premibra instance, selon Ie 

eB., peuvant accDrdsr una prolongation du d'lai d'sppel 

• l'appalant qUi an forme 18 demBnde dans leB aoixante 

jours BuivDnl 1. date de l~ d'ciBion au du jugement 

frapp6 d'appel. 
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PQUVOIRS DES JURIDICflONS D'APPEL 

23, 1) La juridiction ai~gegnt • l'Bppel d'une caUBB DU d'vna 

.ffaire en uertu de l'artlclB 22 du pr.aent taxto peut I 

a) prononcer toute d6cieion Oll imposer toute peine que 

le Tribunal d~ile pourralt Bvoir pronDnc~e DU im­

pus.a dans la mAma CHueB DU affaire I 

b) Drdonner Ie renvoi da la cauaa DU de l'affaire davant 

Ie premiar Tribunal au davant toute autre Tribunal 
dtilVZt .. 

PAIEMENT DES AMENDES 

2.4. 

PREUVES 

25. 

INcm4PETENCE 

26. 

SaUB r6BBrVB dBB diapDBitJonB du present texta, las 

amandeB impOBdeH pBE un Tribunal d'lla aont pay6Be • 

l'[tBL 

A I'audience dB. CBUBes au .ffairB. dent 11 Bet saiai, 

un Tribunal d'!le De fait pas application das r.glaB 

d'.ctminiatret1Dn de Ie preuve, maia reVDlt at prand 

en cansid6rstian toutes les informations dont 11 peut 
disponer. 

Un juga au un BBBBBSBur By.nt dBS int6r~ta personnels 

ou deB prellentions dar", toutB CallS!) Oll affaire n 'Bsl: 

paD compttent pour en connBttre~ 

REPRESENTATION EN JUSTICE 

27" les auxiliaires de justice ne sont pas Butoriade • 

plaider 01 postular davant un Tribunal d'ile. 

NOTES O'AllDIENCE 

2B Dana 1. rosBure du posaibla, un Tribunal d'!le tlent. 
dana Ie forma praacrite, la. nates de 8B8 audience •• 
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1.0 

2) La greffier du Tribunal d'lle cettifia correctes les 

notes d i audienc8s qui constituent d~s lora un commence­

ment de preuue des faits qui y Bont cDnsign6s. 

REGLEMENt DE PROCEDURE 

29. 

ABROGATION 

30. 

La prdsidant de 1. Cour Suprlme peut adopter un rlglement 

dB prDc6dure dSB TribunBUx d'tlas, viBsnt b leur bon 

fonctiDnnBment at au ffieilleur BXBrcice de laur compdtence; 

il peut y preBcrire laa fraia de justice Bxigiblas par 

ceB lribunBux Bt y 6dictar to uta. aatres prescriptions, 

soit impDs'os DU autoriBciea par 1. prdsBnte 10i, Boit 

n'cBBBBires au atilcs • la mi8a en application ou • la 

fflaillBuEa eX6cution deB dispositions du prAsant texte. 

A l'excaptian du pBr.graphe 3 de l'articlo 1 ab, dana Ie 

texte 8nglais, le8 mota "Judicial Committee" Bunt Bubati­

tuds aux mota "Judiciol CDmroi.slan n • Is totalit6 du Titre 

I" - articles 1 • 15 - du R.glement conjoint N° 30 de 19BO 

portant arganiBBtion du eyat.me judiciaire est abrogde; 

lea mote "das Tribunaux d'X1es et de villages" aant en 

Dutra Rupprimds • l'arlicla 45 dudit R.glament. 

ENTREE EN VIGUEUR 

31. La prdaBnl texte entrers en viguBur Ie jour nom •• par 

arr_td du Miniatre. 
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THE REPRESENTATIVE AsSEMBLY (ME~~RS' EXPENSES ~D ALLOWANCES) 
REGULATION 1980 (AMENDMENT) 'ACT No. 12 OF 1983 

Arrangement of Sections 

1. Amendment of JR No. i2 of 1980. 
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REPUBLIC OF VANUATU 

THE REPRESENTATIVE ASSEMBLY (HEMBERS' EXPENSES AND ALLOWANCES) 
-REGu!~ATION 1930 (AHEIIDHENT) ACT No. 12 OF 1983 

An Act to provfde a seVf-;ranCf! 

BE IT ENACTED by the President end Parliament as follows :-

::;,;i-
.;. ''-' 

AMENDMENT OF JE Ho,12 OF 1980 
1. T:tc R~pre3cntativ8 Assembly (Members I 

Regulati'Jn 19CO is hereby amended -
Expenses and Allowances) 

(0 
.ni:C -::-! \:1 (.,: '.1; :,. 

by subs t i ttl t: ing "Par liament" f o'r" , iIRepr'eserit'afi'v~i'~iAssembl'Y"", "Spea­
kerl; for I1Chairn;e.n", Clnd "Vatu" for "FNHH wherever these expres­
sions cppsar throughout the Regulati~~~! 

"",,-, ,. 

by rGpeal~nB section 3(1) Bnd replacing it with the following 

"(1) ~'!ith the exception of the Speaker of Parliament and 
Minister3, Hembers of Parliament shall be paid a monthly 
2110wance of VT 70,000 to cover representation, subsistence 
2::~d att'Jndance. 

(2) Clnimable tourinG allowance of VT 120,000 per annum." 

(iii) by adding the following new section after section 8 -

Cot-ll'ffiNCElt.ENT 

"SEVERt~NCE ALLO~TANCE 

GA.(l) Suoject to subsection (2), a person who, after the 
Co::!msncement of this Act, ceases to be a Member of 
Parliament shall be entitled to receive a severance 
.ellowance at the rate of the monthly allowance referred to 
in s(:!ction 3 for each year during which he was a Member of 
that Parlia~ent and pro rata for each uncompleted year. 

(2) In cD.lcul2ting the. severance allowance under this section 
any period dur::'ng which a person holds or has held the 
Q££ict3 of the Prime 11inister, t1inister or the Speaker of 
Pnrlia~2nt shall not be taken into account." 

2. This Act ch,~ll COmG into force on the date of its publication in the 
Gazette. 
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REPUBLIQUE DE VANUATU 

----h.OI N° 12 DE 1983 

SU~ FRAIS ET INDEl1NITES pES DEPUTES (MODIFICATION DU REGLEMENT 

DE 19§9 SUR L' ASSEMBLEE REPRESENTATIVE) 

1. Modificat:i.on du Reglement Conjoint nO 12 de 1980 

2. Entree en vigueur. 
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SUR I.ES FAA]:S ET INDEMNITES DES DEPUTES (MODIFICA1'ION DU REGLENE~fI') 
.~-'- - ... .. 

DE 1480 SUR L I ASSEMBLEE REPRESENTATIVE) --'-"-'----- -Promulguea: 29.4.83 
Entr~e en viguau:r: 30.5.83 

Ralatif au paiement d'une indemnite de fin de ll1andat aux deputes. 

I.e president de la Republique at Ie Parlement promulguent Ie texte suivant 

MODITICATION DU REGLEil1ENT CONJOINT N° 12 DE 1980 

1 " I.e Reglement Conjoint nO 12 de 1980 relatif au paiement des frais et 

indemnites des membres de l' Assemblee Representative est medine conIDe suit : 

i) Dans tout Ie corps du Heglew,mt, 1e mot "Parlement" est substitue aux 

mots "Assembles Repr,esent.ative" et Ie mot "Vatu" au mot "F'NH" ; 

ii) Ie psmgraphe 1) de l' article 3 est sbroge et remplace par Ie para­

graphs suivant : 

"1) A l'exception du pl'esident du Parlement at des ministres, les 

deputes perl(otvent une indemnHe mensuelle de 70.000 Vt au titre 

de leur'S frais de representation, de deplaeement, de subsistance 

et de presence." 

iE) l'article suivant est ajout.e a 1a suite de Particle 8 : 

"INDEMNITE DE FIN DE MANDA1' 

SA. n Sous reser've des dispositions du paragraphe 2), toute personne 

qui, apres la date d' entree en vigLleur <lu present texte, cease 

d'avoir qualite de depute et ne se repl'esente pas aux electioJ:)~ 

liigislatives a droit a une indero[lite de fin de mandat, calculee 

sur la base de l' indemnite menauelle visee aI' article 3 et 

payable pour chaque annee de son nKindat et au pro rata de 

chaque annes incomplete. 

mrl::\~E EN VIGUElJR 

2) Les pel'iodes durant lesquelles une pel"SOnne oecupe ou a occupe 

la charge de PreOlii'.l" ministr-e, ou de president du Parlement 

n I sntrent pas dans Ie caleul de 1'inderlll:1i.te prevue au present 

article. " 

2, La presente 10i entl'el'a en vigueur Ie jour de sa publication au 

Journal officleL 
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REPUBLIC OF VANUATU 

THE DEVELOPMENT BANK OF VANUATU ACT No. 13 OF 1983 

Arrangement of Sections 

PART 1 - PRELIMINARY 

1. Interpretation. 

PART 2 - ESTABLISHMENT PURPOSE, FUNCTIONS AND POWERS OF THE BANK 

2. Establishment and incorporation of the Bank. 
3. The Bank to succeed the Bank of Development of the New Hebrides. 
4. 
5. 
6. 

Purpose of the Bank. 
Functions of the Bank. 
Powers of the Bank. 

7. General business policies of the Bank. 
8. General Directions by Minister. 

PART 3 - THE CAPITAL 

9. Authorised share capital. 
10. Increase and reduction of the share capital. 
11. Allotment and transfer of shares. 
12. Limited liability of shareholders. 

PART 4 - THE BOARD AND MANAGEMENT OF THE BANK 

13. The Board and its functions. 
14. Chairman and Vice-Chairman. 
15. Meetings of the Board. 
16. Disclosure of interest by members of the Board. 
17. Executive Committee. 
18. Vacancies and Irregularities not to affect proceedings. 
19. Managing Director of the Bank. 
20. Employment of Staff. 

PART 5 - GENERAL MEETINGS 

21. Ordinary general meetings. 
22. Extraordinary general meetings. 
23. Resolutions and voting at general meetings. 
24. Board to regulate procedure at gen~ral-meatings. 

PART 6 - FINANCIAL MATTERS 

25. Reserve fund and allocation of profits. 
26. Estimates of annual income and expenditure. 
27. Accounts and audit. 
28. Annual Report. 
29. Reports etc. to be laid before Parliament. 
30. Grants. 
31. Bank may raise loans. 
32. Guarantee funds. 

. .. /2. 
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33. 
34. 
35. 
36. 
37. 
38. 
39. 
40. 

-2 -

PART 7 - IHSCELLANEOUS 

,j'i:~~'" :/:.:) ('V.·J r'LY/,~.:~l ..... (~:j.GC/~?_~~~_ Secrecy. . ............. __ . 

Exemption from banking 1aw~';"'i<L' '" i'O'j[;10'" 

Provision of info,,:~ation to' Cen~ral.,~:an,¥: ;'[l,.;f . 

,Iaivcr of 'Gazetting '\!'ert'ain ihsttume'nts; 
Internal regulations of the Bank. 
Trartsitionai provisions. 
Repeal. 
Comm8ncement. 
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Assent 
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REPUBLIC OF VANUATU 

, '. ,< 

"', ; 

. THE DEvELoPMENT BANK OF VANUATU ACT NO •. 13 OF 1983 

29/4/83 " 

. ',,'; 

Commencement 30/5/83 

An Act to'pro,!id'E!' "fcir 'the organfz·atf.on' and'management of the Development ,Bank 
of Vanuatu. 

BE IT ENACtED 'by the' President· arid' Parliament as follows :-

.'.<_--

INTERPRETAtioN' 
1. 'In' 'this 'Act, uriless·t.hecontext .otherwise req)lires -

"the Bank" means the Development Bank of Vanuatu; 

"i'thi,Board": :fueanst'he board of directors of the Bank; 

meansa· 'inember. ,oli" the: Board appointed under section 13; 

"Executive Committee" means a committee set ~p un9.er .. se~t.ion 17; 

'.' ;- ", i ~. _ ,.1 •. 

,;:t'~~a~dal year":means a ,year commendng on the 1st lanuary, and 
'e,nding' 'on' the 31st December; 

"the former bank'" means' the Bank of. Development of the New Hebrides 
established under Joint Regulation No. 11 of 1979 and, pursuant to 
resolution No. 1 of 10 November 1981 of the extraordinary general 
rneet'!ng' thereof, known as the Development Bank of Vanuat.u;, . 

. . "General Meeting'" means a General,. Meeting, whether ordhiary or 
extraordinary, of the shareholders; 

. , 

"Managing Director" 
ion '19';' , 

means the person appointed as such under se<;t, 

"MiniS'ter" 'meanS the Minister responsible. for administering the 
Act; 

"share" means a share in the authorized capHal ofti!e Bank and 
"shareholder" has a corresponding meaning. 

PART 2 - ESTABLISHMENT, PURPOSE, FUNCTIONS AND POWERS OF THE BANK 

ESTABLISHMENT AND INCORPORATION OF THE BANK 
2. (1)' There' shall' continue to be e.stablished a bank t.O be called the 

Development Bank of Vanuatu. 

::-j'i'!':)11;. 
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(2) The Bank shall be a bcdy corporate with perpetual succession and a 

common seal and shall ~ und~t~\:"!~-l~~Y,! '~\4mg:~,>:}~J~:f.:.::qapable of suing and 
be ine sued 9 ani] 0 f acqiJi t'i F8'~ "··'·holdi.ng···and--'dtspoD ing of property, 
movable .:lnd i.;,:riiovE.tble, of evo;:y descr:Lption~ and e-ni.ertng into 
contracts nnci of elainE'; and p,~rfor:Td.ng all rlUch acts and things as 
a body cCl"poro.te may by la~'T do and perform, subject to the 

provisions 0r~\q·li,G,:.'/·,ft. ,-:,\i-'i 'J."}!, :Ti\"i~:,f\'/ ';!U ;:f/uVi lW:n-f·f().lTv:~'~! ":\ii-' 
., •.. -.--"._--_. --- .•..... _.-,-"-' -----_ .. -... - .. 

(3) All deeds and other instruments which are by law requil;;E"cJ,.:to be 

. ' 

sealed shall be se.aled 'tvith the commou seal in the W}~e;!;l~nce of~ . ;-:'(f!():} 

and authenticated by, the MaI!aging Di!'Gctor or a person authorised 
. by him fqr tJ;!at. pUFPose, qnd Judici~l ,rlOti.\'~ shaJl ·be,t>fken. of )1' 'I' 

)-I;-ib'u"cl\\i':'s':'ie"\a:;r"l'n"\g'. '.:;\'~ ~,"~, _c- ," ", ' ".--,', ' 
::; 'jFlin;-iV '1,) 

THE BANK TO SUCCEED TIIll BAN!C OF DEVELOPMENT OF THE .NEW dillBRlDES 
3. On the date of the' commencp-r,1~~t of this "Act"'':' 

(a) all assets, liabil:itL~§:.''1Il1c!.:gD,~igatiG'l!~ ·of the former bank 
shelll by virtue. of this'--se'c't'tm1';- 'r).'nd'·w'iT:nout any conveyance, 
trc:msfer, 28siBnment or other formality, be transferred to 
and vest in the IiEl.!llq 

(c) 

<111 refl?,rences :,~,~ t~r, ,former, bank in any 9,e,ed, , ,G,ontra,ct,~ 
bond, v78rr~~i,-~ hill of e~~change~ 'cheque, promissory note or 
other instru~c.nt ,'t'7hatsocver, whether ,or' not",c,he Bank' is: a 
party theret'o ~';.'~:i' \n ~n~/ Judgment 9 orci'er ~ dir~ction or other 
proeeed~ng_,of. any cou~t or otber,authqrity, ~hall,,~e_1ta~en 
as refet:'erl-c'e~ ito the Bank; , ' 

subject- to secti_ot'l 38"; ~~~~'ry person employed by or holding 
office in the former b.onl(shnll bz deemed to be employed. by·, 
or to hold o£:~ice i.n~ t~1e Bank on the like terms and 
cOi.lditicnG:_,p::; im!"ile~,i'~:~~Jy before' that ,9_a!1H~8 "·i~:,~;': 

PURPOSE OF THE BANK 
4. T~e p,urpo'se, of ,the ~~"J*.i:,~~_h~'ll be to faci,litate and :P-1;9,inote the 

~c9rpqd.,~ dev.~~opmen~~ :'t?:-'f 1'p:H~'-:,,-~Cl~io~al ,resources of ,Vanqattl: ,w.i_f:h 
sp~cif.,l, rE?,gard, to ryrf~~isp:~t'4re, f-,ore~tryj-, fisheries~ "maf:lUf~c~:tir,~ 

and touris,inr' :';F:~,! : !'r' ('i-'; 

FUNCTIONS OF THE BANK 
5. The' fu~:ctio~'~rU~f" th(~ Da:1k sh~:ii, b~ to provide, ass:~~~t:~,J1;C~,,;:to 

enterpri ses (inc 1 edl.urs individual s 9 partnerships 9 co-operat i ves 
c1t.19_, ~J?~r,cq.1i~,,~)) (9r ,pew: P',~~,Qjec.t;s~ ,A'l.n~:: ~hc expansion or" mod~rp.;i.~,p.~ 

'" t..=.fo'n C)r"'thefr 'e:d.'5t'i~g- 'fecilities by - ", iF;; 

(b) taking equity partic~pation; 

(c) gv.Clr~nteetn{j' the fin'?:?~~ 'P::'OV;Lcl~q )~y:,017l1er source~;<,; 
',-, ' 

(d) provi .. ar:g technical, r1a!1,3r~e".:'io?l Rnd financial consultancy 
servi.ces; aLa. 

(e) 
, 'j,'" 

/a'cs-!'s-t in:~" "i n the 
of net.! projects. 

, ...-' ,.; 1..,; ~ ; l:-:' 
trle:t't'tfiC:a t ion ~ formulation 'and promotion 

POWERS OF THe."Bl-W~ZIJ' :")'1 U,.; 'i:'i,',! t :»'-"',,,'-:" c" il,' .. ,:'j, 

6. -T~e 'n'anl~' sh""lJ_ h2'~le a1] such pO'f,oler~ (-1D :,rq0Yii(q-~ !J,~c,~:p:s:-ary: -~,q,~-:ji.t;!s,; 
purpose j 2nd in rarticulnr, end without li~itiD3 tIle generality of 
the forego ins hut ,~!lbjcct to the pr-ov:i.sions of this Act 9 the Bank 

.... /3. 



, , 

- 3 -

(a) sell ~ purchase or subscribe to stock 9 shares, debentures ~ 
2[')"',; ":_," l?o~dIT .or "c:>ther _s~curitiesJ. includ.ing se.c~rities, issu~d by 

thellankor issued in donnectiiinw'ithaloa:n or guarantee of 
the Bank, wi th or witho'ut :secuihy;" ;, 

" (b) • f:tn~ilc{' loh;':" purchase " 'sa Ie 'or' lease of' machinery, plant, 
equipment j land, premises, materials'/ g:ood's 9 and articles? of 
every description including the purchase and resale and 
lease thereof and" the making of loans' 61';' ihe;;e~uritY',:of 'a 
mo~tgag~ ,'or a'p 'as$igririlent 'of' in'f~'r-~'s:tiT!iriJ~'ny, such 'transact;... 

, ) 

,', ,,:) 

(d) 

j.:( .' 

(e) 

(f) 

," (g) 

"; If ; 

(k) 

io~.- 'j ...... .~·:·r:,_ 

~. . ~ 

~xec~'te';.· make 5 ' a'r'8w 3 ' accept>" endbrs~, dfscQ'unt, 'issue' and" 
~'eg;'ti'1l.te':che~ues, promissory nOtes, 'bills of: e'xchimge, 
bifls' of la'ding, hanker. and' other drafts, warrants, bodds; 
debentures, coupons and other negotiable or' tr"risfe't,ibl'ii"'" 
instr~ments" and bUY9 sel~" or otherwise deal in the same 9 

and' acci,p't deposits of money;"W 
.' j:J.) \ i', 

underwrite or sub-underwrite issues of securities~ 
!ece~ve guarantees, or participate with others tn 
a.ctfvities ~. " -- :- !:u;~.-, 

':'i l,_, (] :)/. 

participate in the managementddf enterpr'ises which' h'ave 
received some form of financing from the Bank; 

organise j participate i'n:~--' :or' ,: a'~ft a's a.~en·t for consortium 
arrangements designed to finance economic development;, 

act as a'gleftt for' 'i'oreign'. and' i'nteir_n'ational' bodies; in the 
financing ot' ec~;ri.-omi~" d~'vel"opmen't'{' '.. .' 

" 'I ' .. 

pl",ce' 
, bank; 

l.nuriediat'efy' ieqtilr~d' on deposit with' any 
'. ..,,:' ': i' ;',-',: 

'take such steps as 
its i.ntere~t in a!'y 

may be neces~ary 
enterprise; ., r 

" ,,-': 

to protect or recover 
, : 1 ;u. ")y 

'make chaq~es, fOr the provision of any of it's services; 
'-;'If:! ' . , 

acquire 'such 
the Bank; 

as'sets as 'may be' ~Jqiiired foP the operations of 

I 

'1, 

1,"1. 

'.I~ti_ '[2/ ~~'7JL)('1; 

• (~ j 

.-':- ' 'j0/; TV!:U-i :'O.J.U· 

establish or acquire subsidla'rie~ or' form pahnerships; 
. . ';,q-', .-' 

," ,(1)1) raise loans and borrow moneys for the purpose of meeting any 
.) I ..... , '('.;;~.~(' it~ obrr~~-~'~bns' or d'ischargirig-' any"of i'ts ftmcti6ns under~ 
'(Iiii '..... ,_ ,. ',,) '.! 

,,'Iei:o .1;his ~ct;"',, ," 

(n) 

~ ;c', ' i " 

provide tethnical assistance in connection with ~r6j~cts it 
finances" 

':J r[ .' .' ;-- ': " 

"'", i'! 

,r! .i 

,;) (~j'p~ovide;"i:echnical ~et\TI'c~'s'ill' areas such as project istudies' 
and management and accounting practices to public autHo1:it:...,~·· :.i': 

ies or institutions~ local community councils, national 

.•• /4. 
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'as§6i:i~t'i.ohs';" co":~pel'ative sodeties and to foreign organisations 
bt'~ ',~; ·r·~t f6'nctl;: or :~!1ternpt {onaL ria-t.ure; 

(p) do such other things as are incidental br cohducive to,the,better 
e •• rcise ?f its powers. 

GENERAL BUSINESS' POLICIES OF ''l'HE BANK, " " , 
7. (1) In ,the exercise' of itsJ,u\;lbti.on~ under this Act the ilank shan be guided 

by;/iIlo'aCt' ifl, c~hfdt",itywith, the operating principles, policies and 
.objectives set 'out in an instrument' to be known as the Statement of 
General Business Policies of the Bank; such Statement and any alter'!tion 
thereof shall be made by a resolution ,of, the Boardcar,ried' by a 'majority 
of 'not 'less 'th'an ,'two-third~"of ,the totalnlimber of' it. members and 
approved'by the Hintster. 

(2) In performing its functions under ,this Act the Bank shall be guided by 
accepted banking principles. ,,,, . . . 

GENERAL DIRECTIONS BYMINIST,ER, '" ' ",' 
8. The1'lfillster after''Consulting the Board may give the 'Ban,k directions (not 

inconsistent' w'it!,'J thi~A~t) of a general character as to the exercise of 
the functions aTjd p"li,cles of ,the Bank. 

PART 3, - THE CAPITAL 

AUTHORISED SHARE CAPITAL 
9. (1) The authorised share capital,:of, ,the Bank shall ,be 200 million Vatu and 

shall be divided 'into 20,000 shares of 10,000 Vatu each. ' 

(2) The shares in ~he, register'Hi share capital of ,the former baIlk held by the 
Government 'immediately before the commencement of this Act shaH be 
deemed to be the share? ,referr,ed to 'in subsection' (1). 

INCREASE AND REDUCTION OF THE SHARE CAPITAL 
10. On the recommend,ation ot the ,Board ,and 'subject"tdthe approval of the 

11inister, the authorised share capital of the Bank may, be increased or 
reduced by a resolution" of, an Extraol:dinary General Heeting by such 
amount an,f in such manrer a~"shall be: spe'cified' in the' 'resolution. 

ALLOTMENT AND TRANSFER OF SHARES 
11. (1) Not less than 51 per cent of, the amount of the, issued sh,ue c:apital of 

the Bank shall beheld by the Government at all times. 

(2) Subject, to the ~,ritten approval of the l1iniSter 'the Board' may allot 
shares in any part of the authorised share capital of the Bimk to any 
person or instit~ti9:n at s~.(:h ,.price and on such termf:r and' conditions as 
the Board thinks lit'; 

Provided that the total number of shares so allotted must not be such as 
to reduce the shareholding of the Government to less than provided for,in 
subsection (1). 

.. ./5. 
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(3) No transfer or assignment of any share or any right or any interest 
whatsoever in 
assignment has 

any share shall have ·effect untess such transfer or 
been approved by the Board and by the Hinister; 

Provided that suth approval may 
shareholding of~he. ,p,?yernm,e,nt: ,to 
(1). " %, 

not 
less 

. . i " . , : ~ 

be given so as to reduce the 
than ,·proVided' 'for' in subsection 

; : i ,,~, c • 

LIMITED LIABILITY OF' SfiAREHOLDER~' ',if 
12. The liability of the ,shareholders 

unpaid on' '~h~res held by them. 
shaJl be Limited to' the amoUnt, 'if'" any, 

PART 4, .,.:pI1l lIQi\ll.PI\NIl,~AGEl-lEN,'D ',OF, "jfHE BANK 

THE BOARD AND ITS FUNCTIONS 
13. (1) There shall.pe a Board of'Directors()Q~ 

for the policy and the operation of the 
this,,4At. 

',1 'j;' 

(2) 
.' \ ·c'.-I:. '!' ::1 

The Board shall consist of 

"(liY" the l.janaging Dir~ctor', and, 

!;h~ jl<'n,k whoc;shilLl be' respons ible 
Bank subject to the proyisipns of 

(b) not more than eight other directors nominated by "the' Hinistet .,~/ri:d ~":",:: 1 '\lLi 
'-, , 

(3) 

(4) 

appointed by, ,a resolution of the Geriel'aLI<!eeting. 
: ;,~ , I 

; r,O~t, 
In making the nominations, under subsectiom,.(2.).(b), the 1lini.ster shall, 
ensure ~ so far as pra~t icable ~ that th"e" per~ons so nominated represent 
the principal geographical divisions of Vanuatu and have suffiiOient 
experience in finance 9 commerce 9 industry or agriculture,~ 

Not more than f'our dir~ctprs may be ,pliblic servantS'. 1·'-· , ,n t • 

(5) No person may be appointed as a director who -

(6) 

(7) 

""'(a)' 'is a }linister o{the Government, or a member of'P·arliament; or 
":.' ;iji· 

(b) has reached 70 years of age or whose term of office would normally 
expire after h~ has reached that age; ,or' 

(c) has been adjudged bankrupt or made an: arrangement in the' nature' of 
.comp~sit)on or: assisllment. with 4i;s "creditor:sT or 

,'_, -' ;.~, : i,\ -j' ",.": .. , 

(d) has bee,n' sentenced' by a court to a term of imprisonment, whether 
suspended or not, without the option of a fine; 

,\~L )",':e~f~p~~,n&" H1~)lanaging Dir;ctoJ:, is in paid employment of the 'Bank; 

'3s'tib'je~\:1:h·J~i'ib'sje~·iio~ (7) every director shan hold· office fora term of 
. !,'., - ... : \;., ' :- .J.!,: 

·three' fears but shall be eligible for re-appointment; 

Provided tb~t if the office of a director becomes vacant during the term 
"thereof the l1ini,s~,e): may temporarily.,appoint some other'person to fill 
"~he 'vacancy, f, or th~ remainder of ",hat ,term.. Such appointment shall 'be 

t \ ' ! , 

cbnfirmed by 'the subsequent general meeting of the Bank.' 
. , 

The office of a director shall become vacant if -

ii 

-,,;,-'," 

ir 

, ) 
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he becomes permanently, incapable of perfQrminghis, dp,ties,;"o,r;" 
. ,", ._. " ~" '" " ' .• - " ' , . ,_, " - ' .,t _ •• , ! " 

he' resigns i' ;111,; 
Minister; or 

'r :) J t,;-[ 'c' -r ,. .. 

~otfte inwrit'ing addressed to 

'. '_" -; JJ ) ':.-~\ I:::}, :\ H? -,t () 

the 

he without leave of the Board 
- ;": ",-: _ ,.; i, t, " 

m\!"tings'of the Board; or ' 
abs€;ry.~s himse}~f. f;:t;'prQ_ t:w::o':kqnsecutive 

, ' 

(f) his appointment is terminated 

~·~eet ~ng ,~~,:. t'_~_T,,' reco.mrnend~f.ion of 

by 
the 

a resolution 
N,inis~,er" 

of ,tp,e ',Gen~H:;al,,,, 

r~IJd r :::!~~!;:: 
(8)bThe ditet'tois shall"se;'vewithciut', r~muneration' but may be paid reas~,nable 

travelling and other expenses when engaged on the business ot' the Board. 

CHAIRMAN AND VICE-CHAIRMAN 
14. The Board with the approval of the Minister" sh'lll apl!9,iI;1t"Jrom, pmong 

the directors, a chairman and vice-cha'i'rman' of the ]ioard; who shall hold 
office for such period as the Board shall fil<, 

LhlJ. '.! I i I;; .' i'" ,-~,:-",. 

MEETINGS OF THE BOARD 
15. (1) ,: [,.:i!lle :Beatd'; shall meet', not lessthanonc'e in every three",months; at such 

In<Jttmes' -, and-\ (places as :the" 2hai'rnian:~-·.- or in -hi'~ : abs~n~e th,e,", ~i<;:.e.-chair-manj 
""'sh'al1 "directj" " '" 

(2) 

(3) 

(4) 

: ) 

Without prejudice to subsection (1), the chairman, ,or in, his absence,';.the~; 
vice-chairman shall convene a' :m~~tihg '()f th~' B'oa~d on a written request 
signed by not less than five, directors. 

Five members of the Board shall be a quorum at meettI1gs of, the )3,oar<1, 
, ; •• C-', - '. ' ","" -, • c , ," 

The chairman, or, in his absence, the vice:-chairman" shaH .. l'res;l,c;le at,::all 
i'rne'e1:ihgs of the' Board, an'difbot~ are absent frpma ~~'eqng, ~he Board 

shall elect a director t~ presid~'~t th~t meeting. " 

,'- ",' 
:! "'Ci .' 

, ) 

(5) Except where otherwise provided i'ri '. this Act, question'';''',,~i's;,ng at a 
meeting of the Board shall be decided by a majoritY"C;>,f ~I;t~, me,(l\91'rs 
pre'~ent 'artd~"'voi::i:ng, provided that in the"event of an eq,II",Ht)",of votes 
the person presiding'ai: the meeti'rig shall Have a second or casting vote. 

(6) Subject to the provisions of this Act the BOqrd may regplate ,;l,t.,,,Pwn 
, ", , '. , , . . ,_ ~, ., '" _I·. I. '.,''-

I, procedure'; i and', 'iri "partiCular, may' regulate the holding pf mee,qng/i, '.~he 
notice to be giveri"'6'f"'any meElti'ng, the proceedings thereat;' ,,'nd the 
keeping and custody of minutes. 'l,G 1 

'1"'" ". .! J j ,'-. ; ,,' 
.'; . 

i \ :" ,; j -··--.'i-' . 

DISCLOSUREcOF 1~NoTEREST;!!BY' i.mMBERS 'OF THE 'BOARD ,'", _ .. 
16. Every member of theBbard shaii ftJnydi~210seto the Board ~ny ii~ancial 

or other personal interest that he may have d,irectly or indirectl,Y in any '.' 
matter before the Boarda'nd sharl not'tak~ p'art in the discussion of any 
such matter nor vote thereon~ and 9 if requested to do so by the person 
:p'.residing at the meeting, shall absent himself while deliberations with 
respect to any such matter are taking place~ 

... /7. 
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EXECUTIVE COMMITTEE 
17. (1) The Board may, by a resolution carried by a majority of two thirds of the 

total number of its members, set up an Executive Committee to whom it may 
delegate anyof its fun~qons~ i'nd powers under tMs Act except -

(a) the considera'tion and a'~~roval 'of th~' accounts of the Bank; 

(b) 
, ,\ \ :) I, .~ I ,; 

the allocation of profits and declaration of dividends; 

(c) "/ the app'()intmim'i: 
'I' l .1. 

'of ther'!~naging Director and acting Hanaging 
Director. 

',:1'-; Of"~ 

(2) The Executive Committee shall consist of the Hanaging Director and not 
less than three directors who shall hold offic:e' during the pleasure of 

!-d;' ·;i.fth~ lBoard. 

(3) The Board may give such directions as it tMnl~s" fit with respect to the 
procedure to be fonowed at or in relation to the meetings of the 
Executive Co.mmittee 9 ;~nd9 i,n parl;i,ciuJ~r, .~irections withcrespect 'to' -

(a) the conveningof meetings' o,fthe"Executive Committee; 

(b) the number of members of the Executive Committee to' constitute'a 
qu?rum; 

(c) "'the"appoint'ni"nt of apcaFson to preside at the meetings ',of the 
Executive Cb~;nitt'ee';' 

(d) the JIlanner in w!)ich questions arisinB at a ,!,eHing of the Executive 
.. Cbinrili'i' teesh~Jt be decided; 

, : I .!_ Ci ':. ,)" 1-:" ,,' ':;'<1.': ';, 

'(e)'" 'th~ ~bih '"fmatters, if ~riy'; whichthe Executive Committee shall 
be required to ,)'efer tei-'the BO,ard for ,approval or information 
a;~d the manner {n whiCh'::su~~\~ references shall be mad~ ,~.. ;, ; ,', : . 

VACANCIES AND IRREGULARITIES NOT TO AFFECT~ROCEEDINGS 
lB. ""-"Th'<:i'exe'rcise' of the functions and powers of the Board or of the 'Executive 

Committee shall not be called into question by reason only of a vacancy, 
on the Board or the Executive Committee or any irregularity in the" 

.. I i'appoirttmentof any member' th~reof. ' 

MANAGING DIRECTOR OF THE BANK ' ,,' 
19. (If'irhe''Boa'rd shall, by a resolutipn carried by a majority ,of' two-thirds of 

the total number of the directors, appoint a t1anaging Director of the 
Bank and shall determine ,til", terms and conditions of ,his'servite; his 
appointment and the term~ ~nd conditions of his service shall be subject 
to .a p~io.r writte,n <;l'ppr.Qva~.,_of. the tiiniste.r. 

(2) No persori'referred to in paragraphs '(a), (b), (c) or«d) of section 13(5) 
shall be eligible for appointment as l1anaging Director. 

(3) 

( 4) 

Subject to s'ubse~tion '(6) the 
term not exceeding three years 

i,']' . 

Hanaging Director shall hold office for a " 
but shall be eligiblE!for'Jie-at>jibidtm~rii:'~': i')!C'"" ' ' 

. . .' " i , .~. I.;' ' -,;\' '. ,. 

The l1anaging Director shall be the chief executive officer of the Bank, 
and, subject to this Act ,and to, !;he general,i,directions of' 'the Board, 
shall be responsible for the day-to-day management of the business of the 
,Bank. f :, . 

. .. /8. 
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The Managing Director shall 
an~ .. shaH mot.,ho1d, anY"other 

devote the whole of hi~ service'~ ·.~~·t:h~ B~~k 
paid Offi'ee' or~mployiri~nt: .' 
,Ii ',' :. -';:,1," - , J',', 

1'·: __ ;"-; ,--',-1; 

(a)'"hebecomes ~neligible fdr'app61ritm~r\t .. hider 'subsection, (2); or 

(b) he. ,becomes permanently' -incapablE, 
this Act; or 

:Or'ptiQf8tmillg his furictions under 

._ , _ ,r .;- ~. :"., . .', (~ 

(,i> ... he resigns his office by notice in writing addres'~'ed to the Board; 
or 

",,', j':.; 

,Cd).,' he fails to comply "f·th t'h'e provisions 'ol"sectioIl16; or 

(e) his appointment is terminated by the Board with the approval of the, 
Minister for 'a, setious breach' ill 'the 'hrms and 'conditions, of his 

::!s~,_:rviCe) or -for -o"thcr· s-uf:6:lci'"ent 'cau~E!~' ')~' 
. -~ , 

(7) If the Hanaging Director is temporarily absent or unable to act or if his 
office becomes vacant· during the . terin' thereof' the Boa'td m~y appoint an 
acting Hanaging Director to exercise the functions of the U;lI;laging 

,j ul)!,e~tgr .,dur.ingsuch absence ;·incapacity ot'·vacancy.·"" 

EMPLOYMENT OF STAFF 
20. ]Tj:le,l'an\<waY,emp Loy such offic~rs, servants, agents' 'and',:advisers as shall 

be necessary for the proper and efficient perfo'rmance' 'o'f its functions, 
on such terms and cond{tions of service as the Board shall determine. 

, i !."",,- .. 

PART 5 - GENERAL MEETINGS . 

ORDINARrGENERAL. l1E1l1INGS" . i '.' ",' ) 

21. (1) Aujh:dJt;laJ;"y, Gl'ne'ral, l1eeting 'shan be called by the \)dhd within eight 
months afte'l,';.the' end :of eac,h ffnanc'i·a:l ye'<ir'; 

(2) It shall be the business of'an~0~dlnaiY"~~nera1 
,c,aF.r:Y ,r;~solut.ions, .with, re'specVto, .;., 

1(; . 

(b) 

(c) 

I;,! ;) : , " .! '"1" i', ~ '1 ,-; ;':> ':.; I 

t1le',~pprOlTaL-of the annual reports and stateme'l'its' of kccol:Iht 'of the 
Bank and the auditor's report therebn; 

the appointment of the external auditors of the·ian'lh' 

'-/." 
. ,any' matte, ,.required l>y" notice in writing address~d':td "th~' l)b~*d to 
. b~ su1;>mHted, to . the Heeting by any sTtareholdet h61d:fn~ ,;;,it: less 
: than . .one-qu9-rter of; the ;fshar-e'fq. 

(d) any other matter submitted to the Heeting by the Board. 

EXTRAORDiNARY GENERAL MEETINGS ! .' , 

22. (1) An Extraordinary General Heeting shall be called by the Board -
;", ' 

1J,(a) ,when the,Boa~'ilthi.nks fit to do"so; or 

Jb) when such.Meeting ·is required by' notice 
'. the Boa,rl;lby any' shareholder holding not 

tl", );ha;res., 

in' writirigadd'resssed to 
less than one~quart?r of 

~ i.';! 

••• / 9 • 

, ' 
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It shall be the business of an Extraordinary General. Heeting to consider 
and carry resolutions with respect to -

(a) any matter submitted to the meeting by the Board, in particular the 
increase or reduction in the capital of the Bank; 

;? (',' ',"\, 

(b) anyma:tterrecjuired :by' notica!.tn'writing addressed to the Board to 
be submitted to the Heeting by any shareholder holding not less 
than one-quarter of the shares. ',.;f ;'Tl.1UO:)~)i 

'f' ;t 'J , ) , ~:" ;"):: 

RESOLUTIONS ,AND VOTING AT GENERAL MEETINGS i, .! \ 
23. '(0 ,,;,Subject to subsection (2), resolutions of a General lIeeting shall be 

carried by a simple majority of votes of the shareholders pre<;ent or 
represented by proxy and voting at the meeting, and every shareholder 
shall· 'have) 'one NotE!',:fior,gacb;, share of which he, is. the holder;.', i' 

(;2;)e' ',) A resolution signed by' 'aH the shareholders'" shaLl-: be deerried;tohave been 
n.' carried by a General Heeting ir-respectiveo,n, whedre,r: air; not, 8 .He,eeing had 

taken place. 

BOARD TO REGULATE PROCEDURE AT GENERAL MEETINGS 
24. " The Board may 'make;'rules ,not inconsistent with this Act, to provide :for 

rl " 

ariY"-mll€terwith ,,,espectto the calling of, and procedure at, the"General 
tlee:t)ifn'S:);,r, "-'nd in particular ,with<respect to - " " 

., .. 
(a) the giving of notices of the time, place and business of a General 

Meeting; 

'·(b)' quor""" at a General lIeeting; 

~,: ,}::, i, 

(c) proxies; 

(d) persons to preside 
to be exercised by 

over a General He'eting and powers and funeJtion$' 
such persons; 

(e) the keeping and approval ,or"minutes. • ., I' 

PART 6 FINANCIAL HATTERS 

,:'.:. 
RESERVE FUND AND ALLOCATION OF PROFITS" ; , 
25 (1) The Bank shall provide against any anticipated losses by establishing and 

"maintaining a reserve ·fumk,which shall consist of the aggr,egate ,of -
f f,1 " '.;i:;, " - . "0 

(lj.)'. i the amountsst,anding;:,to the :c.redit of the legal reServe: .fund and 
the general risikR.:"rese-rve fund of the forme, "bank:, immediately 
before the ,comme'nt±~ilientof tchis,Act; arid 

• I}, 

(b) not less than 50 per cent of the net profits of the: Ba.nk aUocated ,,', 
" <', ", in,each financiall ye'aruntil .. , the total amount standing: to the 

credit of such ,Ah,s.erve' fund equals the amount of the authorized 
,share capi taLLof<.theBank. ..' 

'(2) Subject to'subsectiom(O the net profits of the Bank in each financial 
", year shall be al'l<>cat'edto"any special reserve fund, payment .qf 'dividend 
I"~ : ,d!t,\to any other,epuq)ose:.as the Board with the approval o~, the Minister 

~h'al'l determine.". 

ESTIMATES OF ANNUAL INCOHE AND EXPENDITURE 
26. ,(l), ,The Bank shall, not later than two months before the commencement of each 

financial year, prepare estimates of income and expenditure of the Bank 
in respect of, that year. 

• .. /10. 
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J'_, 

A copy of the estimates for each financialyea17 refer:rred to in subsection 
(1) shall, as_soon_ as-practicabld bi sent,to,the Minist~f~-") l ,_: .. ~ , . , '-.'. ,; . l' , : . " . ." 

;:" f' 

ACCOUNTS AND AUDIT 
27. (1) The Banks\1aU",k!;ep" p.oper accounts and record~ofal1 its transactions 

"\,,,,'and' 'si\alr"pr~pa~,'l',in respect' 'of each financialyeat"a statement of 
<,,) \ 'iC'ac26Vttt' '-'in 'a~~~~dance with getierally"accepted accounting principle~,",afld 

: '. . " . . . ,. 

(2) 

(3) 

practices. 

The accounts .ap4,.,s;tatement"'0f' ac'count of "the Bank ;for, ea{lh financial year 
snail' ,be' ,al\dit,\"cI, b,y, asuit'ably qUalified external auditor appointed by 

,c,·j·tlili' Board J.n,~ccordancewitli 'a resolution of an Ordinary Ceneralt1eeting, 
'r.r',fd'ia f~r~'.;d'i:hr'~" years, which th~'Board may extend, from time to time, 

for a similiar period. 

"'0 .' 

- f; .~, 
{'As"sbon as practicable after the accounts and statement of acollnt, for 

each financial year have been audited unde.r sub'section" '(2)"the"Boatd 
shall deliver to the Minister a copy of the' statement of accol!~t ''together 
with a copY,~f ,the auditor's repor{thereon. ' .,' 

') ; " ',; , \ :', '. ') 

ANNUAL REPORT 
28. The Board shall deliver to the Minister before the 30th June of each 

", ,''''year, an'~n~ual report dealing with the operations of the Bank duri,ng the 
preceeding financial year. 

REPORTS ETC. TO BE LAID BEFORE PARLIAMENT 
29. The Minister shall, as soon as practicable, after their receipt cause a 

copy of every statement of ac:colln~s qr report referred,.~o in secti'ons 27 
and 28. to be laid beforeParliamenf. . :'i 

GRANTS 
30. (1) 

.. ]. 

The Bank may receive grants from the Government, or any organisation or 
body in or outside Vanuatu in accordance wit~ the ·terms and conditions 
specified for any such grant'·.n 

(2) Every grant shall be governed by an agreement between,tlie g.rantor ariB the 
Bank. The respective rights and obligations of, the"parties, the 
allocation of funds, the mean's' of making reports and the' frequency of 
report:s 'shall be ~pecifiedi"'the agreement. Every such agreement must 
be authodsed by the Board and approved by the Bini,ster. ',' 

BANK MAY RAISE" LOANS 
31. (1) SubjeCt to' section 6 em); the Bank may, from time to time in such manner 

and upon such terms and conditions as the Boar,d ,may approve, raise loans 
for the purRo~>\ ,o~, carrying out its functions under thiS Act. 

(2) , Subject t6C',~~~,~~~~, 6 em), 'the' Bank may borrololby wa;o~ overdraft or a 
, , .,., "'!,- "J ,- . 
., s'hor't'"term loan up to such limi t as the Board may specify, any sum which 

the Bank may r,equire, termporarily for ,the purpose of meeting its 
commitments. 

; ,. 

, , ,] "'. ~- ." " 

; ;.) ;-) 

'; <-;d :') i~ " 

,<.: 
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'. -the Bank" may raisk' 'loans and 'borrow nibney~in any ,C,'lrrency. 

(4),.··,; th",'repaytrient )di£~fi"ny ioat! raised ot moneys borro,~ed under this section, 
and interest thereon, may be secured by mortg<lge, debenture or other 

( 5) 

: ,,-

charge upon i:he' as'Sets of'th'e Bank. 
: " 

Subject to approval by resolution of Parliament" ,I:he ,tHnister may 
gUafililteethe payment;'!' ariyl'oan raised o:r'nio~~y. bqrFow~d by the Bank 
under this section together "ith interest thereon' and other charges 
relating thereto. The prov1s10ns of tile GOverIlment B9rrowing and 
GUarantee Act'198Z' shall 'not apply in reiati~l1' to 'any guarantee under 
this subsection. 

,.-, . 

GUARANTEE FUNDS 
32. ,.. Th.:! Bank may mailage 'al1yg'uafimtee furid, wheth~~ estabi{shed ;.'~y itself or 

granted by the Government or any pubLic authority. or ',GIllY body or 
",' :organisation' in or 'outs:t'cle":Vanuatu, and'shail report; 'regularly on its 

management to the grantot6f' such fu'rid':' . 

PART 7 - MISCELLANEOUS 

SE.CRECY· 
33. No person who is or has been a director or the holder. ,of "ny office or 

)··member of the staff of the Bank shall, ,,'ither directly or' 'indirectly, 
except in the perforimahce of a duty und'~~:' or in co~nexion 1;.;rith, this 
Act, make a record of, or divulge or __ c_ornrn~nicate to ,a,ny _-.I:t'erson.~ any 

• , _ .J. _ -. _ • ,_ - - ;, ~ , " ' " • • - \ 

informiition concerning' the' affairs of any' other, person acq\li.red by him by 
'rea-s'on' of hi's 'offi'e::'e 'or employment under ," 0):" for ,t·he. '~~~po,~e of, this 

·,Act.·' 
;,~ ) 

.• ,Penalty' impr'isonment'f(j'r'T 'year or fine of 100,000 vatl,l.?:,.Roth. 

EXEMPTION FROM BANKING LAWS 
34. The provisions of the Banking Regulation or any law inforc"", .. l:'roIl)'1~,+rpV,IlIolHT 

time in substitution therefor shall not apply in relatio~to the B~nk. '" 
'i.;-'I i \ 'fo') 

PROVISION OF INFORMATION TO CENTRAL BANK 
35. The provisions of section 32 of the Central Bank of Vi\nuat\l Act No.3 of 

'j 1980 'which relate to' the prOV1S10n of informa.tion by" financial 
" i,rtstitutiorts' totheCentral"Sank' ofVanuatu,'shalC apply in relation to 

th., .. Bank in the ·like'mann'er"as they apply in relatiori 'to' the financial 
institutions within the meaning of that Act. 

, , . '~ , ; , ! 

WAIVER OF GAZETTING CERTAIN INSTRUMENTS 
36. 

r! -j 

Notwithstanding the provisions of section 13 of the Interpretation Act 
No.9 of 1981, the Statement of General Business p;'li~'y, the Minister's 
directions, rules and the Internal Regulations ,ref\,rreq, to in sections 
.7';fl}j;, ,,24·,lahd' '37"respect'ive'ly 'shall' not' be. regarded. ~s, ,,~,tatutory orders 
for""the"purpose'o'f 'fhe"publication of' the same in .1:he Gazette.', 

~ . . - '" ,,' - ; :. ". 

INTERNAL REGULATIONS OF THE BANK 
37. (1) The Board may make rules to be known as, the, Inte,n,!l R,,,gulat.ions of 

,) . Bank,', to ",r'egulat& the cottduc t'of the 'business of, . the, • J:j<,!)k, and, 
the 

in 
part"cl,llar:,' with 'r'espect 61'·a11 or any of 'thef6110wing .-" , ... 

, -. c- 1',. 

(a) 

;: i, :' 

the terms and conditions 'on which loans may be made. ?-nd ... ·,:t~~:~(\:'.l 
requisite securities or gt.l~r~n~ees ~~la,ting ~t:o,.the:,~ame; 

••• /12. 
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i 
,,(, L i":{b) . tile,. t.otaLamoufit of the loan commitmefit. of ',the lla'1k,in. ".1)Y one or 
... '.) .. ifllor~ .Hnanci.al years? whether generally or in resllect.' of ,:any class 

of loan as deterirllned by the nat1it're of the activity fbr .lO'hich a 
loan is applied for, the period of repaym,entor other factor's; 

. \( ': ! .. ,' .' 
" 

, . ,.:(;c)·. the' Batlk 1 s interest rate structure and the fixhlg of the ,margins of 
,'";rl , the; interest rates in r.espect of any class of. loans; 

Cd) the establishment of reserve and other funds including .. provisions 
for bad or doubtful debts; 

(e) the diversification of the Bank's loan and investment portfolios; '",,'j/J'" 

(f) the acquisition, holding a.nd disposaLo,f the shares in any company; 

(g) the keeping of a register of the shareh~lders and '~l)niesiherein; 

(h) the manner, form .'and· Jreq\lency .of. any reports on the Bank's 
operations as a wh01e or any part thereof; 

(i) the manner and form ,in which the exercise of any of the .powers 'or 
functions of the Board 'may be delegated to the Executive Co;'mittee; 

(j) the conditions under which the Bank may act as. an ,agent/for any 
body or organisation in or <?uts~de Vanuatu." 

(2) In the event of a conflict between any of the provisions of the Internal 
Regulations and. the provisio.ns of. the .statement .of. General ·Business 
Policies of the Bank referred to in section 7 the latter shall prevail. 

(3) .... : The' internal 
resolution of 
of the total 

"',":'1 )~;i~,\,._: t·:;, :j. ,bl~!A:-i" 

regulations .and amendments th~reto sP"U. be. made by a 
the Board carried bya majority of not less than two thirds 

number of its members. 

: ',' ',': i 

TRANSITIONAL. PROVISIONS 
38.(.1)·· ,. Until suchi:ttme'as the Board is constituted and a Hanaging J;ltrector is 

••. · .. i 'appointed:undei:ithis Act.",.' 

REPEAL 
39. 

(a) the board 'of diret:tors Of the. former bank and the. ·members, the 
chairman and the vice-chairman thereof shall exercise the functions 
of their corresponding offices respe<;.t-ivjOly as .. such,; and. v! / .. 

. the· general· manager.: of the former .. bank shall exe.reise the functions 
of:the Managing Director, 

under ·this Act. 

(2) For the purposes of sections 27 and 28 relating to' the· accoun·tsi,i r·epo.rts "";1' 
and· audi t· for the' financial year "ending on the 31st Decel]lbe~, .1983 the 

"j.' Bank',and the former bank shall be treated as' one body. 

Joint Regulation No. 11 of ,1979 which relates to . the approval of the 
articles ofassQc'iationof, ,the. Bank. of. the. Development of the New 
Hebrides is hereby repealed. 

COMMENCEHENT 
40. This Act shall come into operation on such date as the Hinister shall by 

order appoint. 
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,Soomair'e ----
TITRE let' - JlI:;>POSlTIONS RRE.UMIN~Ifl.ES 

1 • Darini tions. 

TITRE 2 - .gONSTITUfIQ!'IJ_.9.?:JET! . .fONCTIO!,§ ET_POUVOIRS j)E LA BANOlJE 

2. ConstHution et statuto 
3. Remplacement de la Bac,que de developpement des Nouvelles-Hebrides par' la 

Banque. 
4. Objet. 
5. Fonctions. 
6. Pouvoirs. 
1. Politique ~nerale de la Banque. 
8. Directives ministel'ielles. 

~ __ 3 - L~ CAPITAL 

9. capital social. 
10. Augmentation et reduction ducapital social. 
11. Attribution et cession des actions. 
12. Responeabilite l.indtee des actionnaires. 

TI~ - LE"s.9NSE1L ET LA DIRECTION DE IA BAN9Y.§ 

13. Conseil -' fonct.ions. 
14. Pl"Elsidence at vica-presidence. 
15. Reunions. 
16. Declaration des interets Mtenus par les aclmi.nistrateUl"s. 
17. Comite executif. 
18. Nul effet des vacar,ces et irregularites sur les del:i.berations. 
19. Directeur gener'al de 1a Banque. 
20. Emploi de personnel 

JI'l'RJ: 5 - ASSf!:'t!l:l~ GENERIlLES 

21 • As:semblees generales orclin.air'es. 
22. Assembh'ies generales extraol'dinair'6s. 
23. Delioorations et votes. 
24. Regl.ement intp..rieur, 

.TITRE 6 ::...P1£3WJTIONS FINPllCl[~ 
25. Fonds de reserve et affectation des bEmef'ices. 
26. Previsions ct" recettes et de-pense,,> annuelles. 
21. Comptabilite et ver'ification des comptes. 
28. Rapport annuel. 



- 2 -

29. Communicat:Lon des rapports au Parleruent. 
30. DotatioDs. 
31 • Emission d' emprLmts par la Banque. 
32 .' Fonds de gal'an tie. 

TITRE '7. -. IJISPOSITI2N~..QIVEH~ 

33. Secf'€t professionneL 
3i}. Inaplicabilite de 1"- legislation bancaire. 
35. Communication d' infoPlP.ations a la Banque centrale. 
36. Dispense de publication au ,Journal officiel de cer'tains instruments. 
37. Reglelrn'mt interieur de la Banque. 
38. Dispositions transi toi.res. 
39. Abrogation. 
40. En tree en vigueur. 

, , 



Lor ~o i' Dr;...12fl2 BEI::~l'IF "AJ.JUll\~)UE DE ~h9.EPM;N'r DE VANU,ffil. 
Pr-omulgu,<!e, 29.4.83 
1':11 tr6e en vtg'llom.', 30 •. 5.83 
portant statut de la Banque de developpement de Vanuatu. 

i.e president de la Hepubl:Lqu", et le Pat'lementpt'o!Jlulguent le texte suivant 

1. Dans" la pi:~(~sente l.oi 1 8()US r6servt:.~ du contexte ~ 

"acti.on" d'[,signe une action r,<:,pt'e.sentant une fl'action du capital 

social, de la Banque de devE!loppement de 'VrU1uatu et. ttacticmnai.l"te H deslgne 

1e pocteur d'une ou plusieurs de ces actions ; 

"administra,teUt'" de,;igne un membn) du conseil cl'administl"ation dela 

Banque de d(lveloppem('nt de Vanuatu, nomme conformernent a 1 'artic1e B 

"1' anc:ienne banque" di~l"Igne 1a Banque de developpement des Nouvelles­

Hebr'ides institue" en vel'tu du Reglement conjoint nO 11 de 1979 et 

r'sdenolilmee "Banque de deve1oPP'Jment de Vanuatu" confor'!wfunent a 1a deEbi", 

ration n° 1 de l'asm,mbl£"" gener-ale extrs,ordinaire du 10 novembre '1981 ; 

f~assembl~§e generaJe l1 design6 une a'::''1semblee generale t ordinaire ou extr'a" 

ordi1'1:.'=l:i..re 1 des actior:mai.res ; 

"la Banque" designe 18 Banque de developpement de Vanuatu 

"corr.i,te exocutH" designe 100 comi te constitue en vertu de l' article rr ~ 

"Ie c()t\sEJiJ ... des:cgne Ie cOllf:leil d' adwinj,str'ation de la Banque 

f~dix"ecteur gener'alH designe 1a personne nOnmlee t~n cette- qualite conf't::f{~.". 

mement ~~, 1 i article '19 ; 

~~exercice f:lnancier.~'~ designe ], ~ e}(epelce comment;;~ant 1e 1er' janv.ier et~ 

f:Lnlss<;l\t Ie 31 decembre • 

~,~ ,.j" ,. .. 2 
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pt!l~ilI .. ~~ite m~~alo~ 
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I!!fI>nt tll"Md;'l.w®1!I lilt Ii./i.w$luill dOlI pldll ~:l.t j 111~1m1i11'" I 

b) IiIItllntlllld ~~e ~!!I.~ r&t'rllnOiil ~ lSI BU~~!lI ~~te muti®a 

d<i5 19u1!lillJ>!l'l:'t bu!!1!.OII U!l.~ t@l;\t .('Ite. 1'IilI1!I.tll'«I.t ~ e.hl~idba. 
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FONCTIONS 

POUVOIHS 
6. 

- 3 -

La Banque est chargee de pl'eter san coneour!> aux entr'epr'isEls, 

personnes, associations commerciales, coopepatives et societes desi.reuses 

de r'ealiser de nouveaux projets et d'agrandir eu de moderniser leul's 

installations existantes. A cette fin, elle peut : 

al eonsentir des Pl..ets , 

b) acqueri!; des participations 

c) garantir les fonds fournis pal' d' autres SOUl'ces de finallcement 

<1) preter des services consultatifs sur des questions t,,,dll1iques, 

administratives et financieres ; et 

el concourir a. la selection, elaboration et promotion de nouveaux 

projets. 

La Eal'lque dispose de tous Ie::> pouvoirs necessaires a. 121 t'ealisatiorJ 

de son objet social e'c, sans prejudice du caractere general de ce qui. 

est dit ci-dessus, mais sons reserve des dispositions du pr·esent texu~, 

elle peut notamment : 

al vend.'e, achewr on souacrire des valeul's, actions, ocl:i.gations et 

autrel~ ti.tres. y compris ceux qu' elle a e.'111s ou qui sont emis en 

relation avec un pret ou une garantis qu'elle a conaenti, av~~C ou 
~ t' sans sure e ; 

b) acooter, revendre, louer et financer l'achat, 13 vente ou 121 location 

de machines, materiels, eqllipemsnts, terrains, locau.x, marchandises, 

biens at articles de toute natur'e et consenth' des prets sur hypotl'leqll 

au sur cession de droita a l'occasion desdites transactions; 

c) aigner, etablir, tirer, accepter, endossel', eocomptet', ernettre, placer 

et aCheter, vendre ou negociel' des cheques, billets it ord.I'8. lotl'tr'€s 

de change, conna.issements, traites, w3I'l"anta, oblie-,at:lons, bons at 
tolls autres effete negociables ou t~rai1smj.ssH)les, et mcevoir des 

depOts de fonds i 
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d) garantir l' emission de ti tres, consentir et recevoir des. garan ties 

ou par'ticiper avec d' autres a cas operations ; 

e) pal'ticipel' a la gestion des entr'epl'ises ayant benet'icie, sous une 

forme quelconque, de son n.nancerr~mt : 

f) pl'ocooer ou prendre pat't, en son nom propl'e ou en quali te de manda­

taire, a des operation.s consortiales destinees Ii. financer Ie deve­

loppement economique i 

g) agir en qualite de Ilk'llldataire des organismes citY'angel"s et interna­

tionaux qui pat"ticipent au financement du developpei1l€n'c economique 

h) place!" en depOt aup!"es de toute banque lea fonds dont aUe n' a pac; 

1 'utilite immediate ; 

j.) prendl'e las disposi tions necessaires jXlur protege!" Oil recouvrer' Ies 

biens incol'jXll'els qu'elle detient dan,~ toute entrap!'ise ; 

j) fail'e verseI' des drolts pour 18 prestat:Lon de tout service qu' elle 

assure i 

k) acquel'il" les avoirs necessai.l'es a l'exel'c:ice de sas activlte~l 

1) constituel" ou incorpOl'er des nliales ou fondel' des socH!tes 

m) ernettre at contracter des emprunts afin de s'ac.quitt.er des obligations 

ou d' eXerCSl" les fonctions dont elle est :invest.ie conform&!nent a la 

presente loi. 

n) offl'ir son concours tecMique dans 1e cadre des pr'ojets ql.i'elle 

finance ; 

0) preter son organisation technique aux pouvoir's pubHcs, aU)( collectivi­

te.>;I locales, soc:lete.!l na.tionales, coope!"atives et et,ab1.i:,J8e!i1ents pu­

blics ainsi qu faux 0r'H:eLl'lismes €lxt€I':leuJ:"3 a caNJ.ctet'e naltonal ou :i.n­

temaUol'ltli, notamment pour l' etud(~ et 1a l"ealiaation de pro,iets ainsi 

que Ie gestion et Ie tEmue de 1a comptab:LHte ; 
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p) II.Iftll.er toutll autrll 'lu.lHl'i t@ j!!Ol>r'IIl'l!ttllmt un Illsill",ul:' 

<IIxl1Ill'C1ee de 1I"1Il pouvei:!'!!!. 

1) :Ol.lll1l1!l l' ®x,u'oi,c<> d61!l ',f.O!1{,t:l<'HIIl dont ~,llft "'6Jt in",,,,,,,U'l! sn 

v"rtu I!lt'l priGlellt i;O!lxt<!1, .l.ltl B"n,qu .. /!lS r,Hilr0 itt Ille Otll),forme 

4!l.llX 'H-ientatiOlll!l, pI>lHiql:lll!! ,.1: obj(lotii<s dafIJ:lis d!W.eJ un 

IItH3UJ1!1Il11t :!.ntituJ.e "PrOl!;rllUll1l1ie dfl pmli t:l.q\l'~ g<lni',rlllil d .. 1$ 

Bmlqua". <:IiIl l.iocmmGllt. ,",insi que 1;(,,,1;,, modi,iUeatiol'l pouvant 

y ~tro appel·tell, ",sf; adoptil. S'Ul' delib,n'"tion dll OOll.IlI"U 

Ii 1& l!l!l;jGri tli dell! dl!luli': ti!lll"m deg admilll,l')tr,.t .. ul"<'t ~ et !lat 

1I0lllll1", III l' appr .. b,.tiol!\ du Min:i,fltrlllo 

2) Duo l' I!Ilterc:Lce d€l6 r<>nct:i.mul (PH" ltd. "oll.f$rm leo pr<i".mt 

texte. 1a BanquO) 1ll0!> eon:fOl"!UI a d .. ", prilll"i:p'H~ 'ban<l&i.rI!l5 

Apr<l:/i! /!I,voir pr1~ l' avis Ii" o<.l!lI;d,l, 1 ... K!.ni .. trl!! ])I'1.It dom",:!' a 
IDI. lluquG des directives (coillpa.tibl~$ anI: lea ,Uep<:>"H:ions 

du prelllent 1; .. lI:l:e) d 'Qrdr .. !l'lineratl qlUl:Ilt: ,a ]., .. x/u"/liee de S!!1lI 

fonction!! !It activit~3. 

1) X.o ""'l)H;al <!Ioc:!.",l d", le. BIlnt,tue emlt fixe. a 200 ~il1iOl'H!i r,!a 

V~dl~ Itt IIlfit d:ivi~e lilll! 20.0()O G.eltiOI1S <ill 10.000 w.,tu cl:jfH~t\n ... 

2} LfUI IIICt:!.O!Ul qU<II l'Et ... t diit<llnlil.i t fi<llllS 1& ""<pit",,l .. oeial til! 

1'Moiena. ban'il1lil illlM'&(j,iato!ll§'M!l.t avant l' ~ll tl',l.,,>ll Vi.gIMIU'f' 

dl» la pri;D!I>rd:1I loi Bont ro,ptltt.<lltl l!!tr", lOllI1 lI.cti.ona 'l'hh", 

all pllll':'llIgr8l.ph", 1. 
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<l>xtraOll:t'lii);".il:'® P&ut, elt vertll d.'une d&libir~ti(.ln ~!:topt@" WI' 

l'eCOl1!li!l&;n\iatioll! cl,lJ <:ol!!&'~!il, a'-'11iI!IElntl!>lt" 01> l1'i«uir<!l l® Offpit .. l Ilod,,' 

!if! 1& Bl!J:1qu<t. C<ttt.1l dillitli'lrditm d~it i!ldi'lu .. r 1<11 m()lItlUlt 

~ttl!let~ at 1"$ 1fl!Hlla'l.idlll -",ppl:l.cabblh 

AT'l'IUBUTIOH E'l' CESSION nES ACnO~iIl 

11. 1} L'i;t«'I; !H!I p<'llli;, jlOJllll,i1'l dioj;,milt' ll'lOilll!l "','" 5'1,%, Ii,,, capital ",,,,,i!l!l 

omi~r.< 

2) SOU" r"l!Iill:rv~ Q6 1 'lIlpprol;",tioti <lu M:l"dl'lh'<l>, l"'!Il <i\ctiO:;lIl!! aoxlJ!l.ti·. 

t1l.ant 1" '-'Ill,1::d,l:«,l t.Wd,;ll (iI.~ It~ ll'!l\l'H!'U1l! P<l\ll'f;J<Iit't 3t7<1' ,,:~tr:l.bululi!l i 

touba P@l"®OltICtCi au in~t.itu.tioD'1i at!~­

qU0 1" c!}lu;;,d.l .. ",tiO!l" ap,j)"oprie8" 

En <l,ltClUI'i e!tl!l, 1& nomb,,,,,, toh.1 cl'"cU!ma ... illls! >lttribuE;<!is 11,&' 

1''.11:1'1; tOU1;6:1:0:1& .!tV!}!,r. POUl:' "'ff,,,t; d<ll ridui1"" 1,. l'<lrt::!.c1,!?"tion 

Oil 1. 'Eh,t; i\ !!loin" d,® 51~. 

}l fIIi l,,~ lIlot:!,O):tllt, !Ill l'''1l <droit,1! <lU ,h,t.';rlhl3 qui :r ""lit ath.chh 

nl!l PEHIV<'!J1t; $'I;r011 (l"d.{!~ O\l. tr!!!l,l!lfex',J,fl! t{at!.s l' I!lI(prob",UOl1 au eOl"ll3e'U 

6t tin lidrd.atN'. 

lJnll b",110 aPPJr0batiol'l. 1Il" 1",,1),1; tout<l'1foil!l avoir p6Ul' "ff,,\; dO!! 

l"<ilt\lJd,1"" 1& participation. d .. l'Etat ii 1lI0ilHJ !:Ill> 51%. 

l.a lI'@~pll>llsal:iili t~ !iilil'l iOctionnair@1!l Cl!Jt lilllitii ... au monta,llt l!Oli 

l:Ui,h'';' d@C! action,. qu' i1 .. d<iitiellnent;. 

'WE.IL ~ J!'ONGl'IONZ 

;", 1) Il .",rl:, illlil'lti',u,,fi Wl, "_)I1.\1<!1:l1 Ii' ~HI!idl1!i .. tre .. ti"l:\ Jl:'1>J!!.p!>luBabl .. de 111l 

poli 1;::1,'1'\" <let d'!1ll &.Qti:d, t'~6 dl> la }J~lI!IUI!> illOllSl'<!IilI":rV", 

d;I,llrpOl!li.tiO:;;';1ll all :!,l'&a,mt text"," 

h) lmi.t alil~ill,ill1ftJt'ah\l.rlli aI, b>:l,y,e. propc,,,,Ji/il ]\:lllf' ],e Mbj,jltre ;!It 

nOlllM.$/fi pllltl" dell,'bers.ti(lLl1 d,~ 1.1fa.}$~~t~lblJ1~ g®l!1~ll"al.~~<s. 
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}) I.e Ministre '1>,,111&, tlut.rnt que f&ire e0 P&u.tt a co quO! lOI!! 

UallilUddfi q1!·:l.1 pl'opoae con:i'omelllltll tal' alinelll b) clu. parll1grll.,rlhe,:, 

:t"epre~~~lI:lt.mt 10$ pril'lc:i,piU®s JilOIUIIlI geegraphiqu01l! clu pays ot 

diliPOMilHlt d'une <lxpitrienee lIIutf':i.srulte dans 1& dOllllline del! finwHH''''. 

Ii'!:! oomllileroe, de l' lndullItl."ie $'11. do l' I'tgrieul tlllr.h 

q,) !.It nOllll:n,,, de sUges pOuvMt ltre e.ttribuea :it destolu:tiollI\air<l5 

(""t lim:!. H a qu.atx· ... 

b) e!!!,\: :Ii,. dt! 70 ana ou aura atteint oet &go avant l'expirat:i.on 

norsull .. d.e· 601:1 1Itl"'.l1M.t ! 

e) a ete decllllrh en fai11!te OU e 

co~prQmi~ IAV@Q Des cri&nei@J:'& , 

d) IA he aOlidunli par .nt tribllnl'll ii. uno peine Ii I <!Il!lprilllollllement 

BQIlI! 1!11lhsti tll.U.O!1 Ii' amende, a.vee 0'11 IIElI:UI I!IIINI:l1I I on 

do 

<II} a 1.' exception 6.u direct!lilll!' g@n.h·al t oce.upo 1m "1111'10:1, re!llwerli 

pilI' 111. BM'lUEi. 

6) 8ems r@serve d,@i!l die:pomi tiCI'" dll paragraph. '1. lelll adaiinistratl!lliU'J!I 

£Iont I\OlSllll6a p'.nu- trois anlS "t <!!Olllt reiligibllulo 

Toutefois, en cali de Tllcanee sllrvenant pendant 1& cur'e d'ull 

Il:IIW,dnt. l.e Millistr<.! pelllt iiMI~iI!i"tel!lporairillll!!lnt. un 1'!U!!p1allut 

pour l~ Marie du ~a~dat re~t£nt a 60u1'i1'. Une teller nomination 

do:!. tItre oOl!t:l.:I:'1I!h pit):, l' £!!8emblh genelf'al6 8uil'ante. 

IlL) CI!i);!Ui, de romplir l,u! ollol'uiitionl:l d'el1.g,.1rilite'.iahs au 

paragrapi'lll> 5 I 

h) me troUTS danm l' i,lIiplilllllllild.l:l. tii permuen to de ill' aoquittal" 

de e!">!!l ttl!no'~:i.,,!!J'I I 

Ill} lIIanqlt<ll deux reltniOll1ll COIlI1l4icuti VEllii lin cOllluoil lIIaJMJ l' accord 

dill cd!.d.-c:I. 

...... ,~/otllo8 
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e) ne se conforme pas aux disposit~ons de l'article 16 ou 

f) (~st destitue de son mandat e,n V8PtU (l'une deHberaUon adoptee 

par l' assemblee general(', sur' r'ocol][llandation du V!inl,str8. 

8) Les fonctions des administrateuf's sont gmt-uites ; ils peuvent 

toutefois r-ecevotr des i.ndemnites pour frais de deplacement et autr'es 

depenses r'aisonnablernent engagees dang l'exercice de leur'S fonctions 

au service du conseil. 

PRESIDENCE ET VICE-PRESIDEN CE 

REUNIONS 

SLlr avis favoY'able du Hinistr<cl, 113 consej,l nomme ~10n pl'esident et son 

vice-president parmi. ses membn'ls <3t ftxe la dur'ee de leur mandat. 

'IS. 1) l.e Gonseil 5e reunit au moins une foi:~ t,)US les trois mois aux 

date et 1.1<11.1 que 1<) president, et a defaut Ie vice.'president, indique. 

2) Sans pr'ejudi.ce des disposiUons du paragmphe 1, Ie pr'esident, et 

a det'aut Ie vice-presi.dent., convoC/ue une 1"eunio!1 chaque Ibis qu' au 

moins cinq adntinistrateurs lui en font la demande pal" ecrit. 

3) Le conseil paut valablement deUbel"e!' des lors que cing adnunistra­

teurs sont presents a ses reunions~ 

4) Le prestdent., et a defaut. 1e vice pl'esidE'nt, preside toutes les 

reunions du GO!lseiL En lew absence, Ie cons<.,j,l slit. son president 

d ' "J "',t' 't e ,se,~nce par-un .. es aanl1tlJ.oS· ..... ra...:eurs: prssen S ft 

5) Sauf dispositton contrail'e de la pl'esente loi, Ies decisions du 

conseil sont pX'ioos ~t Ia majori te d\~s memhres present,!) et votant;s. 

En cas de p2"rtage! 1a voix du pY'esi.dent de seance est preponderante. 

6) SoUS l'ese,'ve des dispositions de Is presente 10i, Ie Gonseil peut 

adopter son propre regIement inter-ieur, notamrnent en. ce qui concerne 

la, tenue de,s reunions, les convocations, lea debate en seance ajr,si 

que l'eta,bHssement et 1a gard.) des pJroces •. verbaux. 
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DECLARATION DES INTERETS IJETENUS PAH LES ADNINISTlIA'J'EURS 
16. Chaque ac!mi-nistrateur est ten\) de f'ail't~ au conseil (me dec1arat,ion 

com,plate des interets financier't:J, persoDJ1els on autr'e,s qU Vil detient1 

directem~mt au indlrectement" df.L.Y).S tou~ affaire trait,E}C pat' 1e con ... , 

sei.l a En par~el11e cir-cot1st.anc8) tl n~:; peut. n:L participec aux debat.s, 

n:l voter et, a 1a demandl! elu presi.dent de ,seance, est. tenu de $(" 

retlr"r pendant que Ie conseil deUbel'e. 

com.TE EXECUl'IV 
17 ~ 1) Le conse.il peutJ' en ver"tu dVune dellbera,ti.on adoptee a la rnaj(lX"ite 

des deux-tters de 1 iensemble de .'3t~S n:embres, constit.uer' un coxni t{:; 

executif auqm,l il peut deleguff'les fonctions et pOUVOi.r'1l dOllt 11 

est investi confOlWe'Illent... au pre,sent texte r a 1 'except.ion de ; 

a) l'examen et l'6tablissement des compt.es soci,aux 

b) la ret.-l8..rtition des resu1tats et la distribution des dividende:.:-t ; 

2) Le cornite executif se compose <iu d:Lr~ecteur\ gener'al et dtau rH():ins 

trois administrateurs dont la dur6e du mandat e:c1t laiss{e i; 1a conve-· 

nance <it! conseil. 

3) Le consen peut reglementE<r', comme n l' entend, 1.a pI'ocedure 

applicable aux reuni.ons du cOlld.te e)(€cuti.f 8t peut notamment donner­

des directives en ce qui. concef'ne 

a) 1a convocation des reunions 

b) Ie Dombre de membres consti tuant 113 quor·um 

c) la nomination elu pf'esident de searle;:; 

d) Ie !(jQ{ie de deci.sion en seance 

e) les dorl1ainE~S! eventuel,s dans l.esquels 1e comite ex.ecutif doH 

en referer' all cOllseil pour approbation ou avis et la lH"(>cedure 
applicable en par'eille dl'COn:~t"G1C", 

.. " ,,/ ~ "'. iO 
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NUL EFF'ET DES VACANCES ET IRREGULARITES SUE LEL) DELIBEHATIONS 
18" L,iexerclce des fonctions et pOUVOir"3 du conaeJ_l f3t au comj,te 

ex£:.cuti,f ne peut etree mis en cause au seuJ. mot1f cifw1e, vacance d'un 

de leurs s:i.eg(~s ou (Pune ir'r'egulaf'ite dans la norn1.nat:lon d'un de 

l.t~ut'S membres. 

DIRECTEUR GENERAL DE LA BANQUE 

19. 1) Le conseil nomroo le direct-eo!' gerleral .j~:;, 11.1 Banque en vertLl d tune de"'-~ 

lIberation adoptee a la majorite des (i,et.bc-tters d.e 1 fensf:mble de 

ses membres ~ e.t fixE~ les conca ttQt1S et. mod.a.l.i tes de ,'Jon E~mpioi 

la validite de c:ette nominati.on et de.s conditionE) et mod81iti~s 

d f emploi ret:t'Jnu6s est subor'donnee Zt 1 ~ appr'obation pr~§alable et. 

ecr'i te du /<1j,nj,g tre , 

2) Ne peuvent: et.re nommees a 10. fonction de d:}xect,Btu" genei"al lee 

per1sonnes v:Lsees aux aLineas a} 1 b} f C} At d) du paragraph:;~ 5 de 

l' ar'ticle 13. 

3} SOU3 reserve des dispositions dUo par'agr'aphe 6 j lt~ mJtndat au 
directeur general ne peut exceder t.roi.s aJli3;> mais (~st r~econductiblE~. 

4) So , "d" "t" d 1 ' <- , ' t' d' t", us reserve oes _.l3P().81 'lons e. a prl eSer1\,e ..LO:l '2 -- oes· J~rec:' lves 

du -consetl ~ 1e d.i:r-ecteur" gener~al est Chrlrg(~ de la- direction g(~ner,r:U.e 

des affai.res. de la Banqu~J: ~ 

5) Le direc teut .. general (;,onsac:re 1? en;;:~6mhle de ses sef'vice a la &.ll'1que 

et ne peut occuper 8.ucune autre, fonction ou etnp1.oi. l',rfunune.r.;e, ~ 

6) Le directeur general est dechru"ge de son mandat si 

a} il cesse de rernplir 1 ~ tme quelconqll€'~ des condi t.ions vi sees. au. 

paragraphe 2 ; 

b) 1.1 S~~ trouve dans 1 ~irrrlfc).ssib11ite permanente de S~8.cqu:i.ttep des 

:fonctions qui lui sont devolues pal" 1e pl""eSent text", , 

c) 11 remet &"1. demission par' 6cr':i.t a'J, c.onse:tl ; 

d) sur" avis favor-able du I'1J..n.1."::~tr'e ~ i1 est dest:i tt!~J de, son mandat 

ptlr le conseil pour' €.;r";~"i!ve l1lCinqtlenl{::l'1t au~( te.r'i[j}{~S t'"eg:i.f:}scm.t sa, 
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foncti.on au autre motif valabie. 

'[) En cas d' absenoe tempor-air'e ou d' empechem'mt dll directeur' genEi!:'al 

ou de vacance de sa fonct.ion penda.nt 18. dur-ee de son m.a\'1dat ~ 1e 

conseil peut nommer.~ un directeur general dt~le,gt:_e p(Jur assurer 1 If in­

terim .. 

EMPLOI. DE PERSOmlE"L 
20. LB, Banque peut employe.r lea 2~,;nts, prepose:3 t r'epresfJntants et 

conseilller's neceS3a.ir~;s au t10l.'), eXEH"cice de ses fonctions, selon des 

mc)(Ialttes (~t condit:L.ons fix~§e3 p<:u~ Ie conselJ.* 

ASSEMBLEES GENERALES ORDINAl RES 

mois qui. sui vent 1;;>4 cJ}?ture d(~ cbaque e.xercice financier <I 

2) L t assemblee gerter"ale ot'i dlnail"e (~st chal"'gee d ~ adopter ~ apres examen, 

des dt:~liberati.ons concernant 

a) l' approbation des I'apports 2J111uels, des bilatl$ et comptes de 

la Banque !,t, du rapport du commissair'e aux comptet, ; 

b) la nomln~1.tion des con.rrnissaires. awe comptes de la Banqtle ; 

c} toute quest.ion lK)sc:ci te a 1 ~ ot1dr"e du jour' par' le conseil sur 

demande ~~cr·.ita de t.out acti.onnaire detonant au moins un quart 

des actions 

d) toute autre question s()umj.sl:' a l' asr.'emll.lee par Ie conseil. 

lISSEMBLEES GENERALES EXTHAOHDIN.Id:HES 

22 ~ 1 ) Les asoomblee8 generales extraordinaif'es r~ont convoquees par le 

conseil : 

a} Chr'lque fo:Ls qu ~ :U. Ie jug€' utile: ; 

b) cbaque fO.is <ju'un ac:j;J.olm:d:t'e d6tellf~nt a.u mcd.!1s un quart des 

ac tions 1e lui demande pac eCr".l t. 
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2) L~ &f!H~em'blel$! g~n';r,flle- ~~;t.r'&~':l>l;d.i:&i/:j,.i:r® i{tst chtiir~J;;'fJ do ~ Sl.dOptiit.', apr~!i' 

eXlltili1~:N_~ d.~iS d.6'1~ ... b~:tj''£~:!;.i(Jn_~ ~'i,O/,.'UH8!l"n~.ll;t jJ 

$.) tOlm.t~ !llU'!"l,t:!.~,l':' h~:t ay"nt it'; Rj')lll!O;!.a<l> piaI' 1", 1l<llluH,il ~t 

UI.l·hNlllll4'l'lli: ·tjHlt<!l &t\glll"ntati"il 011 reduction iiI.! Cllll,:U,al' 

Boeilitl dEl l~ J:l,<ID ... uI> 0 

h) totd:@ qUl1lstf.OTI :l1il!J@:d.h iI. l'()l:'dl'I!< dtt jou' :pall' 1$ lIol1l11oil il!UX' 

c!Il!IlIMd.0 "<l1'it" d.e t<.)ut lilo:timullidre d~t .. nMtt !11.\\. moin!!l lID ""U~~' 

d<1!8 ~leti(H!\l!lo 

DFoLIl1ElIATIOtlS ET VO~:E;.S 

2:';. 1) SOUll! :disl1ll:''l'ol> !ill" di®pol;liHQ!li!! Il.u J1la.Nagrapb" 2, 11/111 dii1:l.1Hh·:al;iolnli 

ii\", l' !!l.l.lIlIemblh genex-«l@ 'WIl.t ,,,,ia-]:}'!;"'e,, Ii. l!\l. Illajorite d.~$ llIuttr!l!.iI';cc· 

I!eus illQ.tiolUU"iI'''S! pr'''Ii!I',Hlltf!l, Oil 1"epr<;a"ntii3, .. t votl!mtll!., ohaqlul 

2.) Touh !~.r.lit..ilrB.t:!AHI .!dgn€l® par 1.' lli1h*@rll!l~li te 
~I:lt !'eput"" nV(lir &t'3 IiIdoJrl:h en ".I1",,<Ymh10'1t g~lJel'.u.1iI ClIl') Mtte 

IU/J"'''lIlb.1'''" ... :1. t enl n£)l!) "'11 1il/U. 

SI!Ul.II '~ll':I;,l p\lilill.'l1& h.t,'!I l!l1<l'''i!l})~\.tibl\1 oW"'" b px,el3tt£,·c 1:6X;;e ~ 10 

1',\gl!!l!l<1:lllt inte;t:":t,ml' (.\"'1Il lI.1<s®t1,bl""'.o giinex-ill"''' I.-out $tr", "tabli 

~il.t~ 10: oi:J;rtB@il e:p:d. l'<ftgl~ifitnlt~ ltil.1t~irmrt{@:nt Is. prlDae~hu"~ applicul~l-~ 

11) A l&> !(lo»lili!ltiltilJ!I, _l~l,:ll: pouvo:Il:'ilI at fOl1at:i.ona dell! prt>sid,"ll.ts 

/1" 1Il4ld<:Hli I 

!fITRi 6 ~ I»ISPi:)Sl:7:IONS P'INA1WHlRl!";$ 
-'-~~"''''''''''''-''''''"," .. ~~""~""~,,,--~~;,,,,,.,jA". 

FONDS DE RESJIlllVJi; Ill:!' P.jfF'EC!1:Jl.:tION DEt; Hl!;N~'IGmS 

2.50 1) L& 1~1J!I<l\1i1t lit'" I'r-~lI!t\li!,:Lt IlOll.tr& h1llt.~I!!l P~I~'tl'>lOE h@l!l.tudh,~ eli 

~I"l>l.,i!j;ihl'ar"t fflt lI!.\\.illt~tl1IML'I:; 1m XJllltl,dL!l 1lI,~ ritl!!<I>1:'v$ I!i:tl"llJl'~,l 1I~lt aff",,';t' 
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a} .1 f ensemble des sommes qui et.aient inscri tes ~ i.mn1(~diat.er(W:~nt. 

avant 1 'entree en vigueup de 1a presente 10i, au crwit til) 

fonds de diserve legal'! et tiu fonds de l'eSet'Ve pour risq1.W gene., 
r'ilJJX de l' aIlcienne banque ; et 

b) au mains 50'1(1 des berH§fices nets realises pm" la Banque a la 

clotul'e de chaque exercice financier jusqu'a ce qUe ce fond" 

d~? r'(~serrJ'e ;sott egal au monta.nt du capital social .. 

2) SaLlS r~1sel've des disposi tion.s du paragraphe 1), 1es benet'ices nets 

realises pat' la Banque a la cloture de c.haque exercice financier 

sont affectes a 1a constitut.i.on de tout fonds de r'eserve particulier, 

a la distribution des dividendes au a tout autl:''e objet conforlll611ent 

aux (h~c:lsi()ns du c(mt,ej.l prises ~'3ur avis favor1able du Hini.stre" 

PHEVISIONS DE HECETTES E;T DEPENSES ANNUELLES 
26. 1) Deux mOl,s au plus tar'd avant Ie commencement de chaque exerd,ce 

financier', Ia 13anque etablj, t dea previsions de recettes et de 

depenses p<>ur l~ex-ercice a venir'. 

Capie ,jes p!'evtsiona Vi~leeS au paragl'aphe "\ est, adf'essee au 

,Mini,stre dans Ies meiHeul"s delais. 

CONPTABILITE £1.' VERIFICATION DES CGW'TES 

27. La E.:.mque t:l.ent. la compta.bilit(~ de toutes SOS tl"'al1sactio(u:> et dress(;, ~ 

3E~lon des prat1ques comptables couramment al.1mi.ses~ un etat de compte 

pou;c chaque eX8rcice f:Lnancier. 

2) C,onfcmne!llent a une dellberatton adopt,;e en assemblee genet'ale 

ordixtair-e, 1e conseil nO[(Jl1le, poUr' une periode de trois ans renOLlve­

lable ~ un comnlissa.lre aux comptes ahY2.nt pourl
, manda.t de verifter, pot 

cbaque exel'clce financiel~, les liVl'l'~l e't l'etat de compte de L'I 

Banque. 

3) Aussit:1t que possible apr-es la fin des operat.Ions de v~kit'ication 

vl.sees all paragr'aphe 2, 1e conseil relllet au Ministr'e un exemplaire 

de 1 'etat de compte auquel il jl.1int una cCipie du rapport du commts·, 

saire~ 
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HAPPOH! ANN'lTO:L 

28. Chaque annee conseiJ. remet au rii.nistre t le 30 juin au plus. 

tard t, un rapporfr annuel portant sur lO's op!fratloDS effectuJo&,·,s par 

la &.lnque au COU!'3 de 1 t exer'cicE' f:tna.:ncter pn?ol:dent" 

COMMUNICATION DES HAPPORTS AU PARLFlIilmr 

29~ Des que possible apres leur y.'eceptlon t 112 N:Lr)istr-e fait depo:3ex" 

devant Ie ParlenY2nt un exemplai.rc~ des etats et Y-apports. vises aux 

articles 2'( et. 28. 

DOTATIONS 

30. 1) DE.~s dotat.ions peuvent etre consti tu~;~s aLl profit de la .Banque 

par 1 ~Etat. ou p£1r tout organisme national ~ et:r~anger 01.1 tnternati.onal ~ 

,selon des r·egles p~opres a chacune d # entre elles ~ 

2) Chacune des dotations est. regie par une cOi1.v"(::n,tion pass&: entre :La 

Banque et Ie ba.il1eur de fonda. L'(~3 d:t"'olts fJt obli.8,'ations respectifs 

des pa.rtief~ ~ 1 f affectati.on des fonds, Ie mo.,'ie E:~t. 10, per-1.ooj.c.i te des 

compv.::s rendu$ sont precis6s a l.a convel'Jtion Cha.que conventIon 

EMISSION ])'E,~!PRUNTS PAR Lil B.IU{QtJ1~ 

31" 1) Sous :c'esepve des dispositions d~~ l ltalinea m) de l'articl€ 6~ la 

Banque peut-, ",,I'Jlon des modalJ.t<§s et condIt.ions approuvees pal" Ie 

cons{-!::Ll, enlettre des emprunts pour~ e}tf;.rCt-~f' Les fOD:t'.':ttons quf lui 

sont devolues pal" Ie present. texte" 

2) Seus l('€'BerV~~ des dispositl.ons de 1 Itali.nea ml de 1 ifa.rtlcle 6 s la 

Banque peut 1 dans les limi tes f':L.'1({~es par Ie c.onseil ~ eJnprunter sous 

fot-me d t avanc€:s au de ccectt ts £:\ COUt'l: tenne t.oute s()wme tempor'a.ire.~. 

ment reqUi3(~ pour' Ie f'eglement d'2 sea er:.gagp.mentf3" 

L}} L.e remboni'sement d(~,'3 emprunts e'[Uis ou cc:ntract(~B el'"l ve:rtu du present 

a~r·t.lcl(~ et Ie p.aiement de;3 .:1.ntei."et~~ y afferer1t. peUl,f"~~l~t. etrc !_~r"antiq pat· 

hypotheque, ob.1.ig(~·lt.:.i()t1 O'U. toute, autr'e cba.rge SUI" It:3,~j avotrs de 1a 

Bangue, 



• 

5) SOlJS reS€'l"'V8 de l~appr'Obation du Parlernent par de11bet'atio:fl 1 Ie 

Hinistr'e p<o;ut g:ar'ant.il' Ie l'embour-sernent des empl"unts emis 0\1 

contt'actes pal' In Banqu-e en vertu du present article t ainsi que 1.e 

paiement d{;s tnt?-}pets et ~·l11tr'es fl"8.it:':t y affEh-'ent.. Les disposit:tons 

de Ia 10:1. de '1982 su:c les emprunts d ~Etat: etc les g-at-'anties ne sCrl'£t 

pa~~, applic.ables ai.."L",< gru\3Yl't:.ies donn4~es ,.31'1 vertu d.u pr"eaent paragraphe" 

FONDS DE GARANTIE 

La Benque peut. ger~er' tont fond.a <lE:~ gar'Hnt:i.e et.abl:i pat" elle-rneme 

OLl const:i.tucf a son pr'ofit. par' 1. ~Etat au par tout orP'ftni:'":Jlne natlonal ~ 

etranger- ou internat:Lonal r etc doii: :cendrB r-~!gHlierement compte de 

:~m, gestion it 1 ~ inst::·tnce 1 t ayont con~~tl tue ~ 

SECRET PROFESSrONN"£L 

33. Sauf dans 1. ~ exercic£J, O\), a 1 t occa,sion de 1 ~ exer<;5,ce dE:~s fonct:i,uns 

Qui leur" sont dcivolue,s. pat' Ie pt"8sent- iA:;xte:< ceux qui sont OU ont 

ete administrateurs t ti tu.1ai.r'c-;s d 7une fonctiQD. ou rnembres dl.l 

f.)(;rsonn~':ll de J.;::l Banque ne peuvent consignet"' n1 d:LYI,llguer', dif'ecti~rnent 

ou indj.r~ctement. aucune infof'mation qu' 1Is aur-ai.ent obtenue S\l1' 

les affait'i~s d f' un tjj?TI3 r <:1 ra.ison de letlr" fane Li.on au emploi ~ 

PeJne : emp.r.:i sonneroc~nt d ~ un an OU amend(~ de '! (JO ~ CYJO VT QU les. delcO( 

poines El 1.a fois ~ 

INAPLICl\BILITE' DE LA LEGISLATION BANe/URE 

Las dj,sposlt:lons de :La H&mkjj'lg HG£~u.lation~1 ou d~~ tout texte It-l. 

r"~"'!lplagant ne sont pas a.pplica.ble~s a la Bc:mqu.e. 

GOMHtlNICliTION D' INFOHM!l.TIONS A LA BJ\NOUE CENTRALE 

35. Les dtSPO:3iti0I1$ de l' arti.cle 32 de 1<1 101 nO .3 dc 1980 r'clattve 

a 161 Banque centrctle de Vanuatu, qui r'egise-ent 1::1. l"'emise d ~ infortYJ2.·'" 

tion~ a 1a }3;i....nql . .H~ cent.!''-ale de Var~uat.u P2...r les inatitutions financierf-:: 

s i appliquent a 1a Banque dBJ,1~~ 1(:13 trleme cond~Ltj.ons~ 

.o./~".16 

I , 
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DISPENSE DE PUBLICATION AU JOURNAL OFFICIEL DE CEHTAINS INSTHUHENTS 
36, Nonobstant. lee dispositions de l'sk""ticle 13 de .la loi dVlnter'pre­

tation nO 9 de 1981, Ie programme de poliUque gE'nel'al(". Ies directNIlS, 
minj,.sterielles. et les r'egl~~ments i.nteri.euf's de 1 y aS8{~mblBe generale 

e-t de la Banque vt.s.es aux articJ.et1 7" ~ 8, 21~ et 37 r'espect.i.venl!~nt 

nl;;;~ sont pas conside:r6s COfmtle dea textes ceglementaj.res aux fins 

de leur pubU.caU.on au Journal off:Lc:i.el. 

REGLE.."1ENT INTERIEUR DE LA BANQUE 
37, 1) Le conse:Ll peut fl.>:er, SOl.IS for-me der(lglemc.mt interieur, les 

regles genera.les reg:l~~~1ant les a,ct.ivites de 1a Banque ~ et en particu­

li.e!~'r celle,s concer'nant : 

a) les modalites et condit:lol1s auxque1s 1e3 pret.s peuvent 8t1:'0 

consentis et les sflr'ctes au gar'antie::; devant y et.re affE:ctees 

b) le montat1t globaJ.. ~ pour lL.'1 GU plusieurs exer'cice::~s financ:i.er-s t 

de.3 eng-:lgements suscept:l.bleB d ~etre cont.r'ac.tes d fune faGon 
, , , 

genel~a.J..e ou pour' 

affectation 1 leur 8111of'tissem(;?nt. au a d ~ aut,res facteu.t'3 ; 

c) Ie regirne des taU}{ d ~ interet pr.:itiqLH:~~3 P8.Y' IE$. Bs:nque et J..83 

lim:Ltes entce lesquelles C(J;S taux. 

toute categorie de prets 

d) 1a con.'3ti tution de reserves et (11' autr'es fond.s ~ y cOlnpris les 

provisions pour~ cn6ances douteus€~s ; 

e) 13. diversification des portefeuill{~3 de et d'effets de la 
Banque ; 

f) 1a prise f detention et retrocession de participatIons da .. Yls toute 

societe ; 

g} l~etabli.ssemen.t dtun regist.r'e dE~B actioDiJaires et~ le~3 insc-r'ip'''' 

tiona a y f'ai~ f:igUr'-el" ~ 

h) lE~~~ modal5.tes~ 13 fot''Ine et 18. perlcll,1.icit.€ deg rapports gener~aux 

d tactivite de la Banque ou d:(~s compt~~fJ x"'Etnd,t~s pour' chaque catt.:~ ... 

gCl!"ie d fi op\~rat:L0t1$ ; 
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:1.) l<!l/ll <l()iH\ition,~ dmu; l')!;(!.1J.<ltllllil ].'" ¢."r<i,wil PI1lIl.t ,iH,:,gUilH' 

1. f) (i't:'iJ:@X"c:ie'®'; d,® !?J0/S 1?~OUV~):Lt·~ et f"o:net,loJ4~ ~u ;;'~ilttt te 6Z6eutif ; 

;j) 1<1>8 /')o!:<rIi ti.Oll.l! (i,Ami> ll11li1'lll.O!!lJ.§J!l 1m :e,It.nqU(\\ pEil1 t "'mi.r tll! 

llI-,.!llii til dill lII,uHi,!.tl!<.i.!'® <l.iI tout (1:!:I5:",r!.islllOl1 l:ill1,i;iolu.l, Hl-lilI.goall' 

011 int.!ll'n"ti",!&l. 

2) En <l1l!S d.., etlll<J'lit elita:/l' 1.,,,, dj,"lP'I"':U;,:i.l)j't~ ,'hI l'0g1<lt1l1;!l11i:. J.r,i;0ri«ul' 

ilit 1I011lliSl ,in prOIP"I!lll!lml1l g~:tl.Ii:!'al d' ","t:l.on dill 1", l:iI~"H'U" ville & I' aX'" 

ti!!l"1 '1. (!$1I!i 'l"'n!,i,~r"'" pr&iv8,1""!id;. 

}) I,e Ri\gl<H'li<l!lit h;d;,j,r.i.8IH' <lit. hnl:t" ~;~'!j,t:i.:,.tioiCi p"lU~'al~t' y ,ii'!,re 

aPP"lrt@e1 :lOIl;t a\\l.<;>.l't""" Plilll' l:\eH'''h-t!.t,:\.<J1!!. dou C<'D.Un prist) a 1<1. 

r~~.j"lrit$j d.0" deux tj.,n"L!l du l;I;;t&l €l~, i!i:~"" l~,emhr~"' .. 

Dll'OSITIONS TIlAIi/l>IT'JIRj;~ 

38. 1) ,JUl!lqll' Ii CllI qu,", l@ eOlll1tlJiil p.<oi t ~(J!Ullt:i, till"" ~t '11>.' lUI <ii,N.t/tamr 

ABROGATION 

g:&ncral gait nomm~ Oll 'V~!l:-·t~~ d~~ di~p(?~iti~:rr.U3 d,~- In. ]:~r~s6nt6 l(1}ir 

0.) ll.lil .mellli!r<!lllll. 1<1< pr&i~lt~Oj)lit @t I<ll vi(,Il-prelllid.iOillil; d.u CIl£lI.l,dl 

do' 1,~Wdlii:i.lltlrjAtior.l, d~ l' 8ll>"i.®IUll~ '~m11O:1\Vll "X<\lI'!l"m:1; 1<l11l f"ll~tiolIU; 

qu,_ lSon,!; e,tta{th~Q,i~ :i l~'t1r riHUld&t ):."'galHHJtii (H>!lfi''';t1!i~bent 

'QlU pr&Mi'l,~!lit iextt ; 

b) 1" dir,,~t!lur g'm&ru d,~, l' I;UtQi",uxU'! b,,, .. ''1'!.''''11 "lUo:!"o'l'~ lam 

to%H'ltioFll> ,101 <;!,iretd;,,.,u" g"liiira.l tel1~!'l £Itt' 011.,,, ~!'>ll.t dlifi!:d.<:IIlI 

par lw. p:dj,S<!Ult<li 101" 

2) Pcmw l' <p),:ul1roic<l f:l.mmd'llr· 1II~ t,~rwiNHUlt 1;) 31 dt.a<lwbrl!> 19S}. la. 

Ja;al-),q\ll@ ~t 1 ~ GnQi~nUl$ b!&:n,q.,'Il~JJ fP;o:!~t tN:;~:Ui3id@l<;e®t» iIc~~mm~~ U.il &;i@ul 1!Y't; 

rulllllol< 0'!;lllhli'!1"'0ll1ll$ll\ t "'-ux ~ri,fi@ t!' Ol.pp1.:i~il $.ti()l:l; d,es "l"·ticl&s ,Zi .. t 2I'l. 

Le ReglOll!ll"llt <:I<:Illl.j"'il~t )J;."11 d~; 19'19 l!'~!r!,hu'.t 1!:I!;<\'cui;oi,:i.w 1 .. 'lo:U.h4\-­

:£',,1:i(')11. ]'\~'l'tli.ut mtat'lt d., 1", Brult'l,l1'" .1,(, 1i,~v"'l<lppe~l"'X1>t, d®1ll llou'll"ell"lil~ 

Hi.tn .. :t"iio.f; $!st ~t~~o,6'e 

Lt> J!l:l"@61':oi~tl< l,;,i <l11l.t.rllll'll>. en 1I'ig1)~ltU' <ii, ruMI dilll.h l:!.xh Pill!" lU"zollitii 

'tll Millkil!:>tl"ih 
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REPUBLIC OF VANUATU 

THE SOUTH PACIFIC CENTRE FOR 
INTERNATIONAL RELATIONS ACT No. 14 OF 1983 

, ' 

Assent 29.4.83 
Commencement 30/5/83 

To provide for the establishment of the South Pacific Centre for International 
Relations, its objects, powers and matt,ers connected therewith. 

)):J'I':"" . " 

BE IT ENACTED by the President and Parliament as follows:-

INTERPRETATION 
1. In this Act, unless the context otherwlse requires :-

"A.C.C.T." means l'Agence'de 'Coop,hation 'C~lturelle et Technique 
(Cultural and Technical Cooperation Agency); 

"Centre" means the South Pacific Centre for International Relations 
established under section 2; 

"Council" means the Council 6f fhe Centre es'tablished under section 
3; 

"Director" means the director of 'the Centre 03:ppointed under ~ection 8; 

"Member" means a member of the Council appointed by the l1inister under 
section 3(1)(a); 

IIMinister" means the r1inistcr responsible for' F~:~eign Affairs. 

ESTABLISHMENT OF THE CENTRE 
2. (1) There is hereby established a body corporate to 'be known as the South 

(2) 

COUNCIL 
3. (1) 

Pacific Centre for International Relations. 

The Centre shall have perpetual succession, and, a common seal and may 
sue and be sued in it~ coi~~r~i~!name. 

There shall be a Courici'l 0'£ the Centre which shall consist of :-

(a) five members appointed by' the l1i~ister an'd' 'who' shall be :-

(i) a representative of the Ministry respo'nsible' for Educa­
tion; 

(ii ) 

(iii) 

(iv) 

(v) 

a representative of the l1inistry responsible for Foreign 
Affairs; 

a representative of the Ministry responsible for Finance; 

a representative of A.e.C.T.; 

a person who the Minister considers has relevant experien­
ce in international relations; 

... I? • 
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(b) the Director~ ex-officio member; 

, (c) , the Secretary for Foreign Affairs, ex-officio, Chairman. 

(2) A Member shall hold office for 3 years and shall be eligible for 
reappointf!tent. 

(3) A Member may resign his office by n6( le'ss than thirty days notice in 
writing to the Minister. 

'-': ' 

DEPUTY CHAIRMAN 
4. (1) The Minister shall appoint from among the Members a Deputy-Chairman of 

" the Counti l. 
; ~-: 

(2) The Deputy Chairman shall serve as such until his term as Member of 
the Centre ends and may be reappointed. 

(3) Where the Chairman is absent or otherwise unable or unfit to discharge 
his functions, the Deputy Chairman shall have and exercise all 'th~'~ 
powers of the 'Chairm~n under this Act. 

if_. 

OBJECTS OF THE CENTRE 
5. The objec~s of the Centre shall be :-

'.,':., . 

. <"";!' 

.. - ~ ,". 

. P,. 

(a) 
" ' 

to promote bilinguism in the Fre,nch and English languages; 
. 'j:' { 

(b):, Jo' :initiate, encourage, su\iport'ind 'coniftict res~arch and train~ 
'",c' ''-:i.:ng p~ogramines on any 'matter r:~tat~'d to irit'e"rrtatli.b'li'al relations; 

"J ;.,', '. , 

(c) to foster cooperation 
",' ~): -'-ati.l,:p~·lcitions between 

in research on bilinguism and internation­
the C"ent-:i::e' an~ (]"ove·rnment~,. 'organizations 

or bodies interested therein~ 

(d') .., to" "x'amine andrep~rt on any question or' matter related to 
biliriguism, Or international relat'lbn's which may be referred to 
it by the Government. 

POwER.$ OF THE COUNCIL ;, ' 
6;' (l) 'the 'Council' shall have the powers to do all' the things'~ecessary or 

conducive to the carrying out of its objects. 

(',: .. <' 

(2)" 'Without derbgation from the generality of subSection (1)'; the Council 
may:-

!', ". 

(a) purchase, hold, manage' and dispose'of any property; 

(b) 

(c) 

(d) 

pr9mote or finance any undertaking related to international 
rel'ations 'o'r the promotion' of 'b'il'inguism; 

subject to the prior approval 
Finance 9 borrot~ or lend money 
the Council thinks fit; 

of the Minister responsible for 
on such terms and conditions as 

'. r.': 

establ'ish or participateiil any periiiioh"'a\1d provident fund 
scheme for the benefit of "its employees arid tJlei'r 'd~pendants; 

(e) .. pUbtish'print~d or' audio visual '~att~'r for 'sa,ie: or"dthet"virse; 
." .1'. 

I,': ' (, ... /3. 

;.; -'!: 
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(f) sponsor or support conferences, seminars or other meetings on 
any·· matter- related to international. relations or the promotion 
of bilinguism; 

(g) initiate and carry out training sessions :,',or programmes for 
diplomatic or consular agents; 

il,) 'initiate and carry out research and"trairhng, programmes to 
promote bilinguism; 

'(0' enter into agreements with any Government, organization: or body;, 
for the better carrying out of the objects of the C~ntre; 

(j) charge fees for services rendered by it • 
. : " 

MIlETItlGS 
7: (1) The Council 's'hall meet not less than, twice in ,every twelve months. The 

Chairman shall convene' the meetings at such times' an,d ,places as he 
thinks fit. 

(2) The quorum at meetings shall, be four members of the Council. 

(3) The ,Chairman or in:his absence'the Deputy Chairman shall preside at 
every meeting of the Centre. Where neither is present, the Council 

" );hall, elect' one of its' memberS,ta preside over that meeting, who 
!shall,have i'ind 'exercise- the" isame "powers as the Chair,mall. 

(4) The proceedings at any, meeting shall,not be invalid,ated by any defect 
in theapp'ointment of any 'member.' 

(5 ) 
. i .' 

(6) 

Decisions of the Council shall be made by a majority vote of members 
present and voting. The Chairman"shaH halle a cast.ing vote. 

• .. I ~ , 

If a member has any pecuniary int-erests~ direct or indirect in any 
contract or proposed contract or other matter relating to the Centre 
he shall as soon as practicable disclose to the Chairman of theC'ou'O-

-', ,.-
cn" the fa'ct and nature of his interest. ,<" 

. j;:. 
(7) The Board may invite any person to participate in meetings of the 

Council' 'but·:withoot 'the ,right to' vote • 

(8) Subject to this Act, the Council may make internal ruleS regulating 
its ," procedur'es. 

(9) 
'" .' 

Any rules made inactordance with subsection' (8) shall be issued under 
the hand of the' Chairman . 

.. IiIRilciqa 
, 8.'tll The Ministe'r" may after' consult,ation with the Cou,ncil, appoint upon 

such .terms and conditions as' t\1e,Co\,ncil thinks fit a Director who 
sh~llbe the employee of the Centre. 

, (2) The"Direc.tor shall be the chief executi';e 
'of the''C'entre. 

and ·administrative officer 

'. " 

(3) The Council may delegate to the Director, with or without restrictions 
or conditions 9 such of its powers and functions as it may consider 
expedient for the day to day operation of the Centre. 

. .. /4. 
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(4) Th. Dir.ctor shall Caus. to be prepar.d th. minut.s of all m •• tings of 
th. Council. 

(5) Th. Dir.ctor shali' ki!~p in ;jaEe custody'the s8,,1 and all docum.nts of 
the Cert't're~ rec'~ive:""'a-il ip'rcftes's served "oil the' Centre and carry out 
such oth.r duti.s as the!' C'6uddi't shall dir.ct. ' 

EMPLOYEES 
9: 'The Cc)u1'lc"il may appoint ~ "a-t, such remmiefation arid upon sti~h terms and 

ciondi'tihns as it thinks f,l'i: such oth.r'staff as may b. 'r~quir.d for 
th. prbper and .fficient'di,i'tharg. of the obj.cts of the Centre. 

.:! 

LIABILITY OF EMPLOYEES 
10'.' l~bP'er:s\:H;:al liability, shall:'a't'tach to any rrt.mbH; officH or .mploy.e 

FUND,S 

, 'o:f"','thir: tJntre in r.spect"6fanything done or omitted to be don. in 
"good' f'Jithiirid without ne~lig.nc. in the course of th.' operation of 

th. Centre. 

1f; (1) 'Th. funds,6'ft'tle C'.ntr.' shall' consist of :~ 

(a) 

. ~: .. :' :': Ii', 

grants from the Government 
ment for such purposes; 

(1:;) grants ftomother soUrc'e"; 

out of moni.s appropriated by Parlia-

(c) moni.s borrow.d by th. C"ntre; 

(d) moni.s rec.ived by th. Centr. in any other way in the course of 
th. discharge of its obj.ct~. 

(2) Any funds of th. C.ntre not immediat.ly r.quired for th. carrying out 
of its objects may be invested in such manner as the Council may 
approve. 

ACCOUNTS AND RECORDS 
12. (1) Th. Centre shall ke.p proper accounts and oth.r records in resp.ct of 

its receipts and expenditures and shall cause to be prepared an annual 
statement of accounts for each financial year. 

(2) . The accounts of 
qualified ~uditor 

the C.ntre shall b. audited 
appointed by th. Council. 

by an ind.pendent and 

(3) As soon as is r.asonable after th. end of .ach financial year the 
Council shall provide th. Minister and th. Minist.r responsible for 
Finance each wi th a copy of the audited accounts and auditor I s report., 

SUBMISSION OF ESTIMATES FOR GRANTS 
13. If the C.ntr. shall n.ed a grant ref.rred to in s.ction,11(1)(a), so 

that the Government may determine the amount thereof for inclusion in. 
th. Budget, the C.ntr. shall not 1.s9 than nin.ty days before 
commencemen~ of ~he financial year during which the grant is required 
submit to the Minister responsible for Finance estimates of expendit­
ure and recetpts for that year and of unexpended funds carried for­
ward. 

... /5. 



ANNUAL: REPORT' I', 
14. NDt later than the first Df April in each year the CDuncil shall 

"prepare,·a repDrt Df activities Df the Centre during the preceeding 
year and" shall send a CDPY ·to., the Hinister and publish the same in 
such man'ner as the Hinister ~~y; ~~re~t. . . 

EVIDENCE OF SEALING OF DOCUMENTS 
,". ;:.1 '(\('·i~'C::. 

. ~' 
The, fact that a dDcumen!:. qears the seal Df the ,C;entre, shall be prima '.: 
fa~ie~i~d~nce, ;'n an'y FD'urt Dr legal :IH"DCeedings that ~he" .dDcument has' 
beenpro,pedY,'lx!"cut,,,d J;>y .'l,nd onbeh~,lf,qf the Centr~. 

MINISTERIAL DIRECTIONS 
16. "'., The Minister., iTIay1after cDnsuLt.atiDnwtththeCentre~' gi~e "tD'\K~,. 

'.Iq •. ,: Centre s,uch. ~ir.e,~~.iorts q.f a -8.ei,~r~l.,_.c.h·¥~'c·t,er: wfth respect to the 
,',.", ,periormance.DL,any Dbjects of the Centre as ,appear to' the Hinister to' 

be requisite 'in the public interes"t. 

ORDER 
17. 

COMMENCEMENT 
18. 

, . 
I;· 

: n J' ~, 

1;'-

;) r;~,' . 
The Minister may make Reg).! .. lations .nDt, incDn.isten!:. w~th this AC,t 'for 
the better carryi';g Dut"of' the Object's and p~'':pDses'~'f 'thi~ Act. 

.. ' j ", '." 

The Act shall CDme into. force Dn t.he day. Df publicatiDn in the 
Gazette. 

"',., . 

, : • ; ,.,!; 

-.; ;. 

; ".';" 
I 

., ~ .. ' 

)~' , 

; .:' ;! ~ .. ; , 
. \'." 

-;", 

t·;" .. ···,-· 

,.,~. 

,; " 

!,' ,-
" .',: ,,", - ",-:;, 

~~. ' . 

r 
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BE~UBLIOUE DE VANUATU 

Lor N°14 D.E 1983 SUR LE ~ENTRE DE RELA1I.oNS INTE~NALES DU PACIFIQUE SUD 

Promulguee! 29.4.S, 
Entree en vigueur: 30.5.83 

Definitions, 

Cr~ation du 
Centre. 

ConseiI. 

Po!'tant creation du Centre de Relations internationales du 
Pacifique Sud, definissant ses objets et ses pouvoirs et 
tr'a.itant de questions connexes. 

LE PRESIDE!'!'! DE LA REPUBLIQUE E1' LE PARLFMENT PROI>1ULCUENT 
Ie texte suivant 

2. 

3, 

Dans la presente loi, sous r~serve du contexte : 

"ACCT" designe l'Agence de cooperation cultul"elle at 
technique ; 

"Centre" des1.gne Ie Centre de Relations internationales 
du Pacifique sud ; 

"Conseil" desigoo Ie Conseil du Centre institue en 
vert.u de l' ar'ticle 3 ; 

"Directeur" designs Ie Directeur du Centre nomme en 
verta de I' article 8 ; 

"l"lembre" designeun membre du Canseil namme par Ie 
Ministre en vertu du paragraphe a) de I' article 3 •. 1) 

"Ministre" designe Ie minlstre charge des Af'faires 
etrangeres. 

1) nest inst1tue par les presentes une personne mOf'ale. 
sous le nom de Centre de Rela.tions lnternationales du 
Pacifique Sud. 

2) Le Centre est une personne morale dotee d'un statut 
permanent, possedant un sceau at pouvant ester' en 
justice. 

1) Il. est i.neU tue un Conseil du Centre ~ompose de 

a) cinq membres noltlllles par le Ministre : 

i) un representant du ministere de l.'Education 

iil un representant (Ju ministere des 
Affaires etrangeres ; 

iii) un Y'epresentant du ministere des Finances 

i v) un r'epresentant de l' ACCT ; 



• 

Vice-president. 

Objets du 
Centre. 

Pouvoirs du 
Conseil. 

5. 

6, 
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v) une persorme que le Hiniske considere 
comme ayant l'experience requise en relations 
internationales ; 

b) le Directeur, membre d'office 

c) Ie Secretaire d'Etat aux Af'faires etr'aIJgElf'eS, 
Plo8sident; d' office. 

2) Lea me.mbres sont nOinmees pour une dupee de kols ans 
at leur mandat est reconduct.i.ble, 

3) Les membres peuvent demiss:i.onner sur pr'eavis ecrit 
d'au moins trente jOUI'S adresse au Mlnistre. 

1) 1.e Ministre nODIDl€ un memore du Conseil vice-president. 

2) Le Vica-presid'~nt remplit son mandat aussi longternps 
qu'il est membre du Centre et peut eke reconduit 
dans sea fonctions. 

3) En l'absence du President ou si ce dernier ne peut 
remplir ses fonctions, 1e Vice-president est investl 
de tous les pouvoirs que 1a presente loi confere au 
President. 

La Centre a pour objets : 

a) la promotion du bilinguiSlOO pour les langues 
fran~aise et snglaise ; 

b) 1a creation, l' encouragement, Ie soutien st Ie 
direct.ion de recher'Ches et de programme:'! de formation 
dans toute matiere relevant des relations internatio·· 
nales ; 

cJ 1s cooperation entre Ie Centre at les gouvemementt1,ot<)i 
nismes ou agences interesses par Ie bilinguisme t)U 
les relations internationales ; 

d) I' exarnen et l' etabll.3sement; de rapports sur touts 
question ou matiere concernant Ie bilinguisme (JU 1es 
relations inteI'nationales soumise au Centre par Ie 
Gouvernement. 

1) La Cansail est habilite a executer tDUS les actes 
n.kessai.res ou utHes a 1a poursuite de sea objets. 

2) Sans prejudice de 1a generalite du pal'agraphe 1) ci­
desaus, Ie Cansen pellt : 

a l acheter, detenir, gel"el', alienar des biens ; 

b) pro!Jlouvoir ou finanCe!' toute entreprise ayant trait 
au)! relatione intern8.l:ionales au Ii l'encouragement du 
bilinguieme ; 
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c) SOtiS reserve de l'approbation pl'ealab1e du ministre 
des f'inances, empl'unter ou ):>l'@ter' des fonds aux 
ter'1l1es et conditions qu' il estime satisfal..sants ; 

dl mettre en place oU partic.iper a 1a creation d'un 
regime de retr>ai te et de prevoyance pour sas employe,) 
et 1es p€rt1onnes a leur charge ; 

e) diffuser' a ti tl"e onereux ou gratui t des irnprjSrle3 
et des documents audi.o-visue1s 

f) patronner ou subventionner des conferences, sernIn;J.i::-." 
ou "ukes reunions sur toutc-; matiere rela.tive aux 
relations internati.onales ou 8. 111. promotion du bilin­
guiSlne ; 

g) CP6'€P et diPiger de.s .se.s.sions OU des programmes de 

formation pour agents du corps diplomat.ique OU COIl' .'".~ 
laire 

h) ct'eer et diriger de2_ prngranunes de recherche ';;9t ds 
fornation pour promouvoir 1e bilinguisme ; 

i) passer des ententes avec tout gouver-nement, m .... fy3D.i:;·-· 
tion ou personne morale pour mieuxl'eali.ser 1a.s but" 
au Centre 

j) percevoir des rJr-oi t.~~ en contre-par-tie de ses ser\rL:: t:, 

1) Le ConseU se f'euni t S'\ moins deux fois par an. Le 
President convoque 1e Conseil aux Heux et dates qu' 
est.line satist'a.i:3ant.s" 

2) La quorum est de quatr'e membres du CCl!1seil. 

3) Le President,ou en son absence Ie lii.co-pr8aident, 
lea cabata lars de cbsque reunion du conseiL Si le~. 
sont absents, le Conseil eli t I' un de ses membHls COIT"lC2 
president de ceUe reunion, invesU des memea P(JlJvo .. i1-n 
cellX du Presid,mt. 

4) Les debats d 'u.ne reuni.on oe j)("mrent etPe hwal:Lctes par 
un vice de pr'ocedul'e de nomii,atl.on cl' un membpEl. 

5) Lea decisions du c0l13eil sont prJ.ses: a, la tna,loI'ite (,'-':c 
voix des membres pre.sents et voti'.tnts. L€ President '" 
volx preponctemnte. 

6) 'rout membre ayakT~ (jirecte.ment au lnd:i.cecD.?ment des 
intenets financier-s d:~t1S un contrat ou. toute auty'€ 
affaire conne-xe C1a Centre do.i.t les declarer le plus 
tot possible au Fr>esidE:nt (hl ConseiJ. et fin spec:Lfi.el" 
la natupe. 

7) Le Conseil ",Jut il1vit..er' t..oute 
cipep aux l'etlni,o''ls du Conseil 

per.';10nne a ~;£~r-i:jl<"· 
mais sans droit de \lUtiL. 
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8) Sous reserve de la pl"eSente loi, le Conseil peut 
instituer un reglernentinter:Leur determinant sa 
procedure, . 

9) Taus r'eglements adoptee conformement au p,=.rag,r""phe <3 
ci-dessu8 doivent etre revetu8 dll 3eil19 du President. 

'\) i.e 1v:!ini~~tre peut, sur' consultatton du Conse:il et ,. 
aux tennes f-)t condi L::tor':-e qUA r.e dernier juge appl""n!,Y('). E,'::: t 

nOlr«ner un nil"@ct"L!r ayant statut d'employe du Centre. 

2) Le l>h'pr.j'J'llr est Ie premier agent "dnlini.stratif du 
CR.ntre, 

3) Le Canseil peut, 
deleguer' au Directeur'!- ~vec ou s~_nB t'eser've~ tout Otl 
partie J .. s pO'Noirs et att.ributions 4",' H cstilne 
necessaires a l'expedi.tion des affaires courante:;, 

4) Le Diredeur est responsable de la. redaction de;; 
~(_\l-=e~.>",verbaux de tou tes les reunions du Co.r..deil" 

~")) Le D:lrec.teur est rC~f'Cn~o.bltz de la gar-de (111 ::J'ceau et 
de taus les documents du centre, de I:::. reception ct,,) 
toutes pieces dpli vl"ees au Cbntr'e et, des autre,s fan!> 
tiont; d~nt 1e Conseil Ie charge. 

Le Conseil peut nonrrnel" aux V,rmes et conditions et a 
1a l'emtmel"ation qu'U fixe, lea autrE>s employes 
necessair'€s pour assur'er Is poursuite efTicace des 
objets du Centre. 

Aucun rnembre au employe ne peut etre tenu responsable 
dVun acre accompli OU oruis de bonne foi et sans negligenC1: 
de sa part au CaUl'S des act5.vites du Centre. 

1) Les fond~l du Centre se composent : 

a) des sqbventions de 1 'Etat provenant de credits 
afTectes a cette fin par le Parlement ; 

b l d' autr'es subventi.ons 

c) d'emprunts contractes par 1e Centre ; 

d) des sormnes per'G"lea par Ie Cent!'e dans l' exe!'c1.ce de 
son BeLlvUe ;, 
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2) Tout fonds non ilnmooiatement requis POUl" Ie foncUon­
nement du Centre pellt etr'e place selon les modalitea 
appr~uvees par Ie Gonseil. 

1) Le CentY'e aBsure sa propre comptabHite, tient les 
li,vres des rece:ttes et des depenses et fait etablir 1if3-

bilan de chaque exercice budgetaire. 

2) Lea comptes du Centre sont verifies chaqlle amlee par 
un lIerificateut' aux comptes independant et qualifie 
nomme par le ConseiL 

3) Des que possible a la fin de chaque exercice budgetair'B, 
1e Centre fait parvenir au t1inistrfl ainsi qu' au M:i.nistl'e 
des F:i.nsncea une copie des comptes verifi.es et du ][,flPOl}l't 
du verificateur. ' 

Lorsque 1e CenLPe veut solHciter l'octr'oi des subven­
tions Vi3eeS it l' alinea a) de l' ar'tide 11, n doH.! 
pour permettr'e au gouvernernent d' en an'eta" 113 montanL 
a inscrire au budget, f30Umettre au Ninistr" (\e,3 

. Finaf.lces, .90 jours au plus tard avant le cotl1mence.'l'lent; 
de l' exercice budget,aire pour l.equel la l3ubven tion 
est requise, sea previsions de recettes et depenses 
pour cet exercice, ainai que les reports de cee,dlt,,; 
qu'i1 prevoi t. 

Le GonseE etablJt 113 leI" avril au plus 
des activites du Centre pendant l'anm~ 
transmet au Ministre et Ie publie selon 
de ce dern:i.er'. 

tard \).11 l"apPOl"t 
" ~..J ~ 'I pr-€CeO,enrFe 1 .le 

les di.recti veg 

Tout document por'tant le sceau du Centre est, devant 
tout tribunal eu dans tout.e actJ.on en justice ~ r'econnu 
jusqu'it preuve du contrai!"e comllle ayant 6te et;"lbli pal' 
ou pour 1e cOlllpt.e du Cen tl"e. 

Le Centre se conforme aux diract.i vas generales concer'llc.nt 
les ac tivUea que 1e Ministre, apres consul t.a Uon, con·· 
sidere d'interet. public. 

Le Mini.stre peut prendre des arretes en vue d'une 
meilleur'e application de la presente 10i. 

La presente 10i entrera en vi.gueur· Ie jour de sa publi·· 
cation au Journal official. 
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REPUBLIC OF VANUATU 

PRICE CONTR0I:._(P.ET~.OLEUMJ"RODUCTS) <,~;MENDMEln No.2) 

JJRC!ER No.1? OF 19B;! 

To amend the Price Control (Petroleum Products) Order No. 133 

of 1981. 

IN EXERCISE of the power contained in Section 15 of the Joint 

Price Control Reoulation No. 18 of 1974, I hereby make the 
~ ! 

following Order : 

Amendment 1. 
of Order 

The Schedule to the Price Control (Petroleum Products) 

Order No. 133 of 19B1 is repealed and the following 

substituted therefor = 
No. 133 of 
1961. 

+. 

• 

PART 1, 

PRODUCTS 

Petro}, 

" 5 C H E D U L E " 

Maximum whole8al.~~es in VT per H.tr£. : 

Delivered in the area of! 
Municipalities of Port Vila 

and Luganville 

56.90 

Delivered in drums 
st the wharf 

50.40 
, 

I------------~l ______ ~ _________________________ ~ _______ ~--------------i 
, , , 

Gas all, 46.80 ,40.30 I 

I-------------T---~--------------------------~-T----------------------, , ) 

Lighting 
, Kerosene 48.80 42.30 
1 __ ~ __________ ~ ________________________________ 1 ______ ----------------, 

{l/ 
! 



PAHT 2 • 

Commencement 
2. 

I 

Prime 

•• 2 .. '" . 

. ~~~lmum retail prices Ip V~r litre [[t 
all these islands of Vanuatu 

...." ........... ..;:;.;;.;;;....;;;."""'- .-- ' ..... - ---
PRODUCTS --_ ..... _ ... _-
Petrol 
Gaa Oil 

Lighting K~rosene 

PRICES 
.... _----
63.00 

50.00 

52.00,-

This Order shall come into force on the day of 
ita aignature. 

MADE AT PORT VILA the day of "lrl a 1983. 

Minister of Finance, 
. Commerce, Industry & 

Touriam 



.REPUBI.Ic9YE •• DE_ IJANUA!\! 

,t\RRETE No. 1,2 DE 't~.s\3 : 

REkATIr AU CONTROL.E DES PR,IX SPR9QUHS PqROI.lERS) 

(At'lENDMENT No.2) 
--~ -

Amandant l'errlts No. 133 de 1981 relet if au contrale 
dea Prix (Prociu:l.ts Petroliers). 

I.E MIN ISTRE DES FINANCE 

UU 1'61'tlcle 15 du Riglement Conjoint No. 1B de 1974 
Bur Ie Controle dse Prix. 

Amendement de 1. 
l'arrete No.1]] 
de 1981. 

ARRETE 

('annexa I l"errlts No. 133 de 1981 relatlf au 
Contrale dee Prix (Prodults Pitroliere) eat abrogle 
8t remplec'e par l'annex. auiusnte : 

A ill N E X E 

1ere Partle Prix de vente en gros maximum en VT par litre: 

- t ... '"" ... , ~ 

I Prix, dBliure dems les : Prix, en fOts deUvI'ea I 

PRODUITS I Mun:J.cipall tlie dr, Port \lila I a quai iA deetinaticlIl I 
I I.. I 
I stele Luganuills I des ... les I 
Iii 

I- .. -t-- I 
, i I 
I i I 

I Essence I 56.90 . I 50.40 : 
I . I . I I 

I-~---------------r------------~-------~----~---r-------------------------t 
I I I I 

: Hazaut : 46.8[] : 40.30 : 
I f I I : _ .... ---------------r-' ....... -"':"- ... -- -,.,,- -_ ....... ---- --_ .... --_ .... -r ....... · ... "'" --------_ ... _ ....... ---- .... ---: 
I I I I 

l Pah'ol lampant : 48.80 : 42.30 : 
I I I I 
i I I. I 



EntrAe en vigueur 

• • 

Essence 

f4azout. 
Petrole lampent . 

~ 

63.00 

50.00 

52.00 

i 11 Ii-

2. Le prAesnt errlt6 entrere en vigueur 
1e jour de 113 signature. 

FAIT A Port Vila. Ie 

Mlnietre dee Finanriea,du 
Commerce, de l'Inctuetrie at 
du Tcuriame" 



REPUBLIC. OF VANUATU 
• Q • 

The Audit of Puh.,lic Accounts (Commenceme~U 
OI'der No. 16 I.'.t:£.1,2!?.3 

To bring into force the Audit ot Public Acoounts Act 
No.6 of' 1983. 

IN EXERCISE of the power contained in section 16 of the. 
Audit of Public Accounts Act No. 6 of 1983. I hereby make 
the following Orderl-

The Audit of Public Accounts Act No. 6 of 1983 shall come 
into force on the day of publication of this Order in the 
Gazette, 

MADE at Port Vila the - 27th day of 

"d.H. LX I 
Prime Minis er 

May , 1983~ 



>REPUBUgUE DE VA.N.l!A Tli 

MB.QE N° 16 DE 1983 

SUR LA V!;~!fJCA.rlON_DE LA COMPTABILIJE PUBLIQUE (ENTREE EN_ VIGUEIL~) 

Rendant exacutoire 1e 10i nO 6 de 19B3 sur 13 Verification de Ie 

Comptabilite pub1ique. 

lE PREMIER MINISTRE 

VU lee dispositions de 1 'article '16 de la 10ino 6: de 19B3 Bur 18 

Verificatj.on de 1a Comptabilite publique, 

II R RET E I 

La 10i nO 6 de 1983 aur Ie Verification de Ie ComptabiHte publique antrera 

en vigueul' a Is data de 1a. publication du present. Art&te au Journal 

officiaL 

i 

W. H. LINI 

frerniel:' mini!ltrl!, 

.. 



( ,~ I~, -" 

REPUBLIC. OF VANUATU 

The I~~and Courts Act 
9rder No, 17 

{,Cornmencemeill 
ot. 198~ 

To brlng into force the Island Courts Act No. 10 of 
1983. 

IN. EXERCISE of the power contained in sect:1.on 31 of the 
Island Courts Act No. 10 of 1983. I hereby make the 
following Orderr-

The Island Courts Act No, 10 of 1983 shall come into force 
on the day of publication of this Order in the Gazette, 

~ at Port Vila the , 19B3. 



REPUBLlQUE DE VANUATU 

ARRpE N° 17 DE 1983 

,SUR LES TRIBUNAUX D'ILES (ENTREE EN VIGUELJR) 

Rendant executoire la 10i n" 10 de 1983 SUI' les lribunaux d'Ues. 

LE PREMIER MINISTRE 

VU les dispositions de l' article :n de la loi nO 10 de 1983 sur les 

Tribunsux d'i1es, 

A R RET E 

La 10i nO 10 de 1983 sur les Tribunaux dines entrera en liigusur Ii Is 

dste de Is publication du present ArrHe ou Journal officiel. 

FAIT Ii Port-Vila 1e 27 .a1 1983. 

W. H. UNI 

Premier ministre et ml!!~ 
de Is Justice 
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Ih!i....lliJ.Y£..lonrr\enj; ~ank 0Uanuatu ~I<c! 
(£!olJlJnEtnCemerrt) O!'9-El.,r N2......1S! of 1983 

'ro bring into force the Developmen-t Bank of Vanuatu Act 
No. 13 of 1983. 

IN _EY..j!:RCI~ of the power contained .in section ,,'0 of the 

Development Bank of Vanuatu Act No. 13 of 1983, I hereby 

maKe the followlng Orderl-

The Development Bank of Vanuatu A..:::t No. 13 of 1983 shall 
come in"to force on the day of publlcatitm of this Order in 

the Gazette~ 

J'i!l}.DE; at Port Vila the 20-th day of May, 1983. 

t . t«1-t-. 
K. 
Minister of lnnance C..Q;'1lmerc~. 

lpd1f13t1.::Y. and Touri (;l!l 
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£IBR E) E _ill 0 ~.!! DE £fl3. 

R E l A II r A 1./1 L 0 I N ~~ }l.J~LJ .. ~QL 5 U R _.h~_~lJi.l.h1f.._ DE .f"-.s.'{fJ 0 ~f.E Mill 
DE VANUATU . __ .. _----

" 

RBndant ex6cutoire la 10i nO 13 de 1983 sur Is Banque de D6veloppament 

de Vanuatu. 

LE MINISTRE DES fINANCES, DU COMMERCE, DE 
L'INDU5TRIE ET DU TOURISME 

VU les dispositions de l'article 4Q de Ie 10i nO 13 de 19B3sur 

la Banque de D'veloppement de Vanuatu. 

A R R ErE 

La 101 nO 13 de 1903 sur la Banque de D6veloppement de Vanuatu entrera 

en vigueur • la date de la publication du pr'aent ArrAt6 au Journal 

ofnciel. 

FAIT • Port-Vila Ie 20 rna! 1983. 

K. KALSAKAU 

~inistre _des r i~ances, du_._~qmn~~E£!:l. 

de .1..'Lrydust.de et.....£Ju Tourisme. 



RllPUBLIC OF VANUATU 

. ,!,h.e _1i..m.E1:2Y!'(Ie.21~!,.JS~~:::.mencem(':nt) 

Or~e~1!~.2~U983 

1'0 bX'ing intc force: the Employment Act N'o. 1 of 198-3. 

IN EXERCISE of the pO'Vler conta.-tnee in sf'ctiotl 82 of the Employment 

Act No., 1 of 19B3 1 I hBreby make the fol1.o\oJlng Ord<i;r ;-

The Employment Act No .. 1. of 1983- shsl1 come into force o-n the day of 

pubHcCltIon of this OX'der in the Gazette, 

MADE at Port Vila the 27th day of May, 198:,. 

~ 
~~ 

S ~fOLISA 



~E..lf- N°lO DE 12§1 
RELAnf A LA UJ.1 SL!B_~S:..._TRAVAIL (ENTREE 5N VIGUElll~) 

!'endant executoire la 10i nO 1 de 1983 Sll!, Ie tnl\lail 

L£ t"1INIS"! 1,.[ DE L' IN1ERIEUH 

VU l'ol'ticle 82 de 10 loi nO 1 de 19838"[" 1e travail 

IIRflETE 

La loi nO 1 de 1983 Elm: Ie travail entre!';:! en vigucuI' Ie jour de Is 

pubUcation du present arrl3te au Journol ofLi.ciel. 

fAIT a PorL-Vila Ie 27 mai 1983. 

5. (~OUS!\ 

I ., 


